
THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA
Landings Administra�ve Complex

1980 Landings Blvd. 
3:00 PM

 
September 17, 2024 Board Mee�ng Minutes

Call to Order

The Vice Chair convened the September 17, 2024, Regular Board Mee ng at
3:00 p.m.
 
Present:

Tim Enos, Vice Chair
Tom Edwards
Robyn Marinelli
Bridget Ziegler
Karen Rose, by Zoom

Flag Salute

1. FLAG SALUTE
Descrip on
Flag Salute:  RHS
Student Representa ve: Sara Blake
Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda on:

Contact:



Financial Impact:

Flag Salute:  Riverview High School JROTC
 
Cadets:

Dasiel Rodriguez
Tucker Schrock
Jaslyn Delgado
Sebas an Delgado

 
Student Representa ve:  Sara Blake, Riverview High School

Special Presenta�ons/Moments of Pride

2. SPECIAL PRESENTATIONS
Descrip on
Recognize Carl Reynolds Law - Support of Sarasota County Schools
 
School Showcase:  Venice High School
Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda on:

Contact:

Financial Impact:

1)   Dr. Harriet Moore recognized Carl Reynolds Law for their incredible
generosity and support during the Day of Giving.  This marks the third
year the district has partnered with the firm.  Kamila Brannon, CRL firm,
presented a check to the Superintendent. 
 
2)  School Spotlight:  Mr. Zoltan Kerestely, Principal of Venice High School,
presented an overview of VHS and the fascina ng and exci ng things that
happened last school year.



Superintendents Report

Topics:
Thank you to Carl Reynolds Law for their extraordinary generosity and
support!
Free and Reduced School Meals 
Coffee with Connor - September 19th 
Referendum Community Forum - September 18th 
2024 College Night - September 24th 
Na onal IT Professionals Day
October is Hispanic Heritage Month
Freedom Week - September 23-27

Hearing of Ci�zens - Agenda

Speakers:
India Miller
Julie Fores er
Anya Dennison
Zander Moricz
Carol Lerner

Approval of Consent Agenda

3. APPROVAL OF CONSENT AGENDA
Descrip on

Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda on:
That the Consent Agenda be approved as presented.

Contact:

Financial Impact:

Mo�on: (Voice Vote)
Approval of the amended Consent Agenda.



MOTION Passed

Vote Results:
Ayes: Edwards, Enos, Marinelli, Rose, Ziegler

Consent Agenda

Approval of Minutes

4. APPROVAL OF MINUTES
Descrip on

Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda on:
That the minutes be approved as presented.

Contact:

Financial Impact:

Approval of Instruc�onal/Classified Personnel Report

5. APPROVAL OF INSTRUCTIONAL/CLASSIFIED PERSONNEL REPORT
Descrip on
The Human Resources Instruc onal/Classified Personnel Report has been
added to the agenda item for approval.
Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda on:
That the Human Resources Instruc onal/Classified Personnel Report be
approved as presented. 

Contact:



AL HARAYDA   al.harayda@sarasotacountyschools.net
ASHLEY ROMADKA   ashley.romadka@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:

General Items

6. APPROVAL OF THE EMPLOYEE GROUP BENEFIT INSURANCE RATES &
FEES EFFECTIVE 1/1/2025
Descrip on
2025 Group Medical Insurance Rates
The 2025 Employee Group Medical Insurance rates will increase due to
claims experience and medical trend.  The rate increase will be 9.7%. 
There will be no plan design changes.
The pharmacy program will con nue to be with Express Scripts. 
Please see the aIachment with the new medical rates. 
 
2025 Group Vision Rates
 The vision insurance is through Humana at the current rate for 2025 and
is guaranteed un l December 31, 2025.
 
2025 Dental Insurance Rates and Group Administrator Fees
The 2025 Dental insurance rates will increase due to claims experience
and trend (infla on). The rate increase will be 3.1%. There are no
enhancements to the table of allowance. 
 
The third-party administrator of the dental program is Delta Dental.  The
contract renewed in 2020 and con nues through December 2025. The
rate remains at $2.91 per employee per month.
 
2025 Flexible Spending Fees
The Flexible Spending fees will remain at their current rate guarantees
un l December 31, 2025.
 
2025 Group Life and Long-Term Disability Rates
The 2025 Employee Group Life Insurance and the 2025 Group Long Term
Disability are both through The Standard Insurance Company.  The
Standard was awarded the RFP in May 2021. The contract provides for a
3-year contract with two addi onal one-year renewal periods through
December 2025.  The rates will remain unchanged from 2024.
Gap Analysis:



Previous medical and dental premium rates reflected an opera ng loss
due to claims experience and trend.

Previous Outcomes:
N/A
Expected Outcomes:
Revenues will be in line with medical trend and claims experience to help
mi gate an opera ng loss.

Strategic Plan Goal:
Pillar 3 - Every Employee Valued
Priority 1 - Recruit, Recognize, and Retain
Recommenda on:
That the Employee Group Benefit Insurance Rates and Fees be approved
as presented.

Contact:
LYNN PETERSON   lynn.peterson@sarasotacountyschools.net
ASHLEY ROMADKA   ashley.romadka@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
Es mated funding shorMall for the 2025 calendar year of $7.1 million. 
Medical benefits and deduc ons will be increased by 9.7% beginning
December, 2024 to offset this shorMall and will be funded from various
funding sources.

7. APPROVAL OF THE PROFESSIONAL LEARNING CATALOG 24-25 SCHOOL
YEAR
Descrip on
FL DOE Rule 6A-5.071 was modified in February 2024. It directs school
districts to amend (if necessary), review, and submit an updated
professional learning catalog as specified here:

(3) Submission, Amendment, and Review Criteria by School Districts.
(a) By September 1 of each year, the school district shall update the
catalog, based on the results of the review conducted pursuant to
paragraph (3)(d) of this rule, and the district school board shall
approve the catalog pursuant to the criteria and procedures in
subsec ons (2) and (3) of this rule.
(b) By October 1 of each year, the school district shall submit a leIer to
the Commissioner verifying that the district school board has
approved the catalog and the catalog meets the criteria in subsec on



(2) of this rule.
(c) A component developed or modified aNer the annual approval of
the catalog shall be approved as an amendment by the district school
board and meet the criteria in subsec on (2) of this rule.
(d) Annually, the school district shall conduct a review of the previous
year’s catalog program opera ons that results in a determina on of its
effec veness in the educa onal sePng as measured by changes in
educator prac ce and student outcomes and use this informa on to
make decisions about which components to con nue, modify, or
eliminate.

Gap Analysis:
The Professional Learning Catalog is a catalog of courses (components)
that has been approved by the Sarasota County School Board and the
Florida Department of Educa on for use by teachers, administrators, and
non-instruc onal personnel.
 
Components focus on student achievement and school improvement by
addressing direct instruc onal needs and/or knowledge, aPtudes, skills,
aspira ons, and behaviors to support con nuous improvement. The
catalog consists of components that encompass the founda on for most
of the professional development that takes place in Sarasota County
Public Schools. Each component specifies a maximum number of In-
service Points that can be awarded to par cipants upon successful
comple on of coursework. One (1) in-service point is equivalent to one
(1) clock hour of par cipa on in training and professional development
ac vi es.
 
All courses are built upon components and include specific objec ves to
meet the designated goal(s). Inservice points are determined based on
the number and complexity of the objec ves to be taught. Courses
designed from these components are listed in the Professional Learning
System. 

Previous Outcomes:
The current Professional Learning Catalog was approved by Board Ac on
on September 19, 2023.
Expected Outcomes:
The revised Professional Learning Catalog was reviewed by the Florida
Department of Educa on on August 22, 2024 and made the
recommenda on to proceed with the school board approval process so
that we may meet the statutory deadline of October 1, 2024. Once



approved, the District will submit the required leIer to the Commissioner
to ensure compliance with Rule 6A-5.071.

Strategic Plan Goal:
Pillar 3 - Every Employee Valued
Priority 3 - Elevate Employee Development
Recommenda on:
That the revised Professional Learning Catalog be approved as presented.

Contact:
DAVID JONES   david.jones@sarasotacountyschools.net
RACHAEL O’DEA    rachael.o’dea@sarasotacountyschools.net

Financial Impact:
N/A

Agreement/Contracts

8. APPROVAL OF THE AMENDED AND RESTATED AGREEMENT BETWEEN
THE UNIVERSITY OF WEST FLORIDA AND THE SCHOOL BOARD OF
SARASOTA COUNTY, FLORIDA
Descrip on
The amended and restated agreement will allow students pursuing
educa on and social work degrees at University of West Florida to
complete classroom observa ons, field experiences and final clinical
teaching and social work internships, related to their classroom
instruc on and degree path, with the Sarasota County Schools. 
Gap Analysis:
Sarasota County Schools is amending the affilia on agreement with
University of West Florida to include social work internships.
 
A partnership with the University of West Florida will allow us to provide
clinical experiences to their students and provide us with the opportunity
to “grow our own” educators through the different degree programs
available at University of West Florida.

Previous Outcomes:
We currently have affilia on agreements with 19 ins tu ons of higher
learning and hosted twenty clinical/final internships and 54 Field
Experience/Observa ons from 12 of these ins tu ons during the Spring
of 2024 semester.
Expected Outcomes:



An amended and restated agreement with University of West Florida will
broaden the  partnership we have with this ins tu on of higher learning,
therefore increasing the pool of highly qualified applicants for vacant
teaching posi ons. 

Strategic Plan Goal:
Pillar 3 - Every Employee Valued
Priority 1 - Recruit, Recognize, and Retain
Priority 4 - Implement Innova ve Staffing Prac ces
Recommenda on:
That the amended and restated agreement between University of West
Florida and School Board of Sarasota County, Florida be approved as
presented. 

Contact:
SETH GARDNER   seth.gardner@sarasotacountyschools.net
DANIELLE SCHWIED   danielle.schwied@sarasotacountyschools.net
ASHLEY ROMADKA   ashley.romadka@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

9. APPROVAL OF THE CONTRACT AGREEMENT BETWEEN POSITIVE
BEHAVIOR SUPPORT CORP. AND THE SCHOOL BOARD OF SARASOTA
COUNTY, FLORIDA
Descrip on
Posi ve Behavior Support Corp. is an agency commiIed to the principles
of Posi ve Behavior Support (an approach based on principles of applied
behavior analysis - ABA) with staff that are highly qualified and cer fied
as Board Cer fied Behavior Analyst (BCBA) and Registered Behavior
Technician (RBT). A short-term contract has been approved by the
cabinet level for a contract with a Board-Cer fied Behavior Analyst
(BCBA) and Registered Behavior Techs (RBT) to support with intensive
behavior needs across the district to support the vacancies for district
needs from 8/12/24 through 10/3/24. The level of exper se supports
with the development and implementa on of Func onal Behavior
Assessments (FBA) and Behavior Interven on Plans (BIP), in addi on to
training, guiding and coaching teams with the fidelity of the
implementa on of the interven ons.
Gap Analysis:



The posi ons have had consistent 2-year vacancies for the 3 posi ons.
 
 The Posi ve Behavior Supports Corp (PBS) Contracted Rates are the
following:

BCBA– $80/hour
RBT- $40/hour

 
Financial Yearly Amount:
Current Job Vacancies with Benefits equals the amount of: $215,975
The cost of 35 hours/week for the 3 posi ons at contracted rate:
$208,320
 
Gap Analysis:
This is a cost savings of $7,655. In addi on, the specialized service
providers can receive reimbursement for the district through the
Medicaid billing plaMorm for services rendered.

Previous Outcomes:
ESE Program Specialist, Board Cer fied Behavior Analyst preferred, and
behavior technician (SSP7) posi ons have been consistently difficult to
recruit and retain with highly qualified candidates to support intensive
behaviors at schools from the district level. These posi ons con nue to
remain vacant.  
 
A short-term contract was ini ated star ng August 12, 2024, through
October 3, 2024 for $44,800 to support the vacancy needs. 
Expected Outcomes:
The ESE Program Specialist, BCBA preferred, and 2 district behavior
technician posi ons will be filled with consistent contracted staff that are
highly qualified from the Posi ve Behavior Supports Corps. The ESE
Program Specialist, BCBA preferred will be contracted with a BCBA and
the behavior technicians will be contracted with Registered Behavior
Technicians. The highly skilled staff will provide needed support for
schools and students for intensive behavior interven ons.

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 3 - Embrace Strong Instruc on
 
Pillar 2 - Every Student Supported
Priority 1 - Design Strong Student Supports
Priority 2 - Respond to Student Needs



Priority 4 - Build Student-Centered Rela onships
Recommenda on:
That the contract agreement between Posi ve Behavior Supports Corp.
and the School Board of Sarasota County, Florida be approved as
presented. 

Contact:
HEATHER WASSERMAN 
heather.wasserman@sarasotacountyschools.net
KIRK HUTCHINSON   kirk.hutchinson@sarasotacountyschools.net
RACHAEL O'DEA    rachael.o'dea@sarasotacountyschools.net

Financial Impact:
Not to exceed:  $170,000.00
Funding Source:  General Fund

10. APPROVAL OF THE AMENDED AGREEMENT BETWEEN THE
SCHOOLHOUSE LINK/ SAFE CHILDREN COALITION AND THE SCHOOL
BOARD OF SARASOTA COUNTY, FL TO SUPPORT HOMELESS
EDUCATION SERVICES FOR HOMELESS CHILDREN AND YOUTH
Descrip on
The Interagency Agreement delineates the rela onship and
responsibili es shared between the Schoolhouse Link / Safe Children
Coali on and the School Board of Sarasota County, Florida to provide
services for homeless children and youth and families throughout
Sarasota County. This agreement been amended to include an increase of
$39,600 to address needs for our homeless students including preparing
back to school supplies for serving homeless students and families, McKinney-Vento
Registrar training, and case management of over 125 homeless families and 20
unaccompanied homeless youth (provided by 4 FT employees).  As well as assistance with
transfer of homeless students to post-secondary programs.

Gap Analysis:
The increase to the Safe Children's Coali on/School House Link contract
will enable our provider renumera on to our homeless children and
youth partner for services rendered to Sarasota County students in
transi on. July 1, 2024, Schoolhouse Link provide service to SCH students
between July 1, 2024, and September 30, 2024, pending approval of the
contract.  Services include Services include preparing back to school
supplies for serving homeless students and families, McKinney-Vento
Registrar training, and case management of over 125 homeless families
and 20 unaccompanied homeless youth (provided by 4 FT employees). 



As well as assistance with transfer of homeless students to post-
secondary programs.

Previous Outcomes:
The Interagency Agreement between Schoolhouse Link / Safe Children
Coali on, Inc., and The School Board of Sarasota County has been in
effect since July 1, 2010. Over 350 families are served and supported
annually. This contract was Board approved on August 20, 2024.
Expected Outcomes:
This partnership enables staff to support and serve homeless students
and families to:

enroll and aIend school no maIer where they live or how long they
have lived there
have access to the same public educa on provided to housed
children
enroll in schools and aIend classes while required documenta on is
being gathered
receive free lunch
maintain stability at the school of origin through transporta on

Strategic Plan Goal:
Pillar 2 - Every Student Supported
Priority 2 - Respond to Student Needs
Recommenda on:
That the Interagency Agreement between Schoolhouse Link / Safe
Children Coali on and the School Board of Sarasota County, be approved
as amended.

Contact:
DEBRA GIACOLONE   debra.giacolone@sarasotacountyschools.net
KIRK HUTCHINSON   kirk.hutchinson@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:
Increase of $39,600 from $118,000 to $157,600
Funding Source:  Federal Grant - Title IX (ARP)

Materials Management

11. APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM
VENDORS UNDER CONTRACT WITH A LEAD AGENCY THAT UTILIZED A
COMPETITIVE PROCESS FOR FLOORING MATERIALS, WITH RELATED



SUPPPLIES AND SERVICES
Descrip on
The Purchasing Department has researched and reviewed the
compe  ve solicita ons that are available for these purchases and has
determined that the use of the aIached contracts for the purpose cited
presents the best value and/or is in the best interest of the School Board.
Gap Analysis:
Flooring - carpet, LVT,  le, rubber, etc., is budgeted on a 10-year life-cycle. 
Replacement is needed to ensure a healthy, safe environment is provided
for students and staff.

Previous Outcomes:
Facili es visited several factories, listened to many presenta ons, in order
to select the best product for our schools. We have been using the
selected product for 15 plus years and are pleased with the results.
Expected Outcomes:
We will provide a long las ng and easy to maintain product that will be
installed yearly throughout the district.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
 
Recommenda on:
That the coopera ve contracts awarded to Shaw Industries, Inc., and
TarkeI USA Inc., for the an cipated purchase of materials and/or
services be approved as presented.

Contact:
JODY DUMAS  jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net
 

Financial Impact:
Not to exceed:  $4,000,000.00
Funding Source:  Capital and Opera ng Funds
 

12. APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM
VENDORS UNDER COOPERATIVE CONTRACT WITH A LEAD AGENCY
THAT UTILIZED A COMPETITIVE PROCESS FOR FOOD SERVICE



EQUIPMENT, PARTS, INSTALLATION, AND SUPPLIES
Descrip on
The Purchasing Department has researched and reviewed the
compe  ve solicita ons that are available for these purchases and has
determined that the use of the aIached contracts for the purpose cited
presents the best value and/or is in the best interest of the School Board.
Gap Analysis:
Parts Town and Strategic Equipment provides industry standard, high
quality equipment from mul ple manufacturers currently used in
restaurants, hotels, and commercial kitchens.

Previous Outcomes:
In 2023-2024 we purchased kitchen equipment for CTE Culinary kitchens
at Sarasota High School and Suncoast Technical College (Sarasota).  
Expected Outcomes:
Students in CTE Culinary programs will gain hands-on experiences and
training on industry standard equipment, appliances, and tools used in
today’s current hospitality industry. In 2024-2025 we plan to update
equipment in the CTE Culinary kitchens at Venice High School and
Suncoast Technical College (North Port).   

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 4 - Equip Students for Life
 
Recommenda on:
That the coopera ve contracts awarded to Strategic Equipment and Parts
Town, for the an cipated purchase of materials and/or services be
approved as presented.

Contact:
TRIPP JENNINGS, tripp.jennings@sarasotacountyschools.net
RON DIPILLO, ron.dipillo@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net
 
 

Financial Impact:
Not to exceed:  $150,000.00
Funding Source:  Capital funds
 



13. APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM
VENDORS UNDER CONTRACT WITH A LEAD AGENCY THAT UTILIZED A
COMPETITIVE PROCESS FOR FOOD PRODUCTS FOR CULINARY
PROGRAMS
Descrip on
The Purchasing Department has researched and reviewed the
compe  ve solicita ons that are available for these purchases and has
determined that the use of the aIached contracts for the purpose cited
presents the best value and/or is in the best interest of the School Board.
Gap Analysis:
Sysco provides fresh, safely transported food products with compe  ve
pricing and flexible delivery op ons.

Previous Outcomes:
In 2023-2024 we purchased food for CTE Culinary programs through
other vendors. Through price comparisons, we see that Sysco can oNen
provide a quality product with convenient delivery at a compe  ve or
beIer price.
Expected Outcomes:
Students in CTE Culinary programs will gain hands-on experiences and
training on industry standard equipment, appliances, and tools with
quality food used in today’s current hospitality industry.

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 4 - Equip Students for Life
Recommenda on:
That the coopera ve contracts awarded to SYSCO and SYSCO Food SVC
W Coast FLA Inc for the an cipated purchase of materials and/or services
be approved as presented.

Contact:
TRIPP JENNINGS  tripp.jennings@sarasotacountyschools.net
RON DIPILLO   ron.dipillo@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:
Not to exceed:  $100,000.00
Funding Source:  General Fund - CAPE Industry Cer fica on bonus FTE
funds



14. APPROVAL TO INCREASE PURCHASING LIMIT FOR THE ANTICIPATED
PURCHASE OF MATERIALS AND/OR SERVICES (PER THE ATTACHED
LIST) FROM VENDORS UNDER CONTRACT WITH A COOPERATIVE
WITH A LEAD AGENCY THAT UTILIZED A COMPETITIVE PROCESS FOR
HVAC EQUIPMENT, INSTALLATION, SERVICES AND RELATED
PRODUCTS
Descrip on
The Purchasing Department has researched and reviewed the
compe  ve solicita ons that are available for these purchases and has
determined that the use of the aIached contracts for the purpose cited
presents the best value and/or is in the best interest of the School Board.
Gap Analysis:
This bid allows the district to purchase equipment and services directly
from the manufacturer of the equipment.  

Previous Outcomes:
The Board has approved previous requests of this nature.
Expected Outcomes:
The Board approved the request as presented.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
 
Recommenda on:
That the coopera ve contracts awarded to Daikin Applied for the
an cipated purchase of materials and/or services be approved as
presented.

Contact:
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net
 

Financial Impact:
Not to exceed:  $750,000.00
Funding Source:  Capital Funds

15. APPROVAL TO INCREASE PURCHASING LIMIT FOR THE ANTICIPATED
PURCHASE OF MATERIALS AND/OR SERVICES (PER THE ATTACHED
LIST) FROM VENDORS UNDER CONTRACT WITH A COOPERATIVE



WITH A LEAD AGENCY THAT UTILIZED A COMPETITIVE PROCESS FOR
HVAC PRODUCTS, INSTALLATION, LABOR BASED SOLUTIONS AND
RELATED PRODUCTS AND SERVICES
Descrip on
The Purchasing Department has researched and reviewed the
compe  ve solicita ons that are available for these purchases and has
determined that the use of the aIached contracts for the purpose cited
presents the best value and/or is in the best interest of the School Board.
Gap Analysis:
This bid allows the district to purchase equipment and services directly
from the manufacturer of the equipment.  

Previous Outcomes:
The Board has approved previous requests of this nature.
Expected Outcomes:
That the Board approve as requested.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
 
Recommenda on:
That the coopera ve contracts awarded to Trane, Inc. for the an cipated
purchase of materials and/or services be approved as presented.

Contact:
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net
 

Financial Impact:
Not to exceed:  $2,500,000.00
Funding Source:  Capital Funds
 

16. APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM
VENDORS UNDER CONTRACT WITH A FEDERAL, STATE, OR
MUNICIPAL GOVERNMENT, OR A COOPERATIVE WITH A LEAD
AGENCY THAT UTILIZED A COMPETITIVE PROCESS FOR CONTRACTED
SERVICES/STAFFING FOR EXCEPTIONAL STUDENT EDUCATION &
STUDENT SERVICES



Descrip on
The Purchasing Department has researched and reviewed the
compe  ve solicita ons that are available for these purchases and has
determined that the use of the aIached contracts for the purpose cited
presents the best value and/or is in the best interest of the School Board.
Gap Analysis:
AB Staffing will be able to assist the District with temporary staffing for
posi ons that have been vacant since May 2024. Currently there are 13
posi ons unfilled. 1- School Psychologist, 3-Elementary School Counselor,
3-High School Counselors, 1- Registered Nurse, 4- Licensed Prac cal
Nurses, and 1-Cerified Nursing Assistants.

Previous Outcomes:
The District has posted these jobs numerous  mes and have been
unsuccessful at filling these posi ons.
Expected Outcomes:
With the approval of AB Staffing the District will be able to meet the
needs of the students.

Strategic Plan Goal:
Pillar 2 - Every Student Supported 
Priority 1 - Design Strong Student Support 
Recommenda on:
That the aIached contracts awarded to AB Staffing, Inc., for the
an cipated purchase of materials and/or services be approved as
presented.

Contact:
DEBRA GIACOLONE   debra.giacolone@sarasotacountyschools.net
KIRK HUTCHINSON   kirk.hutchinson@Sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:
Not to Exceed: $750,000.00
Funding Source: General -salary dollars converted to contracted dollars
when vacancy is filled with a contractor. 

Facili�es

17. APPROVAL OF THE DELETION OF THE SHED #96-211 LOCATED AT
PHILLIPPI SHORES ELEMENTARY



Descrip on
The specified shed has been inspected by the Facili es Services and
Construc on Services staff and is deemed beyond economical to maintain
or renovate. Therefore, it is requested the shed be deleted and
demolished to be replaced.
Gap Analysis:
This Board ac on item provides documenta on and descrip on of
district-owned property that is recommended for demoli on and dele on
from Florida Inventory of School Houses (FISH) records. It also iden fies
any items that require replacement.

Previous Outcomes:
Approvals to delete district-owned property can be necessitated by
damage from storms such as hurricanes or high wind events; however,
most commonly they are presented due to the item outliving its useful life
and being more costly to repair and/or bring up to current code.
Expected Outcomes:
Upon approval by the Board, staff will work to have the item removed
and if required, replaced accordingly, which will provide for safer and
more secure facili es.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
Recommenda on:
That the dele on of shed #96-211 located at Phillippi Shores Elementary
from F.I.S.H inventory be approved as presented.

Contact:
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
$3,500 - No financial outlay

18. APPROVAL OF THE DELETION OF THE PORTABLE #99-413 LOCATED AT
VENICE HIGH SCHOOL
Descrip on
The specified portable has been inspected by the Facili es Services and
Construc on Services staff and is deemed beyond economical to maintain
or renovate. Therefore, it is requested the portable be deleted and



demolished.
Gap Analysis:
This Board ac on item provides documenta on and descrip on of
district-owned property that is recommended for demoli on and dele on
from Florida Inventory of School Houses (FISH) records. It also iden fies
any items that require replacement.

Previous Outcomes:
Approvals to delete district-owned property can be necessitated by
damage from storms such as hurricanes or high wind events; however,
most commonly they are presented due to the item outliving its useful life
and being more costly to repair and/or bring up to current code.
Expected Outcomes:
Upon approval by the Board, staff will work to have the item removed
and if required, replaced accordingly, which will provide for safer and
more secure facili es.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
Recommenda on:
That the dele on of portable #99-413 located at Venice High School from
F.I.S.H inventory be approved as presented.

Contact:
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
$16,000.00 - no financial outlay

19. APPROVAL AND/OR RATIFICATION OF FACILITIES SERVICES’ CHANGE
ORDER
Descrip on
Facili es Services’ change order is summarized on the enclosure for ease
of review. This change order reflects a decrease of ($1,630,120.00) in
gross contract dollars.
Gap Analysis:
Change orders are u lized on facili es contracts to adjust the original
contract amount for various circumstances. These may include
adjustments for an increase or decrease in project scope, adjustments



needed to close a contract and return unspent project funds to the
district, or for removing the purchase of large items from a contract so
the district can purchase these items directly from vendors to save sales
tax. The aIached documents detail the associated change orders for this
item on mul ple projects.

Previous Outcomes:
Change orders reflect construc on project progress and occur normally
as a result of condi ons on the facili es project and district staff
managing the costs associated with each project, including deduc ve
change orders to allow the district to save sales tax.
Expected Outcomes:
This system has resulted in significant, ongoing savings and allows
district staff to con nue to maximize these benefits, especially as the
construc on market becomes more compe  ve.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure 
Recommenda on:
That the Facili es Services’ change order be approved and/or ra fied as
presented.

Contact:
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
($1,630,120.00)

Construc�on

20. APPROVAL OF UPDATE #4 TO THE 2024 ANNUAL CERTIFICATION OF
PROFESSIONALS FOR CONSTRUCTION REALTED SERVICES
Descrip on
The recommended professionals have submiIed request for annual
cer fica on by the School Board to provide professional and/or
consul ng services for Sarasota County Schools projects.  These
submissions are in accordance with School Board Policy 7.71 and 7.71a. 
The ini al list was Board approved on 1/16/2024, Item #19.  The newly
added firms are iden fied in the enclosure at the end of the ini al list. 
Upon Board approval, the per nent data from these submissions will be



incorporated to the exis ng list. 
Gap Analysis:
The Professional Services Selec on CommiIee (PSSC), in accordance with
School Board Policy 7.71 and 7.71a, cer fies that these firms are qualified
to submit proposals for adver sed projects/consul ng services. 

Previous Outcomes:
Approval of the qualified professionals on this annual cer fica on list
allows the PSSC to proceed with selec on of firms to perform work for
the district.
Expected Outcomes:
Firms on the approved, qualified list represents high quality, experienced
firms who are eligible to compete for district projects.  The firms added to
the list is included in the overall list and outlined in the last page of the
aIachment.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
Recommenda on:
That update #4 to the 2024 annual cer fica on of qualified professionals
for construc on related services be approved as presented.

Contact:
JANE DREGER jane.dreger@sarasotacountyschools.net
JODY DUMAS jody.dumas@sarasotacountyschools.net
MICHAEL KEMP michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

21. APPROVAL OF THE SARASOTA COUNTY PUE AGREEMENT FOR THE
SKYE RANCH SCHOOL PROJECT (PERMANENT UTILITY EASEMENT)
Descrip on
As part of the K-8 School at Clark and Lorraine Road Project, Sarasota
County requires a Non-Exclusive Permanent U lity Easement from the
School Board for the purpose of construc ng, installing, maintaining,
opera ng, repairing and replacing water distribu on system facili es,
sewerage collec on system facili es, and reclaimed water distribu on
system facili es and equipment located at the school site.
Gap Analysis:



This easement allows Sarasota County to have access to service their
equipment on our site. This area is limited to por ons of the site on
which their equipment and infrastructure are located.

Previous Outcomes:
Since the district cannot service this equipment, easements are the
preferred mechanism to permit Sarasota County to work on district
property.
Expected Outcomes:
Allowing Sarasota County access easements to service their equipment
allows them to maintain and service facili es to school sites efficiently
and effec vely.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
Recommenda on:
That the Sarasota County Non-Exclusive Permanent U lity Easement for
the K-8 School at Clark and Lorraine Road Project be approved as
presented.

Contact:
JANE DREGER jane.dreger@sarasotacountyschools.net
JODY DUMAS jody.dumas@sarasotacountyschools.net
MICHAEL KEMP michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

22. APPROVAL OF THE SARASOTA COUNTY LIFT STATION EASEMENT
AGREEMENT FOR THE SKYE RANCH SCHOOL PROJECT (EXCLUSIVE
PERMANENT LIFT STATION EASEMENT)
Descrip on
As part of the K-8 School at Clark and Lorraine Road Project, Sarasota
County requires an Exclusive Permanent LiN Sta on Easement from the
School Board for the purpose of fencing, construc on and maintaining a
sewer pipeline liN sta on located at the school site.
Gap Analysis:
This easement allows Sarasota County to have access to service their
equipment on our site. This area is limited to por ons of the site on
which their equipment and infrastructure are located.



Previous Outcomes:
Since the district cannot service this equipment, easements are the
preferred mechanism to permit Sarasota County to work on district
property.
Expected Outcomes:
Allowing Sarasota County access easements to service their equipment
allows them to maintain and service facili es to school sites efficiently
and effec vely.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
Recommenda on:
That the Sarasota County Exclusive Permanent LiN Sta on Easement for
the K-8 School at Clark and Lorraine Road Project be approved as
presented.

Contact:
JANE DREGER jane.dreger@sarasotacountyschools.net
JODY DUMAS jody.dumas@sarasotacountyschools.net
MICHAEL KEMP michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

23. APPROVAL OF THE PEOPLES GAS SYSTEM, INC. EASEMENT
AGREEMENT FOR THE SKYE RANCH SCHOOL PROJECT
(UNDERGOUND GAS LINE EASEMENT)
Descrip on
As part of the K-8 School at Clark and Lorraine Road Project, Sarasota
County requires an Easement from the School Board for the purpose of
placing, construc ng, opera ng, maintaining, repairing, replacing and
removing from the underground gas line located at the school site.
Gap Analysis:
This easement allows Peoples Gas System, Inc. to have access to service
their equipment on our site. This area is limited to por ons of the site on
which their equipment and infrastructure are located.

Previous Outcomes:
Since the district cannot service this equipment, easements are the
preferred mechanism to permit Peoples Gas System, Inc. to work on



district property.
Expected Outcomes:
Allowing Peoples Gas System, Inc. access easements to service their
equipment allows them to maintain and service facili es to school sites
efficiently and effec vely.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
Recommenda on:
That the Peoples Gas System, Inc.’s Easement for the K-8 School at Clark
and Lorraine Road Project be approved as presented.

Contact:
JANE DREGER jane.dreger@sarasotacountyschools.net
JODY DUMAS jody.dumas@sarasotacountyschools.net
MICHAEL KEMP michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

24. APPROVAL AND/OR RATIFICATION OF CONSTRUCTION SERVICES’
CHANGE ORDERS
Descrip on
The Construc on Services' change orders are summarized on the
enclosure for ease of review. Included in these change orders is a
($4,453,655.62) deduct for Direct Material Purchases and the
corresponding ($12,022.54) deduct for sales tax savings. These change
orders result in an overall contract decrease of ($4,465,678.16).
Gap Analysis:
Change orders are u lized on construc on contracts to adjust the original
contract amount for various circumstances. These may include
adjustments for an increase or decrease in project scope, adjustments
needed to close a contract and return unspent project funds to the
district, or for removing the purchase of large items from a contract so
the district can purchase these items directly from vendors to save sales
tax. The aIached documents detail the associated change orders for this
item on mul ple projects.

Previous Outcomes:
Change orders reflect construc on project progress and occur normally



as a result of condi ons on the construc on project and district staff
managing the costs associated with each project, including deduc ve
change orders to allow the district to save sales tax.
Expected Outcomes:
This system has resulted in significant, ongoing savings and allows
district staff to con nue to maximize these benefits, especially as the
construc on market becomes more compe  ve.

Strategic Plan Goal:
Pillar 4 Every School Equipped
Priority 2 Create High Quality Infrastructure
Recommenda on:
That the Construc on Services’ change orders be approved and/or
ra fied as presented.

Contact:
JANE DREGER   jane.dreger@sarasotacountyschools.net
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
($4,465,678.16)
Funding: Capital

School Board Items

25. APPROVAL OF SUPERINTENDENT EVALUATION INSTRUMENT
Descrip on
The evalua on of the Superintendent's performance remains a
cornerstone in advancing the con nuous improvement and effec veness
of our educa onal leadership. A well-established evalua on instrument
offers a structured, objec ve, and transparent approach to assessing the
Superintendent's contribu ons toward Sarasota County Schools' strategic
goals. It serves to align expecta ons between the School Board and the
Superintendent, nurturing a culture of accountability, recogni on, and
ongoing professional development. It is crucial to adopt a clearly defined
instrument that accurately reflects the Superintendent's core
competencies and responsibili es, ensuring strategic alignment with our
educa onal objec ves.



Gap Analysis:
The Board conducts evalua ons as per the Superintendent’s employment
contract through the use of a comprehensive evalua on instrument with
defined performance indicators closely aligned with district strategic
goals.

Previous Outcomes:
Collabora ve efforts between the School Board and the Superintendent
have ini ated discussions to enhance the evalua on instrument, fostering
posi ve engagement and construc ve feedback.
Expected Outcomes:
• Establishment of a clearly defined evalua on instrument mutually
agreed upon by the School Board and the Superintendent.
• Enhanced clarity and alignment regarding performance expecta ons
and strategic objec ves.
• Improved feedback mechanisms facilita ng con nuous improvement
and professional growth for the Superintendent.
• Strengthened accountability and transparency throughout the
evalua on process, bolstering overall educa onal leadership
effec veness.

Strategic Plan Goal:
Pillar 3 - Every Employee Valued
Priority 1 - Recruit, Recognize, and Retain
Recommenda on:
That the Superintendent evalua on instrument, collabora vely
developed and refined by the School Board and the Superintendent, be
approved as presented.

Contact:
TERRY CONNOR   terry.connor@sarasotacountyschools.net

Financial Impact:
N/A

New Business

26. APPROVAL OF H.B. 1473 REQUIRED QUARTER ONE SCHOOLS SAFETY
AND SECURITY INSPECTION REPORT
Descrip on
Pursuant to State Board Rules 6A-1.0018, and House Bill 1473 require the



School Safety Specialist to Report on compliance of Sarasota County
Schools to the Board of Directors and the Superintendent of Schools.
Gap Analysis:
Board acceptance of this request allows the Sarasota County School
District to con nue compliance with Rule 6A-1.0018 F.A.C. The Sarasota
County Schools District was inspected by the Office of Safe Schools
eighteen  mes during the 2023 – 2024 School Year. The Office of Safe
Schools found all schools to be in compliance with all laws, and best
prac ces.

Previous Outcomes:
Sarasota County Schools has been a leader in school safety preparedness
and has compliant in all past inspec ons.
Expected Outcomes:
The submission and acceptance by the School Board and the
Superintendent of our Quarter One Safety and Security Report. The
Sarasota County School District will con nue to strive to stay in
compliance with all required safety and security regula ons.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 3 - Ensure Safe Schools & Classrooms
Recommenda on:
That the Quarter One Safety and Security Report be approved as
presented.

Contact:
JASON OVERBAY   jason.overbay@sarasotacountyschools.net
JACOB RUIZ    jacob.ruiz@sarasotacountyschools.net 
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

Mo�on: (Voice Vote)
That the Quarter One Safety and Security Report be approved as
presented.

MOTION Passed

Vote Results:
Ayes: Edwards, Enos, Marinelli, Rose, Ziegler



27. APPROVAL OF THE NEW JOB DESCRIPTION FOR MANAGER, SAFETY
SECURITY TECHNOLOGY
Descrip on
Safety and Security is reques ng the addi on of a manager to assist with
management and support of new technology being installed in response
to HB 1473 law requirements and increased security enhancements.
Gap Analysis:
The new manager posi on will help provide management and support of
new security technology enhancements. Manager will be integral in
assis ng with deployment, project management and support of the new
security enhancement technologies. Manager will also assist the Director
with daily departmental opera on of all security trades and technologies.

Previous Outcomes:
N/A
Expected Outcomes:
To ensure deployment of district security enhancements are on  me. To
ensure the new technologies are managed and supported properly. To
assist the with daily departmental opera on of all security trades
assigned under the manager. This will increase the safety and security of
our students and staff and provide safe learning environment.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 3 - Ensure Safe Schools and Classrooms
Recommenda on:
That the request for the new manager posi on to support district
increased security enhancements and new HB 1473 laws be approved as
presented.

Contact:
SEAN O'KEEFE   sean.o'keefe@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
Fund Source: Opera ng Budget   $118,377

Mo�on: (Voice Vote)
That the request for the new manager posi on to support district
increased security enhancements and new HB 1473 laws be approved as
presented.



MOTION Passed

Vote Results:
Ayes: Edwards, Enos, Marinelli, Rose, Ziegler

Hearing of Ci�zens - General

Speakers:
Leila Newcomb
Christy KarwaI
Richard Stammer
Avery Cole
Ron Springman
Rhana Bazzini
Paulina Testerman
Julie Fores er
India Miller
Deb Hays
Carol Lerner
Elizabeth Bornstein

 

Board Members Comments/Assignments

Topics:
Safety & Security Presenta on at Board Mee ng
Student Services' Presenta on at the Work Session
September 11th Celebra on at Venice High School
Gun control/storage - Legisla on
Monitor kids on media
Board Cer fied Behavior Analysts (BCBAs)
Happy Cons tu on Day!

Announcements/Comments

The next Board Mee ng is scheduled for Tuesday, October 1st at 6:00 p.m.

Adjournment

The Vice Chair adjourned the Regular Board Mee�ng at 4:36 p.m.
 
We cer fy that the foregoing minutes are a true account of the Regular Board
Mee ng held on September 17, 2024 and approved at the Regular Board



Mee ng on October 1, 2024.
 
 
 
____________________________________
Terrence Connor, Secretary
 
 
 
___________________________________
Timothy Enos, Vice Chair

Mo�on: (Voice Vote)
Mo on to adjourn the mee ng.

MOTION Passed

Vote Results:
Ayes: Edwards, Enos, Marinelli, Rose, Ziegler



September 17, 2024 Board Meeting

Agenda Item 1.

Title

FLAG SALUTE

Description

Flag Salute:  RHS

Student Representative: Sara Blake

Gap Analysis

Previous Outcomes

Expected Outcomes

Strategic Plan Goal

Recommendation

Contact Information

Financial Impact



September 17, 2024 Board Meeting

Agenda Item 2.

Title

SPECIAL PRESENTATIONS

Description

Recognize Carl Reynolds Law - Support of Sarasota County Schools

School Showcase:  Venice High School 

Gap Analysis

Previous Outcomes

Expected Outcomes

Strategic Plan Goal

Recommendation

Contact Information

Financial Impact



September 17, 2024 Board Meeting

Agenda Item 3.

Title

APPROVAL OF CONSENT AGENDA

Description

Gap Analysis

Previous Outcomes

Expected Outcomes

Strategic Plan Goal

Recommendation

That the Consent Agenda be approved as presented.

Contact Information

Financial Impact



September 17, 2024 Board Meeting

Agenda Item 4.

Title

APPROVAL OF MINUTES

Description

Gap Analysis

Previous Outcomes

Expected Outcomes

Strategic Plan Goal

Recommendation

That the minutes be approved as presented.

Contact Information

Financial Impact

ATTACHMENTS:

Description Upload Date Type
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THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA
Landings Administra�ve Complex

1980 Landings Blvd. 
6:00 PM

 
September 3, 2024 Board Mee�ng Minutes

Call to Order

The Vice Chair convened the September 3, 2025 Board Mee�ng at 6:00 p.m.
 
Present:

Karen Rose, By Zoom
Tim Enos, Vice Chair
Tom Edwards
Robyn Marinelli
Bridget Ziegler

Flag Salute

Flag Salute:   Riverview High School JROTC
 
Cadets:  

Sophia Bruno
Tucker Schrock
Dillon Wardell
Donovan Trimble

 
 
Student Representa�ve:  Lauren Haggard, Riverview High School 
 

1. ARTS AESTHETIC MOMENT
Descrip�on



Flag Salute / Student Rep - RHS
 
ARTS Aesthe�c Moment:  RHS Kil�e Band Trumpet Ensemble will
perform the Star Spangled Banner
Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda�on:

Contact:

Financial Impact:

The Riverview High School Kil�e Band Trumpet Ensemble performing the
Star Spangled Banner.
 
Performers: 

Peyton Connor
Bailey Fish
Tais Gadar
Cris�an Gomez
Landen Huchla
Sumiko Jones
Sean O'Toole
Silas Powers

 
 
A moment of silence was dedicated to the Transporta�on employee,
Joseph Dixon, who passed on August 23, 2024. 

Special Presenta�ons/Moments of Pride

2. SPECIAL PRESENTATIONS
Descrip�on
Awards from Air & Space Force Associa�on and Florida West Coast
Chapter Stem
Gap Analysis:



Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda�on:

Contact:

Financial Impact:

Dr. Sarah Burke?, introduced Mr. Michael Richardson, from the Air and
Space Force Associa�on to present awards to the following teacher and
students: 
 
Award Recipients:

Mrs. Hali Flahavan, Pine View School Teacher - Air and Space Force
Associa�on 2024 Teacher of the Year
Aadi Bhensdadia, Pine View Student - Project was 'U�lizing 3D
adap�ve biomanufacturing to develop a biocompa�ble customizable
and durable mechanical aor�c bivalve'.   Received a cash award and
an opportunity to a?end the summer camp at North Carolina State
University College of Engineering.
Xinyi Liu, Pine View Student - Project was 'a novel protein design
approach to engineering and op�mizing smaller fluorescent
proteins'.  Received a cash award and was the recipient of the Dr.
Carl Luer Award.  

 

Superintendents Report

Topics:
Consent Agenda: Item #8 - Laurel Civic Associa�on partnership / Item #9
- 22q2 Creamery
Riverview High School Girls Swim Team ranked third in Na�on
Chloe DuBois named Florida's Outstanding Art Educator of the Year
Virtual Paraprofessional Job Fair on September 4th 
In Tune! Podcast - School Menu Prices
Coffee with Connor - September 19th at Shannon Staub Library
Referendum Community Forum - September 10th at Pine View School

Hearing of Ci�zens - Agenda



This por�on of the mee�ng can be viewed
at h?ps://www.youtube.com/watch?v=aCoeIuZuzig at the 37:10 marker.
 
Speakers:

Christy Karwa?
Bill Nease
John Wilson

Approval of Consent Agenda

3. APPROVAL OF CONSENT AGENDA
Descrip�on

Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda�on:
That the Consent Agenda be approved as presented.

Contact:

Financial Impact:

Mo�on: (Roll Call Vote)
That the amended Consent Agenda be approved as presented.

MOTION Passed

Vote Results:
Ayes: Edwards, Enos, Marinelli, Ziegler
Absent: Rose

Consent Agenda

Approval of Minutes

4. APPROVAL OF MINUTES
Descrip�on

Gap Analysis:



Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda�on:
That the minutes be approved as presented.

Contact:

Financial Impact:

Approval of Instruc�onal/Classified Personnel Report

5. APPROVAL OF INSTRUCTIONAL/CLASSIFIED PERSONNEL REPORT
Descrip�on
The Human Resources Instruc�onal/Classified Personnel Report has been
added to the agenda item for approval.
Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda�on:
That the Human Resources Instruc�onal/Classified Personnel Report be
approved as presented. 

Contact:
AL HARAYDA   al.harayda@sarasotacountyschools.net
ASHLEY ROMADKA   ashley.romadka@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:

General Items

6. APPROVAL OF THE EXCEPTIONAL STUDENT EDUCATION POLICIES
AND PROCEDURES (2023-2026)
Descrip�on
Sec�on 1003.57(1)(b)1., Florida Statutes (F.S.), requires that district



school boards submit to the Florida Department of Educa�on (FDOE)
proposed procedures for the provision of special instruc�on and services
for excep�onal students once every three years. Approval of this
document by FDOE is required by Rule 6A-6.03411, Florida
Administra�ve Code (F.A.C.), for district’s use of weighted cost factors
under the Florida Educa�on Finance Program (FEFP). This document also
serves as the basis for the iden�fica�on, evalua�on, eligibility
determina�on, and placement of students to receive excep�onal
educa�on services, and is a component of the district’s applica�on for
funds available under the Individuals with Disabili�es Educa�on Act
(IDEA).
Gap Analysis:
The school district, in providing for the educa�on of children with
disabili�es within its jurisdic�on, must have in effect policies, procedures
and programs that are consistent with the state policies and procedures
established under 34 C.F.R. §§ 300.101 through 300.163 and 300.165
through 300.174. 

Previous Outcomes:
Sarasota County Schools has followed state compliance and submi?ed
according to �melines set forth by the FLDOE. Previous submission
window was 2020-2023.  
Expected Outcomes:
The school district must submit the ESE P&P document in accordance
with the �melines established in ss. 1003.57 and 1003.573, F.S., and Rule
6A-6.03411, F.A.C.

Strategic Plan Goal:
Pillar 2 - Every Student Supported
Priority 1 - Design Strong Student Supports
Recommenda�on:
That the ESE Policies and Procedures (2023-2026) be approved as
presented. 

Contact:
HEATHER WASSERMAN
heather.wasserman@sarasotacountyschools.net
KIRK HUTCHINSON   kirk.hutchinson@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:



N/A

7. APPROVAL OF THE PROPOSED SARASOTA COUNTY SCHOOLS (SCS)
UNIFORM TESTING CALENDAR FOR THE 2024-2025 SCHOOL YEAR
Descrip�on
According to Sec�on1008.22(7)(d), Florida Statutes (FS), and State Board
of Educa�on rule 6A-1.094224, Florida Administra�ve Code (F.A.C.), each
school district must complete the Uniform Test Calendar with district-
required assessment informa�on, publish the calendar to the district
website, and provide it to the Florida Department of Educa�on, Bureau
of K-12 Assessment, by October 1 of each school year, beginning in 2016-
2017.
Gap Analysis:
Per Florida Statute, students in Grades K-12 cannot spend more than 5
percent of instruc�onal seat �me minutes on tes�ng. The proposed
calendar meets this requirement.

Previous Outcomes:
The 2023-2024 SCS Uniform Tes�ng Calendar was Board approved on
09/19/2023 and all grades tested under the 5 percent limit. 
Expected Outcomes:
Adop�on of the 2024-2025 SCS Uniform Tes�ng Calendar and its
submission to the Florida Department of Educa�on via the district
website by October 1, 2024.

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 1 - Establish a Solid Founda�on  
Recommenda�on:
That the adop�on of the 2024-2025 SCS Uniform Tes�ng Calendar to
ensure the district's compliance with Florida Statutes be approved as
presented.

Contact:
DENISE CANTALUPO   denise.cantalupo@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net 

Financial Impact:
NA

Agreement/Contracts



8. APPROVAL OF THE DATA SHARING AGREEMENT BETWEEN THE
LAUREL CIVIC ASSOCIATION, INC. AND THE SCHOOL BOARD OF
SARASOTA COUNTY, FLORIDA
Descrip�on
The purpose of this agreement is to delineate the rela�onship and
responsibili�es of the Laurel Civic Associa�on, Inc. and the School Board
regarding the sharing of relevant student informa�on and student data
for students par�cipa�ng in the Laurel Civic Associa�on's Youth
Empowerment Programs, to wit: ATerschool Academic Program (AAP),
Summer Reading and the Teen Empowerment.  The AAP program is an
aTerschool program for students in grades K-12 that assists the students
by reinforcing the material learned in class through homework
assignments and overcoming academic challenges.  This process is
accomplished through staff, teachers and volunteers who are commi?ed
to academic excellence.  The unique structure of the Laurel Civic
Associa�on allows students to interact with adults in a caring and
suppor�ve environment. All these prac�ces have resulted in outcomes
including measurable improvements in reading, consistent on-�me grade
advancement, and a 100% high school gradua�on rate. The Laurel Civic
Associa�on's overall goal is to have all students who a?end become
above-average students.  The Laurel Civic Associa�on's staff reviews
student report cards and other performance data to monitor students'
progress and to work with the student and parent to reinforce and
support the student's academic success in school. This data sharing
agreement will give us the ability to provide an even greater
individualized focus on each student's strengths and deficiencies allowing
us to monitor and measure a student's progress more effec�vely.  
Gap Analysis:
The Laurel Civic Associa�on, Inc.'s programs run through the school year
and during the summer. In the summer, they provide a six-week reading
program to increase reading skills and abili�es for academically at-risk
children ages 6-11. The Teen Empowerment Program is a seven-week life
skills camp for teens ages 13-18 to explore educa�onal, career, and
training opportuni�es, which match their interests and ap�tudes.

Previous Outcomes:
All the prac�ces have resulted in outcomes including measurable
improvements in reading, consistent on-�me grade advancement and
100% high school gradua�on rate.
Expected Outcomes:
The overall goal of the ATerschool Academic Program is to have all



students who a?end become above-average students.

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 1 - Establish a Solid Founda�on 
Recommenda�on:
That the data sharing agreement between the Laurel Civic Associa�on,
Inc. and the School Board of Sarasota County, Florida be approved as
presented.

Contact:
DENISE CANTALUPO   denise.cantalupo@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:
NA

9. APPROVAL OF VOCATIONAL INSTRUCTIONAL PROGRAM AGREEMENT
BETWEEN 22Q2 CREAMERY LLC AND THE SCHOOL BOARD OF
SARASOTA COUNTY, FL
Descrip�on
This agreement between 22Q2 Creamery LLC, and The School Board of
Sarasota County, Florida, provides eligible students with disabili�es with
direct instruc�on in work skills in a job prepara�on training program.
 
Indicator 14 is monitored by the state: Par�cipa�on in Post-secondary
SeWngs | "Percent of youth who had IEPs, are no longer in secondary
school and who have been compe��vely employed, enrolled in some
type of postsecondary school, or both, within one year of leaving high
school." (Sources: IDEA, 20 U.S.C. 1416 (a) (3) (A), Florida's State
Performance Plan). The focus is to assist students with disabili�es in
preparing for life aTer high school, post-school outcomes include
postsecondary educa�on/training, employment, and independent living.
For a student with an individual educa�onal plan (IEP), Florida legisla�on
requires planning to begin by age 12.  It defines transi�on as “a
coordinated set of ac�vi�es” designed to promote movement from life as
a student to life as an adult. Students with an IEP in high school and those
enrolled in the Structured Work Deferral Program can gain hands-on
work experiences in our community through partnerships with local
businesses.  
Gap Analysis:



Currently, 23 sites across the county are u�lized by our students with the
most significant disabili�es to experience the world of work.

Previous Outcomes:
These work experience opportuni�es place the student in a genuine
workplace and may include work sampling, job shadowing, internships,
appren�ceships, and paid employment.  Through these learning
opportuni�es, students explore different career pathways and develop
job skills through experience and teaching focused on their selected
employment goals.
Expected Outcomes:
Students will gain hands-on work experience and develop founda�onal
basic work skills in the food service, custodial, or customer service
departments.
 
Students with an IEP in high school and those enrolled in the Structured
Work Deferral Program can gain hands-on work experiences in our
community through partnerships with local businesses.  

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 4 - Equip Students for Life
Recommenda�on:
That the Voca�onal Instruc�onal Program Agreement between 22Q2
Creamery LLC and the School Board of Sarasota County, Fl be approved
as presented.

Contact:
HEATHER WASSERMAN
heather.wasserman@sarasotacountyschools.net
KIRK HUTCHINSON   kirk.hutchinson@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:
N/A

10. APPROVAL OF THE CONTRACT BETWEEN COMMUNITY HAVEN FOR
ADULTS AND CHILDREN WITH DISABILITIES, INC., D/B/A SELBY
PRESCHOOL AND THE SCHOOL BOARD OF SARASOTA COUNTY FOR
THE PURPOSE OF EDUCATIONAL SERVICES FOR ELIGIBLE
EXCEPTIONAL STUDENTS
Descrip�on



The Selby Preschool provides children, ages one through five, with a high-
quality, early childhood educa�on. Their educa�onal classrooms are
inclusive, meaning that typically developing children and children with
special needs are taught together in the same seWng. Selby’s focus of
connec�ng children of different backgrounds and abili�es encourages
empathy, as well as social and emo�onal skills that will benefit children
throughout their en�re lives. Each class is designed to meet the
educa�onal, therapeu�c, and emo�onal needs of the student. 
Gap Analysis:
Since 1975, federal law has required that children with disabili�es have
access to a free appropriate public educa�on (FAPE) in the least
restric�ve environment (LRE). The newly reauthorized Individuals with
Disabili�es Educa�on Improvement Act (IDEA 2004) con�nues to require
school districts (also known as local educa�on agencies, or LEAs) to
provide FAPE and LRE to children with disabili�es. The IDEA requires
each state to develop a State Performance Plan (SPP) that includes
measurable and rigorous targets to improve special educa�on services.
States use the targets in the SPP to analyze the performance of each LEA
in the state and report annually to the public on performance. The targets
are aligned with indicators within the plan. Indicator 6 of the SPP
addresses educa�onal seWngs for preschool children iden�fied as having
disabili�es. While the School Board does provide Excep�onal Student
Educa�on (ESE) preschool services for students ages 3-5, there are
currently limited opportuni�es for par�cipa�on in preschool programs for
non-disabled peers within the district’s preschool classrooms.

Previous Outcomes:
This is an annual contract based on the con�nued partnership with the
Community Haven for Adults and Children with Disabili�es Inc., D/B/A
Selby Preschool to provide inclusive op�ons for preschool students with
disabili�es.  
Expected Outcomes:
Community Haven for Adults and Children with Disabili�es Inc., D/B/A
Selby Preschool will provide space for students to par�cipate in the Least
Restric�ve Environment (LRE) and ensure the delivery of developmentally
appropriate educa�on services to Excep�onal Student Educa�on (ESE)
students ages 3-5 in alignment with the Florida Early Learning
Developmental Standards (FELDS) and the student’s Individualized
Educa�on Plan (IEP).

Strategic Plan Goal:
Pillar 1 - Every Student Achieves



Priority 1 - Establish a Solid Founda�on
Recommenda�on:
That the contract between Community Haven for Adults and Children
with Disabili�es Inc., D/B/A Selby Preschool and the School Board of
Sarasota County, FL be approved as presented.

Contact:
TRACEY CARDENAS   tracey.cardenas@sarasotacountyschools.net
KIRK HUTCHINSON   kirk.hutchinson@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:
Not to exceed $84,434.00
Funding Source:  General

11. APPROVAL OF THE CONTRACT BETWEEN EASTER SEALS SOUTHWEST
FLORIDA, INC., D/B/A THE LILY SCHOOL, AND THE SCHOOL BOARD OF
SARASOTA COUNTY FOR THE PURPOSE OF EDUCATIONAL SERVICES
FOR ELIGIBLE EXCEPTIONAL STUDENTS
Descrip�on
Lily School for Child Development is a licensed, inclusive early childhood
educa�on program for children aged 6 weeks to 5 years old. Voluntary
Pre-Kindergarten (VPK) enrollment is available to prepare children for
academic success in kindergarten. Lily School’s comprehensive
educa�onal teams include early childhood teachers, speech-language
pathologists, occupa�onal therapists, physical therapists, and registered
behavior technicians, who provide therapies for children with iden�fied
needs. Lily Preschool is accredited by The Na�onal Accredita�on
Commission for Early Care and Educa�on Programs.
Gap Analysis:
Since 1975, federal law has required that children with disabili�es have
access to a free appropriate public educa�on (FAPE) in the least
restric�ve environment (LRE). The newly reauthorized Individuals with
Disabili�es Educa�on Improvement Act (IDEA 2004) con�nues to require
school districts (also known as local educa�on agencies, or LEAs) to
provide FAPE and LRE to children with disabili�es. The IDEA requires
each state to develop a State Performance Plan (SPP) that includes
measurable and rigorous targets to improve special educa�on services.
States use the targets in the SPP to analyze the performance of each LEA
in the state and report annually to the public on performance. The targets
are aligned with indicators within the plan. Indicator 6 of the SPP



addresses educa�onal seWngs for preschool children iden�fied as having
disabili�es. While the School Board does provide Excep�onal Student
Educa�on (ESE) preschool services for students ages 3-5, there are
currently limited opportuni�es for par�cipa�on in preschool programs for
non-disabled peers within the district’s preschool classrooms.

Previous Outcomes:
This is an annual contract based on the con�nued partnership with the
Easter Seals of Southwest Florida, Inc., D/B/A Lily School for Child
Development will con�nue to provide inclusive op�ons for preschool
students with disabili�es.  
Expected Outcomes:
Easter Seals of Southwest Florida, Inc., D/B/A Lily School for Child
Development will provide space for students to par�cipate in the Least
Restric�ve Environment (LRE) and ensure the delivery of developmentally
appropriate educa�on services to Excep�onal Student Educa�on (ESE)
students ages 3-5 in alignment with the Florida Early Learning
Developmental Standards (FELDS) and the student’s Individualized
Educa�on Plan (IEP).

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 1 - Establish a Solid Founda�on
Recommenda�on:
That the contract between Easter Seals of Southwest Florida, Inc., D/B/A
Lily School for Child Development the School Board of Sarasota County,
FL be approved as presented.

Contact:
TRACEY CARDENAS   tracey.cardenas@sarasotacountyschools.net
KIRK HUTCHINSON    kirk.hutchinson@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:
Not to exceed $113,826
Funding Source:  General Fund

12. APPROVAL OF THE CONTRACT BETWEEN THE FLORIDA CENTER FOR
EARLY CHILDHOOD, INC., AND THE SCHOOL BOARD OF SARASOTA
COUNTY FOR THE PURPOSE OF EDUCATIONAL SERVICES FOR
ELIGIBLE EXCEPTIONAL STUDENTS
Descrip�on



Starfish Academy is the Florida Center’s na�onally accredited early
childhood educa�on program. With loca�ons in Sarasota and North Port,
Starfish Academy is uniquely posi�oned to offer our community’s
youngest children a high-quality educa�on and a wide array of onsite
speech/language, occupa�onal therapy, and mental health services.
Gap Analysis:
Since 1975, federal law has required that children with disabili�es have
access to a free appropriate public educa�on (FAPE) in the least
restric�ve environment (LRE). The newly reauthorized Individuals with
Disabili�es Educa�on Improvement Act (IDEA 2004) con�nues to require
school districts (also known as local educa�on agencies, or LEAs) to
provide FAPE and LRE to children with disabili�es. The IDEA requires
each state to develop a State Performance Plan (SPP) that includes
measurable and rigorous targets to improve special educa�on services.
States use the targets in the SPP to analyze the performance of each LEA
in the state and report annually to the public on performance. The targets
are aligned with indicators within the plan. Indicator 6 of the SPP
addresses educa�onal seWngs for preschool children iden�fied as having
disabili�es. While the School Board does provide Excep�onal Student
Educa�on (ESE) preschool services for students ages 3-5, there are
currently limited opportuni�es for par�cipa�on in preschool programs for
non-disabled peers within the district’s preschool classrooms.

Previous Outcomes:
This is an annual contract based on the con�nued partnership with The
Florida Center for Early Childhood Educa�on to provide inclusive op�ons
for preschool students with disabili�es.  
Expected Outcomes:
The Florida Center for Early Childhood Educa�on, Inc., will ensure the
delivery of developmentally appropriate educa�on services in a Least
Restric�ve Environment (LRE) to Excep�onal Student Educa�on (ESE)
students ages 3-5 in alignment with the Florida Early Learning
Developmental Standards (FELDS) and the student’s Individualized
Educa�on Plan (IEP).

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 1 - Establish a Solid Founda�on
Recommenda�on:
That the contract between The Florida Center for Early Childhood
Educa�on, Inc., and the School Board of Sarasota County, FL be approved



as presented.

Contact:
TRACEY CARDENAS   tracey.cardenas@sarasotacountyschools.net
KIRK HUTCHINSON   kirk.hutchinson@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:
Not to exceed $289,311.00
Funding Source:  General Fund

13. APPROVAL OF THE AGREEMENT BETWEEN BOYS & GIRLS CLUBS OF
SARASOTA AND DESOTO COUNTIES, INC. AND THE SCHOOL BOARD
OF SARASOTA COUNTY, FL
Descrip�on
This agreement provides training and opportuni�es for Sarasota County
high school students to develop leadership skills.
Gap Analysis:
The Boys & Girls Clubs of Sarasota and Desoto Coun�es, Inc. provides
training programs for students interested in developing leadership skills.

Previous Outcomes:
In the past, the Superintendent's Student Advisory Council has engaged
with the Superintendent and district administrators in sugges�ng changes
to district policy.  This occurs at a yearly forum with the students.
Expected Outcomes:
Some of the ideas from the students are oTen implemented in the school
district.

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 4 - Equip Students for Life
Recommenda�on:
That the agreement between the Boys & Girls Clubs of Sarasota and
DeSoto Coun�es, Inc. and the School Board of Sarasota County, FL be
approved as presented.

Contact:
MEGAN GREEN   megan.green@sarasotacountyschools.net
RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact:



N/A

Materials Management

14. APPROVAL OF CLASSIFICATION OF INOPERABLE EQUIPMENT AND
FURNITURE AS PROPERTY TO BE DELETED
Descrip�on
Pursuant to School board Policy 7.75 - Obsolete, uneconomical or
inefficient surplus property which serves no useful purpose may be
disposed of in accordance with state law and regula�ons. Prior to
disposal, reasonable a?empts should be made to salvage all or part of
any item of property for school use. When it is no longer prac�cal that
property be retained, the property shall be offered for sale by auc�on to
the public at large or otherwise disposed of pursuant to Florida law
including dona�on to other governmental bodies or private nonprofit
agencies. Disposal of surplus property purchased with Federal funds shall
be undertaken in accordance with Federal procedures. Any remaining
surplus property may be declared unusable and disposed of in a
reasonable, environmentally sound manner.
Gap Analysis:
General Accepted Accoun�ng Principles require that obsolete or
unusable equipment be removed from records.

Previous Outcomes:
This informa�on is presented on a monthly basis.
Expected Outcomes:
The board approves the disposal of inoperable equipment and furniture
as property to be deleted.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 1 - Maintain Sustainable Financial Prac�ces
Recommenda�on:
That the classifica�on of equipment and furniture, as property to be
deleted, in an amount of $2,262.11, be approved as presented.

Contact:
TRACY BRIZENDINE   tracy.brizendine@sarasotacountyschools.net
BONNIE PENNER   bonnie.penner@sarasotacountyschools.net

Financial Impact:



$2,262.11
No financial outlay

15. APPROVAL TO RE-AWARD BID #24-0317 FOR GENERATOR
INSPECTION, MAINTENANCE, AND REPAIR SERVICES
Descrip�on
Bids to provide ‘Generator Inspec�on, Maintenance, and Repair Services’
were received from seven vendors on April 25, 2024.  The bid was
awarded on May 21, 2024 to Dynamic Power and ACF Standby Systems. 
ACF Standby Systems could not comply with the service/response �me
parameters and withdrew their bid.  It is requested that all items
awarded to ACF Standby Systems be re-awarded to Accurate Power &
Technology.  This bid is for a period of one year with an op�on to renew
for two addi�onal one-year periods.  
Gap Analysis:
A contract is needed to furnish all supervision, equipment, vehicles, fuel,
and materials as required to provide complete service and maintenance
to standby generators as well as semi-annual inspec�ons. 

Previous Outcomes:
This contract will be u�lized by facili�es for generator service, repairs, and
inspec�ons.
Expected Outcomes:
Generators are a cri�cal need and this contract will ensure service and
inspec�ons on a regular basis to ensure that the generators are in
working order when needed.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
 
Recommenda�on:
That the bid for ‘Generator Inspec�on, Maintenance, and Repair Services’
be re-awarded to Dynamic Power & Accurate Power & Technology in an
amount not to exceed $250,000.00, be approved as presented.

Contact:
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net
 



Financial Impact:
Not to exceed:  $250,000.00
Funding Source: General Funds 

16. APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM
VENDORS UNDER CONTRACT WITH A FEDERAL, STATE, OR
MUNICIPAL GOVERNMENT, OR A COOPERATIVE WITH A LEAD
AGENCY THAT UTILIZED A COMPETITIVE PROCESS FOR COMMERCIAL
FOOD SERVICE EQUIPMENT, SMALL WARES, AND SUPPLIES
Descrip�on
The Purchasing Department has researched and reviewed the
compe��ve solicita�ons that are available for these purchases and has
determined that the use of the a?ached contracts for the purpose cited
presents the best value and/or is in the best interest of the School Board.
Gap Analysis:
This coopera�ve contract will allow for compe��ve quotes on kitchen
equipment for our Career & Technical Educa�on (CTE) Culinary Arts
kitchens and labs. To provide industry-standard, high-quality equipment
from mul�ple manufacturers currently used in restaurants, hotels, and
commercial kitchens.

Previous Outcomes:
In 2023-2024, we purchased kitchen equipment for CTE Culinary kitchens
at Venice High School and Suncoast Technical College.
Expected Outcomes:
Students in CTE Culinary programs will gain hands-on experiences and
training on industry-standard equipment, appliances, and tools used in
today’s current hospitality industry. In 2024-2025 we plan to update
equipment in the CTE Culinary kitchens in our high school programs, and
Suncoast Technical College.

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 4 - Equip Students for Life
Recommenda�on:
That the coopera�ve contracts awarded to Trimark Strategic and
Stafford-Smith, Inc for the an�cipated purchase of materials and/or
services be approved as presented.

Contact:
RON DIPILLO   ron.dipillo@sarasotacountyschools.net



RACHAEL O'DEA   rachael.o’dea@sarasotacountyschools.net
 

Financial Impact:
Not to exceed:  $150,000.00
Funding Source:  Perkins Grant, Individual school’s CAPE Funds, and/or
PIPELINE Grant
 

17. APPROVAL TO AWARD BID #25-0347 FOR LAWN EQUIPMENT PARTS &
REPAIR SERVICE
Descrip�on
On July 17, 2024, Procurement in conjunc�on with the facili�es
department, issued a bid for Lawn Equipment Parts & Repair Service. 
Bids to provide ‘Lawn Equipment Parts & Repair Service’ were received
from three vendors on August 6, 2024.  The bids of EFE, Inc., Preferred
Turf Equipment Inc., and Wesco Turf, Inc. were the best low bids mee�ng
the adver�sed specifica�ons based on a sealed scenario. This bid is for a
period of one year with an op�on to renew for two addi�onal one-year
periods. 
Gap Analysis:
This contract allows the district to purchase parts for repairs.  It also
allows contrac�ng out of repair jobs.  Without this contract repairs on
district equipment would not be possible.

Previous Outcomes:
Approved as submi?ed.
Expected Outcomes:
The Board will approve the award of the bid for parts and services as
presented.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
Recommenda�on:
That the bids of EFE, Inc., Preferred Turf Equipment Inc, and Wesco Turf,
Inc., for ‘Lawn Equipment Parts & Repair Service’ in an amount not to
exceed $125,000.00 be approved as presented.

Contact:
JODY DUMAS   jody.dumas@sarasotacountyschools.net



MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
Not to exceed:  $125,000.00
Funding Source:  General Fund

18. APPROVAL TO AWARD BID #25-0115 FOR FENCE INSTALLATION AND
REPAIR SERVICES
Descrip�on
On August 5, 2024, Procurement in conjunc�on with the Facili�es
Department, issued a bid for “Fence Installa�on and Repair Services’. Bids
to provide ‘Fence Installa�on and Repair Services’ were received from
five vendors on August 7, 2024.  The bids of Stewart Tennis Courts &
Fencing, Inc., Ballfer Service Corp., and Bodi and Associates, Inc., were
the best low bids mee�ng the adver�sed specifica�ons based on a sealed
scenario.  This bid is for a period of one year with an op�on to renew for
two addi�onal one-year periods.  
Gap Analysis:
Sarasota County Schools requires vendors for the provision of fencing
materials and services.

Previous Outcomes:
Agreements for the materials and services have been successfully
implemented in the previous years.
Expected Outcomes:
Upon approval, the awarded vendor (s) are to supply the required goods
per the terms and condi�ons listed in the compe��ve solicita�on. The
awarded vendors are iden�fied above. 

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
 
Recommenda�on:
That the bids of Stewart Tennis Courts & Fencing, Inc., Ballfer Service
Corp., and Bodi and Associates, Inc., for ‘Fence Installa�on and Repair
Services’ in an amount not to exceed $2,000,000.00 be approved as
presented.

Contact:
JODY DUMAS   jody.dumas@sarasotacountyschools.net



MICHAEL KEMP   michael.kemp@sarasotacountyschools.net
 

Financial Impact:
Not to exceed:  $2,000,000.00
Funding Source:  General and Capital Funds

Construc�on

19. APPROVAL TO EXTEND THE TWO (2) ENVIRONMENTAL CONSULTING
SERVICES CONTRACTS FOR AN ADDITIONAL ONE (1) YEAR PERIOD
Descrip�on
The two (2) individual contracts for environmental consul�ng services,
under the terms of individual non-exclusive three (3) year period, with an
es�mated cost of $100,000, were Board approved on 9/15/2020 (Item
#28).  On 8/15/2023 (Item #24), the Board approved to extend these
contracts for one (1) year period at mutually agreed rates and condi�ons,
with an es�mated cost of $50,000.  Staff is recommending extending
these contracts for a final one (1) year period, through 9/14/2025, at
mutually agreed rates and condi�ons.  There are available funds to cover
these contracts for the addi�onal one (1) year extension.  
Gap Analysis:
Environmental consul�ng services are used by both the construc�on
services and facili�es services teams to perform tes�ng and analysis of
soil and water at sites owned by Sarasota County School District.  These
services are cri�cal to comple�on of projects across the district. 

Previous Outcomes:
The approval of these contracts has allowed for the proper planning,
analysis, and execu�on of projects on all School Board owned proper�es.
Expected Outcomes:
The approved contractors will par�cipate in any upcoming projects for
the next calendar year where environmental consul�ng services work is
needed.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure 
Recommenda�on:
That the addi�onal one (1) year extension of the environmental
consul�ng services con�nuing services contracts, at mutually agreed rates



and condi�ons, be approved as presented. 

Contact:
JANE DREGER  jane.dreger@sarasotacountyschools.net
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

20. APPROVAL TO EXTEND THE TWO (2) LAND SURVEYING CONSULTING
SERVICES CONTRACTS FOR AN ADDITIONAL ONE (1) PERIOD
Descrip�on
The two (2) individual contracts for land surveying consul�ng services,
under terms of individual non-exclusive three (3) year period, with an
es�mated cost of $200,000, were Board approved on 9/15/2020 (Item
#29).  On 8/15/2023, (Item #29), the Board approved to extend these
contracts for an addi�onal one (1) year period at mutually agreed rates
and condi�ons, with an es�mated cost of $100,000 for this addi�onal one
(1) year period.  Staff is recommending extending these consul�ng
services contracts for a final one (1) period, through 9/14/2025, at
mutually agreed rates and condi�ons.  There are available funds to cover
these contracts for the one (1) year extension period.
Gap Analysis:
Land surveying consul�ng services are used by both construc�on services
and facili�es services teams to perform boundary, topographical, tree,
specialty survey required district-wide at sited owned by Sarasota County
School District. 

Previous Outcomes:
The approval of these contracts has allowed for proper planning, analysis,
and execu�on of projects on all School Board owned proper�es.
Expected Outcomes:
The approved firms will par�cipate in any upcoming projects for the next
calendar year where land surveying consul�ng services work is needed.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
 
Recommenda�on:



That the one (1) year extension of the land surveying consul�ng services
contracts, at mutually agreed rates and condi�ons, be approved as
presented. 

Contact:
JANE DREGER   jane.dreger@sarasotacountyschools.net
JODY DUMAS   jody.dumas@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

Finance

21. APPROVAL OF THE FINAL BUDGET AMENDMENT FOR FISCAL YEAR
ENDING JUNE 30, 2024
Descrip�on
The 2023-2024 fiscal year budgets were adopted on September 18, 2023.
Budgets within funds are amended as necessary and submi?ed to the
Board for approval in the form of budget amendments; the adopted
budget was amended on February 20, 2024.  The budget amendments by
fund detail the changes from the amended budget and are based upon
the actual opera�ons for the 2023-2024 fiscal year.  The ending fund
balances are the difference between an�cipated revenue and
expenditures. 
Gap Analysis:
The budget amendments/financials are a picture into the fiscal health of
our school system. These documents compare the original approved
budget versus the current ac�vity. These records provide the informa�on
and data needed for monitoring our efficiency and performance as a
district. 

Previous Outcomes:
The budget amendments approved by the Board on February 20, 2024,
for all funds, were based upon financial informa�on for revenues and the
expenditures through December 31, 2023.
Expected Outcomes:
The budget may be amended by the Board prior to the due date of the
annual financial report.
 



Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 1 - Maintain Sustainable Financial Prac�ces
 
Recommenda�on:
That the fiscal year 2023-2024 amendments for fiscal year ending June 30,
2024 be approved as presented.

Contact:
CHRISTA CURTNER   christa.curtner@sarasotacountyschools.net
BONNIE PENNER   bonnie.penner@sarasotacountyschools.net

Financial Impact:
 N/A

22. APPROVAL OF THE ANNUAL FINANCIAL REPORT FOR FISCAL YEAR
ENDING JUNE 30, 2024
Descrip�on
Annually, the Financial Statements in the format provided by the Florida
Department of Educa�on, are required to be submi?ed by September
11.  Submi?ed for approval is the Annual Financial Report for the fiscal
year ended June 30, 2024.  The Financial Statements are currently being
audited and will be brought back to the Board for approval in the Annual
Comprehensive Financial Report format with the results of the audit.
Gap Analysis:
The presenta�on of the AFR promotes transparency and provides the
Board and community with the results of opera�ons for the 2023 -2024
fiscal year.

Previous Outcomes:
The Annual Financial Report is the final year-end culmina�on of the
monthly reports as have been presented and approved throughout the
2023 - 2024 fiscal year. 
Expected Outcomes:
The approval of the Annual Financial Report will allow compliance with
the requirement of State Board of Educa�on Rule 6A-1.0071(3.).

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 1 - Maintain Sustainable Financial Prac�ces
Recommenda�on:



That the Annual Financial Report for the fiscal year ending June 30, 2024
be approved as presented.

Contact:
VALERIE MAGGI   valerie.maggi@sarasotacountyschools.net
BONNIE PENNER   bonnie.penner@sarasotacountyschools.net

Financial Impact:
N/A

School Board Items

23. REQUEST TO SCHEDULE PRIVATE MEETING CONCERNING
SETTLEMENT NEGOTIATIONS AND/OR STRATEGY SESSIONS RELATED
TO LITIGATION EXPENDITURES IN RE: BARBARA BENSON V.
SARASOTA COUNTY SCHOOL BOARD/RISK MANAGEMENT, WORKER'S
COMPENSATION CASE NO: 01-009963EBG, PURSUANT TO FLORIDA
STATUTE SECTION 286.011(8) ON SEPTEMBER 17, 2024
Descrip�on
Outside worker’s compensa�on legal counsel in this pending tort li�ga�on
seeks direc�on, guidance, and advice from the Board.  Florida Statute
286.011 expressly permits such a mee�ng to occur in private so long as
the procedures in the statute are followed. 
 
If authorized by the Board, this mee�ng will be held at a �me to be
determined on September 17, 2024.  If this private mee�ng is authorized
by the Board, formal no�ce of the private mee�ng will be made in the
manner outlined by the statute prior to it.  If authorized by the Board, the
topic discussed at this private mee�ng will solely be se?lement
nego�a�ons and strategy sessions related to li�ga�on expenditures in
regard to Barbara Benson v. Sarasota County School Board/Risk
Management, Worker’s Compensa�on Case No: 01-009963EBG.  The
only par�cipants at the private mee�ng will be the a?orneys for the
School Board, the Superintendent, and the Board members. 
 
The mee�ng is required to be ini�ated in a public manner in the School
Board chambers at 1980 Landings Blvd.  Upon commencing this public
por�on of the mee�ng, the Board chair shall announce its
commencement, the es�mated length of the private mee�ng, and the
private mee�ng’s par�cipants.  The public por�on will then be
suspended, and the mee�ng par�cipants will reconvene and complete the
substan�ve por�on of the mee�ng in private.  The private por�on of the



mee�ng will be transcribed by a cer�fied court reporter and the en�re
mee�ng will occur on the record.  The transcript will become public
record following the culmina�on of the case.  When the private por�on of
the mee�ng concludes, the mee�ng will formally close thereaTer in a
public seWng with the Board chair announcing its termina�on on the
record in the School Board mee�ng chambers located at 1980 Landings
Blvd.
Gap Analysis:

Previous Outcomes:

Expected Outcomes:

Strategic Plan Goal:

Recommenda�on:
To move to authorize a li�ga�on strategy session regarding Barbara
Benson v. Sarasota County School Board/Risk Management, Worker’s
Compensa�on Case No: 01-009963EBG, pursuant to Florida Statute
sec�on 286.011(8) to be held on September 17, 2024 at a �me to be
determined in order to conduct the private mee�ng.

Contact:
LYNN PETERSON   lynn.peterson@sarasotacountyschools.net
PATRICK DUGGAN   pduggan@shumaker.com

Financial Impact:

24. APPROVAL TO ADVERTISE REVISED BOARD POLICIES
Descrip�on
Approval of request to adver�se the following Board policies for future
adop�on:

Policy 3.90 - Charter Schools
Policy 4.24 - Ar�ficial Intelligence *New Policy
Policy 7.102 - Debt Management
Policy 7.71 - Selec�on Policy for Professional Construc�on Related
Services
Policy 7.771 - Capital Assets
Policy 9.75 - Community Service

Gap Analysis:
We are seeking authoriza�on to adver�se policies as part of the
rulemaking process for a minimum of 28 days. Once this �me period
passes the policies will be brought back before the Board for formal



adop�on. The proposed policies were discussed at the School Board
Workshop on August 21, 2024 with no objec�on to any of the language by
Board members. The a?ached policies are draTs of those policies to be
published in a no�ce of proposed rule.
 
Per F.S. 120.54, a no�ce of proposed rule is required to be published for
Board policy changes. In accordance with our Interlocal Agreement with
Sarasota County, approved by our Board on October 17, 2023 and the
Sarasota County Board of County Commissioners on November 14, 2023,
our no�ces for each policy will be published on the County’s Publicly
Accessible website, with a link on our District website.
 
ATer the expira�on of the required 28-day adver�sement period, the
Board will be asked to formally adopt the new and revised policies at a
subsequent Regular Board Mee�ng.

Previous Outcomes:
These policies were discussed at the August 21, 2024 School Board
Workshop. Policy 4.24 is a new policy, but each of the others has been
previously adopted by the Board.
Expected Outcomes:
Approval to adver�se these revised Board Policies will allow required
public no�ces to be posted. Upon formal adop�on of these policies aTer
the required 28-day adver�sement period and a final Board vote,
appropriate corresponding updates will be made to district procedures
and manuals to align daily opera�ons with the Board policy.

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Priority 3 - Embrace Strong Instruc�on
Priority 4  -  Equip Students for Life
 
Pillar 2 - Every Student Supported
Priority 2 - Respond to Student Needs
Priority 3 - Provide Enriching Learning Experiences
 
Pillar 3 - Every Employee Valued
Priority 3 - Elevate Employee Development
 
Pillar 4 - Every School Equipped
Priority 1 - Maintain Sustainable Financial Prac�ces
Priority 2 - Create High Quality Infrastructure



Priority 4 - Align Technology in Support of Learning
Recommenda�on:
That the request to adver�se the revised Board Policies be approved as
presented:

Policy 3.90 - Charter Schools
Policy 4.24 - Ar�ficial Intelligence
Policy 7.102 - Debt Management
Policy 7.71 - Selec�on Policy for Professional Construc�on Related
Services
Policy 7.771 - Capital Assets
Policy 9.75 - Community Service

Contact:
CHRIS PARENTEAU   chris.parenteau@sarasotacountyschools.net
CRAIG MANIGLIA   craig.maniglia@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

New Business

25. APPROVAL OF THE SARASOTA COUNTY SCHOOLS 2025 LEGISLATIVE
PRIORITIES
Descrip�on
The District’s legisla�ve priori�es are established each year by the Board,
Superintendent, and staff. The issues included on this plaaorm guide our
advocacy efforts through all levels of government.
 
At the August 21, 2024 Board Workshop, the Board discussed issues to
include in the 2025 Legisla�ve Priori�es. Within each of the topics
recommended for inclusion, there are recommended ac�ons we will
advocate for with legislators to help us achieve the goals within the
Strategic Plan.
Gap Analysis:
These legisla�ve priori�es will be the founda�on of our advocacy efforts
with legislators.

Previous Outcomes:
During the 2024 Legisla�ve Session, many of the items included in our
Legisla�ve Priori�es were addressed by the State Legislature. This



included increases to the FEFP and BSA, for school safety and mental
health, increased VPK reimbursement rates, and many deregula�on
items. 
Expected Outcomes:
Once approved, we will work with our lobbyist to outline a plan to begin
discussing each of these items with legislators prior to the start of
Commi?ee mee�ngs in January.

Strategic Plan Goal:
Pillar 1 - Every Student Achieves
Pillar 2 - Every Student Supported
Pillar 3 - Every Employee Valued
Pillar 4 - Every School Equipped
Pillar 5 - Every Community Engaged 
 
Priority - All Priori�es under each Pillar
Recommenda�on:
That the 2025 Legisla�ve Priori�es be approved as presented.

Contact:
CHRIS PARENTEAU   chris.parenteau@sarasotacountyschools.net
CRAIG MANIGLIA   craig.maniglia@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

Mo�on: (Voice Vote)
That the 2025 Legisla�ve Priori�es be approved as presented.

MOTION Passed

Vote Results:
Ayes: Edwards, Enos, Marinelli, Rose, Ziegler

26. APPROVAL OF THE NAME AND MASCOT FOR THE K-8 SCHOOL AT
CLARK AND LORRAINE RD
Descrip�on
In accordance with Policy 8.55, the school Principal has convened a
workgroup to recommend a name and mascot for the new K-8 school
under construc�on at Clark and Lorraine Rd.  The commi?ee has
recommended the school be named the "Skye Ranch School" and the



mascot be the "Storm."
Gap Analysis:
Approval of this item allows the construc�on and design team to finalize
items related to school name and mascot.

Previous Outcomes:
The Board has approved previous recommenda�ons for naming of
Facili�es in accordance with Policy 8.55.
Expected Outcomes:
The Board approves the item as presented.

Strategic Plan Goal:
Pillar 4 - Every School Equipped
Priority 2 - Create High Quality Infrastructure
Recommenda�on:
That the recommenda�on of the naming commi?ee for the school be
named the "Skye Ranch School" be approved as presented.

Contact:
JAMIE HANNON   jamie.hannon@sarasotacountyschools.net
MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact:
N/A

Mo�on: (Voice Vote)
That the recommenda�on of the naming commi?ee for the school be
named the "Skye Ranch School" be approved as presented.

MOTION Passed

Vote Results:
Ayes: Edwards, Enos, Marinelli, Rose, Ziegler

Hearing of Ci�zens - General

This por�on of the mee�ng can be viewed
at h?ps://www.youtube.com/watch?v=aCoeIuZuzig at the 50:50 marker.
 
Speakers:

Mike Weddle
Ron Springman
John Wilson



Bill Nease
India Miller

Board Members Comments/Assignments

Topics:
ATerschool Programs
Laurel Civic Center ATerschool Program
Food Menu Podcast
Monitor Social Media
Charter Schools
Consent Agenda Items #8 and #9
Compliments to Student Representa�ve, Lauren Haggard

Announcements/Comments

The next Work Session is scheduled for Tuesday, September 17th followed by
a Board Mee�ng at 3:00pm.  
 
The Public Hearing to Adopt Final Millage and Budget Mee�ng is scheduled
for 5:15pm.

Adjournment

The Vice Chair adjourned the Regular Board Mee�ng at 7:07 p.m.
 
We cer�fy that the foregoing minutes are a true account of the Regular Board
Mee�ng held on September 3, 2024 and approved at the Regular Board
Mee�ng on September 17, 2024.
 
 
 
____________________________________
Terrence Connor, Secretary
 
 
 
___________________________________
Timothy Enos, Vice Chair



September 17, 2024 Board Meeting

Agenda Item 5.

Title

APPROVAL OF INSTRUCTIONAL/CLASSIFIED PERSONNEL REPORT

Description

The Human Resources Instructional/Classified Personnel Report has been added to the agenda item for approval.

Gap Analysis

Previous Outcomes

Expected Outcomes

Strategic Plan Goal

Recommendation

That the Human Resources Instructional/Classified Personnel Report be approved as presented. 

Contact Information

AL HARAYDA   al.harayda@sarasotacountyschools.net

ASHLEY ROMADKA   ashley.romadka@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact

ATTACHMENTS:

Description Upload Date Type

Board - September 17, 2024 (Regular) 9/10/2024 Cover Memo

Board - September 17, 2024 (Addendum) 9/13/2024 Cover Memo



Superintendent's Personnel Report Item #:

Board Date: September 17, 2024

Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Appointment - 2425FY 

Arcan, Sarah   
Claudia Leonard    

August 27, 2024Triad  Teacher, Science, 
Senior High (perf pay)

Replacement for:

Carpenter, Kayla   
Cristina Gonzalez    

August 29, 2024 Brookside Middle  ESE 
Aide (SSP05)

Replacement for:

Dent, Mary   
Michelle Gatz    

August 22, 2024Booker High  Teacher, 
Science, Senior High (perf 
pay)

Replacement for:

Floyd III, James   
Jesse Kelley    

September 9, 2024Transportation 
Department  Bus Driver 
(SSP11)

Replacement for:

French, Patricia   
Susan Emond    

September 4, 2024Englewood Elementary   
Cafeteria Aide (SSP01) (4 
hrs)

Replacement for:

Grissell, Drew   
    

August 26, 2024Pine View School   
Counselor, Except Educ 
School (perf pay)

Within budget allocation

Habibovic, Jasmin   
    

August 22, 2024Oak Park School  Separate 
Day School CNA/Student 
Care Assistant (SSP09)

Within budget allocation

Helmuth, Amy   
Kristin Westlund    

September 5, 2024 Sarasota High   Secretary, 
School (SSP06)

Replacement for:

Johnson, Anna   
Amy Turner    

September 3, 2024Brookside Middle  Nurse, 
Licensed Practical (SSP10)

Replacement for:

Leko, Karen   
Weston Trandem    

September 9, 2024Oak Park School  
Clerk/Receptionist (SSP05)

Replacement for:

Lozano Moreno, 
Darwin

  
Sydney Harms    

September 11, 2024 Gocio Elementary  Para 
Aide III, ESOL Elem 
(SSP07)

Replacement for:

Luke, Hayden   
Alexis McLaughlin    

September 9, 2024Pine View School  Para 
Aide I K-5 (SSP01)

Replacement for:

Mayer, Allan   
Richard Canham    

September 9, 2024Transportation 
Department  Bus Driver in 
training (SSP06)

Replacement for:

Parenteau, Meagan   
Jamie Rodriguez    

September 3, 2024Deputy Superintendent - 
 Chief Academic Officer   

Supervisor, ESOL (GRP E)

Replacement for:
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Superintendent's Personnel Report Item #:

Board Date: September 17, 2024

Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Appointment - 2425FY 

Registe, Jahnisha   
Tauheedah Crenshaw    

September 16, 2024 Tuttle Elementary   ESE 
Paraprofessional Aide 
(SSP07)

Replacement for:

Sibindi, Mawana   
    

September 9, 2024 Oak Park School  Separate 
Day School ESE 
Paraprofessional (SSP09)

Within budget allocation

St. Cyr, Paige   
Tatiana Solarte Sanchez    

September 9, 2024 Heron Creek Middle   ESE 
Paraprofessional Cluster 
Aide (SSP07)

Replacement for:

Steinberg, Jill   
Caitlin Horvath    

September 5, 2024Laurel Nokomis School  
Teacher Aide, Pre-K ESE 
(SSP07)

Replacement for:

Tramell, Alexis   
Viktoriia Lezhanina    

September 9, 2024 North Port High  Para 
Aide III - ESOL High 
(SSP07)

Replacement for:

Trandem, Weston   
Michaelynn Magac    

September 4, 2024Instructional Materials & 
Library Services  
Bookkeeper, Ins Media 
Services (SSP10)

Replacement for:

Walsh, Nereida   
Lynn Loughlin-Haynes    

August 23, 2024Oak Park School   
Teacher, ESE Varying 
Except. (perf pay)

Replacement for:

Warren, Terry   
Kyle Conner    

August 29, 2024Tuttle Elementary  
Teacher, Title I, 
Elementary (perf pay)

Replacement for:

White, Teresa   
    

September 4, 2024Lamarque Elementary  
Teacher Aide, Pre-K ESE 
(SSP07)

Within budget allocation

Appointment - 2425FY Out-of-Field

Anders, Patricia   
Ashley Light    

August 30, 2024Phillippi Shores 
Elementary  Teacher, 
Autistic (Out-of-Field 
ESOL End.) (perf pay)

Replacement for:

Atkins, Dumaka   
Veronica Clark    

September 5, 2024 Wilkinson Elementary   
Teacher, Behavior Support 
Cluster (Out-of-Field 
ESOL End.) (perf pay)

Replacement for:
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Superintendent's Personnel Report Item #:

Board Date: September 17, 2024

Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Appointment - 2425FY Out-of-Field

Coffey, Kelli   
    

September 3, 2024Garden Elementary  
Teacher, Kindergarten 
(Out-of-Field ESOL End.) 
(perf pay)

Within budget allocation

Kazbour, Alexander   
Robert Holley    

September 9, 2024 Sarasota High   Teacher, 
Mathematics, SH (Out-of-
Field Mathematics 6-12) 
(perf pay)

Replacement for:

Lopez, Nicole   
Lucy Dafoulas    

September 3, 2024Alta Vista Elementary  
Teacher, Grade 4 (Out-of-
Field ESOL End.) (perf 
pay)

Replacement for:

Stanley, Melissa   
Tonya Duckworth    

August 30, 2024Oak Park School   
Teacher, ESE Varying 
Except. (Out-of-Field 
ESOL End.) (perf pay)

Replacement for:

Begin Active Status/Return to Duty - 2425FY 

Beese, Robert Facilities Services (Venice 
Elementary)  12 Month 
Custodian

    
September 3, 2024  Returning to duty from leave

Consul, Lindsay Laurel Nokomis School  
Teacher, Kindergarten     

September 3, 2024  Returning to duty from leave

Myers, Morgan  Tuttle Elementary  Teacher, 
Grade 3     

August 26, 2024  Returning to duty from leave

Severo, Haydesa Facilities Services (Taylor 
Ranch)  12 Month Custodian     

July 22, 2024  Returning to duty from leave

Valenzuela, Carmen North Port High  ESE 
Paraprofessional Cluster Aide     

September 3, 2024  Returning to duty from leave

Williams, Kimberly Venice Elementary  Teacher, 
Grade 3     

August 23, 2024  Returning to duty from leave

Change of Status/Transfer - 2425FY 

Anderson, Laura Taylor Ranch Elementary  
 ESOL Liaison - 10 Month 
(perf pay)

    
August 28, 2024Office of Accountability 

 and Choice  Program 
Specialist - 10 Month 
(modified perf pay)

Within budget allocation

Behringer, Lucas North Port High  Assistant 
Principal Senior High 220 (AP 
salary range)

Dustin Coleman    
September 3, 2024ESE Services  Director, 

Excep Student Educ 240 
(GRP C)

Replacement for:

Page 3 of 10Monday, September 9, 2024 4:20:31 PM



Superintendent's Personnel Report Item #:

Board Date: September 17, 2024

Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Change of Status/Transfer - 2425FY 

Chlebowski, Rita Transportation Department  
Bus Driver (7 hrs)     

September 4, 2024Transportation 
Department  Bus Driver (8 
hrs)

Within budget allocation

Clearwaters, Daurice Transportation Department  
Bus Aide/Bus Attendant (7 hrs)     

August 16, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (8 hrs)

Within budget allocation

Colon, Angela Transportation Department  
Bus Driver (5 hrs)     

September 9, 2024Transportation 
Department  Bus Driver (6 
hrs)

Within budget allocation

Conaway, Lori Transportation Department  
Bus Driver (7 hrs)     

August 29, 2024Transportation 
Department  Bus Driver (8 
hrs)

Within budget allocation

Edmond, Lisa Alta Vista Elementary  
Cafeteria Aide (SSP01) (4 hrs) Padenna Halverson    

September 3, 2024Sarasota Middle  Food 
Service Assistant I 
(SSP02) (5 hrs)

Replacement for:

Goffinet, Daniel Human Resources Department  
Temporarily Unassigned, 
Classified (SSP07)

    
August 19, 2024 Oak Park School  Separate 

Day School ESE 
Paraprofessional (SSP09)

Within budget allocation

Grinstead JR, Thomas Transportation Department  
Bus Driver (SSP11) (7 hrs) David Ferraro    

August 12, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (SSP06) (8 hrs)

Replacement for:

Grinstead JR, Thomas Transportation Department  
Bus Aide/Bus Attendant (8 hrs)     

August 12, 2024Transportation 
Department  Bus Aide/Bus 
Attendandt (7 hrs)

Within budget allocation

Grinstead, Kimberly Transportation Department  
Bus Aide/Bus Attendant (7 hrs)     

September 4, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (8 hrs)

Within budget allocation

Gross, Rebecca Transportation Department  
Bus Driver (7 hrs)     

August 14, 2024Transportation 
Department  Bus Driver (8 
hrs)

Within budget allocation

Lloyd, Aerion Transportation Department  
Bus Aide/Bus Attendant (5 hrs)     

August 12, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (6 hrs)

Within budget allocation

Long, Jody  Oak Park School   ESE 
Instructional Facilitator Brittany Hagan    

August 30, 2024Oak Park School   
Teacher, ESE Varying 
Except.

Replacement for:

Lorenzo, Trina Transportation Department  
Bus Aide/Bus Attendant (5 hrs)     

September 9, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (6 hrs)

Within budget allocation
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Superintendent's Personnel Report Item #:

Board Date: September 17, 2024

Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Change of Status/Transfer - 2425FY 

Lott, Laura Transportation Department  
Bus Aide/Bus Attendant (7 hrs)     

September 4, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (8 hrs)

Within budget allocation

McBride, Heather Oak Park School   Separate 
Day School ESE 
Paraprofessional (SSP09)

Stacy Hausherr    
September 3, 2024 Riverview High   

Transition/Employment 
Trainer (SSP07)

Replacement for:

Molinares, Jenny Booker High  Registrar 240 
(SSP08)     

September 23, 2024Gocio Elementary  Para 
Aide III, ESOL Elem 196 
(SSP07)

Within budget allocation

Mullins, Benjamin Transportation Department  
Bus Driver (7 hrs)     

August 16, 2024Transportation 
Department  Bus Driver (8 
hrs)

Within budget allocation

Nodarse, Vicente Transportation Department  
Bus Driver (7 hrs)     

September 4, 2024Transportation 
Department  Bus Driver (8 
hrs)

Within budget allocation

Parish, Shavone Transportation Department  
Bus Driver (7 hrs)     

August 28, 2024Transportation 
Department  Bus Driver (8 
hrs)

Within budget allocation

Salib, Ereni Bay Haven School of Basics 
Plus  Teacher, Kindergarten Kimalee Rowley    

September 3, 2024Laurel Nokomis School  
Teacher, Grade 2

Replacement for:

Scott-Dunda, Jessica Atwater Elementary  Teacher, 
Computer Educ - Elem     

August 29, 2024Deputy Superintendent - 
Chief Academic Officer  
Competitive Grant 
Specialist (GRP H)

Within budget allocation

Skinner, Richard Transportation Department  
Bus Driver (5 hrs)     

August 12, 2024Transportation 
Department  Bus Driver (6 
hrs)

Within budget allocation

Valenzuela, Carmen North Port High  ESE 
Paraprofessional Cluster Aide 
196 (SSP07)

Alecia Gerra    
September 3, 2024Pupil Support SVCS-ESE 

DIV  Certified OT 
Assistant 186 (SSP10)

Replacement for:

Walls-Leverett, Beverly Transportation Department  
Bus Driver (7 hrs)     

August 23, 2024Transportation 
Department  Bus Driver (8 
hrs)

Within budget allocation

Change of Status/Transfer - 2425FY Out-of-Field

Ciano, Kathryn  Sarasota High   Teacher, 
ESOL High Out-of Field    

August 5, 2024Sarasota High   Teacher, 
ESOL High (Out-of-Field 
English 6-12)

Detail:
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Superintendent's Personnel Report Item #:

Board Date: September 17, 2024

Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Change of Status/Transfer - 2425FY Out-of-Field

Epstein, Olivia Sarasota Middle  Teacher, 
Gifted Out-of Field    

August 5, 2024Sarasota Middle  Teacher, 
Gifted (Out-of-Field 
Gifted Endorsement)

Detail:

Myers, Emily  Tuttle Elementary   Teacher, 
Kindergarten Out-of Field    

August 23, 2024Tuttle Elementary  
Teacher, Grade 1 (Out-of-
Field ESOL End.)

Detail:

Orban, Livia  Ashton Elementary  Teacher, 
ESE Varying Except. Out-of Field    

August 5, 2024Ashton Elementary  
 Teacher, ESE Varying 
Except. (Out-of-Field 
Elem Ed K-6)

Detail:

Smith, Ledera  Emma E. Booker Elementary   
Teacher, PK - VE/GenEd Out-of Field    

September 12, 2024Emma E. Booker 
 Elementary   Teacher, 

Kindergarten (Out-of-
Field ESOL End.)

Detail:

Change of Status/Transfer - 2425FY Reorganization

Clayton, Dawn Chief of High Schools  
Director, Academic 
Intervention Programs

    
July 8, 2024Chief of Student 

Services/ESE  Director, 
Academic Intervention 
Programs

Within budget allocation

Goldsmith, Patricia Chief of High Schools  
Secretary, Instr/Cur 11 Month     

July 15, 2024Chief of Student 
Services/ESE  Secretary, 
Instr/Cur 11 Month

Within budget allocation

Change of Status/Transfer - 2425FY Staffing Results

Haycook, Elisabeth Tatum Ridge Elementary  ESE 
Aide     

September 3, 2024Lakeview Elementary  
ESE Aide

Within budget allocation

Killion, Lindsey  Glenallen Elementary   
Teacher, Kindergarten     

September 3, 2024 Englewood Elementary   
Teacher, Grade 2

Within budget allocation

Lastorino, Melissa Venice Middle  ESE Aide
    

September 3, 2024Taylor Ranch Elementary  
ESE Aide

Within budget allocation

Mastropietro, Julie Fruitville Elementary  Teacher, 
Kindergarten     

September 3, 2024Southside Elementary  
Teacher, ESE Resource

Within budget allocation

Nilsen, Leticia Tatum Ridge Elementary  ESE 
Aide     

September 3, 2024Lakeview Elementary  
ESE Aide

Within budget allocation

Oliver, Christopher Garden Elementary  ESE 
Paraprofessional Cluster Aide     

September 4, 2024Venice Elementary  ESE 
Paraprofessional Aide

Within budget allocation

Sutton, Amy Tatum Ridge Elementary  ESE 
Aide     

September 3, 2024Lakeview Elementary  
ESE Aide

Within budget allocation
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Superintendent's Personnel Report Item #:

Board Date: September 17, 2024

Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Extra Duty Days - 2425FY 

Cabrera, Eileen  Pine View School   ESE 
Instructional Facilitator ESE Instructional Facilitator 

District Trainings 9 Days (9.5 
hrs) 3 Days (9 hrs)    

July 15, 2024  Detail:

Haddad, Shannon  Ashton Elementary  ESE 
Instructional Facilitator ESE Instructional Facilitator 

Duties 15 Days (7.5 hrs)    

July 15, 2024  Detail:

Kahler, Jeffrey Suncoast Polytechnical High  
Teacher, Social Studies, SH Hospital homebound 

instruction 30595 32 Days (2 
hrs) and Planning 16 Days (1 
hr)    

August 12, 2024  Detail:

McCombie, Kristin  Pine View School   ESE 
Instructional Facilitator ESE Instructional Facilitator 

District Trainings 9 Days (9.5 
hrs) 3 Days (9 hrs)    

July 15, 2024  Detail:

Nelson, Shannon Sarasota High   ESE 
Instructional Facilitator Hospital Homebound 

Instruction 31 Days (2 hrs) and 
Planning 31 Days (.5 hrs)    

August 12, 2024  Detail:

Ruscoe, Serenity  Oak Park School   Data Coach 
Test Coordinator 6-12 Scheduling and course building 

10 Days (7.5 hrs)    

July 12, 2024  Detail:

Leave - 2425FY 

Annetta, Emmie Financial Services  
Accountant, Payroll August 8, 2024 - September 30, 

2024    

  Medical

Bocock, Michelle Phillippi Shores Elementary  
 Counselor, Elem School August 20, 2024 - October 18, 

2024    

  Birth of Child/Adoption/Foster Care

Dacey, Bryan Venice High  Teacher, 
Technology Education October 30, 2024 - December 

13, 2024    

  Birth of Child/Adoption/Foster Care

Kreger, Teresa Gulf Gate Elementary  
Teacher, Grade 4 September 9, 2024 - May 30, 

2025    

  Personal

Lynn, Ashley Ashton Elementary  Teacher, 
Grade 4 August 12, 2024 - May 30, 

2025    

  Medical (Relative)

Mastroianni, Heidi Bay Haven School of Basics 
 Plus  ESE Aide August 13, 2024 - November 

25, 2024    

  Medical

Mills, Tania Laurel Nokomis School  ESE 
Paraprofessional Aide September 3, 2024 - May 30, 

2025    

  Personal
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Superintendent's Personnel Report Item #:

Board Date: September 17, 2024

Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Leave - 2425FY 

Sanderson, Ericca Fruitville Elementary  Teacher, 
Autistic September 9, 2024 - October 

21, 2024    

  Medical

Skelton, Elizabeth North Port High  Secretary, 
School October 4, 2024 - November 

22, 2024    

  Medical

Williams, Kimberly Venice Elementary  Teacher, 
Grade 3 August 5, 2024 - August 19, 

2024    

  Medical

Leave - 2425FY (Currently on LOA)

Dell, Patricia Brentwood Elementary  ESE 
Paraprofessional Cluster Aide August 14, 2024 - February 11, 

2025    

  Medical Relative (extension)

Hallman, Rachel Garden Elementary  Teacher, 
Grade 1 September 9, 2024 - October 

25, 2024    

  Medical (extension)

Resignation - 2425FY 

Auricchio, Catherine Gocio Elementary  ESE 
Paraprofessional Aide     

September 13, 2024  Taking a job in education in Florida

Azouz, Margaret Oak Park School  Separate 
Day School ESE 
Paraprofessional

    
September 6, 2024  Personal

Bruno, Anyssa  Tatum Ridge Elementary  ESE 
Behavior Intervention Coach 
K-12

    
August 30, 2024  Taking a job in education in Florida

DePriest, Jessica Instructional Materials & 
Library Services   Lib/Med 
Spec-Dist     

September 16, 2024  Taking a job in education outside 
of Florida

Ford, Katherine McIntosh Middle  Teacher, 
ESE Varying Except.     

September 20, 2024  Personal

Haner, Brenda North Port High  Food Service 
Assistant II     

September 6, 2024  Personal

Lawrence, Dean Riverview High  School 
Resource Officer, 12 Month     

September 13, 2024  Personal

Lenard, Rachel Venice High  Teacher, ESE 
Resource     

Seotember 13, 2024  Taking a job in education in Florida

Lopez, Nicole  Southside Elementary   Para 
Aide III, PE Elem

    

September 2, 2024  Taking a job in a different 
bargaining unit
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Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Resignation - 2425FY 

Lozano Moreno, 
Darwin

Booker High  Teacher, Foreign 
Lang, Senior

    

September 10, 2024  Taking a job in a different 
bargaining unit

Merrill, Kearstin  Gulf Gate Elementary  ESE 
Paraprofessional Aide     

August 28, 2024  Personal

Rivera, Rosa Sarasota Middle  
Library/Media Aide     

September 20, 2024  Personal

Stanley, Melissa Oak Park School  Separate 
 Day School ESE 

Paraprofessional     

August 29, 2024  Taking a job in a different 
bargaining unit

Taylor, Morgan  Sarasota High  Counselor, 
Senior High School     

December 20, 2024  Moving away from the area

Walsh, Nereida  Oak Park School   ESE 
Paraprofessional Aide

    

August 22, 2024  Taking a job in a different 
bargaining unit

Retirement - 2425FY 

Alder, Mariola Venice High  Bookkeeper, 
High School, 12 Month 18    

October 2, 2024  Years of Service:

Pritchard, Leslie Venice Middle  ESE Aide
15    

September 6, 2024  Years of Service:

Van Horn, Michelle Lakeview Elementary  
 Library/Media Aide 6    

September 10, 2024  Years of Service:

Retirement - 2425FY DROP Program - Pending FRS Approval

Martello, Tarra Brentwood Elementary  
Teacher, Title I, Elementary 38    

July 31, 2032  Years of Service:

Otis, Susan Gulf Gate Elementary  
Teacher, Grade 1 38    

July 31, 2032  Years of Service:

Retirement - 2425FY DROP Program-(Correction)

Mignano, Lillian Booker High  Clerk, School

June 30, 2032 to September 3, 
2024    

  Change DROP termination 
effective date from:

Schenke, Kim Laurel Nokomis School  
STEM Teacher

June 30, 2025 to May 31, 
2026    

  Change DROP termination 
effective date from:

Substitute/Contracted Services - While on Leave - 2425FY 

Bensen, Olesya Venice Elementary  Teacher, 
Science, Senior High     

August 19, 2024  
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Status: Regular

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Substitute/Contracted Services - While on Leave - 2425FY 

Drew, Erica Human Resources Department  
Termporarily Unassigned, 
Instructional

    
September 3, 2024  

Kreger, Teresa Gulf Gate Elementary  
Teacher, Grade 4     

September 9, 2024  

Termination - 2425FY 

Azcorra Alamo, Debora Facilities Services (Riverview 
HS)  12 Month Custodian Abcense without leave    

September 18, 2024  Detail:

Jaramillo, Adriana Facilities Services (Oak Park)  
12 Month Custodian Abcense without leave    

September 18, 2024  Detail:

Transfer of Sick Days/Hours - 2324FY 

Ramon, Ricky Booker High  Teacher, 
Technology Education Transfer 4 Days to Lindsay 

Rowe    

February 20, 2024  Detail:

Schunk, Corinne Wilkinson Elementary  Cook, 
Food Service Transfer 5 Days to Katie 

Schunk    

April 8, 2024  Detail:

Transfer of Sick Days/Hours - 2425FY 

Maniglia, Craig Communications & 
Community Relations  
Director, Communications

Transfer 9 Days to Leslie 
Maniglia    

August 20, 2024  Detail:
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Board Date: September 17, 2024

Status: Addendum 1

Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Appointment - 2425FY 

Aievoli, Hannah   
Olivia Lemke    

September 9, 2024Tuttle Elementary  
Teacher, Kindergarten 
(perf pay)

Replacement for:

Burner, Michael   
Laura Love    

September 16, 2024Food & Nutrition 
Services  Floating 
Manager-FNS (SSP02-
FM5)

Replacement for:

Costanza, Amanda   
Hannah Ociesa    

September 5, 2024Glenallen Elementary  
Food Service Assistant I 
(SSP02)

Replacement for:

Duff, Cassandra   
    

August 29, 2024 Lakeview Elementary   
Teacher, Autistic (perf pay)

Within budget allocation

Garcia Hoyos, Lorena   
Gillian Rendon    

September 11, 2024North Port High  Food 
Service Assistant I (SSP02)

Replacement for:

Gonzalez, Eddna   
Susan Ralston    

September 11, 2024Transportation 
Department  Bus Driver in 
training (SSP06)

Replacement for:

Groves, Michele   
Amy Earl    

September 11, 2024Career & Technical 
Education  Program 
Manager, College Career 
Life Readiness (GRP F)

Replacement for:

Hanna, Deidre   
    

September 9, 2024Cranberry Elementary  
Teacher, Autistic (perf pay)

Within budget allocation

Howell, Shavion   
Derrick Timmons    

September 16, 2024 Booker High  Para Aide 
III, In School Susp 
(SSP07)

Replacement for:

Kreimont, Noah   
Shanice Cherry    

September 16, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (SSP06)

Replacement for:

Lifton, Lawrence   
    

September 16, 2024 Oak Park School  Separate 
Day School ESE 
Paraprofessional (SSP09)

Within budget allocation

Linehan, Cari   
Cheryl Germinerio    

September 6, 2024 Pine View School   
Registrar Assistant/Admin. 
Asst. II (SSP06)

Replacement for:

Nunnally, Elizabeth   
    

September 17, 2024Oak Park School  Separate 
Day School ESE 
Paraprofessional (SSP09)

Within budget allocation
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Name Current 
Assignment

New 
Assignment

Explanation Effective 
Date

Appointment - 2425FY 

Overholt, Jenna   
    

September 16, 2024Cranberry Elementary  
Teacher Aide, Pre-K ESE 
(SSP07)

Within budget allocation

Pinkney, Charles   
    

September 23, 2024Safety & Security/School 
Police  School Resource 
Officer (SRO)

Within budget allocation

Ritz, Nereida   
Lauren Hutt    

September 11, 2024Pupil Support Services-
ESE Div  Occupational 
Therapist (perf pay)

Replacement for:

Tirado-Concepcion, 
Jerardin

  
Zack Beetham    

September 9, 2024Booker High  Campus 
Security Aide (SSP07)

Replacement for:

Trevino, Eloy   
    

September 10, 2024Sarasota High  Campus 
Security Aide (SSP07)

Within budget allocation

Ziegler, Bin   
Christopher Cruz    

September 5, 2024Pine View School  Food 
Service Assistant I (SSP02)

Replacement for:

Appointment - 2425FY Out-of-Field

Tortolano, Bianca   
Katherine Hunt    

September 10, 2024McIntosh Middle  
Teacher, Language Arts, 
Mid/Jr (Out-of-Field 
ESOL End.) (perf pay)

Replacement for:

Begin Active Status/Return to Duty - 2425FY 

Davis, Scarlett Gocio Elementary  Teacher, 
Grade 2     

September 19, 2024  Returning to duty from leave

Pyatt, Daniela Atwater Elementary  Teacher, 
Grade 3     

September 3, 2024  Returning to duty from leave

Tress, Jennifer Gocio Elementary  Teacher, 
PK - VE/GenEd     

September 23, 2024  Returning to duty from leave

Wheeler JR, Randy Atwater Elementary  School 
Resource Officer     

September 3, 2024  Returning to duty from leave

Change of Status/Transfer - 2425FY 

Aker, Kristina  Sarasota High   Secretary, 
School (SSP06) Weston Trandem    

September 18, 2024 Riverview High   
Bookkeeper Assistant 
(SSP05)

Replacement for:

Burrell, Bill Laurel Nokomis School  
Campus Security Aide 196 
(SSP07) (7.5 hrs)

    
August 29, 2024Safety & Security/School 

Police  School Safety 
Officer 240 (SSP11-MT1) 
(8 hrs)

Within budget allocation
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Name Current 
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New 
Assignment

Explanation Effective 
Date

Change of Status/Transfer - 2425FY 

Deschaine, Ann-Marie Transportation Department  
Bus Driver (6 hrs)     

August 29, 2024Transportation 
Department  Bus Driver (7 
hrs)

Within budget allocation

Flores, Doris Lamarque Elementary  
Floating Manager-FNS 
(SSP02-FM5)

Tracy Marchese    
September 11, 2024Food & Nutrition 

Services  Specialist/Mgr 
Food Srv 12 Mo (GRP-F)

Replacement for:

Haycook, Elisabeth Tatum Ridge Elementary  ESE 
Aide (SSP05) Kateryna Svarovska    

September 9, 2024Tatum Ridge Elementary   
Para Aide III, ESOL Elem 
(SSP07)

Replacement for:

Hooper, Betsy Deputy Superintendent - Chief 
 Academic Officer   Federal 

Programs Budget Specialist 
(GRP H)

    

September 9, 2024Deputy Superintendent - 
Chief Academic Officer  
Admin. Assistant 
III/Bookkeeper (SSP09)

Returning from a temporary 
position

Kottler, John Pine View School  Para Aide I 
K-5 186 (SSP01) (7 hrs)     

August 30, 2024Pine View School  
Campus Security Aide 196 
(SSP07) (7.5 hrs)

Within budget allocation

McHenry, Andrea Fruitville Elementary  Nurse, 
Licensed Practical Lynda Chapin    

September 30, 2024Gulf Gate Elementary  
 Nurse, Licensed Practical

Replacement for:

Nilsen, Leticia  Tatum Ridge Elementary  ESE 
Aide (SSP05) Christopher Clayton    

September 9, 2024Tatum Ridge Elementary  
ESE Paraprofessional 
Cluster Aide (SSP07)

Replacement for:

Postma, Michael Transportation Department  
Bus Driver (7 hrs)     

September 9, 2024Transportation 
Department  Bus Driver (8 
hrs)

Within budget allocation

Rivera, Jenny Transportation Department  
Bus Aide/Bus Attendant (6 hrs)     

August 27, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (7 hrs)

Within budget allocation

Roldan, Gerard Transportation Department  
Bus Driver (6 hrs)     

August 27, 2024Transportation 
Department  Bus Driver (7 
hrs)

Within budget allocation

Steele III, Parry Transportation Department  
Bus Driver (5 hrs)     

August 26, 2024Transportation 
Department  Bus Driver (6 
hrs)

Within budget allocation

Sutton, Amy  Tatum Ridge Elementary  ESE 
Aide (SSP05) A Jopson    

September 9, 2024Tatum Ridge Elementary  
ESE Paraprofessional 
Cluster Aide (SSP07)

Replacement for:

Ventura Chavez, Esther Oak Park School  ESE 
Paraprofessional Aide (SSP07)     

September 9, 2024Oak Park School  Separate 
Day School ESE 
Paraprofessional (SSP09)

Within budget allocation
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Change of Status/Transfer - 2425FY 

Wolf, Jennifer Transportation Department  
Bus Aide/Bus Attendant (5 hrs)     

August 26, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (6 hrs)

Within budget allocation

Worrell, Enrico Transportation Department  
Bus Driver (SSP11)     

August 12, 2024Transportation 
Department  Bus Aide/Bus 
Attendant (SSP06)

Within budget allocation

Change of Status/Transfer - 2425FY Out-of-Field

Epstein, Olivia  Sarasota Middle  Teacher, 
Gifted Out-of Field    

August 5, 2024 Sarasota Middle  Teacher, 
Gifted (Out-of-Field 
ESOL End.)

Detail:

Change of Status/Transfer - 2425FY Reorganization

Cardenas, Tracey ESE Services  Director, 
Preschool     

July 8, 2024Early Learning  Director, 
Preschool

Within budget allocation

Change of Status/Transfer - 2425FY Staffing Results - Correction

Sutton, Amy Tatum Ridge Elementary  ESE 
Aide     

September 3, 2024McIntosh Middle  ESE 
Aide

Within budget allocation

Extra Duty Days - 2425FY 

Anderson, Sarah ESE Services  ESE Program 
Facilitator Program progress monitoring 

and contract deliverables 32 
Days (3 hrs)    

August 5, 2024  Detail:

Ard, Danielle Southside Elementary  ESE 
Instructional Facilitator Additional ESE Instructional 

Facilitator duty days 15 Days 
(7.5 hrs)    

July 15, 2024  Detail:

Barrett, Brian Sarasota High  Teacher, ESE 
Resource Planning for Pre-ETS program 

14 Days (3 hrs) Pre-ETS 
program implementation 32 
Days (4.25 hrs)    

July 8, 2024  Detail:

Carroll, Jennifer Sarasota High  Teacher, 
Science, Senior High Pre-ETS program 

implementation 32 Days (4.25 
hrs)    

August 5, 2024  Detail:

Luke, Amber North Port High  Teacher, 
Access Point Cluster Planning for Pre-ETS program 

14 Days (3 hrs) Pre-ETS 
program implementation 32 
Days (4.25 hrs)    

July 8, 2024  Detail:
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Extra Duty Days - 2425FY 

Quinn, Eileen Venice High  Teacher, ESE 
Resource Planning for Pre-ETS program 

14 Days (3 hrs) Pre-ETS 
program implementation 32 
Days (4.25 hrs)    

July 8, 2024  Detail:

Smith, Kirstin  Atwater Elementary   ESE 
Instructional Facilitator ESE Instructional Facilitator 

Trainings 7 Days (9.5 hrs), 3 
days (9.0 hrs) and 2 Days (7.5 
hrs)    

July 15, 2024  Detail:

Leave - 2425FY 

Bartoe, McKenzie Woodland Middle  Teacher, 
Grade 6 September 9, 2024 - December 

3, 2024    

  Birth of Child/Adoption/Foster Care

Davis, Kimberley Booker High  Registrar, 12 
Month September 16, 2024 - October 

4, 2024    

  Medical

Floryjanski, Maryjo  Sarasota High  Teacher, Art-SH
September 3, 2024 - December 
3, 2024    

  Medical (Relative)

Grotz, Amy Lamarque Elementary  
 Teacher, Drama Elem. September 10, 2024 - 

December 9, 2024    

  Medical (Relative)

Knight, Kathryn North Port High  ESE 
Paraprofessional Aide December 16, 2024 - February 

17, 2025    

  Birth of Child/Adoption/Foster Care

Mabie, Tiffany  Lamarque Elementary   
Teacher, Pre-K VE August 19, 2024 - September 9, 

2024    

  Medical

Miles, Kimberly Lakeview Elementary  
 Teacher, Music, Elem August 30, 2024 - September 6, 

2024    

  Medical (Relative)

Rodriguez, Angela Toledo Blade Elementary  ESE 
Paraprofessional Aide September 26, 2024 - 

December 20, 2024    

  Medical

Stebbins, Michelle Transportation Department  
Bus Driver August 28, 2024 - October 28, 

2024    

  Medical

Teigen, Amy Suncoast Technical College  
Bookkeeper, Multi Grade - 12 
Month

September 23, 2024 - June 30, 
2025    

  Personal

Walters, Brooke  Sarasota High  Teacher, 
Foreign Lang, Senior August 29, 2024 - November 

28, 2024    

  Medical
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Leave - 2425FY (Currently on LOA)

Crace, Maria Englewood Elementary  Food 
Service Assistant II October 1, 2024 - October 30, 

2024    

  Medical (extension)

Rhodes, Deirdre   Lamarque Elementary  ESE 
Paraprofessional Cluster Aide September 16, 2024 - 

September 20, 2024    

  Medical Relative (extension)

Leave - 2425FY Correction

Catena, Alexandra  Riverview High  Teacher, 
Language Arts, SH September 10, 2024 - 

December 3, 2024    

  Birth of Child/Adoption/Foster Care

Wolf, Jennifer Transportation Department  
Bus Aide/Bus Attendant September 3, 2024 - May 28, 

2025    

  Personal

Resignation - 2425FY 

Alumbaugh, Sara Human Resources Department  
Temporarily Unassigned, 
Instructional

Conclusion of Employment    
September 10, 2024  Detail:

Drummond, Fiona Riverview High  Nurse, 
Licensed Practical     

September 27, 2024  Personal

Lumb, Morgan Booker High  Career Advisor
    

September 13, 2024  Personal

Robie, Lauren Toledo Blade Elementary  
 Teacher, Grade 1     

September 16, 2024  Personal

Serov, Alla McIntosh Middle  Food 
Service Assistant I     

September 18, 2024  Personal

Shuck, Lona Southside Elementary  ESE 
Aide     

September 9, 2024  Personal

West, Taylor North Port High  Teacher, 
Mathematics, SH Conclusion of Employment    

September 13, 2024  Detail:

Wheat, Daniel Gocio Elementary  Teacher, 
Grade 4     

September 22, 2024  Moving away from the area

Yung, Quiana  Oak Park School  Clinic 
Attendant/Health Aide     

September 13, 2024  Personal

Resignation - 2425FY (Currently on LOA)

Nadeau, Jeanne Lakeview Elementary  
Cafeteria Aide     

September 11, 2024  Personal
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Retirement - 2425FY 

Carpenter, Cheryl Venice Elementary  Food 
Service Assistant I 5 Years of Service    

September 13, 2024  Detail:

Samuels, Kirk Facilities Services (Ashton)  
Head Custodian 4    

August 30, 2024  Years of Service:

Retirement - 2425FY DROP Program - Pending FRS Approval

Pinto, Jose Transportation Department  
Bus Driver 32    

August 31, 2032  Years of Service:

Wallace, Lisa Transportation Department  
Bus Driver 34    

August 31, 2032  Years of Service:

Watson-Alexander, 
Dawn

Facilities Services (Booker 
Middle)  Head Custodian 38    

August 31, 2032  Years of Service:

Substitute/Contracted Services - While on Leave - 2425FY 

Kiner, Justin Sarasota Middle  Teacher, 
Gifted     

Sepember 13, 2024  

Transfer of Sick Days/Hours - 2425FY 

Villagomez, Maria Pine View School  Food 
Service Assistant I Transfer 4 Days to Maria 

Crace    

August 13, 2024  Detail:
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September 17, 2024 Board Meeting

Agenda Item 6.

Title

APPROVAL OF THE EMPLOYEE GROUP BENEFIT INSURANCE RATES & FEES EFFECTIVE 1/1/2025

Description

2025 Group Medical Insurance Rates

The 2025 Employee Group Medical Insurance rates will increase due to claims experience and medical trend.  The rate increase 

will be 9.7%.  There will be no plan design changes. 

The pharmacy program will continue to be with Express Scripts.  

Please see the attachment with the new medical rates. 

2025 Group Vision Rates 

 The vision insurance is through Humana at the current rate for 2025 and is guaranteed until December 31, 2025.

2025 Dental Insurance Rates and Group Administrator Fees

The 2025 Dental insurance rates will increase due to claims experience and trend (inflation). The rate increase will be 3.1%. There 

are no enhancements to the table of allowance.  

The third-party administrator of the dental program is Delta Dental.  The contract renewed in 2020 and continues through 

December 2025. The rate remains at $2.91 per employee per month.

2025 Flexible Spending Fees

The Flexible Spending fees will remain at their current rate guarantees until December 31, 2025.

2025 Group Life and Long-Term Disability Rates

The 2025 Employee Group Life Insurance and the 2025 Group Long Term Disability are both through The Standard Insurance 

Company.  The Standard was awarded the RFP in May 2021. The contract provides for a 3-year contract with two additional one-

year renewal periods through December 2025.  The rates will remain unchanged from 2024.

Gap Analysis

Previous medical and dental premium rates reflected an operating loss due to claims experience and trend.

Previous Outcomes

N/A

Expected Outcomes

Revenues will be in line with medical trend and claims experience to help mitigate an operating loss.

Strategic Plan Goal

Pillar 3 - Every Employee Valued

Priority 1 - Recruit, Recognize, and Retain

Recommendation

That the Employee Group Benefit Insurance Rates and Fees be approved as presented.

Contact Information



LYNN PETERSON   lynn.peterson@sarasotacountyschools.net

ASHLEY ROMADKA   ashley.romadka@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact

Estimated funding shortfall for the 2025 calendar year of $7.1 million.  Medical benefits and deductions will be increased by 9.7% 

beginning December, 2024 to offset this shortfall and will be funded from various funding sources.

ATTACHMENTS:

Description Upload Date Type

2025 Medical Premium Rates 8/30/2024 Cover Memo

2025 Benefit Rates 8/30/2024 Cover Memo



School Board of Sarasota County

2025 Premiums and Contributions (Monthly)

2025 Premium 2025 2025 Employee 2025 2025 Employee 2025 2025 COBRA

Monthly Employee SBSC Contribution as Employee SBSC Contribution as Retiree Contributions

Rates Contributions Subsidy % of Mthly RateContributions Subsidy % of Mthly Rate Contributions (w/o 2% Admin Fee)

HIGH HMO 55

Single Only $942.45 $0.00 $942.45 0.0% $94.25 $848.20 10.0% $942.45 $942.45

Single + Spouse $1,960.13 $1,017.68 $942.45 51.9% $1,111.93 $848.20 56.7% $1,960.13 $1,960.13

Single + Children $1,782.52 $840.07 $942.45 47.1% $934.32 $848.20 52.4% $1,782.52 $1,782.52

Single + Family $2,731.87 $1,789.42 $942.45 65.5% $1,883.67 $848.20 69.0% $2,731.87 $2,731.87

HIGH PPO 702

Single Only $1,170.73 $0.00 $1,170.73 0.0% $117.07 $1,053.66 10.0% $1,170.73 $1,170.73

Single + Spouse $2,433.25 $1,262.52 $1,170.73 51.9% $1,379.59 $1,053.66 56.7% $2,433.25 $2,433.25

Single + Children $2,212.08 $1,041.35 $1,170.73 47.1% $1,158.42 $1,053.66 52.4% $2,212.08 $2,212.08

Single + Family $3,391.37 $2,220.64 $1,170.73 65.5% $2,337.71 $1,053.66 68.9% $3,391.37 $3,391.37

LOW HMO 60

Single Only $872.82 $0.00 $872.82 0.0% $87.28 $785.54 10.0% $872.82 $872.82

Single + Spouse $1,815.47 $873.02 $942.45 48.1% $967.27 $848.20 53.3% $1,815.47 $1,815.47

Single + Children $1,650.83 $708.38 $942.45 42.9% $802.63 $848.20 48.6% $1,650.83 $1,650.83

Single + Family $2,530.16 $1,587.71 $942.45 62.8% $1,681.96 $848.20 66.5% $2,530.16 $2,530.16

LOW PPO 727

Single Only $655.94 $0.00 $655.94 0.0% $0.00 $655.94 0.0% $655.94 $655.94

Single + Spouse $1,363.26 $420.81 $942.45 30.9% $515.06 $848.20 37.8% $1,363.26 $1,363.26

Single + Children $1,239.37 $296.92 $942.45 24.0% $391.17 $848.20 31.6% $1,239.37 $1,239.37

Single + Family $1,900.07 $957.62 $942.45 50.4% $1,051.87 $848.20 55.4% $1,900.07 $1,900.07

Applied 2025 Rate Action 9.7%

Active Employees

Standard Rates Surcharge Rates



Employee Benefit Company Rate/Fee/Benefit Change

Medical Florida Blue 9.7% Increase

Dental Delta Dental

$24.48 per month Employee Only 

$50.60 per month Employee +1  

$84.22 per month Employee + 2 or more 3.1% Increase

Vision Humana

$4.44 per month Employee Only / $14.44 

per month Employee +1 or more No Change

Life The Standard $0.075 per $1,000 of Coverage No Change

Long Term Disability The Standard $0.253 per $100 of Monthly Payroll No Change

Flexible Spending Discovery Benefits $3.90 Per Employee Per Month No Change

2025 Employee Benefits 
School Board of Sarasota County, FL



September 17, 2024 Board Meeting

Agenda Item 7.

Title

APPROVAL OF THE PROFESSIONAL LEARNING CATALOG 24-25 SCHOOL YEAR

Description

FL DOE Rule 6A-5.071 was modified in February 2024. It directs school districts to amend (if necessary), review, and submit an 

updated professional learning catalog as specified here:

(3) Submission, Amendment, and Review Criteria by School Districts. 

(a) By September 1 of each year, the school district shall update the catalog, based on the results of the review conducted 

pursuant to paragraph (3)(d) of this rule, and the district school board shall approve the catalog pursuant to the criteria and 

procedures in subsections (2) and (3) of this rule. 

(b) By October 1 of each year, the school district shall submit a letter to the Commissioner verifying that the district school 

board has approved the catalog and the catalog meets the criteria in subsection (2) of this rule.

(c) A component developed or modified after the annual approval of the catalog shall be approved as an amendment by the 

district school board and meet the criteria in subsection (2) of this rule.

(d) Annually, the school district shall conduct a review of the previous year’s catalog program operations that results in a 

determination of its effectiveness in the educational setting as measured by changes in educator practice and student 

outcomes and use this information to make decisions about which components to continue, modify, or eliminate.

Gap Analysis

The Professional Learning Catalog is a catalog of courses (components) that has been approved by the Sarasota County School 

Board and the Florida Department of Education for use by teachers, administrators, and non-instructional personnel.

Components focus on student achievement and school improvement by addressing direct instructional needs and/or knowledge, 

attitudes, skills, aspirations, and behaviors to support continuous improvement. The catalog consists of components that 

encompass the foundation for most of the professional development that takes place in Sarasota County Public Schools. Each 

component specifies a maximum number of In-service Points that can be awarded to participants upon successful completion of 

coursework. One (1) in-service point is equivalent to one (1) clock hour of participation in training and professional development 

activities.

All courses are built upon components and include specific objectives to meet the designated goal(s). Inservice points are 

determined based on the number and complexity of the objectives to be taught. Courses designed from these components are 

listed in the Professional Learning System. 

Previous Outcomes

The current Professional Learning Catalog was approved by Board Action on September 19, 2023.

Expected Outcomes

The revised Professional Learning Catalog was reviewed by the Florida Department of Education on August 22, 2024 and made 

the recommendation to proceed with the school board approval process so that we may meet the statutory deadline of October 

1, 2024. Once approved, the District will submit the required letter to the Commissioner to ensure compliance with Rule 

6A-5.071.



Strategic Plan Goal

Pillar 3 - Every Employee Valued

Priority 3 - Elevate Employee Development

Recommendation

That the revised Professional Learning Catalog be approved as presented.

Contact Information

DAVID JONES   david.jones@sarasotacountyschools.net

RACHAEL O’DEA    rachael.o’dea@sarasotacountyschools.net

Financial Impact

N/A

ATTACHMENTS:

Description Upload Date Type

SCS PL Catalog 8/30/2024 Cover Memo
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The Professional Learning Catalog (PLC) is a catalog of courses (components) that has 
been approved by the Sarasota County School Board and the Florida Department of 
Education for use by teachers, administrators, and non-instructional personnel. 

 
Components focus on student achievement and school improvement by addressing direct 
instructional needs and/or knowledge, attitudes, skills, aspirations, and behaviors to 
support continuous improvement. The catalog consists of components that encompass 
the foundation for most of the professional development that takes place in Sarasota 
County Public Schools. Each component specifies a maximum number of In-service 
Points that can be awarded to participants upon successful completion of coursework. 
One (1) in-service point is equivalent to one (1) clock hour of participation in training and 
professional development activities. 

 
All courses are built upon components and include specific objectives to meet the 
designated goal(s). Inservice points are determined based on the number and complexity 
of the objectives to be taught. Courses designed from these components are listed in the 
Professional Learning System. 

 
All Professional Learning components will be reviewed annually and updated 
as needed. At each annual adoption of the Professional Learning Catalog, components 
no longer needed or not in alignment with current state or district purposes and priorities 
may be deleted from the PLC. 

The purpose of ‘Banking’ is to allow teachers to use in-service points to renew their 
certificates in the future if they do not need the points during the validity period in which 
they are earned. SWD, ESOL, and Reading points are the only points that can currently 
be banked per FLDOE guidelines. 
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The following is a listing of the component numbers in the 2022-23 Professional 
Learning Catalog: 

Component Name Type Component 
Number 

Subject Content 
Arts Instruction General 1000001 
Career/Tech Education General 1002001 
Foreign Language General 1004001 
Health Education General 1005001 
Interdisciplinary / Cross Content General 1007001 
Curriculum Development General 1007002 
Language Arts General 1008001 
Mathematics General 1009001 
Physical Education General 1011001 
Reading Training Reading (Bankable) 1013001 
REESOL General 1013008 
NGCAR-PD Academy General 1013009 
NGCAR-PD Practicum General 1013010 
Science General 1015001 
STEM General 1015002 
Social Studies General 1016001 
Writing General 1017001 

Differentiated Reading Instruction Reading/SWD 
(Bankable) 1105016 

Differentiated Reading Instruction for Students Reading/SWD 
(Bankable) 1105017 

Adult/Community Education General 1301001 
Multi-Cultural Education General 1412001 
ESOL Empowering Administrators ESOL (Bankable) 1704001 
ESOL Empowering Counselors ESOL (Bankable) 1704002 
ESOL Empowering Teachers ESOL (Bankable) 1704003 
ESOL Training ESOL (Bankable) 1705002 
Pre-Kindergarten General 2012001 

Instructional Methodology/Faculty Development 
ESE Instructional Support (ESE 20 Hour) SWD (Bankable) 2100006 
Differentiated Instruction - SIOP & Trans-D SWD (Bankable) 2100007 
Understanding Poverty - Ruby Payne SWD (Bankable) 2100008 
MTSS (RTI/PBS) SWD (Bankable) 2100009 
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Increasing Outcomes for All Pre-K Children in 
Exceptional Student Education Programs SWD (Bankable) 2100011 

Gifted Training General General 2106006 
Clinical Education General 2406001 
Instructional Strategies General 2408001 
Alternative Certification Program (ACT) General 2408002 
Classroom Visitation General 2408003 
Unspecified Training General 2408005 
Cooperative Learning General 2408007 
Coaching, Instructional General 2408008 
Structured Literacy through a Multi-Sensory 
Approach General 2408009 

Lesson Design General 2408014 
Induction Program - SCIP General 2409001 
National Board Certification General 2416001 
Family/Community Involvement General 2600001 

Technology Integration/Digital Learning Support 
Computer Applications I - for classified staff General 3003001 
Instructional Technology: ACTIV Technology General 3003005 
Instructional Technology: Digital Literacy I General 3003006 
Instructional Technology: Instructional Learning 
Systems General 3003007 

ESE Assistive Technology SWD (Bankable) 3100001 
Technology to Support Reading Comprehension SWD (Bankable) 3100004 
Technology for the Various Classroom SWD (Bankable) 3100003 

Assessment and Data Analysis/Problem Solving 
Assessment/Data Analysis General 4401001 
Assessment /Differentiated SWD (Bankable) 4102003 

Classroom Management 
Behavior Management SWD (Bankable) 5101003 
Classroom Management SWD (Bankable) 5101004 

School Safety/Safe Learning Environment/School Culture 
ESE CPI SWD (Bankable) 6101001 
ESE Team SWD (Bankable) 6101002 
Health Procedures, CPR, First Aid General 6414001 
Safe and Orderly Schools General 6511001 
Campus Security General 6511002 

Management/Leadership/Planning 
NeXt Generation High Schools General 7007001 
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Human Relations, Communications Skills, 
Customer Service General 7406001 

Administrative and Leadership Training General 7513001 
General Support 

Transition SWD (Bankable) 8100002 
ESE Procedural/Legal Requirements General 8103001 
ESE Awareness (Not ESE 20 Hour) General 8103002 
Instructional Media Services General 8407001 
Student Services (Guidance, Psychologists, 
Social Workers, Health Service) General 8420001 

Food Services General 8505001 
General Support Services General 8506001 
Grant Writing General 8506002 
Substitute Teacher Training General 8506003 
Transfer Credit General 8506004 
University Credit General 8506005 
New Employee Orientation General 8506006 
Classified Professional Development General 8506007 
Schools of Excellence - School Year 2017-2018 General 8506008 
Plant Operation and Maintenance General 8510001 
School Improvement General 8512001 
High School Accreditation, IB, AP General 8512002 
Instructional Materials Adoption General 8514002 
School Advisory Council General 8514003 
Transportation Services General 8515001 
Schools of Excellence - School Year 2018-2019 General 8521001 

Reading Endorsement Program 
Reading Endorsement Competency 1 Language Reading (Bankable) 1013006 
Reading Endorsement Competency 2 for PD Reading (Bankable) 1013002 
Reading Endorsement Competency 3 
Assessment Reading (Bankable) 1013003 

Reading Endorsement Competency 4 DI SWD & Reading 
(Bankable) 1105015 

Reading Endorsement Competency 5 Practicum Reading (Bankable) 1013005 
Athletic Coaching Endorsement Program 

Coaching, Theory Coaching 1011002 
Coaching, Sports Specific Coaching 1011003 
Coaching, Sports Medicine Coaching 1011004 

Autism Spectrum Disorder Endorsement Program 
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Autism Endorsement: Nature, Needs, and 
Assessment with Field Experience SWD (Bankable) 1100001 

Autism Endorsement: Behavior Management and 
Positive Behavioral Support with Field Experience SWD (Bankable) 1101001 

Autism Endorsement: Assistive Technology and 
Alternative/Augmentative Communication with 
Field Experience 

 
SWD (Bankable) 

 
3100002 

ESOL Endorsement Program 
ESOL Endorse - Methods of Teaching ESOL (Bankable) 1700001 
ESOL Endorse - Testing and Evaluation ESOL (Bankable) 1701001 
ESOL Endorse - Applied Linguistics ESOL (Bankable) 1702001 
ESOL Endorse - Curriculum ESOL (Bankable) 1703001 
ESOL Endorse - Cross Culture ESOL (Bankable) 1705001 

Gifted Endorsement Program 
Gifted Endorse - Curriculum Development Gifted 2106001 
Gifted Endorse - Guidance and Counseling Gifted 2106002 
Gifted Endorse - Nature and Needs Gifted 2106003 
Gifted Endorse - Special Populations Gifted 2106004 
Gifted Endorse - Creativity for Gifted Gifted 2106005 
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General Objective: The purpose of this component is to provide administrators with the 
opportunity to gain the necessary and appropriate tools to provide leadership for the 
scope and framework of the educational program, which includes the teaching and 
learning process, the supporting services, developmental activities, and resources base, 
and to perform their job roles and responsibilities. 

 
Specific Objectives: Upon successful completion of one or more of the in-service 
training and professional development strategies listed, participants will: 

• Develop strategies to select, develop or modify, and implement instructional and 
auxiliary programs to improve teaching-learning. 

• Understand the district departments' roles and responsibilities, relationships with 
each other, and services provided to school sites. 

• Ensure the use of appropriate instructional methods, classroom assessment 
strategies, and curriculum in classrooms. 

• Identify best practices from research to evaluate current practice in 
schools/departments. 

• Gain knowledge in curriculum theory, practice, trends, issues, and models. 
• Align curriculum with student assessment. 
• Select, analyze, and use a variety of student performance and achievement 

assessment tools. 
• Involve teachers in the design, development, and management of curriculum. 
• Establish plans for proper student conduct that implements disciplinary 

procedures and policies based on the Student Code of Conduct. 
• Establish a safe learning environment plan. 
• Understand and accommodate student growth and development needs for 

various populations. 
• Utilize and coordinate with community organizations and agencies. 
• Plan for a comprehensive program of student activities and a management 

system. 
• Possess the skills to work with various groups of people. 
• Plan, organize, and facilitate staff development programs that enhance faculty 

and staff effectiveness. 
• Plan for program improvements based on data collection and analysis. 
• Compare student performance to a standard and plan strategies for increasing 

student achievement. 
• Procure, allocate, monitor, and evaluate fiscal, human, materials, and time 

resources. 

Administrative and Leadership Training 

Component: 7-513-001 Maximum Points: 120 
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• Establish and manage a program for the recruitment and selection of qualified 
personnel that reflects the needs and variety of the work location. 

• Gain knowledge and demonstrate proficiency in the use of the State required and 
the district’s personnel assessment instruments and procedures. 

• Develop sound personnel evaluation and assessment practices to provide 
coaching and feedback of assistance on performance and accountability. 

• Understand, establish, and manage student accounting and data management 
procedures. 

• Understand the components within and ensure accurate reporting for the Florida 
Educational Finance Program. 

• Coordinate the accuracy of the Management Information System. 
• Design accountability systems for data collection and resource use. 
• Develop and manage a school budget, including student activities. 
• Design and administer materials and equipment purchasing and inventory 

system and ensure the security of the School Board property. 
• Design a master schedule that utilizes the allocated resources. 
• Coordinate maintenance functions plan safety and inspections. 

 
 

 
General Objective: This component aims to provide educators with the staff 
development opportunities to acquire and strengthen their knowledge and skills 
necessary to assist students access and succeed in academic and enrichment activities 
across the lifespan. 

 
Specific Objectives: Upon successful completion of one or more of the in-service 
training and professional development strategies, participants will: 

• Understand current research related to the concept of enrichment of life through 
learning in relation to student success in both the classroom and adult roles. 

• Identify and develop enrichment of life through continuous lifelong learning 
activities and workforce education. 

• Describe specific plans to implement data analysis and data-driven decision- 
making to plan future lifelong learning and workforce education activities. 

• Understand the current state and federal legislation as it relates to district 
requirements, policies, and procedures pertinent to the delivery of lifelong 
learning and workforce education. 

• Describe specific plans to implement federal and state mandates in the delivery 
of lifelong learning and workforce education in the district. 

Adult/Community Education 

Component: 1-301-001 Maximum Points: 120 
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• Identify the knowledge and skills necessary to be successful in the workplace 
and in leisure time pursuits. 

• Develop plans to implement strategies focused on customer service, which will 
enhance the district’s opportunities for offering lifelong learning and workforce 
education. 

• Develop strategies to infuse technology in lifelong learning and workforce 
instructional programs. 

• Develop plans to implement the use of technology in lifelong learning and 
workforce education to maximize productivity and effectiveness. 

 
 

 
General Objective: To provide non-education degree teachers with specialized 
knowledge in the area of professional education. As a result of this program, it is 
anticipated that participating teachers will develop the necessary skills and 
competencies, enabling them to provide effective, quality instruction for all students. 

 
Specific Objectives: Participants will: 

 
• Understand effective procedures for the management of classroom and student 

behavior. This includes a 40-hour in-service course entitled: Essentials of the 
Florida Performance Measurement System. 

• Identify successful strategies for the planning and evaluation of effective 
instruction in a variety of learning environments. 

• Explore and implement the use of appropriate technology in the teaching and 
learning process. 

• Understand and implement the use of assessment strategies, both traditional and 
alternative, to assist the learner's continuous development. 

• Use effective communication techniques with students and all other 
stakeholders. 

• Explore the use of teaching and learning strategies that reflect each student’s 
culture, learning styles, special needs, and socioeconomic background. 

• Develop an understanding of learning and human development to provide a 
positive learning environment that supports all students' intellectual, personal, 
and social development. Includes an 18-hour ESOL endorsement for all 
participants with a K-12 certification area and a 60-hour endorsement for all 
participants who teach in a content area as required by the Department of 
Education (in addition to the 120-hours and reported separately. 

• Demonstrate knowledge and understanding of the subject matter to include the 
planning and implementation of effective reading and writing concepts and 

Alternative Certification Program (ACT) 

Component: 2-408-002 Maximum Points: 120 
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strategies to meet student needs. This consists of a 60-hour reading 
competency two entitled Foundations of Research-Based Practices as required 
by the Department of Education. The course will be delivered in an on-line 
format entitled: FOR-PD (in addition to the 120 hours and reported separately). 

• Explore and adhere to the Code of Ethics and Principles of Professional Conduct 
of the education profession in the state of Florida. 

 
 

 
General Objective: Activities will provide instruction to teachers in arts areas (dance, 
music, theater, and visual art) methodologies, arts history, criticism, aesthetics; 
performance/production; and various best practices for implementing arts education. 

 
Specific Objectives: Participants will demonstrate 

• Knowledge about one or more of the four art forms. 
• An ability to perform or produce in one of the four art forms. 
• An ability to relate the art form to another content area. 
• Knowledge about how the art form (s) relate (s) to work or everyday life. 

 
 

 
General Objective: To provide educators with the knowledge, skills, and competencies 
to effectively develop and use assessment strategies (traditional and alternate) to assist 
the continuous development of the learner. 

 
Specific Objectives 

• Diagnose students’ individual learning needs and readiness to learn. 
• Plan appropriate intervention strategies. 
• Use multiple perspectives to diagnose student behavior problems, devise 

solutions, and identify students exhibiting potentially disruptive behavior and offer 
alternative strategies. 

• Assess individual and group performance to design instruction that meets 
students’ current needs in the cognitive, social, emotional, and physical domains. 

• Employ performance-based assessment approaches to determine students’ 
mastery/acquisition of specified outcomes. 

Arts Instruction 

Component: 1-000-001 Maximum Points: 120 

Assessment / Data Analysis 

Component: 4-401-001 Maximum Points: 120 
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• Assist students in maintaining portfolios of individual work and progress toward 
performance outcomes. 

• Modify instruction based upon assessed student performance. 
• Guide self-assessment by students and assist them in devising personal plans 

for reaching the next performance level. 
• Maintain observational and anecdotal records to monitors students’ development. 
• Select, administer, and interpret various informal and standardized instruments to 

assess students' academic performance and social behavior. 
• Review assessment data about individual students to determine their entry-level 

skills, deficiencies, academic progress, and personal strengths to modify 
instruction-based assessment. 

• Communicate individual student progress knowledgeable and responsible based 
upon appropriate indicators to all stakeholders. 

• Develop short- and long-term personal and professional goals relating to 
assessment. 

 
 

 

 
General Objective: The purpose of this component is to enable the participant to 
develop and implement positive behavior support plans and design behavior 
management techniques for students with Autism Spectrum Disorder (ASD). As a result 
of the completion of this in-service activity, the participant will use strategies appropriate 
for students with ASD. 

Specific Objectives: Upon successful completion of one or more of the in-service 
training and professional development strategies, participants will: 

 
• Demonstrate understanding of person-centered planning and Functional 

Assessment of Behavior (FAB). 
• Identify and evaluate the functions of behavior. Collect data using a variety of 

assessment tools utilized in a functional assessment of behavior (FAB). 
• Explain how a behavioral excess or deficit can be the reason for inappropriate 

behavior. 
• Recognize how behavior can be inappropriate due to the setting or context. 
• Cite and describe how self-stimulatory behaviors can be used to avoid or to get 

something. 

Autism Endorsement: Behavior Management and 
Positive Behavioral Support with Field Experience 

Component:1-101-001 Maximum Points: 80 
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• Differentiate between Antecedent Behavior Consequence (ABC) observations 
that are observable from those that are not observable. 

• Compare/contrast the Problem Behavior Questionnaire and the Motivational 
Assessment in terms of their value in helping students with ASD. 

• Design strategies for developing comprehensive behavioral intervention plans. 
• Write individualized behavioral goals and benchmarks. 
• Identify alternative behavioral management techniques to be used in a variety of 

settings. 
• List and describe the key components of a Student Profile that can affect an 

individual Behavior Intervention Plan (BIP). 
• Formulate interventions based on the functions of behavior rather than overt 

behavior. 
• Identify two academic supports that can reduce problematic behaviors in 

students with ASD. 
• Describe the cautions to keep in mind when utilizing sensory strategies as 

consequences rather than positive behavioral supports (PBS). 
• List and describe the five possible areas associated with sensory issues for a 

student with ASD. 
• Demonstrate understanding of core deficits (communication and social) to 

behavior. 
• Identify categories of interventions and how these interventions interrelate with 

each other; Functional Communication, Social Stories/ Comic Strip 
Conversations, Social Skills Training. 

• Summarize how social and sensory stressors might be missed in a behavioral 
observation. 

 
 

 
General Objective: This component is designed to enable the participant to research, 
examine, and implement assistive and instructional technology as well as 
alternative/augmentative communication systems and literacy for students with Autism 
Spectrum Disorders (ASD). Upon successful completion of this in-service activity, the 
participant will be able to use strategies appropriate for students with ASD in the 
classroom 

 
Specific Objectives: 

• Demonstrate an understanding of the communication characteristics and deficits 
of students with ASD. 

Autism Endorsement: Assistive Technology and 
Alternative/Augmentative Communication with Field Experience 

Component: 3-100-002 Maximum Points: 80 
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• Design strategies for alternative methods of communication and learning. 
• Examine different alternative/augmentative communication systems used in 

working with students with ASD. 
• Explore a variety of visual and object-based systems used to promote 

communication and language development. 
• Understand the difference between choice systems and communication systems. 
• Identify appropriate instructional technologies that can be used to assist students 

with ASD of differing abilities. 
• Design supports and interventions for activities of daily living and organization, 

appropriate to student’s age and developmental level. 
• Demonstrate understanding of the range of no-tech and low-tech AT supports 

and the application of those supports in the classroom. 
• Demonstrate understanding of different interventions for communication. 
• Identify opportunities where students can interact in natural situations using 

natural cues and consequences. 
• Understand the use of immediate and consistent feedback to encourage a 

student's communication attempt. 
• Identify the individual communication needs of students with ASD based on 

assessment. 
• Identify and describe various communication assessment tools used with 

students with ASD. 
• Develop a classroom plan that integrates the use of alternative/augmentative 

communication and assistive/instructional technology into the curriculum. 
• Individualize the communication systems used to meet the specific needs of 

students. 
• Understand the interdependence of experience, cognitive, social/emotional, 

motor ability and skills, language development, and skills. 
 
 

 
General Objective: This course is designed to enable the participant to identify 
characteristics associated with Autism Spectrum Disorders (ASD), to understand 
current trends and methodologies used in the instruction of these students, and to 
become familiar with current formal and informal assessments used in diagnosis, 
instructional planning, and data collection. 

 
Specific Objectives: 

Autism Endorsement: Nature, Needs, and Assessment 
with Field Experience 

Component: 1-100-001 Maximum Points: 80 
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• Identify the different disorders within the Pervasive Developmental Disorders 
Spectrum. 

• Differentiate the disorders based on the different characteristics associated with 
each disorder. 

• Describe common characteristics within the autism spectrum. 
• Compare and contrast the characteristics of high-functioning autism and 

Asperger’s Disorder. 
• Recognize the need for psychological assessment to determine eligibility for 

autism based on key indicators found in behavioral observations, anecdotal 
records, academic needs, and social communication functioning. 

• Identify eligibility criteria for Autism in the state of Florida. 
• Identify diagnostic criteria for autism from the Diagnostic and Statistical Manual 

of Mental Disorders-IV Text Revision (DSM-IV TR). 
• Identify diagnostic criteria for Asperger’s Disorder (DSM-IV TR). 
• Identify additional diagnostic criteria for other disorders under the Pervasive 

Developmental Disorders Spectrum (DSM-IV TR). 
• Compare and contrast the state's eligibility criteria for autism with the DSM-IV 

TR's criteria. 
• Understand the challenges that IEP team members have when determining 

appropriate placements for students meeting eligibility criteria for autism and for 
profoundly mentally handicapped. 

• Understand the challenges that IEP team members have to address when 
determining an appropriate placement and services needed for students with 
autism and emotional comorbidity. 

• Identify current evaluation instruments used in the diagnosis of autism. 
• Analyze the pros and cons of 3 evaluation instruments used in the diagnosis of 

autism. 
• Describe the importance of parental input in the diagnosis of autism. 
• Describe the importance that sensory issues play in maladaptive behaviors 

exhibited by many students. 
• List and describe several assessment instruments currently used by M-DCPS 

psychologists in determining an intelligence quotient (IQ) for students. 
• Understand the pros and cons of utilizing IQs as a measurement of an ASD 

student's potential. 
• Describe ways to determine a student's learning style as measured by several 

assessments. 
• Identify several formal and informal tests utilized by psychologists and teachers 

to determine academic levels of functioning. 
• Differentiate between state assessments and assessments used for instructional 

planning. 
• Differentiate between standardized and non-standardized assessments. 
• Develop an informal reading and math inventory. 
• Administer several reading and math assessments. 
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• Determine an ASD student's priority educational needs based on specific 
assessments and behavioral observations. 

• Develop an individual educational plan (IEP) goals and benchmarks based on 
formal and informal assessments of students with ASD. 

• Identify the criteria utilized by the IEP team to determine exemption from state 
assessment participation. 

• Identify at least two locally approved alternate assessments that can be used 
with ASD students. 

• Determine which alternate assessments are appropriate for different functioning 
levels of students with ASD. 

• Identify social and behavioral supports needed for successful inclusion in general 
education settings for ASD students. 

• Describe and evaluate current trends and methodologies used in educating 
students with ASD. 

• List reasons for structuring the classroom environment for students with ASD. 
• Describe how to physically structure a self-contained autistic classroom. 
• Describe several types of environmental structures and visual systems used in 

classrooms of students with autism and how these structures and systems are 
used to meet individual student’s needs. 

• Describe physical and visual strategies that can be used to accommodate a 
student with ASD in a general education classroom. 

• Categorize the different types of visual schedules used based on a student’s 
educational and cognitive abilities. 

• Differentiate between work systems used with high functioning/Asperger’s 
students and those used with ASD students in self-contained classrooms. 

• Identify the principles and components of a discrete trial. 
• Describe the difference between discrete trial, applied behavior analysis, and 

structured teaching. 
• Identify and distinguish between a variety of curricula and methodologies used to 

provide instruction for students with ASD. 
 
 

 
General Objective: To provide staff with knowledge, skills, and competencies for 
designing individualized behavioral intervention plans, for preventing and/or effectively 
intervening with crisis behavior, and for implementing procedures for whole-class 
behavior management. This will secure a safe learning environment for all students. 

Behavior Management 

Component:5-101-013 Maximum Points: 120 
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All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

 
Specific Objectives: To demonstrate knowledge on one or more of the following 
programs or topics: 

• Managing student behavior. 
• Intervention strategies 
• Positive behavior support. 
• Functional behavior assessment. 

 
 

 
General Objective: Train security monitors in campus safety and security procedures. 

 
Specific Objectives: 

• Verbal de-escalation techniques 
• Identify and address gang culture 
• 1st Aid, CPR 
• Crisis Response 
• Communication, Radio Usage 
• Identify and address School Crime 

 
 

 
General Objective: The purpose of this component is to provide teachers with 
knowledge and skills in the area of career education 

 
Specific Objectives: Participants will become familiar with 

• Community interaction in daily business activities 
• Curriculum improvement. 
• Instructional strategies 
• Equipment training 
• Innovative programs/activities for possible implementation 
• Sponsor/advisor roles and responsibilities for student club activities 

Campus Security 

Component: 6-511-002 Maximum Points: 120 

Career / Tech Education 

Component: 1-002-001 Maximum Points: 120 
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General Objective: These classes are offered to District classified staff on various 
topics to increase professional skills. 

 
Specific Objectives: 

• Topics include: 
• Customer Satisfaction and Public Relations 
• Tools for Bookkeepers and Secretaries 
• Dealing with Difficult People 
• A Question of Ethics 
• ESE Essentials for Paraprofessionals 

 
 

 
General Objective: To provide staff with knowledge, skills, and competencies for 
organizing and managing an effectively run classroom that supports all students' 
academic success. 

 
All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

Specific Objectives: 
• Demonstrate knowledge on one or more of the following areas: 
• Managing an effective classroom. 
• The physical layout of the classroom. 
• The role of positive student-teacher relationships. 
• The importance of presence and with-it-ness. 
• Procedures and routines. 
• Rules, consequences, and rewards. 
• Expectations. 
• Harry Wong, First Days of School. 
• Fred Jones, Tools for Teaching. 
• Research-based approaches to managing student behavior in a proactive, 

positive manner through CHAMPS and/or Discipline in the Secondary 
Classroom. 

Classified Professional Development 

Component: 8-506-007 Maximum Points: 120 

Classroom Management 
 
Component: 5-101-004 Maximum Points: 120 
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General Objective: To observe another classroom, then implement observed best 
practices within the teacher’s own classroom. 

 
Specific Objectives: 

• Describe at least three (3) instructional techniques observed during the visitation. 
• Develop an implementation plan for incorporating an instructional technique 

observed. 
• Identify three (3) ideas that can be used to implement the technique in the 

classroom. 
 
 

 
General Objective: To train educators to participate in the formative evaluation process 
of teachers. 

 
Specific Objectives: 

 
• Be able to select the appropriate observation instrument to observe a classroom 

teacher on specified teaching behaviors. 
• Be able to model the correct steps in pre/post conferencing a teacher. 
• Be able to write a professional development plan that lists appropriate 

activities for the level of orientation of the teacher. 
• Be able to list the critical steps in monitoring a teacher’s progress. 

 
 

 
General Objective: This component provides participants the skills and knowledge to 
serve as coaches to facilitate and guide content-focused professional learning for the 
classroom teacher. 

Classroom Visitation 

Component: 2-408-003 Maximum Points:120 

Clinical Education 

Component: 2-406-001 Maximum Points: 120 

Coaching Instructional 
Component: 2-408-008 Maximum Points: 120 
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Specific Objectives: 
• Build instructional and leadership capacity by applying what is known about adult 

learning and change theory. 
• Increase student engagement, improve student achievement and build teacher 

capacity in schools. 
• Support the systemic improvement efforts of the school district. 
• Address inequities in opportunities for teacher and student learning by providing 

differentiated, targeted support. 
• Facilitate professional learning that supports district-wide initiatives 

 
 

 
General Objective: To acquire additional knowledge and skills in care and prevention 
of athletic injury, whereas the participant will be able to deal with injury detection, 
treatment, prevention, rehabilitation, reconditioning, and counseling. 

 
Specific Objectives: 

• Demonstrate thorough knowledge of athletic nutrition and the ability to advise 
athletes concerning nutrition. 

• Identify the skills needed to recognize athletic injury. 
• Display abilities in the selection of appropriate athletic injury treatment modalities. 
• Identify appropriate first aid in emergency planning and care procedures. 
• Cardiopulmonary resuscitation and related activities. 
• Unconscious athlete treatment and care. 
• Care of suspected head, neck, and spine injured athletes. 
• Consideration of other life-threatening circumstances. 
• Distinguish the acceptable selection and usage of rehabilitation and 

reconditioning techniques. 
• Demonstrate an understanding of athletic injury counseling methodology. 
• Show evidence of knowledge of and application for playing conditions and for 

athletic facilities in order to facilitate injury prevention and enhance athletic 
performance. 

• Selection of appropriate athletic uniforms. 
• Protective equipment. 
• Sanitary maintenance of the foregoing. 
• Identify accepted methods for the conduct of in-service training. 
• Demonstrate an understanding of athletic injury reporting systems. 
• Identify major characteristics of illegal substance use problems; 

recommend/refer identified athletes appropriate. 

Coaching, Sports Medicine 
 
Component:1-011-004 Maximum Points: 60 
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• Demonstrate knowledge of appropriate health-related policies and procedures. 
• Parental medical consent. 
• Establish policy/guidelines regarding the health of athletes. 
• Referral procedures. 
• Medical examinations. 
• Knowledge of the role/importance of athletic trainer. 
• On-call physician. 
• Maintain currency in the field. 
• Exhibit a basic understanding of anatomy and physiology as related to sports 

medicine. 
• State the importance of a knowledge of sports medicine as a lifelong activity. 

 
 

 
General Objective: To acquire additional knowledge, methods, trends, and skill 
application in the coaching of a selected interscholastic sport. 

 
Specific Objectives: 

• Identify the importance of a selected interscholastic sport as a lifelong activity. 
• State the importance of a selected interscholastic sport as a part of our culture. 
• Identify the rules and terminology used in a selected interscholastic sport. 
• Identify the strategies of a team and/or individual play in a selected 

interscholastic sport. 
• Identify the strategies of individual position play in a selected interscholastic 

sport. 
• Exhibit knowledge of safety practices necessary to participate in a selected 

interscholastic sport. 
• State the physical fitness value derived from participation in selected 

interscholastic sports. 
• Identify the skills necessary to participate in selected interscholastic sports. 
• State the social skills derived from participation in selected interscholastic sports. 
• Identify positive sportsmanship techniques in participating in selected 

interscholastic sports. 
• Identify new methods and techniques for more effective coaching in selected 

interscholastic sports. 
• Identify innovative methods of organizing and administering a selected 

interscholastic sport. 
• Identify national, state, local policy revisions that will affect the administering of a 

selected interscholastic sport. 

Coaching, Sport Specific 

Component:1-011-003 Maximum Points: 60 
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• Exhibit a basic understanding and knowledge of sports medicine as it pertains to 
selected interscholastic sports. 

• Exhibit a basic understanding in the recognition, treatment, and evaluation of 
athletic injuries in selected interscholastic sports. 

 
 

 
General Objective: To acquire additional knowledge, methods, skill application that will 
improve coaching effectiveness. 

 
Specific Objectives: 

• Demonstrate knowledge in the following areas: 
o Legal aspects. 
o Human growth and development. 
o Psycho-social development. 
o Bio-physiological foundations. 
o Sports management. 
o Instruction. 

 
 

 
General Objective: The participant will become familiar with computer literacy skills and 
will develop skills necessary to use a computer as a tool for writing; as an educator’s skill 
to teach students; and for personal use. The participants will also become familiar with 
various methods of using the computer as an instructional tool, including but not limited 
to word processing, grade reporting, test generating, and CAI. 

 
Specific Objectives: 

• Utilize a wide range of instructional technologies such as CD-ROM, Interactive 
Video, and the Internet to enhance the subject matter. 

• Utilize appropriate technologies to enhance staff productivity, e.g., create and 
maintain databases to monitor student and staff records and create a multimedia 
presentation. 

• Work with the media specialist/liaison/curriculum specialist available at the site to 
collaborate on technology issues. 

• Identify and describe strategies for teaching technology applications. 

Coaching, Theory 
Component: 1-011-002 Maximum Points: 60 

Computer Applications for Classified Staff 

Component: 3-003-001 Maximum Points: 120 
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• Develop alternative methods of assessing technology applications. 
 
 

 
General Objective: Activities in this training will increase student engagement by 
teaching and practicing structures, introducing the theory of cooperative learning, and 
identifying the difference between cooperative learning and group work. 

 
Specific Objectives: 

• Participants will learn teambuilding structures to implement in their classrooms. 
• Participants will learn class building structures to implement in their classrooms. 
• Participants will learn thinking skills structures to implement in their classrooms. 
• Participants will learn the four basic principles of cooperative learning: the 

difference between cooperative learning and group work. 
• Participants will be able to form mixed ability teams among their students. 

 
 

 
General Objective: This component aims to provide teachers and staff with knowledge 
and skill in planning and to develop the curriculum. 

 
Specific Objectives: Participants will: 

• Demonstrate knowledge of current research and learning. 
• Develop curriculum standards. 
• Design an integrated curriculum model. 
• Establish benchmarks. 
• Develop an action plan to implement the curriculum. 
• Design a curriculum evaluation plan. 
• Review curriculum evaluations and make appropriate curriculum modifications. 

Cooperative Learning 

Component: 2-408-007 Maximum Points: 120 

Curriculum Development 

Component: 1-007-002 Maximum Points: 120 
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General Objective: Research supports that student achievement benefits from teacher 
attention to students’ learning patterns. The focus will include the philosophy, techniques, 
and strategies necessary to differentiate instruction to meet all students' varying needs. 
Teachers will learn the components necessary to plan a differentiated lesson. 

 
All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

 
Specific Objectives: Participants will: 

• Know the many levels and approaches to differentiate instruction and choose a 
starting place for their classroom. 

• Understand that by differentiating the curriculum, all students succeed. 
• Have implemented differentiated instruction at some level and create a plan to 

build upon the initial implementation. 
 
 

 
General Objective: Differentiation by adapting reading instruction to meet the specific 
learning needs of an individual or group of students. It means meeting all learners’ 
varying needs through differentiated instructional ideas incorporated into 
lessons. learning styles and utilizing a variety of modalities in order to reach all learners. 

 
All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

Specific Objectives: Participants will: 
• Understand the varied instructional approaches and methods to differentiate 

reading instruction in relation to individual various students 
• Provide instruction for all students based on assessment data. 
• Use of formative and summative assessment data to guide differentiated 

instruction 
• Understanding use of explicit, systematic, and sequential approaches to reading 

instruction 
• Set goals to include developing phonemic awareness, and implementing 

multisensory intervention strategies 

Differentiated Instruction 

Component: 2-100-007 Maximum Points: 120 

Differentiated Reading Instruction 

Component: 1-105-016 Maximum Points: 120 
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• Apply differentiated strategies to reading designed to help students learn a range 
of skills including, phonics, comprehension, fluency, word prediction, and story 
prediction. 

• Understand that by differentiating the curriculum, all students succeed. 
• Implement differentiated instruction at some level and create a plan to build upon 

the initial implementation. 
 

General Objective: The focus of this module will be to provide an opportunity for participants to 
acquire a broad knowledge of students from differing profiles in order to understand and apply 
research‐based instructional practices by differentiating process, product, and context. Teachers will 
engage in the systematic problem‐solving process. Developed by the Florida DOE (BESE) as a combined 
group and online learning experience, this module is designed to provide a professional development 
opportunity for educators working with students experiencing reading difficulties, especially those with 
significant and persistent difficulties including students with identified disabilities or students who are 
English Language Learners. This component is intended to be completed in its entirety. No partial credit 
will be granted. 

 
Specific Objectives: Participants will be able to: 

• Understand the importance of scientific research-based instruction and evidence-based 
practices by reviewing the history of reading instruction. 

• Review current scientific research-based instruction and evidence-based practices for 
differentiating instruction to meet individual learning needs. 

• Identify Florida initiatives and resources for teaching reading effectively. 
• Compare stages of language and reading development of different age groups. 
• Understand the rationale for differentiating instruction by considering variables that 

impact student achievement. 
• Identify alterable and instructionally relevant variables, such as language proficiency, 

readiness for what is being taught, background knowledge, learning preferences, and 
interests that should be considered to meet individual learning needs. 

• Examine research on why reading failure is unnecessary. 
• Apply the guidelines of differentiated instruction in order to ensure that students are 

developing the reading skills necessary to comprehend increasingly complex text. 
• Identify strategies and activities that support development of a responsive learning 

environment addressing the needs of individual learners, including but not limited to, 
students with persistent or significant reading difficulties, students learning English as a 
second language, and students with identified disabilities. 

• Understand that careful analysis of assessment data must be used to meaningfully 
differentiate instruction and monitor student reading progress. 

• Review purposes, types, and models of reading assessment. 

Differentiated Reading Instruction 

Component: 1-105-017 Maximum Points: 60 
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• Describe features of Florida's reading assessment plan for elementary and secondary 
students. 

• Apply instructional design principles and teacher delivery methods to provide meaningful 
differentiated instruction that is multisensory in nature and provided with increasing 
levels of explicitness, intensity, and duration. 

• Activate background knowledge regarding phonological awareness. 
• Clarify the relationship between phonological awareness, phonemic awareness, and 

skilled reading. 
• Review the supporting research regarding phonological awareness. 
• Discuss phonological awareness difficulties. 
• Extend and apply knowledge of systematic instructional design principles and intensive 

teacher delivery methods to provide differentiated and explicit instruction in phonological 
awareness. 

• Understand the goal of phonics instruction and the important role it plays in reading 
instruction. 

• Review the research evidence-based practices for effective phonics instruction. 
• Define the role of decodable text in beginning reading instruction. 
• Apply the guidelines of differentiated instruction to phonics instruction to meet individual 

learning needs. 
• Apply instructional design principles and teacher delivery methods to increase the 

explicitness, intensity and duration of phonics instruction to meet individual learning 
needs. 

• Examine curriculum materials, to determine appropriateness for meeting individual 
learning needs, by using the guidelines for differentiating instruction and the instructional 
design principles that increase the explicitness and intensity of instruction. 

• Define fluency. 
• Determine the reasons why students are dysfluent. 
• Examine the connection between proficient reading and reading fluency. 
• Learn how to differentiate assessment and instruction of reading fluency for students 

experiencing reading difficulties. 
• Understand the importance of vocabulary instruction and the role it plays in the reading 

process. 
• Review research and evidence-based practices for effective oral language development 

and vocabulary instruction. 
• Examine the continuum of vocabulary strategies and the relationship to levels of word 

knowledge. 
• Understand how to choose words for instruction. 
• Define academic vocabulary and understand its relationship to comprehending 

increasingly complex text. 
• Identify the components of an effective vocabulary lesson. 
• Apply the guidelines for differentiating instruction, instructional design principles, and 

teacher delivery methods to vocabulary instruction in order to meet individual learning 
needs. 
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• Define reading comprehension. 
• List the skills, knowledge, and attitudes that are required for comprehending text. 
• Recognize student behavior that may interfere with accurate text comprehension. 
• Discuss the relationship between other areas of reading and the ability to comprehend 

increasingly complex text. 
• Identify the behaviors of successful readers. 
• Clarify how to differentiate comprehension instruction for students, including but not 

limited to students with persistent and significant reading difficulties, students learning 
English as a second language, and students with disabilities. 

• Understand how close analytical reading can develop a student's higher order thinking 
and ability to think critically in order to independently comprehend challenging text. 

• Contrast the difference between accommodation and instruction. 
• Implement instructional practices for writing in order to develop students' comprehension 

of text. 
• Plan comprehension instruction to meet individual learning needs by using evidence- 

based practices, the guidelines for effective differentiation, instructional design principles 
to increase explicitness, and teacher delivery methods to increase intensity. 

• Plan instruction with the understanding that the goal of all reading instruction is for each 
learner to independently comprehend challenging text. 

 
 
 
 

 

General Objective: 
Participants will learn and apply each step of the formative assessment process 
to increase student achievement. Participants will develop skills for using data- 
based decision making to be responsive to each student’s needs. 

 
Specific Objectives: Upon successful completion of one or more of the in- 
service training and professional development strategies, participants will: 

• Describe the relationship between the guidelines of differentiated instruction and 
the formative assessment process. 

• Explain each step of the formative assessment process. 
• Clarify the relationship of the formative assessment process to Florida’s multi- 

tiered system of student supports (MTSS) that encompasses the Problem- 
Solving Process and Response to Intervention (PS-RtI) Framework. 

Engaging Learners through Informed Assessment 

Component: 4-102-003 Maximum Points: 20 
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• List purposes of each component of assessment (pre-, formative, and 
summative). 

• Clarify the learning goals for lessons and units and determine the learning 
progression and connect them to the standards. 

• Develop and communicate learning goals in student-friendly language. 
• Align formative assessment tasks to specific learning goals. 
• Select and use different types and sources of evidence of student learning to 

assess for understanding. 
• Make instructional adjustments as a result of gathering and analyzing formative 

assessment information. 
• Provide students with meaningful feedback for self-assessment and goal setting. 
• Provide feedback to students in such a manner that students will develop a 

growth mindset. 
 
 

 

 
General Objective: To provide staff with knowledge, skills, and competencies for 
implementing technology in the classroom that would enhance the skills and improve 
the quality of instruction of ESE teachers. 

 
All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

 
Specific Objectives: To demonstrate knowledge on one or more of the following 
programs or topics: 

• Computerized IEP. 
• Strategies and interventions. 
• Low-tech devices. 
• The teacher made materials. 
• Higher-level assistive devices. 
• Programming. 
• Use of software/overlays. 

 
 

ESE Assistive Technology (ESE 20 Hour) 

Component: 3-100-001 Maximum Points: 120 

ESE Awareness (Not ESE 20 Hour) 

Component: 8103002 Maximum Points: 120 



The School Board of Sarasota County, Florida 
Professional Learning Catalog 

Page 28 of 99 

 

 

General Objective: Provide a general overview of the characteristics of specific 
disabilities or provide testing or tracking procedures. 

 
These courses do not fulfill the 20-hour ESE requirement for Florida teacher 
recertification (SB1108). 

 
Specific Objectives: Participants will gain awareness of causes and characteristics 
attributed to diagnosed disabilities, i.e., dyslexia, ASD, Asperger’s Syndrome, ADHD, 
etc.… 

Includes any ESE content training which does not address strategies that benefit the 
instruction of students with disabilities. 

 
 

 
General Objective: The CPI training (verbal de-escalation training) provides staff 
members with a basic understanding of crisis development and techniques for 
appropriate responses to ensure an effective and safe learning environment for all 
students. 

 
All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

Specific Objectives: 
• Identify useful nonverbal techniques in the prevention of acting out behavior. 
• Develop verbal techniques to be implemented when de-escalation of verbal 

acting out is necessary. 
• Provide for the best care and welfare for individuals in your school. 
• Building therapeutic post-intervention techniques after acting out behavior has 

occurred to help the individual cope with crises. 
 
 

 

ESE CPI (ESE 20 Hour) 

Component: 6-101-001 
Points: 120 

Maximum 

ESE Instructional Support (ESE 20 Hour) 

Component: 2-100-006 Maximum Points: 120 
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General Objective: Courses will offer instructional support for Students with Disabilities 
(SWD). These can be behavioral or academic but must provide strategies for teachers 
to support the success of SWD. All courses within this component can be used to 
satisfy a portion (or all) of the 20-hour ESE requirement for Florida teacher 
recertification (SB1108). 

 
Specific Objectives: Participants will 

• learn specific strategies to support the academic or behavioral success of SWD. 
• Develop, modify, and implement a variety of curricular strategies as appropriate 

for various learners. 
• Identify and implement various strategies for restructuring services provided for 

various learners that support and promote inclusive education and shared 
effective practices. 

• Demonstrate competency in the application of technology to meet the needs of 
various learners. 

 
 

 
General Objective: To provide staff with knowledge, skills, and competencies for 
implementing federal and state procedural/legal related to Exceptional Student 
Education. 

 
These courses do not fulfill the 20-hour ESE requirement for Florida teacher 
recertification (SB1108). 

 
Specific Objectives: 

• ESE Liaison training 
• IEP/goal training 
• IDEA 
• FADE 
• Eligibility/Placement 
• Matrix 
• Gifted/EP 
• ESY 
• Procedural safeguards 
• Transition 
• Accommodations/Modifications 
• Re-evaluation 
• Legal Issues 

ESE Procedural / Legal Requirements (Not ESE 20 Hour) 

Component: 8-103-001 Maximum Points: 120 
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General Objective: The TEAM (Techniques for Effective Aggression Management) 
training provides staff members with a basic understanding of personal safety and 
student control procedures to ensure an effective and safe learning environment for all 
students. 

All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

 
 

Specific Objectives: 
• Respond safely to assaultive behavior. 
• Assist in the control of aggression. 
• Use appropriate least restrictive control techniques. 

 
 

 
General Objective: This online workshop provides instruction to meet the ESOL 
training requirements for School Administrators. 

 
Requirements for Non-School Administrators 
In accordance with the Consent Decree in the League of United Latin American Citizens 
et al. v. the State Board of Education, 1990, all administrators are required to receive 
training in terms of the Consent Decree, the educational needs of limited English 
proficient students, and cross-cultural issues. It is important to note that the Consent 
Decree does not require a specific number of in-service credit hours/points for non- 
school administrators. 

 
Requirements for School Administrators 
In accordance with the September 2003 Modifications to the Consent Decree, school 
administrators are required to obtain 60 in-service hours/points in English for Speakers 
of Other Languages (ESOL). All previous ESOL in-service training may be used to 

ESE TEAM ((Techniques For Effective Aggression Management) 
(ESE 20 Hour) 

Component: 6-101-002 Maximum Points: 120 

ESOL Empowering Administrators 

Component: 1-704-001 Maximum Points: 60 
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satisfy the sixty (60) hours of in-service requirement if mastery of four standards is 
demonstrated. 

 
The following standards and competencies were developed by a team of state and 
district level experts as guidance to school districts. District-developed in-service 
training programs are required to ensure that, at a minimum, school administrators 
demonstrate mastery of these standards and competencies. 

 
ESOL Standards: The competencies are aligned to the following four ESOL Standards 
for School Administrators: 

Standard A. Establish a system that is welcoming and accessible to all LEP students 
and their families, as well as in compliance with federal and state regulations and the 
Consent Decree. 

 
Standard B. Establish a system in which the school site appropriately identifies the 
needs of LEP students, ensures their proper placement, and accurately assesses the 
progress of English language acquisition and academic achievement of every LEP 
student within the school. 

Standard C. Establish and monitor school site and staff procedures to ensure that LEP 
students enjoy equal access to available programs and comprehensible instruction. 

Standard D. Properly evaluate student progress and be able to identify and implement 
system improvements. 

 
Specific Objectives: Given involvement in the program, the participant will: 

• Demonstrate knowledge of the background of the Consent Decree in the League 
of United Latin American Citizens et al. v. The State Board of Education, 1990, 
including knowledge of related legislation and litigation (e.g., No Child Left 
Behind Act, Lau v. Nichols, Plyler v. DOE). 

• Demonstrate sensitivity to multicultural and various student populations; - in the 
U.S., the state of Florida, the local school district, and the individual school. 

• Demonstrate knowledge of the state and federal requirements of the language 
proficiency and academic assessment of LEP students to ensure compliance. 

• Demonstrate knowledge of the legal requirements of a student's LEP plan. 
• Demonstrate knowledge of available, necessary, and appropriate instructional 

materials and resources that will facilitate comprehensible instruction for all LEP 
students. 

• Demonstrate outreach efforts to connect LEP students and their families to 
school personnel and community members that will facilitate accessibility to 
resources and services available to them within the school and the community. 
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• Demonstrate knowledge of the administrator’s role and responsibility as the 
instructional leader of the school and participant in the school based LEP 
Committee. 

• Demonstrate knowledge of methods of disaggregating and analyzing data on the 
achievement of all subgroups, including students with limited English proficiency. 

• Demonstrate the ability to evaluate classroom teachers to ensure the use of 
appropriate ESOL instructional strategies in the instruction of LEP students in the 
core subject areas. 

• Demonstrate the ability to evaluate classroom teachers to ensure the use of 
appropriate native language (home language) instructional strategies in the 
instruction of LEP students in the core subject areas. 

• Demonstrate knowledge and sensitivity to student populations; create a 
positive and supportive environment to accommodate the various backgrounds 
of students. 

• Demonstrate the ability to recognize major differences and similarities among 
various cultural groups in the U.S., in Florida, and in the local community; provide 
leadership and support to students, parents, school personnel, and community 
members on these differences and similarities. 

• Demonstrate the ability to update staff, students, and parents on pertinent 
changes in educational legislation, rules, and policies that may potentially impact 
LEP students and their families. 

• Demonstrate the ability to implement the Continuous Improvement Model or 
other proven models for improving the academic achievement of all low- 
performing students. 

• Demonstrate knowledge of the district's LEP plan, which indicates the chosen 
model(s) of delivery of services to LEP students. 

• Demonstrate knowledge of cross-cultural awareness and understanding of the 
major cultural groups represented in the local school district, and at the individual 
schools, in order to meet the needs of LEP students within the context of a 
multicultural student population. 

• Demonstrate the ability to function as a facilitator in the school, actively applying 
accepted principles and strategies for affecting change. 

• Demonstrate knowledge of the indicators for student identification and 
participation in gifted programs regardless of English language proficiency, and 
of the program policies that must be in place in order to actively promote and 
sustain the participation of LEP students in advanced placement courses. 

• Demonstrate the ability to communicate with students, families, and the 
community to assess the relevance of the curriculum and adequacy of student 
progress toward standards. 

• Demonstrate the ability to assess whether instructional personnel has applied the 
knowledge and skills learned as a result of completing required ESOL in-service 
training in the classroom. 



The School Board of Sarasota County, Florida 
Professional Learning Catalog 

Page 33 of 99 

 

 

• Demonstrate knowledge of second language acquisition (applied linguistic) 
theory and its applicability to the instructional process. 

• Demonstrate knowledge of current trends in research practice in order to 
implement and evaluate instructional programs for LEP students to ensure they 
are scientifically based. 

• Demonstrate knowledge of the indicators of learning disabilities, especially 
hearing and language impairment, compared to the process by which students 
acquire a second language. 

• Demonstrate knowledge and ability to implement formal and informal methods of 
assessment/evaluation of LEP students, including measurement of language, 
literacy, and academic content meta-cognition. 

 
 

 
General Objective: This program is designed to enable guidance counselors to 
increase their effectiveness in schools regarding LEP students by developing a cross- 
cultural awareness of the cultural groups within Florida’s school. 

 
Standard A the Guidance Counselor will demonstrate effective counseling skills that 
focus on promoting limited English proficient students. 

Specific Objectives: 
• Session One 

o Demonstrate an understand of the requirements of the 1990 ESOL 
Consent Agreement regarding the appropriate roles and responsibilities of 
school guidance counselors, including knowledge of related litigation and 
legislation 

o Demonstrate an ability to counsel LEP students and their families 
regarding their rights under state and federal laws and regulations. 

o Demonstrate an ability to interpret school-community demographics and 
understand how the data affects counselors and the school's 
responsibilities. 

• Session Two 
o Demonstrate an ability to recognize the cultural characteristic of LEP 

students, including their language proficiency, aptitudes, intelligence, 
interests, and achievements, and to provide counseling services to them. 

o Demonstrate an ability to assist LEP students and their families in dealing 
with cultural adjustments that could hinder educational development. 

ESOL Empowering Counselors 

Component: 1-704-002 Maximum Points: 60 
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o Demonstrate an ability to work with the school and district staff, and 
related community representatives to assist LEP students and their 
families. 

• Session Three 
o Demonstrate an ability to provide assistance and training to support the 

school staff in responding to LEP students' developmental needs. 
o Demonstrate an ability to assist LEP students to gain admittance to 

special programs, including gifted, vocational, advanced placement, and 
career exploration. 

o Demonstrate an ability to assist in implementing the District LEP Plan, 
function as a member of the school LEP Committee, and develop LEP 
Student Plans. 

 
Standard B the Guidance Counselor will demonstrate the ability to recognize LEP 
students' cultural differences and instructional needs and counsel them to fulfill their 
academic potential. 

 
• Session Four 

o Demonstrate an ability to recognize various, multicultural student 
populations and recognize cultural differences and similarities among 
various groups in the U.S., Florida, and the school community. 

o Demonstrate the ability to implement strategies for using school, 
community, and home resources to enhance the LEP student's emotional 
well-being, school adjustment, and academic performance. 

o Demonstrate an ability to work with the school and district staff to ensure 
the appropriate placement of LEP students with or without student 
records. 

• Session Five 
o Demonstrate an ability to evaluate "out-of-country" student records to 

ensure appropriate placement of LEP students. 
o Demonstrate an ability to identify linguistic and cultural bias and the 

effects of race, gender, and socioeconomic status on assessment results. 
o Demonstrate an ability to assist LEP students and their families to find the 

school and community-based services that may help meet their academic 
needs. 

• Session Six 
o Demonstrate an ability to plan multicultural activities that will sensitize 

students to a diversity of cultures. 
 

Standard C the Guidance Counselor will demonstrate the ability to collect and analyze 
data to deliver counseling services to develop positive changes in LEP students. 
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• Demonstrate an ability to use formal and informal assessment methods, 
including measurements of language, literacy, and academic content that can be 
used with LEP students 

• Demonstrate an ability to interpret test scores for the school staff, parents, and 
LEP students. 

• Session Seven 
o Demonstrate an ability to disaggregate and analyze data on subgroups' 

achievement within the school, including LEP students. 
o Demonstrate an ability to recognize the indicators of learning disabilities 

compared to the process by which students acquire a second language. 
o Demonstrate an ability to recognize the difference between language 

proficiency and content-based academic knowledge. 
 

• Session Eight 
o Demonstrate an ability to identify the effects of race, gender, age, and 

socioeconomic status on LEP student performance and assessment 
results. 

o Demonstrate an understanding of second language acquisition (applied 
linguistics) theory and its applicability to the instructional process. 

o Demonstrate an ability to communicate to the school staff, LEP students, 
and their parent’s student progress toward the school district's curriculum 
and the Florida Department of Education Standards. 

 
Standard D The Guidance Counselor shall demonstrate the ability to integrate 
postsecondary and career development guidance and counseling in the fulfillment of 
limited English proficient students' academic success. 

• Session Nine 
o Demonstrate the ability to assist LEP students in their transition from 

middle school and high school while emphasizing the importance of 
education on their future opportunities. 

o Demonstrate an ability to counsel LEP students about their options and 
procedures for admission to colleges and career or vocational institutions 
to pursue their postsecondary desires. 

o Demonstrate an ability to assist LEP students in their decision-making 
process by evaluating information about postsecondary education and 
other career alternatives. 

 
• Session Ten 

o Demonstrate an ability to LEP students to interpret data and forms for 
admission and financial aid in the postsecondary admissions process and 
to help them prepare the necessary documentation. 
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o Demonstrate an ability to use available technology and internet services to 
support LEP students in their postsecondary decision-making process. 

o Demonstrate the ability to use historical admission patterns and trends to 
assist LEP students in measuring the appropriateness of their applications 
to particular colleges, careers, or vocational institutions to pursue their 
postsecondary desires. 

 
 

 
Empowering ESOL Teachers is a survey-type course that covers the content of the five 
ESOL endorsement courses. This course is designed to help school-based personnel 
varietydetermine the appropriateness of instruction and learning opportunities for LEP 
students. It is designed to prepare professional educators with the knowledge and 
skills to help these students succeed. 

 
General Objective: The purpose of this course is to assist teachers in developing 
attitudes, skills, and knowledge which will enable them to identify students who are 
limited English proficient (LEP) and to provide and justify effective instruction for LEP 
students. Upon completion of this component, participants will be able to modify the 
curriculum and offer instruction and evaluation compatible with multiple student 
languages. 

Specific Objectives: 
• Recognize the need to provide services for LEP students and relevant training. 
• Demonstrate an awareness of the extent to which culture permeates every 

aspect of our being; thinking, feeling, valuing, and interacting with others. 
• Distinguish between visible surface characteristics of culture and the many 

subtle, invisible manifestations of the culture known as deep culture. 
• Examine in-depth, and become familiar with, characteristics of one’s own culture 

and how this influences our interactions with and expectations for students. 
• Recognize the states of cultural adaptation for newcomers to any culture and 

demonstrate awareness of the behavioral characteristics associated with each 
stage of adjustment and often appear as classroom problems. 

• Become aware of the wide variances within any given cultural group and how to 
use cultural information without depending upon stereotypes and preconceived 
ideas concerning cultural characteristics. 

• Understand and accept the influence that home, school, and community 
relationships have on students' academic achievement and school adjustment. 

• Utilize student and parent background characteristics to promote effective 
parental involvement. 

ESOL Empowering Teachers 

Component: 1-704-003 Maximum Points: 60 
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• Develop strategies and activities that promote parent, school, and community 
relationships with the classroom. 

• Develop appropriate and positive expectations for students’ progress in language 
learning according to the processes of first and second acquisition, cognitive 
development, and age of the learner. 

• Plan instructional activities that are appropriate to the stage of language 
acquisition of the student. 

• Adapt classroom activities and procedures to maximize second language 
acquisition and learning, taking into account similarities and differences between 
first and second language acquisition. 

• Assess students’ oral language output in the classroom by using a structured 
observation instrument correctly. 

• Develop instructional activities that are appropriate to students’ oral language 
competence. 

• Understand the process of literacy development and be able to identify various 
stages of literacy. 

• Describe the similarities in the processes of language acquisition and literacy 
development. 

• Identify and understand the many uses of language and literacy and the 
importance of early exposure to the complete range of language uses. 

• Recognize opportunities for promoting literacy across a broad range of uses, 
utilize those opportunities, and design and implement appropriate literacy 
activities. 

• Utilize instructional approaches and techniques that integrate language and 
curricular content learning. 

• Analyze and utilize strategies that combine language and thinking skills related to 
the content of the curriculum. 

• Develop a lesson plan within a thematic unit using strategies designed to teach 
language and content simultaneously. 

• Develop strategies that infuse multicultural information throughout the curriculum. 
• Understand the role and function of assessment in the education of limited 

English proficient students. 
• Identify types of tests and select those appropriate for language minority students 

and the particular testing goals. 
• Analyze various assessment instruments that effectively monitor ESOL students’ 

mastery of academic material. 
• Develop content-area assessment instruments that effectively monitor ESOL 

students; mastery of academic material. 
• Use a variety of alternative assessment techniques appropriate for monitoring 

ESOL students’ progress. 
• Identify the kinds of information necessary for adequate analysis of any learning 

problems encountered by ESOL students and suggest appropriate instructional 
changes. 



The School Board of Sarasota County, Florida 
Professional Learning Catalog 

Page 38 of 99 

 

 

• Conceptually integrate all sections of the course and note how they fit together or 
complement each other. 

• Decide which techniques are appropriate with which students work toward 
course goals. 

• Justify those decisions based on information from various domains. 
• Carry out those decisions with participants’ students. 

Sample Activities: (Including proposed follow-up, work/school site application): 
Participants will engage in readings, activities, and feedback to help them master the 
identified competencies. 

• Readings. 
• Activities for each reading. 
• Classroom/work area application. 
• Share and provide feedback for others. 

Evaluation Procedures: 
• Participant Evaluation: Instructor observation; successful completion of al class 

assignments; product assessment; active class participation. 
• Component Evaluation: Teachers will assure comprehensible instruction to LEP 

students at varying levels of English proficiency by adapting the curriculum, 
modifying assessments, incorporating effective ESOL strategies, and protecting 
students from the effects of miscommunication, which will result in improved 
student performance. 

• Component Activity Evaluation: Participants will complete a general 
questionnaire regarding the perceived impact of the training on job performance 
and/or the classroom, school, or work setting. 

 
 

 
This component is designed to enable participants to examine modern American 
English in light of current linguistic theories and to identify practical applications of these 
theories to the teaching of English to students of various ethnic and linguistic 
backgrounds. 

General Objective: 
• To acquire a greater understanding of the structure of English from a modern-day 

linguistic perspective. 
• To analyze the structure of English to contrast with the language(s) of the target 

population in a given class. 

ESOL Endorse - Applied Linguistics 

Component: 1-702-001 Maximum Points: 60 
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Specific Objectives: Upon successful completion of the component, participants will be 
able to: 

• Demonstrate an understanding of the nature of language as a system for 
communication. 

• Identify the subsystems the English language uses for communication. 
• Explain the phonemic-graphemic (sound to symbol) relationship of English. 
• Categorize basic concepts of phonology as they apply to language development. 

(e.g., stress, intonation, juncture, and pitch). 

• Identify the significant features of the phonological systems that cause problems 
in understanding, speaking, reading, and writing English among LEP students of 
various language backgrounds. 

• Identify the significant features of the grammatical/structural systems 
(morphological and syntactic) that interfere with understanding, speaking, 
reading, and writing English. 

• Identify significant lexical features that interfere with understanding, speaking, 
reading, and writing English. 

• Determine phonemic characteristics in a given work (e.g., consonants, blends, 
vowels, diphthongs). 

• Show familiarity with a commonly used system of phonic transcription such as 
the International Phonetic Alphabet or Trager-Smith. 

• Determine phonological characteristics that are meaningful/significant for LEP 
students in relation to their native language(s) such as voicing of consonants 
(rice/rise), intonation and rhythm/stress, and juncture. 

• Identify word-order features of English that represent interferences for LEP 
students of various backgrounds. 

• Show familiarity with morphological features of English that represent 
interferences for LEP students to various backgrounds. 

• Show familiarity with lexical features of English that represent interferences for 
LEP students of various backgrounds such as misleading cognates and words 
with various social-cultural and contextual meanings. 

• Recognize phono-graphemic differences. 
• Identify structural patterns in a given word such as root words, affixes, and 

syllables. 
• Show familiarity with compound word and noun adjunct structures in English. 
• Apply principles of English morphology as they relate to language acquisition. 
• Compare the characteristics of idiomatic expressions, slang, and standard 

American English. 
• Determine the principles of morphological interference between English and 

other languages. 
• Categorize/analyze the structure of English sentences. 
• Recognize methods of grammatical analysis: traditional, structural, or 

contemporary. 
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• Determine the principles of syntactic interference between English and other 
languages. 

• Identify the principles, characteristics, and terminology of current first and second 
language acquisition theories. 

• Compare language acquisition of different age groups, e.g., elementary, 
secondary, and adult. 

• Differentiate language proficiencies relating to basic interpersonal communicative 
skills vs. cognitive academic language skills. 

• Identify principles of contrastive and error analysis. 
• Identify exceptionalities characteristic of LEP students such as gifted, SLD, EMR, 

and EMH. 
• Apply ESOL instructional strategies for specific learning styles. 
• Demonstrate the ability to contrast the English language and the language(s) of 

the various LEP language groups in a given ESOL class. 
• Demonstrate the ability to identify potential linguistic interferences in a given text, 

such as reading lessons and content subject matter. 
• Demonstrate the ability to overcome linguistic interferences in reading and 

content area materials. 

Sample Activities: (Including proposed follow-up, work/school site application): 
Participants will engage in readings, activities, and feedback to help them master the 
identified competencies. 

• Readings. 
• Activities for each reading. 
• Classroom/work area application. 
• Share and provide feedback for others. 

Evaluation Procedures: 
• Participant Evaluation: Instructor observation; successful completion of all class 

assignments; product assessment; active class participation. 
• Component Evaluation: Teachers will assure comprehensible instruction to LEP 

students at varying levels of English proficiency by adapting the curriculum, 
modifying assessments, incorporating effective ESOL strategies, and protecting 
students from the effects of miscommunications, which will result in improved 
student performance. 

• Component Activity Evaluation: Participants will complete a general 
questionnaire regarding the perceived impact of the training on job performance 
and/or classroom, school, or work setting. 
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This component is designed to develop awareness and understanding of the major 
cultures represented by the state's different language minorities. It will provide insights 
that will enable participants to plan and implement curriculum, instruction, and 
assessment activities that will meet the special needs of limited English proficient 
students (LEP) who are speakers of other languages. 

 
General Objective: To identify the major cultures represented by the LEP students in 
Florida public schools, K-12 and Adult, to develop better cross-cultural understanding 
among all groups and meet their special needs appropriately within the school and 
community setting. 

 
Specific Objectives: 

• Identify the major significant cultures represented by the LEP population in 
Florida. 

• Describe significant (cultural) characteristics of the major cultural groups. 
• Identify specific characteristics of the U.S. “American” cultures. 
• Identify culture-specific non-verbal communications such as gestures, facial 

expressions, and eye contact, leading to misinterpretation in cross-cultural 
interactions. 

• Compare/contrast different sociolinguistic language functions, such as formal and 
informal, age, and regional language expressions common in the U.S. among 
teenagers and occupational/professional groups, farmers, western cowboys, 
southern cotton, or sugar cane growers, etc. 

• Distinguish true cultural characteristics from stereotypes. 
• Compare and contrast the major features of U.S. culture with those of other 

cultures. 
• Identify culture-specific non-verbal communications, such as gestures, facial 

expressions, and eye contact, that may lead to misinterpretations in cross- 
cultural interactions. 

• Identify major differences in educational systems represented by target groups 
with a view to ascertain appropriate grade placement of students. 

• Identify possible “problem” differences to be observed in academic/content areas 
because of differences in educational/academic background of literate students 
and their parents; e.g., division procedures in math and early introduction of 
cursive writing among Hispanic groups, differences in alphabets, eye-orientation 
in reading and writing, etc., among other European and Asian groups. 

• Identify major attitudes of target group parents/community toward school, 
teachers, discipline, and education in general that may lead to misinterpretation 
by U.S. school personnel, e.g., failure to participate actively in PTSA. 

ESOL Endorse - Cross Culture 

Component: 1-705-001 Maximum Points: 60 
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• Identify specific culturally different “school behaviors” of target groups that may 
lead to disciplinary action, ridicule, or other conflicts within U.S. school systems, 
e.g., Cuban girls’ refusal to shower in open showers after P.E. class; some deep- 
seated religious observances among various groups. 

• Demonstrate the ability to identify cultural variations in the classroom and their 
influence on student behavior and attitudes. 

• Give evidence of a working grasp of the culture of the population with which the 
teacher is to work. 

• Demonstrate the ability to maximize student potential by using recent findings of 
educational/psychological research affecting student learning, such as 
differences in cognitive/learning styles and brain hemisphere dominance, which 
may also be culturally related. 

• Identify teacher behaviors that indicate sensitivity to cultural and linguistic 
differences. 

• Apply ethnolinguistic and cross-cultural knowledge to classroom management 
techniques. 

• Identify strategies for facilitating articulation with the administration, content area 
teachers, parents, and the community. 

• Demonstrate awareness of culturally determined behavior of target groups that 
are intimately related to variety in family structure and relations, life cycles, role 
models, decorum, discipline, religion, health, food, dress tradition. 

• Demonstrate the ability to identify cultural bias in content area materials and 
possible impact on the target groups. 

• Demonstrate the ability to identify cultural bias in assessment materials. 
• Demonstrate the ability to bridge cultural bias in content materials without 

affecting its integrity. 
• Demonstrate the ability to bridge cultural bias in assessment materials without 

affecting validity or reliability. 
• Demonstrate the ability to plan cross-cultural activities that will sensitize students 

to a variety of cultures. 
• Demonstrate the ability to accept and resolve culturally defensive/aggressive 

behavior on the part of the students. 
• Demonstrate the ability to bridge cross-cultural gaps between students/parents 

and the school setting. 
• Demonstrate the ability to enable students to acknowledge the existence of 

cultural differences and to make the necessary adjustment to function 
successfully in their new/second culture and within a multicultural setting. 

• Demonstrate knowledge of culturally relevant facts related to the major cultures 
represented by the target group, such as important historical events and 
geographic features, literary, artistic, and musical accomplishments of their 
people. 

• Demonstrate the ability to use cross-cultural awareness in designing instructional 
activities. 
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• Demonstrate the ability to use cross-cultural awareness in designing criterion- 
references tests. 

Sample Activities: (Including proposed follow-up, work/school site application): 
Participants will engage in readings, activities, and feedback to help them master the 
identified competencies. 

• Readings. 
• Activities for each reading. 
• Classroom/work area application. 
• Share and provide feedback for others. 

Evaluation Procedures: 
• Participant Evaluation: Instructor observation; successful completion of all class 

assignments; product assessment; active class participation. 
• Component Evaluation: Teachers will assure comprehensible instruction to LEP 

students at varying levels of English proficiency by adapting the curriculum, 
modifying assessments, incorporating effective ESOL strategies, and protecting 
students from the effects of miscommunications, which will result in improved 
student performance. 

• Component Activity Evaluation: Participants will complete a general 
questionnaire regarding the perceived impact of the training on job performance 
and/or classroom, school, or work setting. 

 
 

 
This 60-hour component focuses on applications of the theories, principles, and current 
research related to second language acquisition and instructional techniques and 
materials relevant to developing an ESOL curriculum. 

 
General Objective: 

• To improve and enhance the participants' knowledge of the ESOL curriculum. 
• To improve and enhance the participants' knowledge of materials appropriate for 

use with LEP students. 

Specific Objectives: 
• Distinguish between ESOL and language arts curricula. 
• Distinguish between Basic Interpersonal Communicative Skills (BICS) and 

Cognitive Academic Language Proficiency (CALP) as it applies to the ESOL 
curriculum. 

• Describe the pullout ESOL model. 
• Describe the immersion ESOL model. 

ESOL Endorse - Curriculum 

Component: 1-703-001 Maximum Points: 60 
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• Describe the ESOL through the content area model. 
• Identify other possible ESOL programmatic models. 
• Identify aspects of the school curriculum not appropriate for use with LEP 

students. 
• Adapt items from the school curriculum to cultural differences. 
• Adapt items from the school curriculum to linguistic differences. 
• Select appropriate ESOL content according to levels of proficiency in listening. 
• Select appropriate ESOL content according to levels of proficiency in speaking. 
• Select appropriate ESOL content according to levels of proficiency in reading. 
• Select appropriate ESOL content according to levels of proficiency in writing. 
• Select appropriate ESOL content according to levels of proficiency in culture. 
• Identify content-specific vocabulary. 
• Identify culture-specific features of content curricula. 
• Develop an appropriate curriculum for ESOL at the elementary school level. 
• Develop an appropriate curriculum for ESOL at the middle school level. 
• Develop an appropriate curriculum for ESOL at the high school level. 
• Identify characteristics unique to the evaluation of ESOL text. 
• Identify criteria for the development of an ESOL entry test. 
• Identify criteria for the development of an ESOL exit test. 
• Identify criteria for the selection of state adopted ESOL curricular materials. 
• Demonstrate the ability to evaluate and select appropriate ESOL instructional 

materials in elementary schools. 
• Demonstrate the ability to evaluate and select appropriate instructional materials 

for ESOL in middle schools. 
• Demonstrate the ability to evaluate and select appropriate instructional materials 

for ESOL in high schools. 
• Identify characteristics to be considered when selecting printed media for ESOL 

classes. 
• Identify potential linguistic and cultural biases in existing texts and materials. 
• List examples of realia that are designed to teach LEP students. 
• Describe the use of appropriate instructional equipment/materials for ESOL 

lessons, e.g., language masters, filmstrips, video cassettes, audio cassettes, and 
computers. 

• Identify characteristics to be considered when selecting computer-assisted 
instructional materials for ESOL classes. 

Sample Activities: (Including proposed follow-up work/school site application): 
Participants will engage in readings, activities, and feedback to help them master the 
identified competencies. 

• Readings. 
• Activities for each reading. 
• Classroom/work area application. 
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• Share and provide feedback for others. 

Evaluation Procedures: 
• Participant Evaluation: Instructor observation; successful completion of all class 

assignments; product assessment; active class participation. 
• Component Evaluation: Teachers will assure comprehensible instruction to LEP 

students at varying levels of English proficiency by adapting the curriculum, 
modifying assessments, incorporating effective ESOL strategies, and protecting 
students from the effects of miscommunications, which will result in improved 
student performance. 

• Component Activity Evaluation: Participants will complete a general 
questionnaire regarding the perceived impact of the training on job performance 
and/or classroom, school, or work setting. 

 
 

 
This component is designed to enable the participants to learn about second language 
philosophy, methodology, and contrastive analysis between teaching English to native 
speakers and English to Speakers of Other Languages. 

 
General Objective: To enable participants to identify and apply major ESOL 
methodologies and approaches. 

Specific Objectives: 
• Distinguish between the acquisition of language arts skills in the English for 

Speakers of Other Languages and in the English program for native speakers. 
• Match instructional approaches with language learning theories. 
• Apply essential strategies for developing listening skills. 
• Apply essential strategies for developing speaking skills. 
• Apply essential strategies for developing reading skills. 
• Apply essential strategies for developing writing skills. 
• Recognize the contributions of major leaders in the field of ESOL methodology. 
• Develop applications of the major ESOL methodologies and approaches in 

relation to the various needs of LEP students, e.g., language proficiency, age, 
interest level, and learning styles. 

• Identify major methodologies and current trends in ESOL teaching. 
• Identify the characteristics and applications of ESOL approaches. 
• Develop applications of Total Physical Response for the beginning stages of 

ESOL learning. 

ESOL Endorse – Methods of Teaching 

Component: 1-700-001 Maximum Points: 60 
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• Plan a Language Experience Approach lesson appropriate for LEP students. 
• Identify the features of natural/communicative approaches to teaching ESOL. 
• Identify characteristics of aural/oral approaches in developing listening, speaking, 

reading, and writing skills. 
• Demonstrate awareness of the central role of ESOL within the total school 

curriculum. 
• Identify cognitive approaches to second language learning. 
• Identify features and demonstrate applications of content-based ESOL 

approaches. 

• Develop lesson plans demonstrating appropriate strategies for teaching reading, 
especially as related to the establishment of sound system correspondence in 
terms of patterns. 

• Identify features and demonstrate applications of content area reading instruction 
for LEP students. 

• Compare various instructional strategies used in ESOL classrooms with those 
used in regular English classrooms. 

• Apply multi-sensory ESOL strategies in relation to learning styles. 
• Demonstrate effective lesson planning by providing multi-level ESOL activities for 

various situations, such as individual, small group and whole group instruction, 
cooperative learning, and learning centers. 

• Plan lessons utilizing peer tutors, volunteers, or aides. 
• Demonstrate ability in classroom management including, flexible scheduling, 

appropriate room arrangement, and utilizing external resources. 
• Identify ESOL specific classroom management techniques for a multi-level class, 

e.g., choosing group leaders, arranging rooms according to teacher/student 
responsibilities, utilizing audiovisual materials, giving positive feedback, and 
using time wisely. 

• Determine strategies for content area teachers to use with LEP students. 
• Design activities that will prepare students in the ESOL program to make a 

smooth transition to the regular program. 
• Recognize major language education professional organizations. 
• Demonstrate knowledge of the historical development of ESOL. 
• Demonstrate knowledge of major professional publications related to ESOL. 
• Evaluate and select available instructional materials in terms of student needs, 

including age, language proficiency, cultural background, and learning styles. 
• Demonstrate the ability to use instructional materials appropriately. 
• Discriminate between a learning disability and limited language proficiency. 
• Develop lesson plans demonstrating appropriate strategies for ensuring a 

smooth transition from the ESOL reading program to regular English reading 
program. 

Sample Activities: (Including proposed follow-up, work/school site application): 
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Participants will engage in readings, activities, and feedback to help them master the 
identified competencies. 

• Readings. 
• Activities for each reading. 
• Classroom/work area application. 
• Share and provide feedback for others. 

 
Evaluation Procedures: 

• Participant Evaluation: Instructor observation; successful completion of all class 
assignments; product assessment; active class participation. 

• Component Evaluation: Teachers will assure comprehensible instruction to LEP 
students at varying levels of English proficiency by adapting the curriculum, 
modifying assessments, incorporating effective ESOL strategies, and protecting 
students from the effects of miscommunications, which will result in improved 
student performance. 

• Component Activity Evaluation: Participants will complete a general 
questionnaire regarding the perceived impact of the training on job performance 
and/or classroom, school, or work setting. 

 
 

 
This 60-hour component is designed to improve and enhance the participants' 
knowledge to select and develop instruments of evaluation suitable for use with 
students who demonstrate limited English proficiency. 

 
General Objective: 

• Demonstrate the ability to assess initial English language proficiency for 
placement and instruction. 

• Identify and/or develop instruments to determine students' ability to function 
independently in regular classes for English speakers. 

 
Specific Objectives: 

• Identify suitable ESOL assessment instruments that assist in complying with the 
legal obligations of districts serving LEP students. 

• Identify levels of English proficiency to place students appropriately for ESOL 
instruction. 

• Identify tests of English proficiency to place students appropriately at the 
intermediate level of ESOL instruction. 

ESOL Endorse – Testing and Evaluation 

Component: 1-701-001 Maximum Points: 60 
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• Identify tests of English proficiency to place students appropriately at the 
advanced level of ESOL instruction. 

• Identify tests of English proficiency to place students appropriately at the 
advanced level of ESOL instruction. 

• Identify tests for evaluating attitudes towards U.S. culture and behavior 
appropriate to it. 

• Adapt content area tests to ESOL levels appropriate to LEP students. 
• Identify instruments to determine the ability of students to function independently 

in regular classes for English speakers. 
• Identify available ESOL exit level tests. 
• Identify cultural biases in commercial tests. 
• Construct ESOL listening test items. 
• Construct ESOL speaking test items. 
• Construct ESOL reading test items. 
• Construct ESOL writing test items. 
• Construct ESOL test items to assess cultural knowledge. 
• Identify the differences between norm-referenced tests. 
• Identify criteria to select appropriate norm-referenced tests. 
• Identify criteria to select appropriate criterion-referenced tests. 
• Define the different kinds of validity in tests. 
• Define reliability. 
• Describe the use of test item analysis. 
• Design appropriate proficiency tests to measure the progress of LEP students in 

ESOL classes. 
• Design appropriate tests to measure the achievement of LEP students. 
• Describe indicators of teacher self-evaluation of ESOL instruction. 
• Interpret assessment data of LEP students as it relates to placement in ESOL. 
• Interpret assessment data of LEP students as it relates to progress in ESOL. 
• Identify necessary records and documents maintained for LEP students. 

Sample Objectives: (Including proposed follow-up, work/school site application): 
Participants will engage in readings, activities, and feedback to help them master the 
identified competencies. 

• Readings. 
• Activities for each reading. 
• Classroom/work area application. 
• Share and provide feedback for others. 

Evaluation Procedures: 
• Participant Evaluation: Instructor observation; successful completion of all class 

assignments; product assessment; active class participation. 
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• Component Evaluation: Teachers will assure comprehensible instruction to LEP 
students at varying levels of English proficiency by adapting the curriculum, 
modifying assessments, incorporating effective ESOL strategies, and protecting 
students from the effects of miscommunications, which will result in improved 
student performance. 

• Component Activity Evaluation: Participants will complete a general 
questionnaire regarding the perceived impact of the training on job performance 
and/or classroom, school, or work setting. 

 

 
General Objective: Increase and update knowledge based on the recent program, 
legal issues, and changes related to the teaching of LEP students and the 
commensurate responsibilities associated with that function. 

Specific Objectives: 
• Articulate the legal requirements for teaching LEP students, including entry and 

exit requirements. 
• Articulate any recent legal changes. 
• Describe and demonstrate appropriate lesson plans for LEP students. 
• Demonstrate the completion of the limited-English proficient student plan. 
• Explain the functions of the LEP committee and data worksheet elements. 

 
 

 
General Objective: Provide participants with knowledge and skills to ensure 
family/community involvement with the Sarasota County School District. 

 
Specific Objectives: 

• To welcome parent and community involvement. 
• Utilize best practices. 
• Encourage greater participation with the larger community. 

ESOL Training 

Component: 1-705-002 Maximum Points: 120 

Family / Community Involvement 

Component: 2-600-001 Maximum Points: 120 
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General Objective: To provide Food Service employees with knowledge and skills in 
food management and preparation to serve attractive and nutritious meals to students in 
a clean, efficient, and friendly environment. 

 
Specific Objectives: Upon successful completion of this activity, participants will be 
able to: 

• Practice sanitation rules and regulations as they relate to foodservice operations. 
• Demonstrate competencies in meal planning, preplanning, ordering, producing 

meals, managing personnel, and keeping records in accordance with procedures 
taught. 

• Demonstrate the ability to incorporate school lunch program requirements in 
areas of meal patterns reimbursement and work schedules. 

• Demonstrate the ability to follow meal patterns, adhere to sanitation policies, and 
complete employee work schedules. 

• Demonstrate the ability to identify basic management principles and personnel 
management strategies. 

• Define the roles and responsibilities of various school food service personnel. 
• Increase understanding of the integration of school foodservice in the total 

educational program. 
• Analyze the basic elements of nutrition as they relate to human growth and 

development. 
• Increase competency in analyzing the physical, social, psychological, and 

cultural functions of food. 
• Increase competency in the ability to list, define, and understand the components 

of the Dietary Guidelines and put them into practice. 
• Increase competency in the ability to define terms for food preparation and 

purchasing. 
• Demonstrate competency in the proper use and care of large and small food 

preparation and service equipment. 
• Demonstrate increased competency in the knowledge of the nutrition 

requirements of the school breakfast and lunch programs. 
• Demonstrate increased competency in employee relations and program 

promotion. 

Food Services 

Component: 8-505-001 Maximum Points: 120 
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General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to demonstrate knowledge and understanding of the subject matter 
effectively. 

 
Specific Objectives: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the learner's developmental state. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

 
 

 
General Objective: To provide participants with the knowledge, skills, and 
competencies necessary to improve student achievement, health, and safety effectively. 

 
Specific Objectives: 

• Apply the knowledge and skills gained to their job. 

Foreign Language 

Component: 1-004-001 Maximum Points: 120 

General Support Services 
 
Component: 8-506-001 Maximum Points: 120 
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• State at least three (3) ideas gained from the activity. 
• Share the benefits gained with a colleague. 

 
 

 
General Objective: To provide an overview of theory, research, practical strategies, 
and resources of creativity, emphasizing classroom applications. 

 
Specific Objectives: Upon successful completion of this activity, participants will be 
able to: 

• Explain at least four published definitions of creativity, formulate a personal 
definition of creativity, and understand four important factors contributing to 
creative productivity. 

• Compare and contrast creativity with related topics including thinking skills, 
convergent and divergent thinking, problem-solving, decision-making, and 
describe the relationship between creativity and at least three conceptions of 
giftedness or talent. 

• Explain the benefits and importance of creativity for students in modern schools. 
• Identify and give examples of the basic ground rules for creativity, including 

deferred judgment and affirmative judgment. 
• Identify and explain several obstacles to creativity, including both and internal 

blocks and external barriers. 
• Explain at least four cognitive characteristics associated with creativity. 
• Explain at least six personal style characteristics associated with creativity. 
• Describe and apply brainstorming and idea. 

 
 

 
General Objective: To provide an overview of planning, developing, implementing, and 
evaluating curriculum and instruction appropriate for students who are gifted. 

 
Specific Objectives: 

• Upon successful completion of this activity, participants will be able to: 
• Demonstrate knowledge of the principles of differentiation for designing 

curriculum experiences appropriate for students who are gifted. 

Gifted Endorsement – Creativity for Gifted 

Component: 2-106-005 Maximum Points: 60 

Gifted Endorsement – Curriculum Development 

Component: 2-106-001 Maximum Points: 60 
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• Compare and contrast models for teaching critical thinking, problem-solving, and 
decision-making skills. 

• Demonstrate knowledge of the scope and sequence of the basic curriculum and 
teaching resources. 

• Demonstrate knowledge of appropriate resource materials and curriculum for 
teaching students who are gifted. 

• Demonstrate methods of curriculum compacting and pacing appropriate for the 
needs of students who are gifted. 

• Demonstrate the use of community and volunteer resources as they pertain to 
the gifted program curriculum. 

• Demonstrate the ability to develop an appropriate educational plan. 
• Demonstrate the ability to organize the learning space to offer individual, small- 

and large-group contexts for learning. 
 
 

 
General Objective: At the conclusion of this course, participants will be able to 
demonstrate knowledge and skills in guidance and counseling of students who are 
gifted to include motivation, self-image, intra, and interpersonal skills, career options, 
emotional and social needs, and communication strategies for teachers. 

 
Specific Objectives: 

• Select appropriate interventions and strategies that address self-motivation, 
understanding, coping with exceptionality, and creative productivity in students 
who are gifted. 

• Demonstrate an understanding of the perceptions that can influence the self- 
concept and self-esteem of a student who is gifted. 

• Demonstrate knowledge of the theories of self-esteem and self-concept as 
related to guidance and counseling students who are gifted. 

• Recognize the dynamics of the interactive role of students who are gifted, with 
teachers, family members, and peers. 

• Demonstrate the use of appropriate strategies for helping students who are gifted 
deal with stress. 

• Demonstrate knowledge of group dynamics and methods of teaching social skills 
to students who are gifted. 

• Demonstrate the ability to communicate and conference effectively with parents 
and teachers regarding an individual student’s needs. 

• Demonstrate the knowledge and facilitation of a variety of problem-solving and 
decision-making techniques appropriate for use by students who are gifted. 

Gifted Endorsement – Guidance and Counseling 

Component: 2-106-002 Maximum Points: 60 
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• Identify appropriate career opportunities available for students who are gifted. 
• Provide career guidance appropriate for meeting the needs of students who are 

gifted. 
• Provide guidance and counseling to meet students' social and emotional needs, 

including students from special populations. 
• Develop cooperative working relationships and teamwork with other disciplines, 

agencies, colleagues, and parents. 
 
 

 
General Objective: At the conclusion of this module, participants will be able to 
demonstrate knowledge and skills in the identification of the nature and needs of 
students who are gifted to include student characteristics; cognitive, social, and 
emotional needs; history and current research; and identification and placement. 

Specific Objectives: 
• Identify the prevalence/incidence of giftedness in the school-age population. 
• Identify and describe cognitive and affective behaviors indicating that a student 

should be tested for giftedness. 
• Demonstrate awareness of the patterns of influence on giftedness, e.g., home, 

culture, self, and education. 
• Demonstrate knowledge of normal and advanced (typical and atypical) child 

development. 
• Identify concomitant problems and needs related to the characteristics of 

giftedness. 
• Distinguish between characteristics of children with high academic aptitude and 

children with exceptional, creative, or social abilities. 
• Compare and contrast the historical as well as current national and state 

definitions of gifted. 
• Demonstrate knowledge of major historical and contemporary trends that have 

influenced gifted education. 
• Identify and compare theories of intelligence, which pertain to gifted education. 
• Identify laws that impact or have direct implications for gifted education 

programs. 
• Identify and interpret research findings that impact gifted education. 
• Identify emerging trends in the identification of students who may be gifted. 
• Identify the methods to be used in securing the legal rights of students who are 

gifted. 

Gifted Endorsement – Nature and Needs 

Component: 2-106-003 Maximum Points: 60 
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• Identify essential factors in rules and regulations for exceptional student 
education that pertain to gifted programs. 

• Describe the major components of an educational program. 
• Describe traditional assessment instruments used to identify students who are 

gifted. 
• Define the advantages and disadvantages of each type of assessment 

instrument used to identify students who are gifted. 
• Identify the teacher’s role in the district procedural steps for identifying and 

placing students who are gifted in special programs. 
• Interpret a student’s assessment data using state identification criteria and 

recommend placement. 
• Identify and define different types of placement models for providing services to 

students who are gifted. 
• Analyze the factors involved in selecting program options along the continuum of 

services for students who are gifted. 
• Demonstrate knowledge of alternative assessment techniques. 

 
 

 
General Objective: To demonstrate knowledge of the evolution of gifted education and 
the nature and needs of students from gifted, special populations. 

 
Specific Objectives: 

• Identify ways in which characteristics of rural living (e.g., sparse populations, 
poverty, non-urban experiences, and traditional rural values) influence the 
development and educational experiences of rural students who are gifted. 

• Demonstrate and apply knowledge of the research on gender bias and ways in 
which students of different sexes are treated differently by parents, peers, and 
teachers. 

• Identify and describe alternatives to break down the barriers that have prevented 
services for young gifted children. 

• Identify characteristics and observe each special population of gifted students. 
• Demonstrate knowledge and application of the interactive nature between 

characteristics of special populations of students who are gifted and the need for 
programming. 

• Demonstrate the ability to fulfill the guidelines suggested in the state’s 
procedures (Plan B) for identifying students from under-represented populations. 

Gifted Endorsement – Special Populations of Gifted 

Component: 2-106-004 Maximum Points: 60 



The School Board of Sarasota County, Florida 
Professional Learning Catalog 

Page 56 of 99 

 

 

• Demonstrate the understanding of the needs of gifted minorities, underachievers, 
disabled, handicapped, economically disadvantaged, and high gifted. 

 
 

 
General Objective: The purpose of this objective is to provide teachers with the 
knowledge and skills necessary to effectively demonstrate knowledge and 
understanding of gifted instruction. 

 
Specific Objectives: Upon successful completion of one or more of the in-service 
training and professional development strategies, participants will: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the field of gifted 
education. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials strategies, and technologies of the subject field in a 
manner appropriate to the learner's developmental stage. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of District and State curriculum requirements and 
program of studies, and required instruction (FSS 233.061) of the specific subject 
field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

Gifted Training General 

Component: 2-106-006 Maximum Points: 120 
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General Objective: Participants will learn how to develop a grant proposal. 
 

Specific Objectives: 
• Clarify the grant writing process. 
• Help the seminar participant make the match between the seminar’s participants 

and the contributors' priorities. 
• Meet some of our contributors. 
• Learn how technology can help the participant find their funding match. 
• Identify grant writing terms. 
• Program planning and proposal development. 
• Identify appropriate funding. 
• Identify how to track grants. 
• Understand the process of writing a competitive proposal 

 
 

 
General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to effectively demonstrate knowledge and understanding of the subject 
matter. 

 
Specific Objectives: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the learner's developmental state. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

Grant Writing 

Component: 8-506-002 Maximum Points: 120 

Health Education 

Component: 1-005-001 Maximum Points: 120 
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• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

 
 

 
General Objective: The purpose of this component is to provide participants with the 
knowledge and basic procedures in first aid life-saving techniques, cardiopulmonary 
resuscitation, or specific health room medical procedures. 

 
Specific Objectives: Upon successful completion of one or more of the in-service 
training and professional development strategies, the participants will: 

• Recognize the symptoms of common emergencies requiring basic first aid 
treatment. 

• Demonstrate skills and techniques in basic first aid treatment. 
• Identify hazards in the home and workplace, as well as identifying and using 

specific appropriate self-protective procedures and personal protective 
equipment. 

• Identify cardiac risk factors and describe how to reduce them. 
• Recognize the signs and symptoms of respiratory arrest, cardiac arrest, and 

airway obstructions. 
• Demonstrate skills and competencies in administering Cardiopulmonary 

Resuscitation as per the level of course taken community level or professional 
level. 

• Demonstrate skills and competencies in the removal of airway obstructions in the 
choking victim. 

• Demonstrate skills and competencies of Heath Room medical procedures, such 
as Gastrostomy Tube Feedings, Glucose Monitoring, Medication Administration, 
Intermittent Catheterization, suctioning, and other disease-specific treatments. 

Health Procedures, First Aid, CPR 

Component: 6-414-001 Maximum Points: 120 
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General Objective: The SACS School Improvement Process is a five-year continuous 
cycle that provides the school with the tools to conduct a comprehensive needs 
assessment, analyze the data associated with student performance, establish specific 
goals for student learning, and create meaningful action plans focused on improving 
student performance. 

 
Specific Objectives: Participants will: 

• Identify the students, school, and community the school serves. 
• Develop the beliefs and mission of the school; basis for the school’s existence. 
• Complete a comprehensive needs assessment that focuses on areas that relate 

to student performance. 
• Identify specific goals for student learning. 
• Adopt a process that must support and enable the school to conduct a self- 

evaluation of the effectiveness of the instructional and organizational practices 
within the school. 

• Develop and implement an action plan for improvement. 
• Develop an action plan ensuring the capacity of the school to evaluate its 

progress and provide for accountability to its intended goals. 
• Utilize a process that must provide for a peer review by representatives of the 

Commission on Secondary and Middle Schools. 
 
 

 
General Objective: This component aims to provide teachers and staff with the 
knowledge and skills necessary to use effective communication techniques with 
students and all other shareholders. 

 
Specific Objectives: 

• Demonstrate in-depth knowledge of effective communication skills. 
• Communicate with all students in a positive and supportive manner, and 

challenge all students to meet high expectations. 
• Promote excellence, establish positive interaction in the learning environment 

that uses incentives and consequences for students, and focus on learning rather 
than behavior. 

High School Accreditation, IB, AP 

Component: 8-512-002 Maximum Points: 120 

Human Relations, Communications Skills, Customer Service 

Component: 7-406-001 Maximum Points: 120 
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• Communicate effectively, in both verbal and nonverbal styles, with all students, 
including those with handicapping conditions and those of varying cultural and 
linguistic backgrounds 

• Vary communication according to the nature and needs of individuals. 
• Provide all students with opportunities to learn from each other. 
• Maintain standards of mutually respectful interaction during individual work, 

cooperative learning, and whole-group activities. 
• Motivate, encourage, and support individual and group inquiry. 
• Encourage students’ desire to receive and accept constructive feedback on their 

work and behavior. 
• Communicate with colleagues, school and community, administrators, and 

parents, consistently and appropriately. 
• Demonstrate progress toward short-and long-term professional goals relating to 

communication. 
 
 

 
General Objective: Courses is designed as a ten-hour online learning experience. 
Participants are expected to complete segments of required reading included in each 
course unit, in addition to completing knowledge checks and reflection segments 
included in each unit. The participants will be provided with a variety of strategies and 
resources related to addressing needs of Pre-K children with delays and disabilities. 

Specific Objectives: Participants will 
• Using resources provided in the Florida Early Learning and Developmental 

Standards (FELDS) when developing activities and lessons. 
• Sections of Individual Education Program (IEP) and use of information related to 

children’s present levels of performance and goals. 
• Evidence-based practices for developing classroom and program environments 

that provide for a wide range of individual needs. 
• Processes related to measuring children’s progress. 
• Levels of support (universal, individualized, intensive) for developing strategies to 

address the needs of young children. 

The content has been organized around seven topics: 
• Overview of resources, supports, and evidence-based practices 
• Levels of support and strategies for prompting 
• Progress monitoring 

Increasing Outcomes for All Pre-K Children in Exceptional Student 
Education Programs 

Component: 2-100-011 Maximum Points: 10 
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• Classroom essentials for evidence-based practices 
• Strategies for supporting social development 
• Strategies for supporting motor development 
• Strategies for supporting language and communication 

 
 

 
General Objective: Demonstrate effectiveness in Accomplished Practices mandated by 
the Department of Education. 

 
Specific Objectives: 

• Write in a logical and understandable style with appropriate grammar and 
sentence structure. 

• Read, comprehend, and interpret professional and other written materials. 
• Comprehend and work with fundamental mathematical concepts. 
• Recognize signs of severe emotional distress in students and apply techniques 

of crisis intervention with an emphasis on suicide prevention and positive 
emotional development. 

• Recognize signs of alcohol and drug abuse in students and apply counseling 
techniques with an emphasis on intervention and prevention of future abuse. 

• Recognize the physical and behavioral indicators of child abuse and neglect, 
know rights and responsibilities regarding reporting, know how to care for a 
child’s needs after a report is made, and know recognition, intervention, and 
prevention strategies pertaining to child abuse and neglect, which can be related 
to children in a classroom setting in a non-threatening, positive manner. 

• Comprehend patterns of physical, social, and academic development in students, 
including exceptional students in the regular classroom, and counsel these same 
students concerning their needs in these areas. 

• Recognize and be aware of the instructional needs of exceptional students. 
• Comprehend patterns of normal development in students and employ 

appropriate intervention strategies for disorders of development. 
• Identify and comprehend the codes and stands of professional ethics, 

performance, and practices, the grounds for disciplinary action, and the 
procedures for resolving complaints filed, including appeal processes. 

• Recognize and demonstrate awareness of the educational needs of a student 
who have limited proficiency in English and employ appropriate teaching 
strategies. 

• Use appropriate technology in teaching and learning processes. 
• Use assessment strategies to assist the continuous development of the learner. 

Induction Program – SCIP 

Component: 2-409-001 Maximum Points: 120 
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• Use teaching and learning strategies that consider each student’s culture, 
learning styles, special needs, and socioeconomic background. 

• Demonstrate knowledge and understanding of the subject matter aligned with the 
subject knowledge and skills specified in the student performance standards 
approved by the state board. 

 
 

 
General Objective: To improve the instructional materials adoption process by 
providing council members with necessary competencies to make the process 
consistent with state statutes, State Board of rules, and accepted professional practices. 

 
Specific Objectives: 

• Describe the overall selection process for instructional materials. 
• Answer questions about the legal requirements of the adoption process using 

o Florida Statutes as a reference to address the adoption process. 
• Describe ways to organize & operate a district council to meet its responsibilities 
• Describe the range of characteristics and features of any textbooks, which would 

result in a rating of high quality. 
• List criteria for textbooks in s specific content area which are judged to be 

assessable and germane to the content area. 
• Apply a list of criteria in his or her area of expertise to a set of textbooks and 

determine the degree to which the materials meet the criteria. 
• Describe the importance of combining information from various sources to form a 

rating or ranking of instructional materials. 
• Combine information taken from a given variety of sources to form a rating of the 

instructional materials. 
• Describe the current changes in the subject area content and instructional 

methods, which have implications for the adoption of instructional materials. 
 
 

 
General Objective: Update Media Specialist skills in improving the school library media 
program. 

Instructional Materials Adoption 

Component: 8-514-002 Maximum Points: 120 

Instructional Media Services 

Component: 8-407-001 Maximum Points: 120 
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Specific Objectives: 
• Participants will list and describe ways by which cooperation of school 

administrators may be solicited. 

• Participants will be able to list the characteristics of quality school media 
programs. 

• Participants will be able to describe the characteristics of organized and effective 
Media Specialists. 

 
 

 
General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to effectively demonstrate knowledge and understanding of various 
instructional strategies. 

 
Specific Objectives: Participants will demonstrate knowledge and skill competencies in 
such instructional strategies as: 

• Lesson Design 
• Critical Thinking 
• Cooperative Learning 
• Madeline Hunter 
• CORE Knowledge 
• 4-MAT 
• Block Scheduling 
• Any other instructional strategy not already listed in the Master In-service Plan. 

 
 

 
General Objective: Through the use of ActivTechnologies, specifically ActivBoard and 
ActivStudio, teachers will enhance their technology integration skills in order to impact 
curricular content delivery and promote student engagement. 

 
Specific Objectives: 

• Participants will align curriculum instruction to district standards and define 
appropriate use of ActivBoard and ActivResources. 

Instructional Strategies 

Component: 2-408-001 Maximum Points: 120 

Instructional Technology: ACTIV Technology 

Component: 3-003-005 Maximum Points: 120 
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• Participants will be able to recognize and describe the benefits of 
ActivTechnologies in lesson design and delivery 

• Participants will demonstrate the ability to enhance a lesson using 
ActivTechnologies 

• Demonstrate the ability to plan and design a lesson which integrates 
ActivTechnology 

 
 

 
General Objective: Activities will provide instruction to teachers in the use and 
integration of learning technologies into the daily curriculum. Demonstrations of 
researched-based best practices will assist teachers in the development of skill and 
awareness of district support technology resources. 
. 
Specific Objectives: 

• Participants will align curriculum instruction to district standards and define 
appropriate use of learning technology 

• Participants will be able to recognize and describe the benefits of learning 
technologies in lesson design and delivery 

• Participants will demonstrate the ability to enhance a lesson using learning 
technologies 

• Demonstrate increased personal proficiency in the use of district endorsed 
technology tools 

 
 

 
General Objective: Activities will provide instruction to teachers in the use and 
integration of district endorsed Instructional Learning Systems. The training focused on 
implementation and classroom follow-up will support participants in the best practice 
use, instructional support, and classroom follow-up designed to impact student 
achievement. 
. 
Specific Objectives: 

• Participants will align student use to district standards and high academic needs 
of their school to effective use of the school’s Instructional Learning System. 

Instructional Technology: Digital Literacy I 

Component: 3-003-006 Maximum Points: 120 

Instructional Technology: Instructional Learning Systems 

Component: 3-003-007 Maximum Points: 120 
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• Participants will demonstrate skills needed to be able to retrieve timely student 
progress data from the Instructional Learning System 

• Participants will demonstrate the ability to interact with the Instructional Learning 
System’s management tool and individualize student instruction to address high- 
needs learning concerns for all participating students. 

• Demonstrate increased personal proficiency in the development of classroom 
follow-up activities designed to address student needs as profiled by progress 
data available through daily reports accessed by the teacher. 

 
 

 
General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to effectively demonstrate knowledge and understanding of the subject 
matter. 

 
Specific Objectives: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the developmental stage of the learner. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

Interdisciplinary / Cross Content 

Component: 1-007-001 Maximum Points: 120 
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General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to effectively demonstrate knowledge and understanding of the subject 
matter. 

 
Specific Objectives: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the developmental stage of the learner. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

 
 

 
General Objective: Participants will learn the important parts of a lesson plan and be 
able to compose a lesson that includes all parts and transitions smoothly from one part 
to another. 

Language Arts 

Component: 1-008-001 Maximum Points: 120 

Lesson Design 

Component: 2-408-014 Maximum Points: 120 
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Specific Objectives: 
• Identify the elements that comprise an effective lesson plan. 
• Identify and use district and state curriculum standards for classroom lesson and 

unit planning. 
• “Unpack” standards by describing and defining expected student performance or 

behaviors based on standards, benchmarks (goals), or grade-level expectations 
(objectives). 

• Design and implement a classroom lesson plan using a standards-driven model. 
• Incorporate various assessment tools matched to purposes, standards when 

designing and developing a lesson/unit. 
• Use student assessment data for classroom decision-making. 
• Refine lesson plans and assessments through peer coaching and feedback. 
• Recognize the educational benefits of using rubrics in a Standards-Driven 

classroom. 
• Describe the key characteristics and components of effective rubrics. 
• Identify measurable objectives that incorporate higher levels of Bloom's 

taxonomy. 
 
 

 
General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to effectively demonstrate knowledge and understanding of the subject 
matter. 

 
Specific Objectives: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the developmental stage of the learner. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

Mathematics 

Component: 1-009-001 Maximum Points: 120 
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• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

 
 

 
General Objective: Participants will identify and interpret assessments, both formal and 
informal, used in the process of screening, eligibility, diagnosis, identification of relevant 
instructional content, and effectiveness of instruction. 

 
All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

 
 

Specific Objectives: 
 

• Analyze the legal and ethical issues pertaining to positive behavior management 
strategies and disciplinary actions. 

• Identify data collection strategies to assess student behavior. 
• Analyze individual and group data to select and evaluate proactive interventions 

that foster appropriate behavior. 
• Identify and interpret the essential elements of a functional behavior assessment 

and a behavior intervention plan. 
• Recognize the various concepts and models of positive behavior management. 

 
 

 
General Objective: To explore, research, and develop skills related to multicultural 
understanding and teaching strategies and enable participants to demonstrate 

MTSS (RTI/PBS) 

Component: 2-100-009 Maximum Points: 120 

Multi-Cultural Education 

Component: 1-412-001 Maximum Points: 120 
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knowledge and sensitivity toward the various student population in Sarasota County 
Schools. 

 
Specific Objectives: Upon successful completion of this activity, participants will be 
able to: 

• Utilize Multicultural Curriculum Guides (K-12), including goals, content, 
instructional strategies, and student achievement base on the history and culture 
of the various ethnic groups: Native Americans, African Americans, Hispanic, 
Caribbean, Asian, and Haitian. 

• Utilize multicultural references, materials, strategies, and technologies, i.e., 
distance learning, Internet, etc., in a manner appropriate to the individual needs 
of the culturally and linguistically various learners. 

• Integrate multicultural content throughout the curriculum. 
• Apply knowledge of current multicultural issues and/or research that improves a 

student’s performance. 
• Apply conflict resolution interventions appropriate for various learners in the 

classroom. 
• Network with the district’s educators, parents, and communities’ cultural and 

linguistic groups. 
• Demonstrate knowledge, understand, and sensitivity of various cultural and 

linguistic groups. 
• Develop partnerships with the business world to promote a successful transition 

from school to work in a various society. 
• Develop multicultural activities and materials. 
• Develop multicultural activities and materials. 
• Assess students’ and schools’ ongoing processes of multicultural infusion 

throughout the different subject areas, i.e., respect for cultural variety, use of 
various assessment methods, incorporating multicultural content in daily lesson 
plans, etc. 

• Utilize varied techniques, experiences, and knowledge of other cultures gained 
from active participation in the Summer Institute sessions. 

 

 
General Objective: NBPTS candidates will learn the competencies and skills necessary 
to complete the National Board Certifications process. 

 
Specific Objectives: Upon successful completion of one or more of the in-service 
training and professional development strategies of this component, participants will: 

• Become aware of the Florida Excellent Teaching Program legislation and its 
implications on teachers who become National Board Certified. 

National Board Certification 

Component: 2-416-001 Maximum Points: 120 



The School Board of Sarasota County, Florida 
Professional Learning Catalog 

Page 70 of 99 

 

 

• Become conversant concerning the National Board for Professional Teaching 
Standards process. 

• Connect the National Board Certification process to the teaching and learning 
process resulting in significant student learning results. 

• Identify the various field(s) of certification available. 
• Identify and understand the standards within the candidate’s area of certification. 
• Understand the requirements within the portfolio and assessment process of the 

National Board Certification. Complete the process if candidacy is declared. 
• Effectively videotape classes as required. 
• Become aware of, and practice, the difference in descriptive, analytical, and 

reflective writing. 
• Collaborate and network with candidates/mentors throughout their specific 

school, district, and/or region. 
• Share successful techniques for completion of National Board candidacy. 
• Reflect upon the information presented in sessions to implement. 

 
 

 
General Objective: This course is a mandatory introduction to the Sarasota County 
School District for all new employees within the first 60 days of employment. 

 
Specific Objectives: An overview of: 

• SCSB Vision, Mission and Values, Organizational Structure and Services, and 
Customer Service. 

• Professional Responsibility, Ethics & Liability Laws 
• NeXt Generation Learning 
• Technology including ActivBoards 
• Discrimination & Harassment Policy 
• Employee HR Handbook 
• Sarasota Classified Teachers Association (SC/TA) 
• Payroll/FRS Retirement 
• District Safety & Security 
• Bloodborne Pathogens 
• Employee Benefits 

New Employee Orientation 
 
Component: 8-506-006 Maximum Points: 120 
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General Objective: The work associated with this component will provide additional 
supports and structures outside the school day for transforming the five comprehensive 
high schools as they move to high performing small learning communities that serve all 
students. The work will target three separate but interrelated areas: SLC development 
and implementation, effective guidance practices, and increased support and outcomes 
for ESE students. 

 
Specific Objectives: 

• Participants will demonstrate knowledge about one or more of the three areas of 
work. 

• Participants will demonstrate an ability to utilize data to inform practice. 
• Participants will document new learning and applications. 
• Participants will create a plan of work connected to their school-based positions, 

monitor that plan, and assess outcomes. 
 
 

 
General Objective: NGCAR-PD is designed to prepare content area teachers to 
effectively deliver the reading intervention to students who score at Level 2 in reading 
on the FCAT and do not need reading instruction in decoding and text reading 
efficiency. 

 
Specific Objectives: 

• To provide information and research about reading in content areas 
• To provide vocabulary and comprehension strategies that can be used in the 

content area classrooms 

NeXT Generation High Schools 

Component: 7-007-001 Maximum Points: 120 

Next-Generation Content Area Reading Professional Development 
(NGCAR-PD) Academy 

Component: 1-013-009 Maximum Points: 60 
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General Objective: NGCAR-PD is designed to prepare content area teachers to 
effectively deliver the reading intervention to students who score at Level 2 in reading 
on the FCAT and do not need reading instruction in decoding and text reading 
efficiency. 

 
Specific Objectives: 

• To provide information and research about reading in content areas 
• To provide vocabulary and comprehension strategies that can be used in the 

content area classrooms 
• To complete a case study of a Level 2 reader who is utilizing the strategies 

 
 

 
General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to effectively demonstrate knowledge and understanding of the subject 
matter. 

 
Specific Objectives: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the developmental stage of the learner. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

Next-Generation Content Area Reading Professional Development 
(NGCAR-PD) Practicum 

Component: 1-013-010 Maximum Points: 30 

Physical Education 

Component: 1-011-001 Maximum Points: 120 
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• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies, and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

 

 
General Objective: To provide maintenance and facilities service personnel with the 
knowledge, skills, and competencies necessary to effectively maintain a safe, sanitary, 
healthy, and clean environment. 

 
Specific Objectives: Upon successful completion of this activity, participants will be 
able to: 

• Articulate the vision and mission of the school or department and the district. 
• Apply to school, district, state, and federal rules and regulations applicable to the 

individual's job responsibilities. 
• Implement safety procedures in school operations. 
• Implement appropriate sanitation and school housekeeping procedures, including 

floor and carpet care, into the daily work routine. 
• Operate, maintain, and perform minor repairs of machinery related to the 

responsibilities of the position. 
• Utilize minor and preventative maintenance procedures, including climate 

adjustments and energy conservation. 
• Maintain grounds at the facility. 
• Provide first aid procedures and CPR techniques when necessary. 
• Demonstrate the proper use of chemicals. 
• Communicate and interact effectively with students, teachers, administrators, 

parents, and other stakeholders. 
• Perform the duties and responsibilities described in the individual’s job 

description. 
 
 

 
General Objective: To provide educators with the knowledge, skills, and competencies 
necessary to use in the understanding of learning and human development to provide a 

Plant Operation and Maintenance 

Component: 8-510-001 Maximum Points: 120 

Pre-Kindergarten 

Component: 2-012-001 Maximum Points: 120 
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positive learning environment that supports the intellectual, personal, and social 
development of all students. 

 
Specific Objectives: 

• Recognize the developmental level of each student as indicated by behaviors, 
writings, drawings, and other responses, etc. 

• Stimulate student reflection on previously acquired knowledge and link new 
knowledge and ideas to already familiar ideas. 

• Incorporate an extensive repertoire of activities, strategies, technologies, and 
materials to engage the learner and to accommodate different student learning 
needs, developmental levels, and experiential backgrounds. 

• Implement appropriate provisions for individual students based on their learning 
needs and developmental levels. 

• Develop instructional curriculum with attention to learning theory, subject matter 
structure, curriculum development, and student development. 

• Present concepts and principles at different levels of complexity so that they are 
meaningful to students at varying levels of development. 

• Develop short-and long-term personal and professional goals relating to human 
development and learning. 

 
 

 
General Objective: The purpose of this component is to provide the opportunity to 
develop substantive knowledge of language structure, function, and cognition for each 
of the five major components of the reading process. Upon successful completion of the 
component, participants will be able to: analyze and apply the basic concepts of 
phonology as they relate to language development; recognize and apply structural 
analysis as they relate to words; understand the role of fluency in reading development; 
apply principles of morphemic analysis; and understand the impact of different text 
structures on the construction of meaning. 

 
The participants will demonstrate mastery at or above an 80% level of all required 
indicators as determined by pre/post-test or other valid measures and will complete any 
other assessment procedures required by the instructor as referenced in the matrix on 
page 5 of this document. 

Specific Objectives: 
• Phonemic Awareness 

Reading Endorsement Competency 1 Language 

Component: 1-013-006 Maximum Points: 60 
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o Identify and apply basic concepts of phonology as they relate to language 
development and reading performance (e.g., phonological processing, 
inventory of phonemes, phonemic awareness skills, phonemic analysis) 

o Distinguish both phonological and phonemic differences in language and 
their applications in written and oral discourse patterns (e.g., language & 
dialect differences) 

• Phonics 
o Identify structural patterns of words as they relate to reading development 

and reading performance (e.g., inventory of orthographic representations, 
syllable conventions; spellings of prefixes, root words, affixes) 

o Apply structural analysis to words (e.g., orthographic analysis, spelling 
morphologies, advanced phonics skills) 

• Fluency 
o Identify the principles of reading fluency as they relate to reading 

development 
o Understands the role of reading fluency in the development of the reading 

process 
• Vocabulary 

o Identify and apply principles of English morphology as they relate to 
language acquisition (e.g., identify meanings of morphemes, inflectional 
and derivational morphemes, morphemic analysis) 

o Identify principles of semantics as they relate to vocabulary development 
(e.g., antonyms, synonyms, figurative language, etc.) 

• Comprehension 
o Identify principles of syntactic function as they relate to language 

acquisition and reading development (e.g., phrase structure, types of 
sentences, sentence manipulations) 

o Understands the impact of variations in the written language of different 
text structures on the construction of meaning 

o Identify cognitive task levels and the role of cognitive development in the 
construction of the meaning of a variety of texts (e.g., knowledge, 
comprehension, application, analysis, synthesis, evaluation) 

o Understands the transactive nature of the reading process in constructing 
meaning from a wide variety of texts and for a variety of purposes (e.g., 
text connections: within texts, across texts, from text to self, from text to 
world) 

o Integration of the major reading components. 
o Identify language characteristics related to informal language and 

cognitive academic language. 
o Identify language characteristics related to informal language and 

cognitive academic language. 
o Identify phonemic, semantic, and syntactic variability between English and 

other languages. 
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o Understands the interdependence between each of the major reading 
components and their effect upon fluency in the reading process (e.g., 
reading rate: phonological processing and construction of meaning) 

o Understands the interdependence between each of the major reading 
components and their effect upon comprehension (e.g., construction of 
meaning: vocabulary, fluency) 

o Understands the impact of dialogue, writing to learn, and print 
environment upon reading development 

 
Activities: 

• Participants will be expected to apply knowledge from this component to 
classroom practice. The following activities may be independent or collaborative, 
and may include, but are not limited to: 

• Complete a Classroom Communication Checklist on a student to identify 
underlying language concerns in listening, speaking, reading, writing. 

• Review Curriculum Standards and identify underlying language skills needed to 
access Language Arts curriculum 

• Identify phonemes in the English language. 
• Model activities that address each level of phonemic awareness. 
• Model prosody and intonation relative to meaning in oral and written language. 
• Model lesson on teaching vocabulary. 
• Review strategies for teaching vocabulary across grade levels. 
• Identify strategies teachers can use to build vocabulary before, during, and after 

students read the text. 
• Identify a variety of syntactical structures within a literary context. 
• Identify effective strategies for word recognition and comprehension. 
• Develop a language lesson incorporating levels of cognition. 
• Review current literature on language and literacy. 
• Identify explicit, systematic instructional plans for scaffolding development of 

cognition and comprehension skills. 
• Identify and examine resources and practices that create a language-rich and 

print-rich environment. 
• Select appropriate materials that address cultural and language differences. 

Methods of Delivery: 
• Lecture 
• Demonstration 
• Cooperative group activities 
• Discussion 
• Review and summary of professional journal articles 

Evaluation Procedures: 
• Pre/Post Test 
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• Rubric/Checklist for Performance/Product Based Assessments 
• Participant Portfolio 

 
 

 
General Objectives: Understand the principles of scientifically–based reading research 
in scaffolding each of the major components of the reading process toward student 
mastery. This course also satisfies Competency 2 of the 300 hour k-12 Reading 
Endorsement, prerequisite course for REESOL, and a prerequisite to CAR-PD. 

 
Specific Objectives: Participants will identify the five areas of reading. 

• Participants will identify comprehensive instructional plans that synchronize the 
major reading components (e.g., lesson plan, structural analysis, morphemic 
analysis, reciprocal teaching, rereading, etc.) 

• Participants will identify an explicit, systemic plan for scaffolding content area 
vocabulary development and reading skills. 

• Participants will identify resources and research-based practices that create both 
language-rich and print-rich proficiency. 

• Participants will identify research-based guidelines and selection tools for 
choosing literature and expository text appropriate to students’ interests and 
independent reading proficiency. 

 
 

 
General Objectives: In this component, teachers will gain an understanding of the role 
of assessment in identifying students’ reading needs in the five important components 
of reading, guiding reading instruction, and evaluating progress. Teachers will learn to 
identify, administer, and interpret data gained from the assessments. Types of 
assessments will include screening, diagnosis, and progress monitoring assessments. 
Upon successfully completing the course, teachers will be able to choose and 
administer appropriate reading assessments, differentiate instruction, and monitor and 
evaluate student progress. 

 
The participants will demonstrate mastery at or above an 80% level of all required 
indicators as determined by pre/post-test or other valid measures and will complete any 

Reading Endorsement Competency 2 for-PD 

Component: 1-013-002 Maximum Points: 60 

Reading Endorsement Competency 3 Assessment 

Component: 1-013-003 Maximum Points: 60 
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other assessment procedures required by the instructor as referenced in the Matrix 
found on page 5 of this document. 

 
Specific Objectives: 

• Describe or recognize appropriate test formats and types of test items for 
assessing the major elements of reading growth: phonemic awareness, phonics, 
fluency, vocabulary, and reading comprehension 

• Understands the role of assessment in planning instruction to meet student 
learning needs 

• Interpret students’ formal and informal test results. 
• Identify measurement concepts and characteristics and use of norm-referenced 

and criterion-referenced tests. 
• Understand the meaning of test reliability and validity, and describe major types 

of derived scores from standardized tests 
• Demonstrate knowledge of the characteristics, administration, and interpretation 

of both quantitative and qualitative instructional assessments (including each of 
the following: screening, diagnosis, progress monitoring, and outcome 
measures). 

• Analyze data to identify trends that indicate adequate progress in student reading 
development. 

• Understand how to use data to differentiate instruction (grouping strategies, the 
intensity of instruction: ii vs. iii) 

• Understand how to interpret data with the application of instruction that matches 
students with an appropriate level of intensity of intervention (in whole class, 
small group, one-to-one), with appropriate curricular materials, and with 
appropriate strategies. 

• Identify appropriate criteria for selecting materials to include in portfolios for 
monitoring student progress over time. 

• Identify interpretive issues that may arise when English language tests are used 
to assess reading growth in LEP students 

• Identify reading assessment techniques appropriate for diagnosing and 
monitoring the reading progress of LEP students and students with disabilities in 
the area of reading. 

Activities: 
• Discussion of professional articles and topics found in the resource text 
• Access, interpretation, and analysis of classroom and school data 
• Using school data to differentiate classroom instruction 
• Using data to aid in the selection of core and supplemental reading programs, 

materials, and instructional strategies 
• Recognizing data’s role in initial instruction and immediate intensive intervention 
• Analysis of assessment reliability and validity 
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Methods of Delivery: Teachers will participate in an online reading course provided by 
Dr. Laura Hassler through FSU Learning Systems Institute. This is a web-based class. 

 
Evaluation Procedures: 

• Action research project 
• Individual professional development plan 
• Final examination 

 
 

 
General Objectives: The purpose of this component is to increase teacher knowledge 
and skill at providing reading instruction for various learners, including students with 
language and cognitive differences. Participants will learn to use reading assessment 
data to differentiate instruction and use scientifically based reading research to inform 
their practice. Upon successfully completing the components, participants will provide 
instruction for small groups of students with similar needs. 

 
The participants will demonstrate mastery at or above an 80% level of all required 
indicators as determined by pre/post-test or other valid measures and will complete any 
other assessment procedures required by the instructor as referenced in the Matrix 
found on page 5 of this document. 

All courses within this component can be used to satisfy a portion (or all) of the 20 hour 
ESE requirement for Florida teacher recertification (SB1108). 

 
Specific Objectives for Foundations of Differentiation 

• Identify the characteristics of both language and cognitive development and their 
impact on reading proficiency. 

• Compare language, cognitive, and reading acquisition of different age groups 
(primary, intermediate, secondary levels) and abilities. 

• Identify language acquisition characteristics of learners from the mainstream, 
students with exceptional needs, and various populations. 

• Identify stages of reading development for various learners, including 
mainstream students, LEP students, and students with disabilities in reading. 

• Identify common difficulties in the development of each of the major reading 
components. 

• Understands specific appropriate reading instructional accommodations for 
students with exceptional needs and LEP students. 

• Identify principles of differentiating instruction for all students in mainstream 
classes, including students with disabilities in reading, and LEP students. 

Reading Endorsement Competency 4 DI 

Component: 1-105-015 Maximum Points: 60 
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• Identify strategies effective and more skilled readers use for word recognition and 
comprehension in contrast to those strategies used by beginning and/or 
struggling readers. 

• Select appropriate materials that address cultural and linguistic differences. 
• Identify structures and procedures for monitoring student reading progress. 

Specific Objectives for Application of Differentiated Instruction 
• Apply knowledge of scientifically based reading research in each of the major 

reading components related to reading instruction (phonemic awareness, 
phonics, vocabulary, fluency, comprehension). 

• Apply research-based practices and materials for preventing and accelerating 
both language and literacy development. 

• Identify techniques for scaffolding instruction for children having difficulty in each 
of the five major components of reading growth 

• Apply research-based instructional practices for developing students’ phonemic 
awareness. 

• Apply research-based instructional practices for developing students’ phonics 
skills and word recognition. 

• Apply research-based instructional practices for developing students’ reading 
fluency, automaticity, and reading endurance. 

• Apply research-based instructional practices for developing both general and 
specialized content area vocabulary. 

• Apply research-based instructional practices for developing students’ critical 
thinking skills. 

• Apply research-based instructional practices for facilitating reading 
comprehension. 

• Apply knowledge of language to instruction in working with LEP students that are 
at different levels of oral proficiency. 

• Identify instructional strategies to facilitate students’ metacognitive skills in 
reading. 

• Identify reliable and valid assessment procedures to validate instructional 
applications. 

• Identify and set goals for instruction and student learning based on assessment 
results to monitor student progress. 

Activities: 
• Participants will receive instruction using the Foundations and Application of 

Differentiated Instruction modules designed by FLARE and approved by Just 
Read Florida as meeting the objectives of competencies 4 and 5. Some of the 
activities in which participants will engage include, but are not limited to: 

• Action research 
• Investigative activities 
• Professional review and reflection 
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• Administration and interpretation of reading assessments and their data 

Methods of Delivery: 
• Lecture 
• Small group differentiation of instruction 
• Jigsaw of professional articles 

Evaluation Procedures: 
• Reflection log 
• Lesson plan 
• An action plan based on the identification of student performance difficulties 

 
 

 
General Objectives: This component is designed to be the culminating experience of 
the reading endorsement add-on program. Participants will demonstrate their ability to 
integrate the content of all of the previous components and their research into 
classroom practice with students. 

 
The participants will demonstrate mastery at or above an 80% level of all required 
indicators as determined by pre/post-test or other valid measures and will complete any 
other assessment procedures required by the instructor as referenced in the Matrix 
found on page 5 of this document. 

Specific Objectives: 
• Applies knowledge of language development, literacy development, and 

assessment of instructional practices. 
• Demonstrate knowledge of research-based instructional practices for developing 

students’ phonemic awareness. 
• Demonstrate knowledge of research-based instructional practices for developing 

phonics skills and word recognition. Demonstrate knowledge of research-based 
instructional practices for developing reading fluency, automaticity, and reading 
endurance. 

• Demonstrate knowledge of research-based practices for developing both general 
and specialized content area vocabulary. Demonstrate knowledge of research- 
based instructional practices for facilitating reading comprehension 

• Demonstrate knowledge of instruction to facilitate students’ metacognitive 
efficiency in reading. 

• Demonstrate knowledge of research-based instructional practices for developing 
critical thinking and content area reading skills 

Reading Endorsement Comp 5 Practicum 

Component: 1-013-005 Maximum Points: 60 
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• Demonstrate knowledge of goal setting and monitor student progress with 
appropriate instructional application that promotes increases in student learning 
trends in reading over time. 

• Demonstrate knowledge of differentiating instruction for all students in 
mainstream classes, including students with disabilities in reading and LEP 
students. 

• Demonstrate instructional skills in working with LEP students that are at different 
levels of oral proficiency. 

• Demonstrate knowledge of creating both language-rich and print-rich 
environments. 

Activities: 
• Participants will attend an orientation meeting and periodic collaborative group 

meetings to discuss the expectations of the component and to address issues 
and experiences while having provided service to students. The practicum 
instructor will observe participants within the classroom setting. The practicum 
instructor will provide feedback on instructional practice and competence in 
demonstrating research-based best practices appropriate for the students being 
served. 

• Participants will maintain a portfolio consisting of lesson plans, anecdotal 
information, and reflection about practice within the instructional setting. 

• Participants will choose one of his/her students on whom to conduct a case 
study. The case study will include an initial report of student background, data 
gathering of reading assessment results, strengths, and areas of need in 

• student’s reading ability, diagnostic plan for addressing student’s instructional 
needs, a weekly reflection on student progress and adjustment to plan as 
needed, re-administration of assessments to determine progress at the end of 
the semester, and final reflection on student progress. 

Methods of Delivery: 
• Discussion 
• Reflection on practice with component 
• Observation 

Evaluation Procedures: 
• Observation of competence by the component instructor 
• Clinical portfolio 
• Case study on individual student 
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General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to effectively demonstrate knowledge and understanding of the subject 
matter. 

 
 

Specific Objectives: 
• Identify changes in laws, rules, regulations, and procedures governing the 

subject matter. 
• Demonstrate an in-depth understanding of content and skills in the specific 

subject field. 
• Communicate accurate knowledge of the subject matter in a language and style 

appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the developmental stage of the learner, including 
multisensory, sequential, systematic, and explicit instruction. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies and required instruction of the specific subject field, including 
multisensory, sequential, systematic, and explicit instruction. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

 
 

 
General Objective: This component is designed for teachers who have earned their 
ESOL endorsement through coursework and wish to earn their reading endorsement. 

Reading Training 

Component: 1-013-001 Maximum Points: 120 

REESOL 

Component: 1-013-008 Maximum Points: 100 
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Teachers will receive 80 hours from the Reading Endorsement/ESOL crosswalk. This 
course will meet the objectives not previously met in the crosswalk that is part of 
reading endorsement competencies 1, 3, 4, and 5. 

 
The participants will demonstrate mastery at or above an 80% level of all required 
indicators as determined by pre/post-test or other valid measures and will complete any 
other assessment procedures required by the instructor as referenced in the Matrix 
found on page 5 of this document. 

 
Specific Objectives: 

• Understands language structure and function and cognition for the five 
components of reading. 

• Identifies the principles of reading fluency related to reading development. 
• Identify and apply the principles of differentiated instruction for all students 

regarding all reading components. 
• Identify and interpret appropriate reading assessments to guide reading 

instruction 
• Demonstrate knowledge of instruction to facilitate students’ metacognitive 

efficiency in reading. 
• Demonstrate knowledge of research-based instructional practices for developing 

critical thinking and content area reading skills 
• Demonstrate knowledge of goal setting and monitor student progress with 

appropriate instructional application that promotes increases in student learning 
trends in reading over time. 

• Identify strategies for vocabulary development used by skilled readers. 
• Understands the nature of the reading process in constructing meaning from a 

wide variety of texts. 
• Demonstrate knowledge of creating both language-rich and print-rich 

environments. 

Activities: Participants will attend all class sessions and actively participate in 
collaborative discussions and assignments. 

 
Methods of Delivery: 

• Discussion 
• Reflection 
• Demonstration 

Evaluation Procedures: 
• Action Research 
• Response to assigned readings 
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General Objective: To identify and demonstrate behavior management components 
and strategies to develop individual school discipline plans that will result in safe and 
orderly schools. 

 
Specific Objectives: The participants will: 

• Develop and understand the philosophy of school-based discipline. 
• Identify behavior management components. 
• Recall and demonstrate behavior management strategies. 
• Identify behavior management performance outcomes and indicators. 
• Describe and analyze behavioral expectations by school, community, and 

environment. 
• Describe evaluation methods of individual school-based behavioral management 

plans. 
• Identify and develop prevention programs for substance abuse and violence 

prevention. 
• Develop school-wide programs and activities on Character Education 
• Describe ways to increase student participation in community projects. 
• Develop school-wide programs and activities emphasizing cultural variety. 
• Recall methods to establish classrooms as model communities for students to 

learn citizenship. 
• Describe ways to increase student participation in the election process. 

 
 

 
General Objective: To provide educators with knowledge, skills, competencies 
necessary to carry out the mission, vision, and goals as set forth by the School Advisory 
Council. 

 
Specific Objectives: 

• Assist in the development of a Strategic Plan for Excellence. 
• Establish guidelines for operation. 
• Establish guidelines for meetings. 
• Assist in preparation of the School Public Accountability Report. 
• Prepare and distribute information on plan progress and implementation. 
• Meet 5-star school award requirements. 

Safe and Orderly Schools 
 
Component: 6-511-001 Maximum Points: 120 

School Advisory Council 

Component: 8-514-003 Maximum Points: 120 
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General Objective: To provide all stakeholders (educators, parents, businesses, and 
community partners) with the appropriate tools, knowledge, and skills to develop and 
implement a functional school improvement plan, which leads to increased student 
achievement and school effectiveness. 

 
Specific Objectives: 

• Apply a specific training and/or professional development activity to achieve the 
objectives of a school improvement plan. 

• Actively participate in the development and implementation of the school 
improvement plan. 

• Develop a working knowledge of the specific school improvement plan at the 
worksite. 

• Utilize teaching and learning strategies, which reflect each student’s culture, 
learning styles, special needs, and socioeconomic background. 

• Utilize assessment strategies (traditional and alternate) to assist in the 
continuous development of the learner. 

• Plan, implement and evaluate effective instruction in a variety of learning 
environments. 

• Demonstrate an understanding of learning and human development processes to 
provide a positive learning environment, which supports the intellectual, personal, 
and social development of all students. 

• Create and maintain a positive learning environment in which students are 
actively engaged in learning, social interaction, cooperative learning, and self- 
motivation. 

• Utilize effective communication techniques with students and all other 
stakeholders. 

• Utilize appropriate technology in teaching and learning processes. 
• Collaborate with various education professionals, parents, and other 

stakeholders in the continuous improvement of the educational experiences of 
students. 

• Participate in a needs assessment process and continuous professional quality 
improvement for self and school. 

School Improvement 

Component: 8-512-001 Maximum Points: 120 
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General Objective: This objective aims to provide teachers with the knowledge and 
skills necessary to effectively demonstrate knowledge and understanding of the subject 
matter. 

 
Specific Objectives: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the developmental stage of the learner. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

 
 

 
General Objective: The purpose of this objective is to provide teachers with the 
knowledge and skills necessary to effectively demonstrate knowledge and 
understanding of the subject matter. 

 
Specific Objectives: 

Science 

Component: 1-015-001 Maximum Points: 120 

Social Studies 

Component: 1-016-001 Maximum Points: 120 
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• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the developmental stage of the learner. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

 
 

 
General Objective: STEM is the instruction of Science, Technology, Engineering, and 
Mathematics in various combinations with one another. 

 
Specific Objectives: 

• Provide access and opportunities for students to engage in rigorous STEM- 
related activities and programs of study. 

• Implement a coherent, challenging, and rigorous STEM-related curriculum and 
instruction. 

• Prepare teachers to effectively deliver high-quality instruction in STEM-related 
courses using instructional technology to enhance student’s experiences. 

STEM 

Component: 1-015-002 Maximum Points: 120 
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General Objective: Developed by the Florida Department of Education, in partnership 
with the Personnel Development Support Project at the Florida Center for Interactive 
Media at Florida State University the purpose of this course is to assist K-12 classroom 
teachers in developing a deeper knowledge of how to build foundational reading skills in 
students. It provides tools and resources regarding multi-sensory structured literacy 
instruction intended to close the achievement gap between struggling readers, including 
students with disabilities and dyslexia, and their grade level peers. 
Links to Priority Initiatives: Alignment of the targeted professional learning with key 
district priorities. 

• Assessment and tracking student progress 
• Continuous Improvement practices 
• Instructional design and lesson planning 
• Mastery of a specific instructional practice - Structured Literacy 

Florida PD Protocol Standards Supported: 
• Educator Level 

o Planning - 1.1.1. 
o Learning - 1.2.3., 1.2.5. 
o Implementing - 1.3.1, 1.3.3. 

• School Level 
o Learning - 2.2.3, 2.2.5. 
o Implementing - 2.3.3. 

• District Level 
o Planning - 3.1.3., 3.1.5. 
o Learning - 3.2.3., 3.2.5. 
o Implementing - 3.3.3. 

Impact Area(s): 
• Study leading to deep understanding of the practice (s), standard (s), and/or 

process(es) targeted 
 

Specific Learner Outcomes: Upon completion of this course, participants will 
understand or be able to do the following: 
• Describe the elements of structured literacy. 
• Discuss a multi-sensory approach to learning through the lens of structured literacy. 

Structured Literacy through a Multi-Sensory Approach 

Component: 2-408-009 Maximum Points: 20 
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• Relate the core principles of instruction that guide how the elements of structured 
literacy are taught. 

• Describe the components of phonology through the lens of a structured literacy, 
multi-sensory approach to learning. 

• Discuss how teaching the components of phonology through a multi-sensory 
approach addresses the varying needs of various learners. 

• Implement activities for teaching the components of phonology utilizing a multi- 
sensory approach. 

• Describe the components of phonology through the lens of a structured literacy, 
multi-sensory approach to learning. 

• Discuss how teaching the components of phonology through a multi-sensory 
approach addresses the varying needs of various learners. 

• Implement activities for teaching the components of phonology utilizing a multi- 
sensory approach. 

• Describe the components of phonology through the lens of a structured literacy, 
multi-sensory approach to learning. 

• Discuss how teaching the components of phonology through a multi-sensory 
approach addresses the varying needs of various learners. 

• Implement activities for teaching the components of phonology utilizing a multi- 
sensory approach. 

• Describe the components of phonology through the lens of a structured literacy, 
multi-sensory approach to learning. 

• Discuss how teaching the components of phonology through a multi-sensory 
approach addresses the varying needs of various learners. 

• Implement activities for teaching the components of phonology utilizing a multi- 
sensory approach. 

• Describe the components of phonology through the lens of a structured literacy, 
multi-sensory approach to learning. 

• Discuss how teaching the components of phonology through a multi-sensory 
approach addresses the varying needs of various learners. 

• Implement activities for teaching the components of phonology utilizing a multi- 
sensory approach. 
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General Objective: To provide student services staff with the knowledge, skills, and 
competencies necessary to effectively demonstrate knowledge and understanding of 
appropriate services. 
Includes psychologists, guidance, social, and health care workers. 

 
Specific Objectives: 

• Upon successful completion of this activity, participants will be able to: 
• Integrate changes in laws, rules, regulations, and procedures governing student 

services into services provided. 
• Articulate an understanding of content, skills, and services appropriate to student 

services. 
• Communicate accurate knowledge about student services in a language and 

style appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

• Utilize references, materials, strategies, and technologies for student services in 
a manner appropriate to the developmental stage of the learner. 

• Organize a breadth of student services knowledge to enable students to 
approach and interrelate content from various perspectives, interests, and points 
of view. 

• Collaborate with colleagues from other subject fields to integrate student services 
into the classroom. 

• Apply current practices in student services methods, trends, skills, and research 
that improve student performance. 

• Apply student services knowledge and skills to real-world situations and links to 
other disciplines. 

• Integrate District and State curriculum requirements, including student-health 
curriculum and Student Health Sunshine Standards into the student services 
process. 

• Develop short- and long-term professional goals relating to knowledge in student 
services. 

Student Services 
(Guidance, Psychologists, Social Workers, Health Services) 

Component:8-420-001 Maximum Points: 120 
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General Objective: Provide the substitute teacher with instructional strategies to 
effectively manage classrooms and teach content. 

 
Specific Objectives: Upon successful completion of one or more of the in-service 
training and professional development strategies. Participants will: 

• Demonstrate awareness of districts’ professional expectations. 
• Demonstrate an understanding of effective classroom management techniques. 
• Become familiar with instructional strategies for temporary teaching. 
• Demonstrate awareness of aspects of working with students. 
• Become familiar with administrative tasks related to substitute teachers. 

 

General Objective: 
This course has been designed to assist in identifying the components and frameworks of 
Universal Design for Learning, instructional technology, accessible educational materials, and 
assistive technology. The course will address these frameworks and how to use them to support 
various learners in the classroom. 

 
Specific Objectives: Participants will be able to do the following: 

 
● Reflect and discuss the classroom, learner variability, and use of technology. 
● Distinguish between Content or Method Standards 
● Explore UDL resources 
● Develop a Choice Assignment for a content standard 
● Explore IT resources 
● Identify various types of accessible instructional materials (AIM) 
● Explore a variety of AIM resources 
● Evaluate district or school-based instructional material for accessibility and 

flexibility 
● Explore AT resources 
● Consider assistive technology tools for students with disabilities 
● Develop a lesson plan that integrates UDL, instructional technology, accessible 

instructional materials, and assistive technology 

Substitute Teacher Training 

Component: 8-506-003 Maximum Points: 120 

Technology for the Various Classroom 

Component: 3-100-003 Maximum Points: 20 



The School Board of Sarasota County, Florida 
Professional Learning Catalog 

Page 93 of 99 

 

 

● Identify district and school resources to support the use of Universal Design for 
Learning, instructional technology, accessible instructional materials, and 
assistive technology 

 
 

 

General Objective: 
This course is designed to provide a deeper understanding of the process of reading 
comprehension, evidence-based instructional practices for teaching reading 
comprehension, and to introduce a variety of technology supports and tools that can be 
used by educators and students to enhance the understanding of text. This knowledge 
will enable participants to recognize the complexity of reading comprehension, where 
students may need support in acquiring content, and what educators can do to provide 
needed support. 

Specific Objectives: Participants will be able to: 
 

• Comprehend the National Assessment of Educational Progress (NAEP) data and its 
implications for reading instruction. 

• Identify the kinds and characteristics of readers categorized by the Simple View of 
Reading. 

• Recognize the accompanying conditions and impact of a reading disability. 
• Explain Florida’s Multi-Tiered System of Supports (MTSS) 
• Explore various projects, entities, and resources available to educators supporting 

literacy. 
• Define what is meant by Universal Design for Learning (UDL). 
• Define Instructional and Assistive Technology. 
• Define reading comprehension. 

• Identify the three elements of reading comprehension and how they interrelate. 

• Explain processes, strategies, and techniques good readers use to understand text. 

• Define and understand evidence-based reading comprehension processes and why 
they are essential for student reading development. 

• Recognize which of Florida’s standards you are implementing. 

• Know and understand B.E.S.T. Standards implementation. 

• Demonstrate understanding of “What Matters” with the standards and their design. 

Technology to Support Reading Comprehension 

Component: 3-100-002 Maximum Points: 20 
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• Interpret the difference between literary and information text. 

• Acknowledge access to standards for ALL students. 

• Define evidence-based practice. 

• Explain the features of explicit instruction. 

• Access supports and tools for scaffolding student learning. 

• Demonstrate an understanding of ways to intensify instructional delivery. 

• Demonstrate understanding that the use of technology should be inclusive for all 
students to support their learning. 

• Identify characteristics of growth and fixed mindset when using technology to 
support learning. 

• Define Accessible Educational Materials (AEM) and understand its legal requirement 
under the IDEA for students with disabilities. 

• Demonstrate an understanding of the Universal Design for Learning (UDL) 
Guidelines. 

• Access technology that supports reading comprehension. 
 

 

 
General Objective: To provide an individual with credit for in-service earned from 
another county. 

 
Specific Objectives: Credit already earned from another district. 

 
 

 
General Objective: Participants will gain skills to enhance transition opportunities 
across various settings for students with disabilities. Challenges for individuals in the 
transition process will be examined, along with resources and strategies to provide 
successful post-school outcomes. 

Transfer Credit 

Component: 8-506-004 Maximum Points: 120 

Transition 

Component: 8-100-002 Maximum Points: 60 
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All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

 
Specific Objectives: 

• Identify activities relevant to the four stages of career development (i.e., 
awareness, exploration, preparation, and placement). 

• Identify the essential domains of transition planning (e.g., personal/social, 
general community functioning, and leisure/recreational) for students with 
disabilities. 

• Demonstrate knowledge of transition planning using student and family 
preferences to develop desired post-school outcomes. 

• Identify resources and strategies to assist in students functioning effectively in 
various environments to which they will be transitioning. 

 
 

 
General Objective: Improve knowledge of skill areas necessary to effectively perform 
duties as school bus drivers and become informed of changes in the law, state rules or 
operating policies, and practices affecting student transportation. 

 
Specific Objectives: Upon successful completion of one or more of the in-service 
training and professional development strategies, participants will. 

• Demonstrate skills in areas of defensive driving, safe vehicle operation, school 
bus evacuation techniques, pre-trip inspection, first aid, CRP specific to bus 
drivers, and fire suppression. 

• Demonstrate knowledge in state laws, state school board rules, local board 
policy, and procedure, as well as safe operating rules and practices. 

• Demonstrate physical skills involved in routine handling of physically disabled 
students, as well as specific evacuation procedures. 

• Recognize differences and exceptionalities of exceptional students. 
• Expand knowledge of student management and discipline, learn assertive skills, 

and demonstrate their practical application to student control. 
• Demonstrate the ability to write clear student referrals in order to communicate 

with school-based administrators about student behavior problems. 
• Become aware of aggression control techniques (ACT) related to dealing with 

severely emotionally disturbed students. 
• Learn how to interact with parents, the public, and other school personnel in a 

positive manner and learn basic phrases for communicating with non-English 
speaking students and parents. 

Transportation Services 

Component: 8-515-001 Maximum Points: 120 
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General Objective: To provide participants with the knowledge, skills, and 
competencies necessary to effectively improve student achievement. This component 
is created to capture any training that cannot be classified under existing components. 

 
Specific Objectives: Participants will be able to: 

• Apply the knowledge and skills gained to the classroom. 
• State at least three (3) ideas gained from the activity. 
• Share the benefits gained with a colleague. 

 
 

 
General Objective: Activities in this training will promote an awareness of key points 
about poverty, effective discipline interventions, and learning strategies, which can help 
all students with special attention focused on students from poverty. 

 
All courses within this component can be used to satisfy a portion (or all) of the 20-hour 
ESE requirement for Florida teacher recertification (SB1108). 

 
Specific Objectives: 

• Develop an awareness of key points about poverty. 
• Examine the hidden rules among classes. 
• Analyze the eight resources of a student. 
• Understand the importance of language, story structure, and cognition. 
• Reflect on students’ language registers. 
• Understand the family structure and resulting behavior patterns in generational 

poverty. 
• Learn about student behaviors related to poverty. 
• Identify discipline interventions that are effective. Understand the basic concepts 

of learning. 
• Discover learning structures inside the head: the What, the Why, and How. 

Unspecified Training 

Component: 2-408-005 Maximum Points: 120 

Understanding Poverty – Ruby Payne 

Component:2-100-008 Maximum Points: 120 
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• Use mental models for translating the concrete to the abstract. 
• Use mental models to build cognitive capacity in students for planning and 

controlling impulsivity. 
• Learn several strategies for learning vocabulary essential to lesson content and 

abstractions. 
• Understand how to provide students with a systematic approach, plan, and 

procedures to complete all portions of each academic task. 
• Reflect on ways to enable students to sort the important from the unimportant 

using patterns. 
• Build cognitive capacity for making questions in the minds of students. 

 
 

 
General Objective: To provide teachers with recertification credit for university 
coursework 

 
Specific Objectives: Participants will be able to: 

• Satisfy requirements for recertification 
• Meet School Improvement Plan goals. 
• Meet Professional Development plan goals. 
• Gain skills and/or knowledge of Educator Accomplished Practices. 

 
 

 
General Objective: The purpose of this objective is to provide teachers with the 
knowledge and skills necessary to effectively demonstrate knowledge and 
understanding of the subject matter. 

 
Specific Objectives: 

• Identify changes in laws, rules, regulations, and procedures governing the 
subject matter. 

• Demonstrate an in-depth understanding of content and skills in the specific 
subject field. 

• Communicate accurate knowledge of the subject matter in a language and style 
appropriate to the learner, regardless of cultural and linguistically various 
backgrounds. 

University Credit 

Component: 8-506-005 Maximum Points: 120 

Writing 

Component: 1-017-001 Maximum Points: 120 
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• Use references, materials, strategies, and technologies of the subject field in a 
manner appropriate to the developmental stage of the learner. 

• Identify and organize a breadth of subject matter knowledge to enable students 
to approach and inter-relate content from various perspectives, interests, and 
points of view. 

• Demonstrate a breadth of subject matter knowledge to collaborate with 
colleagues from other subject fields in the integration of instruction. 

• Demonstrate knowledge of current subject field methods, trends, and research 
that improve student performance. 

• Demonstrate applications of the subject field knowledge to real-world situations 
and links to other disciplines. 

• Demonstrate knowledge of district and state curriculum requirements and 
program of studies, and required instruction of the specific subject field. 

• Demonstrate progress toward short-and long-term professional goals relating to 
knowledge of the subject field. 

Description of Activities: Participants will engage in and successfully complete one or 
a combination of in-service and professional development activities listed below: 

 
• Conference/Seminar Participation 
• Demonstration/Observation 
• College Course 
• Independent Study 
• Learning Teams/Study Groups 
• Special Projects 
• Action Research 
• Share Best Practices 
• Journal/Log/Portfolio 
• Application Activity 
• Study Group 

Evaluation: In-service is earned when 80% of the objectives are demonstrated in 
compliance with State Statutes and State Board of Education Rules, as verified by the 
instructor. 

 
If a workshop is the means of component knowledge acquisition, participants must 
complete a workshop evaluation form to assess the effectiveness of both the 
component training activity’s content and delivery. 

 
Valid means of measurement may include, but are not limited to: 

• Test (pre and post) 
• Completed project/product 
• Demonstration of competency 
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September 17, 2024 Board Meeting

Agenda Item 8.

Title

APPROVAL OF THE AMENDED AND RESTATED AGREEMENT BETWEEN THE UNIVERSITY OF WEST FLORIDA AND THE SCHOOL 

BOARD OF SARASOTA COUNTY, FLORIDA

Description

The amended and restated agreement will allow students pursuing education and social work degrees at University of West 

Florida to complete classroom observations, field experiences and final clinical teaching and social work internships, related to 

their classroom instruction and degree path, with the Sarasota County Schools. 

Gap Analysis

Sarasota County Schools is amending the affiliation agreement with University of West Florida to include social work internships. 

A partnership with the University of West Florida will allow us to provide clinical experiences to their students and provide us 

with the opportunity to “grow our own” educators through the different degree programs available at University of West Florida.

Previous Outcomes

We currently have affiliation agreements with 19 institutions of higher learning and hosted twenty clinical/final internships and 

54 Field Experience/Observations from 12 of these institutions during the Spring of 2024 semester. 

Expected Outcomes

An amended and restated agreement with University of West Florida will broaden the  partnership we have with this institution 

of higher learning, therefore increasing the pool of highly qualified applicants for vacant teaching positions. 

Strategic Plan Goal

Pillar 3 - Every Employee Valued

Priority 1 - Recruit, Recognize, and Retain

Priority 4 - Implement Innovative Staffing Practices

Recommendation

That the amended and restated agreement between University of West Florida and School Board of Sarasota County, Florida be 

approved as presented. 

Contact Information

SETH GARDNER   seth.gardner@sarasotacountyschools.net

DANIELLE SCHWIED   danielle.schwied@sarasotacountyschools.net

ASHLEY ROMADKA   ashley.romadka@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact

N/A

ATTACHMENTS:

Description Upload Date Type

UWF SCSB Intern Placement 2023 Amended Restated 8/30/2024 Cover Memo
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AMENDED AND RESTATED AGREEMENT  
  

THIS AGREEMENT is made and entered into as of this fourteenth day of August, 2024 
by and between  

  

THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA  

(hereinafter referred to as “SBSC”), 

a body corporate and political subdivision of the State of Florida, whose principal place of 
business is 

1960 Landings Boulevard, Sarasota, FL 34231 

  
And  

The University of West Florida Board of Trustees 

(hereinafter referred to as “UNIVERSITY”), whose principal place of business is 
   11000 University Pkwy,  

Pensacola, FL 32514 

  
  WHEREAS, SBSC and UNIVERSITY wish and intend by this Agreement set forth the 

terms and conditions of engaging in a cooperative program  for the field placement of selected 
University Students enrolled at UNIVERSITY with the mutual objective of preparing students 

for entry into the teaching or social work professions (hereinafter referred to as the “Program”); 
and 

 

   WHEREAS, SBSC and UNIVERSITY entered into that certain agreement dated June 6, 
2023 and desire to amend that agreement to include the social work profession in the Program. 

  
  NOW, THEREFORE, in consideration of the premises and of the mutual covenants 

contained herein and other good and valuable consideration, the receipt and sufficiency of which 
is hereby acknowledged, the Parties hereby agree as follows:  

  

ARTICLE 1 – RECITALS  

  

  1.01  Recitals. The parties agree that the foregoing recitals are true and correct and that 
such recitals are incorporated herein by reference.  This Agreement supersedes and fully replaces 
the Agreement executed between the parties dated June 6, 2023.   

  

ARTICLE 2 – SPECIAL CONDITIONS  

  
  2.01  Term of Agreement. The term of this Agreement shall commence upon  

execution of this Agreement by all parties and continue until terminated by either party pursuant 
to Section 3.05 of this Agreement.   

  

  2.02  UNIVERSITY Responsibilities.  
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2.02.1 UNIVERSITY shall plan and administer the UNIVERSITY Program for its students and 
be responsible for the enrollment of its students in UNIVERSITY courses, including the 
appropriate clinical field placement.  

2.02.2 UNIVERSITY shall maintain all educational records and reports relating to the  

UNIVERSITY Program completed by UNIVERSITY students during the clinical field 
experience.  

2.02.3 UNIVERSITY shall determine, in its sole discretion, which of its enrolled students shall 
be eligible to participate in the Program.  

2.02.4 UNIVERSITY shall provide a person to serve as Coordinator to oversee its Program and 
coordinate programmatic activities with SBSC.  

2.02.5 UNIVERSITY shall work through the SBSC office of Curriculum and Instruction to 

determine the placements for student teachers or social workers in the Program, including dates 
and the number of students.   

2.02.6 UNIVERSITY shall inform students that their participation in the Program is conditioned 
on meeting SBCS’s requirement that students complete a security information background check 

form provided by SBSC and submit to fingerprinting and criminal records background check to 
be performed by SBSC or at its direction.  

2.02.7 UNIVERSITY shall, in consultation with SBSC, be responsible for grading the field 
placement experience and determining whether a UNIVERSITY student has completed the 
requirements of the UNIVERSITY Program.  

2.02.8 UNIVERSITY students shall not be considered as employees or agents of the 
UNIVERSITY.  

2.02.9 UNIVERSITY shall be solely responsible for the conduct of any academic or disciplinary 
proceedings affecting its students.   

2.02.10 UNIVERSITY agrees to inform its students that they are responsible for following the 

rules and regulations of SBSC, including recognition of the confidential nature of information 
regarding SBSC students and their records.   

2.02.11 UNIVERSITY will provide SBSC with a copy of course objectives for the learning 
experience. SBSC, together with UNIVERSITY, will make arrangements for evaluating the 
learning experience of student teachers or social workers.   

  

2.03  SBSC Responsibilities.  

  
2.03.1 SBSC shall be responsible for the conduct of its operations, supervision of its staff and the 

education of its District students. UNIVERSITY shall not control any of SBSC property or 
operations.   

2.03.2 SBSC shall determine, in consultation with UNIVERSITY, the University students who 
will be placed at SBSC schools and at which particular schools.  

2.03.3 SBSC shall provide to UNIVERSITY a security background information form to be 
completed by UNIVERSITY students and provide a process for fingerprinting and criminal 

records background check to be performed by SBSC or at its direction. SBSC, in its sole 
discretion, shall determine whether a UNIVERSITY student has satisfactorily cleared the 
security screening.   

2.03.4 SBSC shall in consultation with UNIVERSITY, assign its teachers to serve as supervising 

teachers for the evaluation of the UNIVERSITY student teachers or social workers. SBSC, 
supervising teachers shall complete evaluation forms provided by UNIVERSITY. Supervising 

teachers selected by SBSC will (a) assist in orienting UNIVERSITY students to the school, the 
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classroom and the SBSC students; (b) explain relevant school and district policies, rules and 
regulations to UNIVERSITY students; (c) provide prompt and substantive feedback to 

UNIVERSITY students regarding performance activities and interactions with SBSC personnel, 
pupils and parents; (d) complete evaluation of UNIVERSITY student progress and submit them 

to UNIVERSITY after reviewing them with applicable UNIVERSITY students; (e) immediately 
inform the UNIVERSITY faculty supervisor of any concerns regarding a UNIVERSITY student; 

(f) establish a time to meet and discuss with UNIVERSITY students their activities, impressions, 
reflections, and suggestions for goals and areas of improvement; (g) under no circumstance 

require a UNIVERSITY student even if he/she is certified, to serve as the substitute of record 

during the student teaching experience  unless a separate agreement has been negotiated in 
writing by the SBSC and the UNIVERSITY.   

2.03.5 Students of UNIVERSITY shall not be deemed to be employees of SBSC for purposes of 

compensation, fringe benefits, worker’s compensation, unemployment compensation, minimum 

wage laws, income tax withholding, social security or any other purpose, by virtue of their 
participation in the Program. Each UNIVERSITY student is placed with SBSC to receive clinical 

field experience as a part of his or her academic curriculum; those duties performed by a 
UNIVERSITY student are not performed as an employee, but in fulfillment of these academic 

requirements and are performed under supervision. At no time during their practicum shall 
UNIVERSITY students replace or substitute for an employee of SBSC. This provision shall not 

be deemed to prohibit the employment of any such UNIVERSITY student by the SBSC under a 
separate employment agreement for separate or additional duties.  

2.03.6 SBSC shall retain the right, in its sole discretion, to request the removal of any individual 
from any area of the school premises. UNIVERSITY students shall be instructed by the 

UNIVERSITY to promptly and without protest leave an area whenever they are requested to do 
so by an authorized SBSC representative.   

2.03.7 SBSC will provide to UNIVERSITY students the policies and procedures and other 
relevant materials to allow UNIVERSITY students to function appropriately within the school.  

2.03.8 SBSC will permit UNIVERSITY students access to the library/media facilities and 

curriculum resources available to personnel. UNIVERSITY students may not remove materials 
from the school without appropriate approval.   

2.03.9 SBSC shall keep confidential and shall not disclose to any person or entity (a)  

UNIVERSITY student applications; (b) UNIVERSITY student health records or reports; and/or  

(c) any UNIVERSITY student records as defined in the Family Educational Rights and Privacy 

Act, 20 U.S.C. 1232G (FERPA), concerning any UNIVERSITY student participating in the 
education experiences unless required by law.  

UNIVERSITY may disclose information from a University student’s education record and 
personal data, as appropriate, to personnel at SBSC who have a legitimate need to know in 

accordance with FERPA.  For purposes of this agreement, UNIVERSITY hereby designates 
SBSC as a school official with a legitimate education interest in education records of the 
participating University student. 

2.03.10 UNIVERSITY students shall not be considered employees or agents of SBSC.  

  

2.04  Notice. When any of the parties desire to give notice to the other, such notice 
must be in writing, sent by U.S. Mail, postage prepaid, addressed to the party for whom it is 

intended at the place last specified; the place for giving notice shall remain such until it is 
changed by written notice in compliance with the provisions of this paragraph. For the present, 
the Parties designate the following as the respective places for giving notice:  
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  To SBSC:    School Board of Sarasota County, Florida 

Attention: Director, Curriculum and Instruction – High School 

        1960 Landings Blvd.  

  

  

      Sarasota, FL  34231  

  To UNIVERSITY:   University of West Florida 

11000 University Pkwy. 

Pensacola, FL 32514 

  

    With a Copy to: Holly James, Assistant Director of Clinical Placement, Bldg. 85,  

Rm. 167 

  

  

2.05  Background Screening:  UNIVERSITY does not intend for its employees to be 

present on school grounds as a part of this Student Intern Agreement. If a UNIVERSITY 

employee is permitted access to school grounds, UNIVERSITY agrees to comply with all 

requirements of Sections 1012.32 and 1012.465, Florida Statues, and all of its personnel who (1) 

are to be permitted access to school grounds when District students are present, (2) will have 

direct contact with District students, or (3) have access or control of school funds, will 

successfully complete the required background screening. This background screening will be 

conducted by SBSC in advance of UNIVERSITY or its personnel providing any services under 

the conditions described in the previous sentence. UNIVERSITY, or its students participating in 

the program, shall bear the cost of acquiring the background screening required by Section 

1012.32, Florida Statutes, and any fee imposed by the Florida Department of Law Enforcement 

to maintain the fingerprints provided with respect to UNIVERSITY and its personnel. The 

parties agree that the failure of UNIVERSITY to perform any of the duties described in this 

section shall constitute a material breach of the Agreement entitling SBSC to terminate 

immediately with no further responsibilities or duties to perform under this Agreement.  

  

2.06   Liability. Each Party assumes any and all risks of personal injury and property 

damage attributable to the negligent acts or omissions of their respective officers, employees, 

servants, and agents thereof while acting within the scope of their employment. The 

UNIVERSITY and SBSC further agree that nothing contained herein shall be construed or 

interpreted as (1) denying to either Party any remedy or defense available to such Party under the 

laws of the State of Florida; and (2) the consent of the UNIVERSITY or the State of Florida or 

its officers, employees, servants, agents and agencies to be sued.   

 

2.07    Insurance.  

 

A. The UNIVERSITY, as a public body corporate, participates in the State of 

Florida’s Risk Management Trust Fund for purposes of general liability, workers’ 

compensation, and employer’s liability insurance coverage, with said coverage being 

applicable to UNIVERSITY’S officers, employees, servants, and agents while acting 

within the scope of their employment or agency. Students are not officers, employees, 
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servants or agents of the UNIVERSITY and are not covered under the UNIVERSITY’S 

insurance.  

 

B. SBSC is self-insured pursuant to Florida law. 

  

ARTICLE 3 – GENERAL CONDITIONS  
  

3.01  No Waiver of Sovereign Immunity. Nothing herein is intended to serve as a 

waiver of sovereign immunity by any agency or political subdivision to which sovereign 

immunity may be applicable or of any rights or limits to liability existing under Section 768.28, 
Florida Statutes. This section shall survive the termination of all performance or obligations 

under this Agreement and shall be fully binding until such time as any proceeding brought on 
account of this Agreement is barred by any applicable statute of limitations.  

  

3.02  No Third Party Beneficiaries. The parties expressly acknowledge that it is not 
their intent to create or confer any rights or obligations in or upon any third person or entity 

under this Agreement. None of the parties intend to directly or substantially benefit a third party 
by this Agreement. The parties agree that there are no third party beneficiaries to this Agreement 

and that no third party shall be entitled to assert a claim against any of the parties based upon this 
Agreement. Nothing herein shall be construed as consent by an agency or political subdivision of 
the State of Florida to be sued by third parties in any matter arising out of any contract.  

  
3.03  Independent Contractor. The parties to this agreement shall at all times be 

acting in the capacity of independent contractors and not as an officer, employee or agent of one 
another. Neither party or its respective agents, employees, subcontractors or assignees shall 

represent to others that it has the authority to bind the other party unless specifically authorized 

in writing to do so. No right to SBSC retirement, leave benefits or any other benefits of SBSC 
employees shall exist as a result of the performance of any duties or responsibilities under this 

Agreement. SBSC shall not be responsible for social security, withholding taxes, and 
contributions to unemployment compensation funds or insurance for the other party or the other 
party’s officers, employees, agents, subcontractors or assignees.   

  
3.04  Equal Opportunity Provision. The parties agree that no person shall be 

subjected to discrimination because of age, race, color, disability, gender identity, gender 
expression, marital status, national origin, religion, sex or sexual orientation in the performance 
of the parties’ respective duties, responsibilities and obligations under this Agreement.  

  
3.05  Termination. This Agreement may be cancelled with or without cause by either 

party during its term upon thirty (30) days written notice. Any UNIVERSITY student teacher or 
social worker will be permitted to complete his or her student assignment unless the particular 
student teacher or social worker is removed pursuant to paragraph 2.03.6 of this Agreement.  

  
3.06  [THIS SECTION INTENTIONALLY DELETED.] 

  

3.07     Public Records. 
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IF UNIVERSITY HAS QUESTIONS REGARDING THE 

APPLICATION OF CHAPTER 119, FLORIDA STATUTES TO ITS 

DUTY TO PROVIDE PUBLIC RECORDS RELATING TO THIS 

CONTRACT, CONTACT THE CUSTODIAN OF PUBLIC RECORDS 

AT 941-927-4009, publicrecordrequest@sarasotacountyschools.net, 

THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA, 1960 

LANDINGS BLVD., SARASOTA, FL 34231. 
  

3.08  Student Records: UNIVERSITY does not intend to have access to or possession 
of SBSC student records. However, should UNIVERSITY employees gain access to or 

possession of said records and notwithstanding any provisions to the contrary within this 
Agreement any party contracting with SBSC under this Agreement shall fully comply with the 

requirements of Section 1002.22, Florida Statutes, or any other state or federal law or regulation 
regarding the confidentiality of student information and records.   

  

3.09  Compliance with Laws. Each party shall comply with all applicable federal and 
state laws, codes, rules and regulations in performing its duties, responsibilities and obligations 
pursuant to this Agreement.   

  
3.10  [THIS SECTION INTENTIONALLY DELETED.]  

  

3.11  Governing Law and Venue.  This Agreement shall be interpreted and construed 
in accordance with and governed by the laws of the State of Florida. The sole and exclusive 

jurisdiction for controversies or legal problems arising out of this Agreement and any action 
involving the enforcement or interpretation of any rights hereunder shall be in the State courts of 
the Twelfth Judicial Circuit of Sarasota County, Florida.  

  
3.12  Entirety of Agreement. This document incorporates and includes all prior 

negotiations, correspondence, conversations, agreements and understandings applicable to the 
matters contained herein and the parties agree that there are no commitments, agreements or 

understandings concerning the subject matter of this Agreement that are not contained in this 
document. Accordingly, the parties agree that no deviation from the terms hereof shall be 
predicated upon any prior representations or agreements, whether oral or written.  

  
3.13  Binding Effect. This Agreement shall be binding upon and inure to the benefit of 

the parties hereto and their respective successors and assigns.   

  
3.14  Assignment. Neither this Agreement nor any interest herein may be assigned, 

transferred or encumbered by any party without the prior written consent of the other party. 
There shall be no partial assignments of this Agreement including, without limitation, the partial 
assignment of any right to receive payments from SBSC.  

  
3.15  Captions. The captions, section designations, section numbers, article numbers, 

titles and headings appearing in the Agreement are inserted only as a matter of convenience, 
have no substantive meaning, and in no way define, limit, construe or describe the scope or 
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intent of such articles or sections of this Agreement, nor in any way effect this Agreement and 
shall not be construed to create a conflict with the provisions of this Agreement.   

  
3.16  Severability. In the event that any one or more of the sections paragraphs, 

sentences, clauses or provisions contained in this Agreement is held by a court of competent 

jurisdiction to be invalid, illegal, unlawful, unenforceable or void in any respect, such shall not 
affect the remaining portions of this Agreement and the same shall remain in full force and effect 

as if such invalid, illegal, unlawful, unenforceable or void sections, paragraphs, sentences clauses 
or provisions had never been included herein.  

  

3.17  Preparation of Agreement. The parties acknowledge that they have sought and 
obtained whatever competent advice and counsel as was necessary for them to form a full and 

complete understanding of all rights and obligations herein and that the preparation of this 
Agreement has been their joint effort. The language agreed to herein expresses their mutual 

intent and the resulting document shall not, solely as a matter of judicial construction, be 
construed more severely against one of the parties than the other.   

  

3.18  Amendments. No modification, amendment, or alteration in the terms or 
conditions contained herein shall be effective unless contained in a written document prepared 
with the same or similar formality as this Agreement and executed by each party hereto.   

  
3.19  Waiver. The parties agree that each requirement, duty and obligation set forth 

herein is substantial and important to the formation of this Agreement and, therefore, is a 
material term hereof. Any party’s failure to enforce any provision of this Agreement shall not be 

deemed a wavier of such provision or modification of this Agreement unless the waiver is in 
writing and signed by the party waiving such provision. A written waiver shall only be effective 

as to the specific instance for which it is obtained and shall not be deemed a continuing or future 
waiver.   

  

3.20  Force Majeure. Neither party shall be obligated to perform any duty, 

requirement or obligation under this Agreement if such performance is prevented by fire, 
hurricane, earthquake, explosion wars, sabotage, accident, flood, acts of God, strikes, or other 

labor disputes, riot or civil commotions or by reason of any other matter or condition beyond the 
control of either party, and which cannot be overcome by reasonable diligence and without 

unusual expense (“Force Majeure”). In no event shall a lack of funds on the part of either party 
be deemed Force Majeure.  

  

  

3.21  Survival. All representations and warranties made herein regarding obligations to 
maintain and allow inspections and audit of records and property, obligations to maintain the 

confidentiality of records, reporting requirements, and obligations to return public funds shall 
survive the termination of this Agreement.  

  

3.22  Authority.  Each person signing this Agreement on behalf of either party 
individually warrants that he or she has full legal power to execute this Agreement on behalf of 

the party for whom he or she is signing, and to bind and obligate such party with respect to all 
provisions contained in this Agreement.  
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IN WITNESS WHEREOF, the Parties hereto have made and executed this Agreement 
on the date first above written.  

  
 

THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA  

  
By:_____________________________________________  

        ________________________________, Chair       

  
 

Approved as to Form and Legal Content 

by Shumaker, Loop & Kendrick, LLP 

Attorneys for The School Board 

of Sarasota County, Florida 

Signed: MRM 

Date:   August 29, 2024         

 
UNIVERSITY  

  
UNIVERSITY OF WEST FLORIDA 

 

By:____________________________________  

 

Printed name:____________________________  
 

Its:_____________________________________   

 

 

 



September 17, 2024 Board Meeting

Agenda Item 9.

Title

APPROVAL OF THE CONTRACT AGREEMENT BETWEEN POSITIVE BEHAVIOR SUPPORT CORP. AND THE SCHOOL BOARD OF 

SARASOTA COUNTY, FLORIDA

Description

Positive Behavior Support Corp. is an agency committed to the principles of Positive Behavior Support (an approach based on 

principles of applied behavior analysis - ABA) with staff that are highly qualified and certified as Board Certified Behavior Analyst 

(BCBA) and Registered Behavior Technician (RBT). A short-term contract has been approved by the cabinet level for a contract 

with a Board-Certified Behavior Analyst (BCBA) and Registered Behavior Techs (RBT) to support with intensive behavior needs 

across the district to support the vacancies for district needs from 8/12/24 through 10/3/24. The level of expertise supports with 

the development and implementation of Functional Behavior Assessments (FBA) and Behavior Intervention Plans (BIP), in 

addition to training, guiding and coaching teams with the fidelity of the implementation of the interventions.

Gap Analysis

The positions have had consistent 2-year vacancies for the 3 positions.

The Positive Behavior Supports Corp (PBS) Contracted Rates are the following:

• BCBA– $80/hour

• RBT- $40/hour

Financial Yearly Amount:

Current Job Vacancies with Benefits equals the amount of: $215,975 

The cost of 35 hours/week for the 3 positions at contracted rate: $208,320

Gap Analysis:

This is a cost savings of $7,655. In addition, the specialized service providers can receive reimbursement for the district through 

the Medicaid billing platform for services rendered.

Previous Outcomes

ESE Program Specialist, Board Certified Behavior Analyst preferred, and behavior technician (SSP7) positions have been 

consistently difficult to recruit and retain with highly qualified candidates to support intensive behaviors at schools from the 

district level. These positions continue to remain vacant.   

A short-term contract was initiated starting August 12, 2024, through October 3, 2024 for $44,800 to support the vacancy needs. 

Expected Outcomes

The ESE Program Specialist, BCBA preferred, and 2 district behavior technician positions will be filled with consistent contracted 

staff that are highly qualified from the Positive Behavior Supports Corps. The ESE Program Specialist, BCBA preferred will be 

contracted with a BCBA and the behavior technicians will be contracted with Registered Behavior Technicians. The highly skilled 

staff will provide needed support for schools and students for intensive behavior interventions.

Strategic Plan Goal

Pillar 1 - Every Student Achieves

Priority 3 - Embrace Strong Instruction



Pillar 2 - Every Student Supported

Priority 1 - Design Strong Student Supports

Priority 2 - Respond to Student Needs

Priority 4 - Build Student-Centered Relationships

Recommendation

That the contract agreement between Positive Behavior Supports Corp. and the School Board of Sarasota County, Florida be 

approved as presented. 

Contact Information

HEATHER WASSERMAN  heather.wasserman@sarasotacountyschools.net

KIRK HUTCHINSON   kirk.hutchinson@sarasotacountyschools.net

RACHAEL O'DEA    rachael.o'dea@sarasotacountyschools.net

Financial Impact

Not to exceed:  $170,000.00

Funding Source:  General Fund

ATTACHMENTS:

Description Upload Date Type

Positive Behavior 9/4/2024 Cover Memo























September 17, 2024 Board Meeting

Agenda Item 10.

Title

APPROVAL OF THE AMENDED AGREEMENT BETWEEN THE SCHOOLHOUSE LINK/ SAFE CHILDREN COALITION AND THE SCHOOL 

BOARD OF SARASOTA COUNTY, FL TO SUPPORT HOMELESS EDUCATION SERVICES FOR HOMELESS CHILDREN AND YOUTH

Description

The Interagency Agreement delineates the relationship and responsibilities shared between the Schoolhouse Link / Safe Children 

Coalition and the School Board of Sarasota County, Florida to provide services for homeless children and youth and families 

throughout Sarasota County. This agreement been amended to include an increase of $39,600 to address needs for our homeless 

students including preparing back to school supplies for serving homeless students and families, McKinney-Vento Registrar training, and case management 

of over 125 homeless families and 20 unaccompanied homeless youth (provided by 4 FT employees).  As well as assistance with transfer of homeless students 

to post-secondary programs.

Gap Analysis

The increase to the Safe Children's Coalition/School House Link contract will enable our provider renumeration to our homeless 

children and youth partner for services rendered to Sarasota County students in transition. July 1, 2024, Schoolhouse Link provide 

service to SCH students between July 1, 2024, and September 30, 2024, pending approval of the contract.  Services include 

Services include preparing back to school supplies for serving homeless students and families, McKinney-Vento Registrar training, 

and case management of over 125 homeless families and 20 unaccompanied homeless youth (provided by 4 FT employees).  As 

well as assistance with transfer of homeless students to post-secondary programs.

Previous Outcomes

The Interagency Agreement between Schoolhouse Link / Safe Children Coalition, Inc., and The School Board of Sarasota County 

has been in effect since July 1, 2010. Over 350 families are served and supported annually. This contract was Board approved on 

August 20, 2024.

Expected Outcomes

This partnership enables staff to support and serve homeless students and families to:

• enroll and attend school no matter where they live or how long they have lived there

• have access to the same public education provided to housed children

• enroll in schools and attend classes while required documentation is being gathered 

• receive free lunch

• maintain stability at the school of origin through transportation

Strategic Plan Goal

Pillar 2 - Every Student Supported

Priority 2 - Respond to Student Needs

Recommendation

That the Interagency Agreement between Schoolhouse Link / Safe Children Coalition and the School Board of Sarasota County, be 

approved as amended.

Contact Information

DEBRA GIACOLONE   debra.giacolone@sarasotacountyschools.net

KIRK HUTCHINSON   kirk.hutchinson@sarasotacountyschools.net

RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net



Financial Impact

Increase of $39,600 from $118,000 to $157,600

Funding Source:  Federal Grant - Title IX (ARP)

ATTACHMENTS:

Description Upload Date Type

SCC Title IX Homeless Student Contract $157,600 9/4/2024 Cover Memo



THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA 
FINANCIAL SERVICES 

1960 LANDINGS BOULEVARD, SARASOTA, FL 34231 
PHONE (941) 927-9000  FAX (941) 927-4017 

 

CONTRACT FOR SERVICES BY INDEPENDENT CONTRACTORS 
(See page 2 for important information and required acknowledgements) 

 

Instructions:  This contract must be signed and approved by all parties before the services may commence. If the independent contractor is to receive 
payment for travel, the payment cannot exceed the travel allowances permitted under Florida Statute 112.061. This contract must be approved by the 
School Board of Sarasota County, if it is in the amount of $50,000 or greater and by the Superintendent’s Cabinet if the independent contractor will 
receive aggregate payments in the amount of $10,000 or greater for the fiscal year. The dividing of contracts in order to circumvent any dollar value 
threshold will result in notification to the School Board. 
 
Independent Contractor Name (Print)              
 
Address                 
 
City           State      Zip    
 
Last 4 Digits of SSN  XXX-XX-    and/or Federal Identification No.         

 
Contact Person         Contact Phone        

 

DESCRIPTION 
 

SERVICES RENDERED The School Board of Sarasota County, Florida, hereinafter called the School Board, and the above-named Independent 
Contractor, agree as follows: 
The School Board shall pay the Independent Contractor for the following services         
 
                
 
                
 
To be performed during the following time period              
 
Payment shall be made (with submission of an approved invoice to the District) as follows          
 
                
 
FINGERPRINTING Do the duties associated with this contract involve direct contact with students, access to school grounds when students are 
present, or access to District funds?      Yes      No  If Yes, you must report to the School Safety and Security office for fingerprinting at your expense. 
 
Every Contractor must register with and use the U.S. Department of Homeland Security’s E-Verify system to verify the work authorization status of all 
employees hired during the term of this Agreement and must, upon request, provide evidence of compliance with this provision.  Subcontractors shall 
provide Contractor with an affidavit stating the Subcontractor does not employ, contract with, or subcontract with an unauthorized alien.  See Section 
448.095, Florida Statutes, for all requirements. 
 
I have read the second page of this document and initialed the required acknowledgements. I certify that I am not an employee of the School Board of 
Sarasota County, Florida, and that I will perform the duties as indicated above. I shall provide evidence of the services performed to the requesting cost 
center head. I agree to release and hold the School Board of Sarasota County, Florida, and/or its employees, agents and volunteers harmless from and 
against all claims, judgments, costs, or other expenses arising out of bodily injuries or property damage resulting from my performance of the 
services specified in this contract. The State of Florida and its political subdivisions are governed by Florida Statute 768.28. This contract may be 
terminated without cause by either party on twenty (20) days written notice with neither party owing the other any further payment or 
performance. 
 
            
Independent Contractor Signature of Acceptance    Date 
 
                    
Cost Center Head Name (Print)     Cost Center Head Signature of Acceptance    Date 
 
                
Cost Strip(s) and Amount(s) 

An IRS Form 1099 will be issued for all transactions covered by Federal regulation. 
 

ADDITIONAL APPROVALS 
 

If the independent contractor will receive aggregate payments in the amount of $10,000 or greater for the fiscal year indicate: 
 
Executive Director Name           Cabinet Approval Date     
 
If total amount of this contract is $50,000 or over, indicate: 
 
School Board Approval Date          Agenda Item No.      
 

Distribution: Original – Independent Contractor        Electronic Copy Attached to Contract in Financial System 
 

RET:  Master, 5FY aft completion/termination, GS1-SL 65 053-97-FIN 
 Dupl., OSA Rev. 1-13-2021 

Page 1 of 2 
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CONTRACT FOR SERVICES BY INDEPENDENT CONTRACTORS 
 

DEFINITION OF INDEPENDENT CONTRACTOR 
 

An individual who is not subject to the control and direction of the employer for whom work is being performed, with respect not only to what shall be 
done but to how it shall be done.  If the employer has the right to exert such control, an employee-employer relationship exists and the person is an 
employee and not an independent contractor.  The following factors are guidelines to aid in determining whether an individual is an employee or an 
independent contractor. 
 

An independent contractor hires, supervises, and pays assistants under a contract that requires him/her to provide materials and labor and to be 
responsible only for the result. 
 

An independent contractor is the master of his/her own time and works on his/her own schedule. An independent contractor can work when and for 
whom he/she chooses. 
 

An independent contractor is paid periodically (usually a percent of the total payment) by the job or on a straight commission. An independent contractor 
usually provides his/her own tools, materials, etc. 
 

An independent contractor has a significant investment in the facilities he/she uses in performing services for someone else. 
 

An independent contractor can make a profit or suffer loss.   Profit or loss implies the use of capital by the individual in an independent business 
of his/her own. 
 

An independent contractor provides his/her services to two or more unrelated persons or firms at the same time. 
 

An independent contractor makes his/her services available to the general public.  This can be done in a number of ways.  Having his/her own office 
and assistants, hanging out a "shingle”, holding business licenses, having listings in business directories and telephone directories, and advertising in 
newspapers, trade journals, etc. 
 

An independent contractor cannot be terminated so long as he/she produces a result that meets the specifications of the contract.  An independent 
contractor can be terminated but usually he/she will be entitled to damages or expenses incurred, lost profit, etc. 
 

An independent contractor usually agrees to a complete a specific job and is responsible for its satisfactory completion, or is legally obligated to make 
good upon failure to complete it. 
 

I have read the above and certify that I meet the definition of an independent contractor.       
        Initial Here 

SPECIAL PROVISIONS OF FLORIDA STATUTE 119.0701 
 

Independent Contractor shall comply with Florida’s Public Records Law including: 
 

Keeping and maintaining public records required by the School Board to perform the service;  
 

Forwarding all requests for public records relating to the contract for services directly to the School Board, and upon request, providing the School Board 
with a copy of the requested records or allowing the records to be inspected or copied within a reasonable time at a cost that does not exceed the cost 
provided for in Chapter 119, Florida Statutes or as otherwise provided in law;  
 

Ensuring that public records that are exempt or confidential and exempt from public records disclosure requirements are not disclosed except as authorized 
by law for the duration of the contract and 
 

Meeting all requirements for retaining public records and transfer, at no cost, to the School Board all public records in possession of the Independent 
Contractor upon termination of the Agreement and destroy any duplicate public records that are exempt or confidential and exempt for public records 
disclosure requirements. All records stored electronically must be provided to the School Board in a format that is compatible with the information 
technology systems of the School Board. 
 

For questions regarding the independent contractor’s duty to provide public 
records relating to this contract or the application of Chapter 119 Florida Statutes 
contact The School Board of Sarasota County, Florida at (941) 927-4009; 
publicrecordrequest@sarasotacountyschools.net; or 1960 Landings Blvd., 
Sarasota, FL 34231. 
 

I have read the above and agree to comply with the special provisions of Florida Statute 119.0701.      
        Initial Here 

SPECIAL PROVISIONS FOR FEDERAL GRANT AGREEMENTS 
 

The vendor and its principals are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from 
participation in federally funded transactions. 
 

The  sub  recipient  is  knowledgeable  of  and  operating  in  accord  with  applicable  laws  and  regulations  of  both  the  Federal  and  State governments. 
Appropriate audits (meeting the requirements of the single audit act) will be undertaken by the sub recipient at their cost and copies provided for the 
district and the auditor general of the State of Florida. 
 

Any irregularities reported or uncovered by this review process will be corrected in such a way as to hold the district harmless and maintain the 
appropriate financial integrity of the district. 
 

All contracts in excess of $10,000 can be terminated for cause and convenience by the district. 
 

Retention by the sub recipient of all records relative to the services rendered by the sub recipient, and access to such records by the district or its 
designee for a period of three years after final payments and all other pending matters are closed. 
 

I have read the above and agree to comply with the special provisions for federal grant agreements.      
        Initial Here 

 

RET:  Master, 5FY aft completion/termination, GS1-SL 65 053-97-FIN 
 Dupl., OSA Rev. 1-13-2021 
  Page 2 of 2 
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September 17, 2024 Board Meeting

Agenda Item 11.

Title

APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM VENDORS UNDER CONTRACT WITH A LEAD AGENCY THAT 

UTILIZED A COMPETITIVE PROCESS FOR FLOORING MATERIALS, WITH RELATED SUPPPLIES AND SERVICES

Description

The Purchasing Department has researched and reviewed the competitive solicitations that are available for these purchases and 

has determined that the use of the attached contracts for the purpose cited presents the best value and/or is in the best interest 

of the School Board.

Gap Analysis

Flooring - carpet, LVT, tile, rubber, etc., is budgeted on a 10-year life-cycle.  Replacement is needed to ensure a healthy, safe 

environment is provided for students and staff.

Previous Outcomes

Facilities visited several factories, listened to many presentations, in order to select the best product for our schools. We have 

been using the selected product for 15 plus years and are pleased with the results.

Expected Outcomes

We will provide a long lasting and easy to maintain product that will be installed yearly throughout the district.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure

Recommendation

That the cooperative contracts awarded to Shaw Industries, Inc., and Tarkett USA Inc., for the anticipated purchase of materials 

and/or services be approved as presented.

Contact Information

JODY DUMAS  jody.dumas@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact

Not to exceed:  $4,000,000.00

Funding Source:  Capital and Operating Funds



ATTACHMENTS:

Description Upload Date Type

9.17.24Cooperative - Tarkett & Shaw REC 9/3/2024 Cover Memo



September 17, 2024 

SarasotaCountySchools.net 

MEMORANDUM 

TO:   

FROM:   

TITLE: 

Members of the School Board
Terrence Connor, Superintendent 
Bonnie Penner, Assistant Superintendent Chief Financial Officer 

Tracy Brizendine, Director of Materials Management 

APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM 
VENDORS UNDER CONTRACT WITH A LEAD AGENCY THAT 
UTILIZED A COMPETITIVE PROCESS FOR FLOORING 
MATERIALS, WITH RELATED SUPPPLIES AND SERVICES 

DESCRIPTION: The Purchasing Department has researched and reviewed the competitive 
solicitations that are available for these purchases and has determined that the use of the attached 
contracts for the purpose cited presents the best value and/or is in the best interest of the School 
Board. 

GAP ANALYSIS:  Flooring - carpet, LVT, tile, rubber, etc., is budgeted on a 10-year life-cycle.  
Replacement is needed to ensure a healthy, safe environment is provided for students and staff. 

PREVIOUS OUTCOMES:  Facilities visited several factories, listened to many presentations, in 
order to select the best product for our schools. We have been using the selected product for 15 
plus years and our pleased with the results. 

EXPECTED OUTCOMES:  We will provide a long lasting and easy to maintain product that will 
be installed yearly throughout the district. 

STRATEGIC PLAN GOAL:  Pillar 4:  Every School Equipped 
Priority 2:  Create High Quality Infrastructure 

CONTACT:  Jody Dumas  jody.dumas@sarasotacountyschools.net 
Michael Kemp   michael.kemp@sarasotacountyschools.net 

FINANCIAL IMPACT:  Not to exceed:  $4,000,000.00 
The funds for these purchases are contained in the budget allocated to the Facilities Department. 
Funding Source:  Capital and Operating Funds 

RECOMMENDED MOTION:  That the cooperative contracts awarded to Shaw Industries, Inc., 
and Tarkett USA Inc., for the anticipated purchase of materials and/or services be approved as 
presented.

Materials Management 
Purchasing Department 
101 Old Venice Road, Osprey, FL  34229 
Phone 941-486-2183 ▪ Fax 941-486-2188 
SarasotaCountySchools.net 



PURCHASE OF GOODS OR SERVICES THROUGH STATE CONTRACT OR COOPERATIVE PURCHASE

DEPARTMENT NAME OF OTHER ENTITIES BIDS REASON AWARDED VENDORS NOT TO EXCEED 
AMOUNT

Construction/
Facilities Services

State of Florida Alternate Contract 
sourced through Sourcewell, a State of 
Minnesota local government RFP for 
Flooring Materials, with Related Supplies 
and Services

For purchases of  floor covering and installation 
services

Shaw Industries, Inc.
Tarkett USA, Inc. $4,000,000.00



September 17, 2024 Board Meeting

Agenda Item 12.

Title

APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM VENDORS UNDER COOPERATIVE CONTRACT WITH A LEAD 

AGENCY THAT UTILIZED A COMPETITIVE PROCESS FOR FOOD SERVICE EQUIPMENT, PARTS, INSTALLATION, AND SUPPLIES

Description

The Purchasing Department has researched and reviewed the competitive solicitations that are available for these purchases and 

has determined that the use of the attached contracts for the purpose cited presents the best value and/or is in the best interest 

of the School Board.

Gap Analysis

Parts Town and Strategic Equipment provides industry standard, high quality equipment from multiple manufacturers currently 

used in restaurants, hotels, and commercial kitchens.

Previous Outcomes

In 2023-2024 we purchased kitchen equipment for CTE Culinary kitchens at Sarasota High School and Suncoast Technical College 

(Sarasota).  

Expected Outcomes

Students in CTE Culinary programs will gain hands-on experiences and training on industry standard equipment, appliances, and 

tools used in today’s current hospitality industry. In 2024-2025 we plan to update equipment in the CTE Culinary kitchens at 

Venice High School and Suncoast Technical College (North Port).   

Strategic Plan Goal

Pillar 1 - Every Student Achieves

Priority 4 - Equip Students for Life

Recommendation

That the cooperative contracts awarded to Strategic Equipment and Parts Town, for the anticipated purchase of materials and/or 

services be approved as presented.

Contact Information

TRIPP JENNINGS, tripp.jennings@sarasotacountyschools.net

RON DIPILLO, ron.dipillo@sarasotacountyschools.net

RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact



Not to exceed:  $150,000.00

Funding Source:  Capital funds

ATTACHMENTS:

Description Upload Date Type

9.17.24Cooperative - Sysco REC 8/28/2024 Cover Memo



     September 17, 2024 
 

SarasotaCountySchools.net 

 
MEMORANDUM 

 
TO:    Members of the School Board                                  
 Terrence Connor, Superintendent 
 Bonnie Penner, Assistant Superintendent Chief Financial Officer 
 
FROM:    Tracy Brizendine, Director of Materials Management 
 
TITLE:  APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM 

VENDORS UNDER CONTRACT WITH A LEAD AGENCY THAT 
UTILIZED A COMPETITIVE PROCESS FOR FOOD PRODUCTS FOR 
CULINARY PROGRAMS 

 
DESCRIPTION: The Purchasing Department has researched and reviewed the competitive 
solicitations that are available for these purchases and has determined that the use of the attached 
contracts for the purpose cited presents the best value and/or is in the best interest of the School 
Board. 
 
GAP ANALYSIS:  Sysco provides fresh, safely transported food products with competitive 
pricing and flexible delivery options. 
 
PREVIOUS OUTCOMES:  In 2023-2024 we purchased food for CTE Culinary programs through 
other vendors. Through price comparisons, we see that Sysco can often provide a quality product 
with convenient delivery at a competitive or better price. 
 
EXPECTED OUTCOMES:  Students in CTE Culinary programs will gain hands-on experiences 
and training on industry standard equipment, appliances, and tools with quality food used in 
today’s current hospitality industry. 
 
STRATEGIC PLAN GOAL:  Pillar 1: Every Student Achieves, Priority 4: Equip Students for Life 
 
CONTACT:  Tripp Jennings, tripp.jennings@sarasotacountyschools.net 
Ron DiPillo, ron.dipillo@sarasotacountyschools.net 
 
FINANCIAL IMPACT:  Not to exceed:  $100,000.00 
The funds for these purchases are contained in the budget allocated to the appropriate schools and 
departments. Funding Source:  CAPE Industry Certification bonus FTE funds 
 
RECOMMENDED MOTION:  That the cooperative contracts awarded to SYSCO and SYSCO 
Food SVC W Coast FLA Inc for the anticipated purchase of materials and/or services be approved 
as presented. 

 

 
 
Materials Management  
Purchasing Department 
101 Old Venice Road, Osprey, FL  34229 
Phone 941-486-2183 ▪ Fax 941-486-2188 
SarasotaCountySchools.net 



PURCHASE OF GOODS OR SERVICES THROUGH COOPERATIVE CONTRACTING

DEPARTMENT NAME OF OTHER ENTITIES BIDS REASON AWARDED VENDORS

NOT TO 
EXCEED 
AMOUNT

Schools & Depts Per Sourcewell Contract for Food 
Products 

To purchase food for instructional use in our 
Career & Technical Education (CTE) Culinary Arts 
kitchens and labs. 

SYSCO
SYSCO Food SVC W Coast FLA INC $100,000.00



September 17, 2024 Board Meeting

Agenda Item 13.

Title

APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM VENDORS UNDER CONTRACT WITH A LEAD AGENCY THAT 

UTILIZED A COMPETITIVE PROCESS FOR FOOD PRODUCTS FOR CULINARY PROGRAMS

Description

The Purchasing Department has researched and reviewed the competitive solicitations that are available for these purchases and 

has determined that the use of the attached contracts for the purpose cited presents the best value and/or is in the best interest 

of the School Board.

Gap Analysis

Sysco provides fresh, safely transported food products with competitive pricing and flexible delivery options.

Previous Outcomes

In 2023-2024 we purchased food for CTE Culinary programs through other vendors. Through price comparisons, we see that 

Sysco can often provide a quality product with convenient delivery at a competitive or better price.

Expected Outcomes

Students in CTE Culinary programs will gain hands-on experiences and training on industry standard equipment, appliances, and 

tools with quality food used in today’s current hospitality industry.

Strategic Plan Goal

Pillar 1 - Every Student Achieves

Priority 4 - Equip Students for Life

Recommendation

That the cooperative contracts awarded to SYSCO and SYSCO Food SVC W Coast FLA Inc for the anticipated purchase of materials 

and/or services be approved as presented.

Contact Information

TRIPP JENNINGS  tripp.jennings@sarasotacountyschools.net

RON DIPILLO   ron.dipillo@sarasotacountyschools.net

RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact

Not to exceed:  $100,000.00

Funding Source:  General Fund - CAPE Industry Certification bonus FTE funds

ATTACHMENTS:

Description Upload Date Type



9.17.24Cooperative - Sysco REC 8/28/2024 Cover Memo



     September 17, 2024 
 

SarasotaCountySchools.net 

 
MEMORANDUM 

 
TO:    Members of the School Board                                  
 Terrence Connor, Superintendent 
 Bonnie Penner, Assistant Superintendent Chief Financial Officer 
 
FROM:    Tracy Brizendine, Director of Materials Management 
 
TITLE:  APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM 

VENDORS UNDER CONTRACT WITH A LEAD AGENCY THAT 
UTILIZED A COMPETITIVE PROCESS FOR FOOD PRODUCTS FOR 
CULINARY PROGRAMS 

 
DESCRIPTION: The Purchasing Department has researched and reviewed the competitive 
solicitations that are available for these purchases and has determined that the use of the attached 
contracts for the purpose cited presents the best value and/or is in the best interest of the School 
Board. 
 
GAP ANALYSIS:  Sysco provides fresh, safely transported food products with competitive 
pricing and flexible delivery options. 
 
PREVIOUS OUTCOMES:  In 2023-2024 we purchased food for CTE Culinary programs through 
other vendors. Through price comparisons, we see that Sysco can often provide a quality product 
with convenient delivery at a competitive or better price. 
 
EXPECTED OUTCOMES:  Students in CTE Culinary programs will gain hands-on experiences 
and training on industry standard equipment, appliances, and tools with quality food used in 
today’s current hospitality industry. 
 
STRATEGIC PLAN GOAL:  Pillar 1: Every Student Achieves, Priority 4: Equip Students for Life 
 
CONTACT:  Tripp Jennings, tripp.jennings@sarasotacountyschools.net 
Ron DiPillo, ron.dipillo@sarasotacountyschools.net 
 
FINANCIAL IMPACT:  Not to exceed:  $100,000.00 
The funds for these purchases are contained in the budget allocated to the appropriate schools and 
departments. Funding Source:  CAPE Industry Certification bonus FTE funds 
 
RECOMMENDED MOTION:  That the cooperative contracts awarded to SYSCO and SYSCO 
Food SVC W Coast FLA Inc for the anticipated purchase of materials and/or services be approved 
as presented. 

 

 
 
Materials Management  
Purchasing Department 
101 Old Venice Road, Osprey, FL  34229 
Phone 941-486-2183 ▪ Fax 941-486-2188 
SarasotaCountySchools.net 



PURCHASE OF GOODS OR SERVICES THROUGH COOPERATIVE CONTRACTING

DEPARTMENT NAME OF OTHER ENTITIES BIDS REASON AWARDED VENDORS

NOT TO 
EXCEED 
AMOUNT

Schools & Depts Per Sourcewell Contract for Food 
Products 

To purchase food for instructional use in our 
Career & Technical Education (CTE) Culinary Arts 
kitchens and labs. 

Sysco Corp. $100,000.00



September 17, 2024 Board Meeting

Agenda Item 14.

Title

APPROVAL TO INCREASE PURCHASING LIMIT FOR THE ANTICIPATED PURCHASE OF MATERIALS AND/OR SERVICES (PER THE 

ATTACHED LIST) FROM VENDORS UNDER CONTRACT WITH A COOPERATIVE WITH A LEAD AGENCY THAT UTILIZED A COMPETITIVE 

PROCESS FOR HVAC EQUIPMENT, INSTALLATION, SERVICES AND RELATED PRODUCTS

Description

The Purchasing Department has researched and reviewed the competitive solicitations that are available for these purchases and 

has determined that the use of the attached contracts for the purpose cited presents the best value and/or is in the best interest 

of the School Board.

Gap Analysis

This bid allows the district to purchase equipment and services directly from the manufacturer of the equipment.  

Previous Outcomes

The Board has approved previous requests of this nature.

Expected Outcomes

The Board approved the request as presented.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure

Recommendation

That the cooperative contracts awarded to Daikin Applied for the anticipated purchase of materials and/or services be approved 

as presented.

Contact Information

JODY DUMAS   jody.dumas@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact

Not to exceed:  $750,000.00

Funding Source:  Capital Funds

ATTACHMENTS:

Description Upload Date Type



9.17.24Cooperative Increase REC 9/3/2024 Cover Memo



     September 17, 2024 
 

SarasotaCountySchools.net 

 
MEMORANDUM 

 
TO:    Members of the School Board                                  
 Terrence Connor, Superintendent 
 Bonnie Penner, Assistant Superintendent Chief Financial Officer 
 
FROM:    Tracy Brizendine, Director of Materials Management 
 
TITLE:  APPROVAL TO INCREASE PURCHASING LIMIT FOR THE 

ANTICIPATED PURCHASE OF MATERIALS AND/OR SERVICES (PER 
THE ATTACHED LIST) FROM VENDORS UNDER CONTRACT WITH 
A COOPERATIVE WITH A LEAD AGENCY THAT UTILIZED A 
COMPETITIVE PROCESS FOR HVAC EQUIPMENT, INSTALLATION, 
SERVICES AND RELATED PRODUCTS 

 
DESCRIPTION: The Purchasing Department has researched and reviewed the competitive 
solicitations that are available for these purchases and has determined that the use of the attached 
contracts for the purpose cited presents the best value and/or is in the best interest of the School 
Board. 
 
GAP ANALYSIS:  This bid allows the district to purchase equipment and services directly from 
the manufacturer of the equipment.   
 
PREVIOUS OUTCOMES:  The Board has approved previous requests of this nature. 
 
EXPECTED OUTCOMES:  The Board approved the request as presented. 
 
STRATEGIC PLAN GOAL:  Pillar 4: Every School Equipped 
Priority 2:  Create High Quality Infrastructure 
 
CONTACT:  Jody Dumas, jody.dumas@sarasotacountyschools.net 
Michael Kemp, michael.kemp@sarasotacountyschools.net 
 
FINANCIAL IMPACT:  Not to exceed:  $750,000.00 
The funds for these purchases are contained in the budget allocated to the Facilities Department. 
Funding Source:  Capital Funds 
 
RECOMMENDED MOTION:  That the cooperative contracts awarded to Daikin Applied for the 
anticipated purchase of materials and/or services be approved as presented. 

 

 
 
Materials Management  
Purchasing Department 
101 Old Venice Road, Osprey, FL  34229 
Phone 941-486-2183 ▪ Fax 941-486-2188 
SarasotaCountySchools.net 



PURCHASE OF GOODS OR SERVICES THROUGH STATE CONTRACT OR COOPERATIVE PURCHASE

DEPARTMENT NAME OF OTHER ENTITIES 
BIDS

AWARDED 
VENDORS REASON FOR INCREASE

APPROVED
DOLLAR
AMOUNT

REQUESTED
INCREASE

Faciliites
Per Omnia Partners for HVAC 
Equipment, Installation, Service & 
Related Products.

Daikin Applied For HVAC equipment and repairs
Approved on 

6/4/2024
$400,000.00

$750,000.00



September 17, 2024 Board Meeting

Agenda Item 15.

Title

APPROVAL TO INCREASE PURCHASING LIMIT FOR THE ANTICIPATED PURCHASE OF MATERIALS AND/OR SERVICES (PER THE 

ATTACHED LIST) FROM VENDORS UNDER CONTRACT WITH A COOPERATIVE WITH A LEAD AGENCY THAT UTILIZED A COMPETITIVE 

PROCESS FOR HVAC PRODUCTS, INSTALLATION, LABOR BASED SOLUTIONS AND RELATED PRODUCTS AND SERVICES

Description

The Purchasing Department has researched and reviewed the competitive solicitations that are available for these purchases and 

has determined that the use of the attached contracts for the purpose cited presents the best value and/or is in the best interest 

of the School Board.

Gap Analysis

This bid allows the district to purchase equipment and services directly from the manufacturer of the equipment.  

Previous Outcomes

The Board has approved previous requests of this nature.

Expected Outcomes

That the Board approve as requested.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure

Recommendation

That the cooperative contracts awarded to Trane, Inc. for the anticipated purchase of materials and/or services be approved as 

presented.

Contact Information

JODY DUMAS   jody.dumas@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact

Not to exceed:  $2,500,000.00

Funding Source:  Capital Funds

ATTACHMENTS:



Description Upload Date Type

9.17.24Cooperative Icrease - Trane Inc REC 9/3/2024 Cover Memo



     September 17, 2024 
 

SarasotaCountySchools.net 

 
MEMORANDUM 

 
TO:    Members of the School Board                                  
 Terrence Connor, Superintendent 
 Bonnie Penner, Assistant Superintendent Chief Financial Officer 
 
FROM:    Tracy Brizendine, Director of Materials Management 
 
TITLE:  APPROVAL TO INCREASE PURCHASING LIMIT FOR THE 

ANTICIPATED PURCHASE OF MATERIALS AND/OR SERVICES (PER 
THE ATTACHED LIST) FROM VENDORS UNDER CONTRACT WITH A 
COOPERATIVE WITH A LEAD AGENCY THAT UTILIZED A 
COMPETITIVE PROCESS FOR HVAC PRODUCTS, INSTALLATION, 
LABOR BASED SOLUTIONS AND RELATED PRODUCTS AND 
SERVICES 

 
DESCRIPTION: The Purchasing Department has researched and reviewed the competitive 
solicitations that are available for these purchases and has determined that the use of the attached 
contracts for the purpose cited presents the best value and/or is in the best interest of the School 
Board. 
 
GAP ANALYSIS:  This bid allows the district to purchase equipment and services directly from 
the manufacturer of the equipment.   
 
PREVIOUS OUTCOMES:  The Board has approved previous requests of this nature. 
 
EXPECTED OUTCOMES:   That the Board approve as requested. 
 
STRATEGIC PLAN GOAL:  Pillar 4:  Every School Equipped 
Priority 2:  Create High Quality Infrastructure 
 
CONTACT:  Jody Dumas, jody.dumas@sarasotacountyschools.net 
Michael Kemp, michael.kemp@sarasotacountyschools.net 
 
FINANCIAL IMPACT:  Not to exceed:  $2,500,000.00 
The funds for these purchases are contained in the budget allocated to the Facilities Department. 
Funding Source:  Capital Funds 
 
RECOMMENDED MOTION:  That the cooperative contracts awarded to Trane, Inc. for the 
anticipated purchase of materials and/or services be approved as presented. 

 

 
 
Materials Management  
Purchasing Department 
101 Old Venice Road, Osprey, FL  34229 
Phone 941-486-2183 ▪ Fax 941-486-2188 
SarasotaCountySchools.net 



PURCHASE OF GOODS OR SERVICES THROUGH STATE CONTRACT OR COOPERATIVE PURCHASE

DEPARTMENT NAME OF OTHER ENTITIES 
BIDS

AWARDED 
VENDORS REASON FOR INCREASE

APPROVED
DOLLAR
AMOUNT

REQUESTED
INCREASE

Facilities

Omnia RFP, Lead agency Racine 
County, WI IFB  for HVAC Products, 
Installation, Labor based Solutions, 
and Related Products and Services.

Trane, Inc. For HVAC products, insallation and 
related products and services.

Approved on 
6/4/2024

$500,000.00
$2,500,000.00



September 17, 2024 Board Meeting

Agenda Item 16.

Title

APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM VENDORS UNDER CONTRACT WITH A FEDERAL, STATE, OR 

MUNICIPAL GOVERNMENT, OR A COOPERATIVE WITH A LEAD AGENCY THAT UTILIZED A COMPETITIVE PROCESS FOR 

CONTRACTED SERVICES/STAFFING FOR EXCEPTIONAL STUDENT EDUCATION & STUDENT SERVICES

Description

The Purchasing Department has researched and reviewed the competitive solicitations that are available for these purchases and 

has determined that the use of the attached contracts for the purpose cited presents the best value and/or is in the best interest 

of the School Board.

Gap Analysis

AB Staffing will be able to assist the District with temporary staffing for positions that have been vacant since May 2024. 

Currently there are 13 positions unfilled. 1- School Psychologist, 3-Elementary School Counselor, 3-High School Counselors, 1- 

Registered Nurse, 4- Licensed Practical Nurses, and 1-Cerified Nursing Assistants.

Previous Outcomes

The District has posted these jobs numerous times and have been unsuccessful at filling these positions.

Expected Outcomes

With the approval of AB Staffing the District will be able to meet the needs of the students.

Strategic Plan Goal

Pillar 2 - Every Student Supported  

Priority 1 - Design Strong Student Support 

Recommendation

That the attached contracts awarded to AB Staffing, Inc., for the anticipated purchase of materials and/or services be approved as 

presented.

Contact Information

DEBRA GIACOLONE   debra.giacolone@sarasotacountyschools.net

KIRK HUTCHINSON   kirk.hutchinson@Sarasotacountyschools.net

RACHAEL O'DEA   rachael.o'dea@sarasotacountyschools.net

Financial Impact

Not to Exceed: $750,000.00

Funding Source: General -salary dollars converted to contracted dollars when vacancy is filled with a contractor. 

ATTACHMENTS:

Description Upload Date Type



9.17.24 Staffing 9/6/2024 Cover Memo



September 17, 2024 

MEMORANDUM 

TO:   

FROM:   

TITLE: 

Members of the School Board
Terrence Connor, Superintendent 
Bonnie Penner, Assistant Superintendent Chief Financial Officer 

Tracy Brizendine, Director of Materials Management 

APPROVAL TO PURCHASE MATERIALS AND/OR SERVICES FROM 
VENDORS UNDER PIGGYBACK CONTRACT WITH A LEAD 
AGENCY THAT UTILIZED A COMPETITIVE PROCESS FOR 
CONTRACTED SERVICES/STAFFING FOR EXCEPTIONAL STUDENT 
EDUCATION & STUDENT SERVICES 

DESCRIPTION: The Purchasing Department has researched and reviewed the competitive 
solicitations that are available for these purchases and has determined that the use of the attached 
contracts for the purpose cited presents the best value and/or is in the best interest of the School 
Board. 

GAP ANALYSIS:  AB Staffing will be able to assist the District with temporary staffing 
for positions that have been vacant since May 2024. Currently there are 13 positions unfilled. 1-
School Psychologist, 3-Elementary School Counselor, 3-High School Counselors, 1- Registered 
Nurse, 4- Licensed Practical Nurses,  and 1-Cerified Nursing Assistants. 

PREVIOUS OUTCOMES: The District has posted these jobs numerous times and have been 
unsuccessful at filling these positions. 

EXPECTED OUTCOMES:  With the approval of AB Staffing the District will be able to meet the 
needs of the students. 

STRATEGIC PLAN GOAL: Pillar 2 Every Student supported  Priorities  Design Strong Student 
Support  

CONTACT:  Dr. Kirk Hutchinson, kirk.hutchinson@sarasotacountyschools.net 
Debra Giacolone,debra.giacolone@sarasotacountyschools.net 

FINANCIAL IMPACT:  Not to exceed:  $750,000.00 
Funding Source: General - salary dollars converted to contracted dollars when vacancy is filled 
with a contractor. 

RECOMMENDED MOTION:  That the attached contracts awarded to AB Staffing, Inc., for the 
anticipated purchase of materials and/or services be approved as presented. 

SarasotaCountySchools.net 

Materials Management 
Purchasing Department 
101 Old Venice Road, Osprey, FL  34229 
Phone 941-486-2183 ▪ Fax 941-486-2188 
SarasotaCountySchools.net 

mailto:kirk.hutchinson@sarasotacountyschools.net


PURCHASE OF GOODS OR SERVICES THROUGH PIGGYBACK CONTRACTING

DEPARTMENT NAME OF OTHER ENTITIES BIDS REASON AWARDED VENDORS

NOT TO 
EXCEED 
AMOUNT

Schools & Depts

Per The School District of St Lucie, 
for Contracted Services/Staffing for 
Exceptional Student Education & 
Student Services

To fill the open vacanicies throughout the District AB Staffing Solutions, LLC $750,000.00



September 17, 2024 Board Meeting

Agenda Item 17.

Title

APPROVAL OF THE DELETION OF THE SHED #96-211 LOCATED AT PHILLIPPI SHORES ELEMENTARY

Description

The specified shed has been inspected by the Facilities Services and Construction Services staff and is deemed beyond economical 

to maintain or renovate. Therefore, it is requested the shed be deleted and demolished to be replaced.

Gap Analysis

This Board action item provides documentation and description of district-owned property that is recommended for demolition 

and deletion from Florida Inventory of School Houses (FISH) records. It also identifies any items that require replacement.

Previous Outcomes

Approvals to delete district-owned property can be necessitated by damage from storms such as hurricanes or high wind events; 

however, most commonly they are presented due to the item outliving its useful life and being more costly to repair and/or bring 

up to current code.

Expected Outcomes

Upon approval by the Board, staff will work to have the item removed and if required, replaced accordingly, which will provide 

for safer and more secure facilities.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure 

Recommendation

That the deletion of shed #96-211 located at Phillippi Shores Elementary from F.I.S.H inventory be approved as presented.

Contact Information

JODY DUMAS   jody.dumas@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net 

Financial Impact

$3,500 - No financial outlay

ATTACHMENTS:

Description Upload Date Type

Portable 96-211 9/3/2024 Cover Memo







September 17, 2024 Board Meeting

Agenda Item 18.

Title

APPROVAL OF THE DELETION OF THE PORTABLE #99-413 LOCATED AT VENICE HIGH SCHOOL

Description

The specified portable has been inspected by the Facilities Services and Construction Services staff and is deemed beyond 

economical to maintain or renovate. Therefore, it is requested the portable be deleted and demolished.

Gap Analysis

This Board action item provides documentation and description of district-owned property that is recommended for demolition 

and deletion from Florida Inventory of School Houses (FISH) records. It also identifies any items that require replacement.

Previous Outcomes

Approvals to delete district-owned property can be necessitated by damage from storms such as hurricanes or high wind events; 

however, most commonly they are presented due to the item outliving its useful life and being more costly to repair and/or bring 

up to current code.

Expected Outcomes

Upon approval by the Board, staff will work to have the item removed and if required, replaced accordingly, which will provide 

for safer and more secure facilities.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure 

Recommendation

That the deletion of portable #99-413 located at Venice High School from F.I.S.H inventory be approved as presented.

Contact Information

JODY DUMAS   jody.dumas@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net 

Financial Impact

$16,000.00 - no financial outlay

ATTACHMENTS:

Description Upload Date Type

Demo Memo 99-413 VHS 9/3/2024 Cover Memo







September 17, 2024 Board Meeting

Agenda Item 19.

Title

APPROVAL AND/OR RATIFICATION OF FACILITIES SERVICES’ CHANGE ORDER

Description

Facilities Services’ change order is summarized on the enclosure for ease of review. This change order reflects a decrease of 

($1,630,120.00) in gross contract dollars. 

Gap Analysis

Change orders are utilized on facilities contracts to adjust the original contract amount for various circumstances. These may 

include adjustments for an increase or decrease in project scope, adjustments needed to close a contract and return unspent 

project funds to the district, or for removing the purchase of large items from a contract so the district can purchase these items 

directly from vendors to save sales tax. The attached documents detail the associated change orders for this item on multiple 

projects.

Previous Outcomes

Change orders reflect construction project progress and occur normally as a result of conditions on the facilities project and 

district staff managing the costs associated with each project, including deductive change orders to allow the district to save sales 

tax.

Expected Outcomes

This system has resulted in significant, ongoing savings and allows district staff to continue to maximize these benefits, especially 

as the construction market becomes more competitive.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure 

Recommendation

That the Facilities Services’ change order be approved and/or ratified as presented.

Contact Information

JODY DUMAS   jody.dumas@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net 

Financial Impact

($1,630,120.00)



ATTACHMENTS:

Description Upload Date Type

Sept 17 FSD CO 9/3/2024 Cover Memo
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Project Contractor CO#

Contract Sum 
prior to this 

Change Order 
request

Contract 
Change Order

amount

Revised 
Contract 
Amount EXPLANATION (see attached) **

Ashton, Brookside, Gulf Gate & 
Wilkinson Chiller Replacement 2024 
and Brookside Controls 
Replacement 2024

Gilbane Building 
Company 01 $3,977,314.00 -$1,630,120.00 $2,347,194.00

This change order is to modify the scope of work per the 
attached revised contract exhibits C and D. Modifications 
to the scope of work include installation of Owner 
provided chillers at Ashton Elementary School, Wilkinson 
Elementary School, Gulf Gate Elementary School, and 
Bookside Middle School. R

$3,977,314.00 -$1,630,120.00 $2,347,194.00

SUMMARY OF FACILITIES SERVICES CHANGE ORDER PRESENTED FOR APPROVAL AND/OR RATIFICATION AT THE 09/17/2024 SCHOOL BOARD MEETING

NOTE:  The  change orders (*identified above), for ratification, are the result of direct purchase of these items by the School Board to save sales tax.               **A=Approval; R=Ratification









September 17, 2024 Board Meeting

Agenda Item 20.

Title

APPROVAL OF UPDATE #4 TO THE 2024 ANNUAL CERTIFICATION OF PROFESSIONALS FOR CONSTRUCTION REALTED SERVICES

Description

The recommended professionals have submitted request for annual certification by the School Board to provide professional 

and/or consulting services for Sarasota County Schools projects.  These submissions are in accordance with School Board Policy 

7.71 and 7.71a.  The initial list was Board approved on 1/16/2024, Item #19.  The newly added firms are identified in the 

enclosure at the end of the initial list.  Upon Board approval, the pertinent data from these submissions will be incorporated to 

the existing list. 

Gap Analysis

The Professional Services Selection Committee (PSSC), in accordance with School Board Policy 7.71 and 7.71a, certifies that these 

firms are qualified to submit proposals for advertised projects/consulting services. 

Previous Outcomes

Approval of the qualified professionals on this annual certification list allows the PSSC to proceed with selection of firms to 

perform work for the district.

Expected Outcomes

Firms on the approved, qualified list represents high quality, experienced firms who are eligible to compete for district projects.  

The firms added to the list is included in the overall list and outlined in the last page of the attachment.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure

Recommendation

That update #4 to the 2024 annual certification of qualified professionals for construction related services be approved as 

presented.

Contact Information

JANE DREGER jane.dreger@sarasotacountyschools.net

JODY DUMAS jody.dumas@sarasotacountyschools.net

MICHAEL KEMP michael.kemp@sarasotacountyschools.net

Financial Impact

N/A

ATTACHMENTS:

Description Upload Date Type

2024 QP List_Update #4 9/3/2024 Cover Memo



 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

COMPANY NAME ADDRESS TELEPHONE CONTACT NAME / E-MAIL

A/R/C Associates, Inc.

601 N. Fern Creek Avenue                                   

Suite 100                                         

Orlando, FL  32803

407-896-7875

Joseph J. Williams  /  Jewel Smith                                                                 

jjw@arc-arc.com /                            

jewel@arc-arc.com

ADG Architecture, LLC

3820 Colonial Boulevard                                   

Suite 100                                                                     

Fort Myers, FL  33966

239.227.0554
Robert Taylor                                      

Bobt@alliancedesigngroup.com

Affiliated Engineers, Inc.

777 S. Harbour Island Boulevard                                           

Suite 450

Tampa, FL  33602

813.405.3800
Michael Watts                                      

mwatts@aeieng.com

Ajax Building Corporation

425 Commercial Court                                          

Suite J

Venice, FL  34292

941.413.1341
Kasey Diehl                          

kdiehl@ajaxbuilding.com

Allstate Construction, Inc.
4509 North Nebraska Avenue                                          

Tampa, FL  33603
813.231.2525

Audra Davis                                  

adavis@allstateconstruction.com

AM Engineering, LLC
8340 Consumer Court

Sarasota, FL  34240
941.377.9178

D. Shawn Leins                                          

sleins@amengfl.com

Amtech Solutions, Inc.

2202 Northwest Shores                                    

Suite 200                                                  

Tampa, FL  33607

1.833.926.8324
Whitney Cabaza                                      

Whitney.Cabaza@amtechsls.com  

Ardaman & Associates, Inc.
1724 Barber Road

Sarasota, FL  34240
941.922.3526

Virginia Goff                               

ggoff@ardaman.com

Axis Structural Group, Inc. dba

Snell Engineering Consultants

1517 State Street

Suite 202

Sarasota, FL  34236

941.954.0681
Amber Jacobson                                                     

ajacobson@snellengineering.com
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 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

BCER Engineering, Inc.

12450 Rossevelt Boulevard North                                         

Suite 305

St. Petersburg, FL  33716

678.983.0973
David Wallace                                                             

dwallace@bcer.com

Bennett & Pless, Inc.                                                                 
(FKA Hees & Associates, Inc.)

1381 5th Street                               

Sarasota, FL  34236
941-955-4555

Karl F. Hees  / Christina Hees                                                

khees@bennett-pless.com  /     

chees@bennett-pless.com            

BGE, Inc.

551 North Cattlemen Road                                  

Suite 104                                                 

Sarasota, FL  34232

941.208.2008
Daniel J. Bond                                    

Dbond@bgeinc.com

Biller Reinhart Engingeering Group, Inc.

3434 Colwell Avenue

Suite 100

Tampa, FL  33614

813.908.7203
Robert J. Reinhart                                   

rreinhart@billerreinhart.com

Borrelli & Partners, Inc.
720 Vassar Street

Orlando, FL  32804
407.418.1338

Jorge A. Borrelli 

JABorrelli@BorrelliArchitects.com

Burke Construction Group, Inc.
10145 NW 19th Street                                    

Doral, FL  33172
305.986.0158

David Martinez                                          

DMartinez@bcginc.net  

Colliers Project Leaders USA NE, LLC

5471 West Waters Avenue                             

Suite 100                                                           

Tampa, FL  33634

1.844.727.0055
Ken Guyette                     

ken.guyette@collierseng,com

CORE Construction Service of Florida, LLC

8027 Cooper Creek Boulevard                                                

Suite #110               

University Park, FL  34201

941.343.4300
Jason Mitchell 

jasonmitchell@coreconstruction.com

Cornerstone Special Inspections, LLC  DBA

 Construction Moisture Consulting (CMC)

4508 Oak Fair Boulevard                                                   

Suite 290                           

Tampa, FL  33610

813.623.2323
Debra Palmer                                                         

dpalmer@CMCFlorida.com

Page 2
 2024 QP Initial List-Board Date:1/16/2024            

Doreen Kingsley

mailto:dwallace@bcer.com
mailto:dwallace@bcer.com
mailto:rreinhart@billerreinhart.com
mailto:rreinhart@billerreinhart.com
mailto:JABorrelli@BorrelliArchitects.com
mailto:JABorrelli@BorrelliArchitects.com
mailto:DMartinez@bcginc.net
mailto:DMartinez@bcginc.net
mailto:jasonmitchell@coreconstruction.com
mailto:jasonmitchell@coreconstruction.com
mailto:dpalmer@CMCFlorida.com
mailto:dpalmer@CMCFlorida.com


 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

Creative Contractors, Inc.

852 62nd Circle East                                                        

Suite #103

Bradenton, FL 34208

941.706.0995

Van Mitchell / Shannon Stein 

vmitchell@creativecontractors.com / 

sstein@creativecontractors.com

David W. Jonnston Associates (dwja)

1717 Second Street                                                          

Suite A             

Sarasota, FL  34236

941.366.3159
Phillip J. Smith                                   

phil@dwja.net

Diversified Technology Consultants, Inc.
505 South Orange Avenue                                        

Units C1 & C2

Sarasota, FL  34236

203.605.2604
Robert "Shay" Hammersley 

robert.hammersley@teamdtc.com

DMK Associates, Inc.

421 Commercial Court                                           

Suites C-D

Venice, FL  34292

941.412.1043
Kreg Maheu                                                           

kmaheu@dmkassoc.com

Driggers Engineering Services, Inc.
12220 49th Street North                                     

Clearwater, FL  33762
727.571.1313

Jeffry A. Driggers / Robert Iliff 

jeffdriggers@driggers-eng.com  /                             

biliff@driggers-eng.com

ECS Florida, LLC
4524 North 56th Street                                                   

Tampa, FL  33610
813.302.1644

Scott Lakey                                                  

Slakey@ecslimited.com

EE&G Construction & Electrical, LLC

5005 West Laurel Street                              

Suite 110                                    Tampa, 

FL  33607

813.416.0106
D. Kirk Smith                                                    

ksmith@eeandg.com

Engineering Matrix, Inc. 
2860 Scherer Drive                                                                 

St. Petersburg, FL  33716
727.573.4656

Anita Crosby  / Nikki Alvarado 

anitac@engmtx.com   /                                                   

nikkia@engmtx.com

Fawley Bryant Architecture

5391 Lakewood Ranch Boulevard N                                     

Suite 300

Sarasota, FL  34240

941.343.4070
Natasha McDowell                                                        

nmcdowell@fawleybryant.com
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 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

Fleischman Garcia Maslowski Architecture                       

5967 Cattlemen Lane                              

Suite 6                                                         

Sarasota, FL  34232

813.251.4400
Marcel Maslowski                       

marcel@fgmfla.com 

Gallagher Bassett Services, Inc.

4350 West Cypress                                                      

Street Suite 300

Tampa, FL  33607

813.287.1005
Michael Sewell                                                      

Mike_Sewell@gbtpa.com

GHD, Inc.

5904 Hampton Oaks Parkway                               

Suite F                                            

Tampa, FL  33610

813.257.0626
Meeghan Casey                                    

meeghan.casey@ghd.com

Gilbane Building Company

1950 Ringling Boulevard

Suite 301

Sarasota, FL  34236

727.439.2008
James Ferrick                             

jferrick@gilbaneco.com

GLE Associates, Inc.

5405 Cypress Center Drive                                                    

Suite 110

Tampa, FL  33609

813.241.8350
Cathy   Meilak                                              

cmeilak@gleassociates.com

Goodwyn Mills Cawood, LLC

1819 Main Street                                                      

Suite 608                                                          

Sarasota, FL  34236

941.312.5523
Sara Butler                                                              

sara.butler@gmcnetwork.com  

Gregg Fisher LLC  dba                                               

Fisher Engineering

1817 Pinyon Pine Drive                                               

Sarasota, FL  34240
941.203.8565

Gregg Fisher                                         

gfisher@fisherengr.com

Halfacre Construction Company
7015 Professional Parkway East        

Sarasota, FL  34240
941.907.9099

Jack Cox / Tom Rees                                

jackcox@halfacreco.com  /           

trees@halfacreco.com

Hall Darling Design Studio, PA
2168 Main Street                              

Sarasota, FL  34237
941.917.0883

Glenn Darling                                           

gdarling@halldarling.com
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 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

Harvard Jolly, Inc. d/b/a                                                                                 

Beam Professionals

6000 Cattleridge Drive                                            

Suite 204                                                      

Sarasota, FL  34232

941.954.7632

Stephen L. Johnson / Gina Tercilla                        

s.johnson@harvardjolly.com / 

g.tercilla@harvardjolly.com  

Harvard Jolly, Inc. d/b/a                                                                         

Edgeland

6000 Cattleridge Drive                                            

Suite 204                                                      

Sarasota, FL  34232

941.954.7632

Stephen L. Johnson / Gina Tercilla                        

s.johnson@harvardjolly.com / 

g.tercilla@harvardjolly.com  

Harvard Jolly, Inc. d/b/a                                                                          

Harvard Jolly PBK

6000 Cattleridge Drive                                            

Suite 204                                                      

Sarasota, FL  34232

941.954.7632

Stephen L. Johnson / Gina Tercilla                        

s.johnson@harvardjolly.com / 

g.tercilla@harvardjolly.com  

Harvard Jolly, Inc. d/b/a                                                                              

Harvard Jolly PBK Sports

6000 Cattleridge Drive                                            

Suite 204                                                      

Sarasota, FL  34232

941.954.7632

Stephen L. Johnson / Gina Tercilla                        

s.johnson@harvardjolly.com / 

g.tercilla@harvardjolly.com  

Harvard Jolly, Inc. d/b/a                                                                                

Kubala Engineers

6000 Cattleridge Drive                                            

Suite 204                                                      

Sarasota, FL  34232

941.954.7632

Stephen L. Johnson / Gina Tercilla                        

s.johnson@harvardjolly.com / 

g.tercilla@harvardjolly.com  

Harvard Jolly, Inc. d/b/a                                                                                

Leaf Engineers

6000 Cattleridge Drive                                            

Suite 204                                                      

Sarasota, FL  34232

941.954.7632

Stephen L. Johnson / Gina Tercilla                        

s.johnson@harvardjolly.com / 

g.tercilla@harvardjolly.com  

Harvard Jolly, Inc. d/b/a                                                                            

PBK Sports

6000 Cattleridge Drive                                            

Suite 204                                                      

Sarasota, FL  34232

941.954.7632

Stephen L. Johnson / Gina Tercilla                        

s.johnson@harvardjolly.com / 

g.tercilla@harvardjolly.com  

HCBeck, Ltd. d/b/a/                                     

The Beck Group

220 West 7th Avenue                             

Suite 200

Tampa, FL  33602

813.240.8248
Caroline Vostrejs 

carolinevostrejs@beckgroup.com

Hepner Architects, Inc.

601 South Boulevard

Suite 101

Tampa, FL  33606

813.229-0614
Peter M. Hepner 

phepner@hepnerarchitects.com
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 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

Hyatt Survey Services, Inc.
2012 Lena Road                                    

Bradenton, FL  34211
941.748.4693

Pamela A. Hyatt / Howard Hyatt                                                   

pam@hyattsurvey.com /                                       

howard@hyattsurvey.com

Infrastructure Solution Services
7319 Merchant Court                            

Sarasota, FL  34240
941.526.0815

Mark W. Mueller                        

mmueller@infrastructuress.com

Jay Ammon Architect, Inc.

126 South Park Avenue                                              

Suite A

Winter Park, FL  32789

407.333.1977
Jay Ammon                                                                  

jay@jayammon.com

Jon F. Swift, Inc.
2221 8th Street

Sarasota, FL  34237
941.951.6100

Jason F. Swift / Justin Williams /                     

Emmalee Legler                        

jason@jonfswiftinc.com / 

justin@jonfswiftinc.com /  

emmalee@jonfswiftinc.com

JP Wiseman Construction Services, LLC

6311 Atrium Drive

Suite 103                                                            

Lakewood Ranch, FL  34202

941.441.7090
Lisa Johnson                                                               

lisajohnson@jpwiseman.com

Kimley-Horn and Associates, Inc.

1800 2nd Street                                                             

Suite 900                                                                

Sarasota, FL  34236

941.379.7624

Dean Paquet / James Pankonin                                                                 

Dean.Paquet@kimley-horn.com  / 

James.Pankonin@kimley-horn.com                                       

KMA Design Group, LLC
2720 Wright Avenue                                            

Winter Park,  FL  32789
407.810.2606

James L. Moore                       

jmoore@kmadg.net

Long & Associates Architects/Engineers, Inc.
4525 South Manhattan Avenue                                        

Tampa, FL  33611
813.839.0506

Travis G. Steed /  Keely Smith    

Travis@longandassociates.com / 

Keely@longandassociates.com 
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 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

Magnum Builders of Sarasota, Inc.

201 Fletcher Avenue

Suite 120

Sarasota, FL  34237

941.351.5560
Clint A. Riley                                    

criley@magnumbuilders.com

Manasota Commercial Construction Company
1310 4th Avenue West                                   

Bradenton, FL  34205
941.795.2732

Clayton D. Johnson 

Clayj@manasotaconstruction.com

Manhattan Construction Company

5405 Cypress Center Drive                                                    

Suite 110

Tampa, FL  33609

813.675.1960
Joe Funigiello 

jfunigiello@manhattanconstruction.com

McIntyre Elwell & Strammer General 

Contractors, Inc.

1645 Barber Road

Sarasota, FL  34240
941.377.6800

Mark Freeman / Josh Tomlinson                       

mark-freeman@mesgc.com /                          

josh-tomlinson@mesgc.com

ME3 Consulting Engineers, LLC
5300 Paylor Lane

Sarasota, FL  34240
941.748.1319

Sidney T. Pritchard                                          

sidney@me3-engr.com

NDC Construction Company

1001 Third Avenue West                                               

Suite 600                                                                    

Bradenton, FL  34205

941.747.1062
Ronald J. Allen                                    

ron@ndcconstruction.com

O-A-K/Florida, Inc. dba

Owen-Ames-Kimball Company

11941 Fairway Lakes Drive                                              

Fort Myers, FL  33913
239.462.7978

Matthew J. Zwack                                                           

mzwack@oakfl.com 

OHC Environmental Engineering, Inc.

101 South Hoover Boulevard                                            

Suite 101                                                     

Tampa, FL  33609

813.500.8564

James. F. Rizk / Cristina Rushing                                                             

jrizk@ohcnet.com /                                                        

cjones@ohcnet.com

P.J. Hayes, Inc. dba

Tandem Construction

5391 Lakewood Ranch Boulevard N                                

Suite 200

Sarasota, FL  34240

941.954.1599

Brian Leaver / Kent.Hayes                  

brian.leaver@tandemconstruction.com  /  

kent.hayes@tandemconstruction.com
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 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

PBA Design Group, Inc.
2742 Jason Street

Tampa, FL  33619
813.626.2540

Howard Piper                                                  

hpiper@pbadesigngroup.com

Performance Services, Inc.

15310 Amberly Drive                                                               

Suite 250                                                     

Tampa, FL  33647

407.415.8975
Dane Hurt                                            

dhurt@performanceservices.com

Plunkett Raysich Architects, LLP (PRA)

1970 Main Street

Suite 201

Sarasota, FL  34236

941.444.8845

John Holz / Jedd Heap                                         

jholz@prarch.com  /                            

jheap@prarch.com

REI Engineers, Inc.

857 County Road One

P.O. Box 549                                                              

Palm Harbor, FL  34682

727.771.0598
William J. Shultz                                         

bschultz@reiengineers.com

Roof-Wise, LLC
360 Wekiva Park Drive                                                                       

Sanford, FL  32771
386.951.9351

Christopher A. Bowman                                              

chris@roof-wise.com

Schenkel & Shultz, Inc.

330 South Pineapple Avenue                                      

Suite 210

Sarasota, FL  34236

941.487.8028
Samantha Reinneck 

sreinneck@schenkelshultz.com

Seibert Architects. PA
1373 5th Street

Sarasota, FL  34236
941.366.9161

Michael L. Epstein  /  William Craig 

sholladay@seibertarchitects.com  / 

mepstein@seibertarchitects.com

SGM Engineering, Inc.

2202 Northwest Shores                                    

Suite 200                                                  

Tampa, FL  33607

407.767.5188
Bobak (Bobby) Shahnami 

bobby@sgmengineering.com

Smith Seckman Reid, Inc. (SSR)

2601 Cattlemen Road

Suite 300

Sarasota, FL  34232

941.907.7750
Mark D. Smith                                                          

msmith@ssr-inc.com
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Spiezle Architectural Group, Inc.

1101 North Lake Destiny Road                                        

Suite 365

Maitland, FL  32751

866.974.7666
Steven G. Siegel                                                              

ssiegel@spiezle.com

Springer-Peterson Roofing & Sheet Metal
P. O. Box 1648                                                       

Eaton Park, FL  33840
863.665.1163

Heather Harris                                                      

heather@springerpeterson.com

Stantec Consulting Services, Inc.
6920 Professional Parkway East                                                 

Sarasota, FL  34240
941.907.6900

D. Scott McKenna                                                                

scott.mckenna@stantec.com

Steinbaum and Associates, Inc.

6151 Lake Osprey Drive                                                 

3rd Floor

Sarasota, FL  34240

941.921.2707
Michele L. Steinbaum 

michele@steinbaumecological.com

Sweet Sparkman Architecture and Interiors

1819 Main Street

Suite 400

Sarasota, FL  34236

941.952.0084
Todd M. Sweet                                               

tsweet@sweetsparkman.com

Terracon Consultants, Inc.

8260 Vico Court                                                               

Unit B

Sarasota, FL  34240

941.379.0621
Scott N. Parrish                                                      

scott.parrish@terracon.com

The A.D. Morgan Corporation
2411-B Manatee Avenue West                                                   

Bradenton, FL  34205
941.747.3001

Matt D'Amaddio                                                             

mdamaddio@admorgan.com

The Evergreen Corporation dba                          

Evergreen Construction

201 North Franklin Street                                       

Suite 200                                                             

Tampa, FL  33602

813.523.4982
Steve Hall                                      

shall@evergreencorp.com

TLC Engineering Solutions, Inc.
7210 Kyle Court

Sarasota, FL  34240
941.217.5200

Lawrin T. Ellis / Monique Mattila                                                  

lawrin.ellis@tlc-eng.com  /   

monique.mattila@tlc-eng.com
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 2024 QUALIFIED PROFESSIONAL ANNUAL CERTIFICATION CONSTRUCTION RELATED SERVICES

Universal Engineering Sciences, Inc.

1748 Independence Boulevard                                      

Suite B-1

Sarasota, FL  34234

941.358.7410
Robert Gomez 

rgomez@universalengineering.com

Wannemacher Jensen Architects, Inc. (WJA)
1559 Fruitville Road

Sarasota, FL  34236
727.822.5566

Jason Jenson  /  Amanda Wiegman                                      

jason@wjarc.com  /                          

amanda@wjarc.com

Wharton-Smith, Inc.

2525 Bobcat Village Center Road                                          

#105

North Port, FL  34288

813.288.0068

or                                     

941.621.4723

Tom Iarossi / Desiree Strickling 

tiarossi@whartonsmith.com  / 

dstrickling@whartonsmith.com

Williamson Dacar Associates, Inc. DBA 

Williamson Design Associates.

2605 Enterprise Road                          

Suite 310                                   

Clearwater, FL  33759

727.725.0951
Ted J. Williamson                           

twilliamson@wda.biz

Willis A. Smith Construction, Inc.
5001 Lakewood Ranch Boulevard N                                     

Sarasota, FL  34240
941.366.3116

F. John LaCivita  / Liz Brookins                         

jlacivita@willissmith.com  /          

lbrookins@willissmith.com

Wilson Structural Consultanting Engineers, 

LLC

6731 Professional Parkway West                                              

Suite 103              

Sarasota, FL  34240

941.907.4789

Anthony R. Wilson / Erin Kehoe                                                    

tony@wilsonstructural.com  / 

ekehoe@wilsonstructural.com

Zyscovich, LLC.

3505 East Frontage Road                                   

Suite 125                         

Tampa, FL 33607

813.526.7760

Louise Ellrod / Alex Perez 

Jlellrod@syscovich.com  / 

aperez@zyscovich.com
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COMPANY NAME ADDRESS TELEPHONE CONTACT NAME / E-MAIL

DSDG, LLC 

1348 Fruitville Road                                            

Suite 204                                      

Sarasota, FL  34236

941.955.5645
Robert Gonzalez                                                                       

robertog@dsdginc.com                                    

Halflants & Pichette Studio                      

for Modern Architecture

1350 Fifth Street                                                 

Suite 001                                                   

Sarasota, FL  34236

941.365.1820
Morgan Denty                                                                        

morgan@halflantspichette.com                                    

Jerel McCants Architecture, Inc.
1210 East Columbus Drive                                 

Tampa, FL  33610
813.812.9120

Jerel McCants                                    

jerel@jmccants.com

BOARD APPROVAL DATE: 9/17/2024

NOTE: The Professional Services Selection Committee voted to recommend the following companies for                              

SBSC certification to provide construction related services.

UPDATE #4:                                                                                                       
2024 QUALIFIED PROFESSIONAL LIST  

 2024 QP Annual Certification List - Update #4 - Brd 09/17/2024



September 17, 2024 Board Meeting

Agenda Item 21.

Title

APPROVAL OF THE SARASOTA COUNTY PUE AGREEMENT FOR THE SKYE RANCH SCHOOL PROJECT (PERMANENT UTILITY 

EASEMENT)

Description

As part of the K-8 School at Clark and Lorraine Road Project, Sarasota County requires a Non-Exclusive Permanent Utility 

Easement from the School Board for the purpose of constructing, installing, maintaining, operating, repairing and replacing water 

distribution system facilities, sewerage collection system facilities, and reclaimed water distribution system facilities and 

equipment located at the school site.

Gap Analysis

This easement allows Sarasota County to have access to service their equipment on our site. This area is limited to portions of the 

site on which their equipment and infrastructure are located.

Previous Outcomes

Since the district cannot service this equipment, easements are the preferred mechanism to permit Sarasota County to work on 

district property.

Expected Outcomes

Allowing Sarasota County access easements to service their equipment allows them to maintain and service facilities to school 

sites efficiently and effectively.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure

Recommendation

That the Sarasota County Non-Exclusive Permanent Utility Easement for the K-8 School at Clark and Lorraine Road Project be 

approved as presented.

Contact Information

JANE DREGER jane.dreger@sarasotacountyschools.net

JODY DUMAS jody.dumas@sarasotacountyschools.net

MICHAEL KEMP michael.kemp@sarasotacountyschools.net

Financial Impact

N/A

ATTACHMENTS:

Description Upload Date Type

PUE Agreement 9/3/2024 Cover Memo



























September 17, 2024 Board Meeting

Agenda Item 22.

Title

APPROVAL OF THE SARASOTA COUNTY LIFT STATION EASEMENT AGREEMENT FOR THE SKYE RANCH SCHOOL PROJECT 

(EXCLUSIVE PERMANENT LIFT STATION EASEMENT)

Description

As part of the K-8 School at Clark and Lorraine Road Project, Sarasota County requires an Exclusive Permanent Lift Station 

Easement from the School Board for the purpose of fencing, construction and maintaining a sewer pipeline lift station located at 

the school site.

Gap Analysis

This easement allows Sarasota County to have access to service their equipment on our site. This area is limited to portions of the 

site on which their equipment and infrastructure are located.

Previous Outcomes

Since the district cannot service this equipment, easements are the preferred mechanism to permit Sarasota County to work on 

district property.

Expected Outcomes

Allowing Sarasota County access easements to service their equipment allows them to maintain and service facilities to school 

sites efficiently and effectively.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure

Recommendation

That the Sarasota County Exclusive Permanent Lift Station Easement for the K-8 School at Clark and Lorraine Road Project be 

approved as presented.

Contact Information

JANE DREGER jane.dreger@sarasotacountyschools.net

JODY DUMAS jody.dumas@sarasotacountyschools.net

MICHAEL KEMP michael.kemp@sarasotacountyschools.net

Financial Impact

N/A

ATTACHMENTS:

Description Upload Date Type

Lift Station Easement 9/3/2024 Cover Memo











September 17, 2024 Board Meeting

Agenda Item 23.

Title

APPROVAL OF THE PEOPLES GAS SYSTEM, INC. EASEMENT AGREEMENT FOR THE SKYE RANCH SCHOOL PROJECT (UNDERGOUND 

GAS LINE EASEMENT)

Description

As part of the K-8 School at Clark and Lorraine Road Project, Sarasota County requires an Easement from the School Board for the 

purpose of placing, constructing, operating, maintaining, repairing, replacing and removing from the underground gas line located 

at the school site.

Gap Analysis

This easement allows Peoples Gas System, Inc. to have access to service their equipment on our site. This area is limited to 

portions of the site on which their equipment and infrastructure are located.

Previous Outcomes

Since the district cannot service this equipment, easements are the preferred mechanism to permit Peoples Gas System, Inc. to 

work on district property.

Expected Outcomes

Allowing Peoples Gas System, Inc. access easements to service their equipment allows them to maintain and service facilities to 

school sites efficiently and effectively.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 2 - Create High Quality Infrastructure

Recommendation

That the Peoples Gas System, Inc.’s Easement for the K-8 School at Clark and Lorraine Road Project be approved as presented.

Contact Information

JANE DREGER jane.dreger@sarasotacountyschools.net

JODY DUMAS jody.dumas@sarasotacountyschools.net

MICHAEL KEMP michael.kemp@sarasotacountyschools.net

Financial Impact

N/A

ATTACHMENTS:

Description Upload Date Type

31195721v1 - 24-11-13 School Board of Sarasota County Peoples Gas 
Easement 8/30/2024 Cover Memo
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PGS Easement _ The School Board of Sarasota County 

SEC. 21 TWP.  37S. RGE.  19E.  
FOLIO/PARCEL ID NO.:  0291001005 
PROJECT NO.:  D0012063  
 
PREPARED BY 
AND RETURN TO: 
 
Isabel M. Morales 
Real Estate Department 
Peoples Gas System, Inc. 
P.O. Box 2562 
Tampa, FL 33601 
       EASEMENT 
  
           KNOW ALL MEN BY THESE PRESENTS, that THE SCHOOL BOARD OF SARASOTA COUNTY, a Florida 
public body corporate, whose address is 1960 Landing Boulevard, Sarasota, Florida 34231 (“Grantor”),  in consideration of 
One Dollar and other valuable considerations paid to Grantor by PEOPLES GAS SYSTEM, INC., a Florida corporation, 
P.O. Box 2562, Tampa, Florida 33601 (“Company”), receipt whereof is hereby acknowledged, has given and granted unto 
the Company, its successors and assigns, a perpetual easement over and the right to enter upon the land in Sarasota County, 
Florida, described as follows: 
 
 

See Exhibit “A” attached hereto and by reference made a part hereof (“Easement Parcel”) 
 

 
together with the right of ingress and egress to and from the same, and all rights therein and all privileges thereon 
which are or may be necessary or convenient for the full use and enjoyment of such easement, which is for the 
purposes of placing, constructing, operating, maintaining, repairing, replacing on and removing from said land, 
installations described as follows: 
 
 Underground gas line and aboveground and underground necessary appurtenances thereto, including 

without limitation telecommunications equipment, risers, and pipeline markers (“Facilities”). 
 

The width of the Easement (the “Easement Area”) shall be ten (10) feet lying five (5) feet on each side of the 
centerline of the Facilities as installed or to be constructed.  
 
 The aforesaid rights and privileges granted shall include the right and privilege to root prune or remove any and all 
deep rooted vegetation upon said Easement Area and upon the Grantor’s lands adjacent to said land, wherever the Company 
may deem it necessary or desirable to do so for the protection of said installations. 
 

Company shall promptly repair any damage to the Easement Area, or any other property not owned by Company, 
caused by Company exercising its rights under this agreement, including ground cover, planting, roadways, driveways, 
sidewalks, and parking areas.  
 

Grantor reserves the right to install minor landscaping, irrigation and/or fencing within the Easement parcel provided 
that it does not and will not directly interfere with the Company’s Facilities, does not change grade, and does not cause water 
impoundment. Grantor further acknowledges that under the “Underground Facility Damage Prevention and Safety Act” (ch. 
556 Fla. Stat.), that Grantor is obligated to notify “Sunshine State One-Call of Florida, Inc.” of its intent to engage in 
excavation or demolition prior to commencing any work and that this notification system  shall  provide  member  operations 
an  opportunity to identify and  locate,  if  applicable, their underground  Facilities  prior to said  excavation or demolition.   
In the event Grantor fails to notify as set forth above, Grantor may be held responsible for costs and expenses incurred due to 
damage of Company’s Facilities. 
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The Company agrees, at the sole expense of Grantor, to relocate its Facilities, over, under and upon subject parcel 
upon the request of Grantor, and the vacated portion of this easement being released and conveyed back to Grantor and the 
site of the relocated Facilities being conveyed and included in this easement grant as though it had been included ab initio. 

 
Company, at its option and in its sole discretion, may remove those underground portions of the Facilities that 

should be removed and purge and cap any portions of abandoned Facilities to be left in place. 
 
The Company agrees to amend the Easement Area at such time as Grantor provides to Company a survey of the 

natural gas facilities contemplated herein and a specific legal description of the revised easement area acceptable to the 
Company. 

 
The terms “Grantor” and “Company” herein employed shall be construed to include the words “heirs, executors, 

administrators and assigns” and “successors and assigns” of the respective parties hereto, wherever the context so admits or 
requires. This Grant of Easement constitutes the entire agreement and understanding between the parties with respect to the 
subject matter hereof.  This Grant of Easement may not be changed, altered or modified except by an instrument in writing 
signed by the party against whom enforcement of such change would be sought.  This Grant of Easement shall be binding 
upon the parties hereto and their respective successors and assigns. 

 
Grantor warrants to Company that it is duly formed, validly existing and in good standing under the laws of its state 

of formation, and Grantor has all requisite right, power, and authority to enter into this Easement, Grantor owns the 
Easement Parcel, and no consent of any other person is required to render this Easement a valid and binding instrument. 

 
IN WITNESS WHEREOF, the Grantor has executed this Grant of Easement this _____ day of _____________, 

20__. 
 
Signed, Sealed and Delivered 
in the presence of:     GRANTOR: 
 
       THE SCHOOL BOARD OF SARASOTA COUNTY, 
       a Florida public body corporate,  
WITNESS:  _____________________________   
Print Name: _____________________________  By:              ___________________________________ 
Address:      _____________________________              Print Name: ___________________________________ 
       Title:         ___________________________________ 
WITNESS:  _____________________________  Adress:        ___________________________________  
Print Name: _____________________________            
Address:      _____________________________   
                     

 
STATE OF ____________________________      (CORPORATE SEAL) 
COUNTY OF __________________________ 
 

The forgoing instrument was acknowledged before me this _____________ day of ___________________ 20__ 
by ________________________________as____________________ of THE SCHOOL BOARD OF SARASOTA 
COUNTY, a Florida public body corporate , on behalf of the corporation by means of □ physical presence or □ online 
notarization. She/He personally appeared before me, is personally known to me or has produced 
___________________________ as identification and who did (did not) take an oath. 
 
(SEAL)       ________________________________________________ 

Notary Public 
________________________________________________ 
Print Name 
Commission Expires: 

 
 

Approved as to Form and Legal Content
by Shumaker, Loop & Kendrick, LLP
Attorneys for The School Board
of Sarasota County, Florida
Signed: MRM   
Date:   August 27, 2024

 

September17th
24
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EXHIBIT “A” 
 
 
Legal Description: 

 
 

 
 
 



September 17, 2024 Board Meeting

Agenda Item 24.

Title

APPROVAL AND/OR RATIFICATION OF CONSTRUCTION SERVICES’ CHANGE ORDERS

Description

The Construction Services' change orders are summarized on the enclosure for ease of review. Included in these change orders is 

a ($4,453,655.62) deduct for Direct Material Purchases and the corresponding ($12,022.54) deduct for sales tax savings. These 

change orders result in an overall contract decrease of ($4,465,678.16).

Gap Analysis

Change orders are utilized on construction contracts to adjust the original contract amount for various circumstances. These may 

include adjustments for an increase or decrease in project scope, adjustments needed to close a contract and return unspent 

project funds to the district, or for removing the purchase of large items from a contract so the district can purchase these items 

directly from vendors to save sales tax. The attached documents detail the associated change orders for this item on multiple 

projects.

Previous Outcomes

Change orders reflect construction project progress and occur normally as a result of conditions on the construction project and 

district staff managing the costs associated with each project, including deductive change orders to allow the district to save sales 

tax.

Expected Outcomes

This system has resulted in significant, ongoing savings and allows district staff to continue to maximize these benefits, especially 

as the construction market becomes more competitive.

Strategic Plan Goal

Pillar 4 Every School Equipped

Priority 2 Create High Quality Infrastructure 

Recommendation

That the Construction Services’ change orders be approved and/or ratified as presented.

Contact Information

JANE DREGER   jane.dreger@sarasotacountyschools.net

JODY DUMAS   jody.dumas@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net 

Financial Impact

($4,465,678.16)



Funding: Capital 

ATTACHMENTS:

Description Upload Date Type

Sep 17 CSD CO 9/3/2024 Cover Memo

Sep 17 CSD CO Part 1 9/3/2024 Cover Memo

Sep 17 CSD CO Part 2 9/3/2024 Cover Memo



 

Project Contractor CO#

Contract Sum prior to 
this Change Order 

request

Contract 
Change Order

amount
Revised Contract 

Amount EXPLANATION (see attached)

SALES TAX 
SAVINGS *

Direct 
Purchase

order Amount **

Wellen Park High School 
Willis A. Smith 
Construction, Inc. 010 $153,392,961.06 -$4,254,113.34 $149,138,847.72

This change order reflects a decrease of the contract for 
material-only DPO of Drywall & Framing material 
supplied by  Foundation Building Materials, Glass 
material supplied by YKK AP America, Inc., Plumbing 
material supplied by Hydrologic Distribution Company, 
Storefront Glass material supplied by Viracon, Inc., 
Fireproofing material supplied by Isolatek International, 
Reinforcing Steel & Bolsters material supplied by 
Southwestern Suppliers, Inc. and Asphalt Roofing 
System material supplied by American Builders & 
Contractors Supply Co., Inc. $0.00 $4,254,113.34 R

Clark and Lorraine K-8 School 
Construction

P.J. Hayes, Inc. dba 
Tandem Construction 049 $70,469,173.28 -$211,564.82 $70,257,608.46

This change order reflects a decrease of the contract for 
the DPO of Acoustical Ceilings Material supplied by GMS 
Southeast Inc, dba Gator Gypsum. $12,022.54 $199,542.28 R

$223,862,134.34 -$4,465,678.16 $219,396,456.18 $12,022.54 $4,453,655.62

SUMMARY OF CONSTRUCTION SERVICES CHANGE ORDERS PRESENTED FOR APPROVAL AND/OR RATIFICATION AT THE 09/17/2024 SCHOOL BOARD MEETING

NOTE:  The  change orders (*identified above), for ratification, are the result of direct purchase of these items by the School Board to save sales tax.               **A=Approval; R=Ratification



























































































































September 17, 2024 Board Meeting

Agenda Item 25.

Title

APPROVAL OF SUPERINTENDENT EVALUATION INSTRUMENT

Description

The evaluation of the Superintendent's performance remains a cornerstone in advancing the continuous improvement and 

effectiveness of our educational leadership. A well-established evaluation instrument offers a structured, objective, and 

transparent approach to assessing the Superintendent's contributions toward Sarasota County Schools' strategic goals. It serves 

to align expectations between the School Board and the Superintendent, nurturing a culture of accountability, recognition, and 

ongoing professional development. It is crucial to adopt a clearly defined instrument that accurately reflects the Superintendent's 

core competencies and responsibilities, ensuring strategic alignment with our educational objectives.

Gap Analysis

The Board conducts evaluations as per the Superintendent’s employment contract through the use of a comprehensive 

evaluation instrument with defined performance indicators closely aligned with district strategic goals.

Previous Outcomes

Collaborative efforts between the School Board and the Superintendent have initiated discussions to enhance the evaluation 

instrument, fostering positive engagement and constructive feedback.

Expected Outcomes

• Establishment of a clearly defined evaluation instrument mutually agreed upon by the School Board and the Superintendent.

• Enhanced clarity and alignment regarding performance expectations and strategic objectives.

• Improved feedback mechanisms facilitating continuous improvement and professional growth for the Superintendent.

• Strengthened accountability and transparency throughout the evaluation process, bolstering overall educational leadership 

effectiveness.

Strategic Plan Goal

Pillar 3 - Every Employee Valued

Priority 1 - Recruit, Recognize, and Retain

Recommendation

That the Superintendent evaluation instrument, collaboratively developed and refined by the School Board and the 

Superintendent, be approved as presented.

Contact Information

TERRY CONNOR   terry.connor@sarasotacountyschools.net

Financial Impact

N/A

ATTACHMENTS:

Description Upload Date Type

Supt Evel Template 2024-25 9/5/2024 Cover Memo



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2024-2025 Superintendent Evaluation  
 

 

 

 

 

 

 



                                                                                                         Sarasota County Superintendent Evaluation                                         Board Member:  
Part I: Evaluation Overview 

 

1 
Professional and Ethical Norms 
Effective Superintendents act ethically and according to professional norms to promote the academic success and well-being of all students. 

2 
Vision and Mission 
Effective Superintendents collaborate with parents, students, and other stakeholders to develop, communicate, and enact a shared vision, mission 

and core values to promote the academic success and well-being of all students. 

3 
School Operations, Management and Safety 
Effective Superintendents manage school operations and resources to cultivate a safe school environment and promote the academic success and 

well-being of all students. 

4 
Student Learning and Continuous School Improvement 
Effective Superintendents enable continuous improvement to promote the academic success and well-being of all students. 

5 
Learning Environment 
Effective Superintendents cultivate a caring, rigorous, and supportive school community that promotes the academic success and well-being of all 

students. 

6 
Recruitment and Professional Learning 
Effective Superintendents build the collective and individual professional capacity of school personnel by creating support systems and offering 

professional learning to promote the academic success and well-being of all students. 

7 
Building Leadership Expertise 
Effective Superintendents cultivate, support, and develop other school leaders to promote the academic success and well-being of all students. 

8 
Meaningful Parent, Family and Community Engagement 
Effective Superintendents utilize multiple means of reciprocal communication to build relationships and collaborate with parents, families, and other 

stakeholders to promote the academic success and well-being of all students. 

9 
Board Governance & Policy 
Effective Superintendents work effectively with the school board, exhibit a shared understanding of board and superintendent roles, lead and 

manages the district consistent with board policies, and demonstrate the skills to work effectively with the board. 

 

 

 



                                                                                                         Sarasota County Superintendent Evaluation                                         Board Member:  
 

Timeline for Superintendent Evaluation 

Timeline Action 

Annually by September 1 Superintendent complete a self-appraisal using the evaluation performance rubric and annual goals and shares it with the Board. 

Annually by October 1 Each Board Member completes the Performance Evaluation Rubric. 

 

Rating Scale Descriptors 

Distinguished Accomplished Effective Developing Ineffective  

Performance is exceptional and 
exceeds the criteria. 

Performance has continually 
exceeded the criteria. 

Performance consistently meets 
the criteria. 

Performance is inconsistent and 
partially meets the criteria. 

Performance does not meet the 
criteria and require significant 

improvement. 

Noteworthy evidence and data 
demonstrate the superintendent's 
performance has had an 
outstanding and profoundly 
favorable impact on students, 
staff, community relations, and/or 
program outcomes. 

Noteworthy evidence and data 
demonstrate the superintendent's 
performance has had an 
exceedingly positive impact on 
students, staff, community 
relations, and/or program 
outcomes. 

Noteworthy evidence and data 
demonstrate the superintendent’s 
performance, maintains effective 
results and good relations with 
students, staff, community 
members and satisfactory 
program outcomes. 

Noteworthy evidence and data 
demonstrate the superintendent 
partially met the criteria and the 
desired results. Performance has 
made some gains toward relations 
with students, staff, and the 
community members, and has 
moderately impacted program 
results. 

Noteworthy evidence and data 
demonstrate the superintendent’s 
performance has not met the 
criteria or desired results. 
Performance has not made any 
gains in program results. More 
towards relations with students, 
staff, and community members. 

 

 

Rating the Superintendent on Performance Standards 

• Each Board Member will rate the Superintendent’s professional practice on the provided rubric that is adapted from the Florida Leadership Standards.  

• Board Members will indicate the level that best describes the Superintendent’s performance in each area using the rating scale descriptors. 

• An Overall Standard Rating will be calculated based on the prescribed rating scale.  

• The Overall Standard Ratings will be combined to determine an overall Individual Board Member Rating.  

• The Individual Board Member Ratings will be combined to determine a Composite Evaluation Rating.  
 

Rating the Superintendent on Annual Objectives 

• The Board Chair and Superintendent will collaborate to evaluate the progress toward meeting the annual objectives prescribed in Part III of the evaluation.  

• Each objective has an assigned percentage of the incentive prescribed in the Superintendent’s Employment Contract.  

• Upon meeting an objective, the Superintendent will be awarded the full amount of the assigned percentage. Objectives rated as No Progress Toward will 

not be awarded the assigned percentage. 

• An objective shall be rated Progress Towards when the Superintendent can demonstrate that objective is at least 50% achieved. Objectives rated as 

Progress Toward will be awarded half of the assigned percentage. 

 

 



                                                                                                         Sarasota County Superintendent Evaluation                                         Board Member:  
Part II: Performance Evaluation Rubric 

 

 
 

Standard 1: Professional and Ethical Norms 
Effective superintendents act ethically and according to professional norms to promote the academic success and well-being of all students. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Comments 

1.1 Hold self and others accountable to the 
Principles of Professional Conduct for the 
Education Profession in Florida and adhere to 
guidelines for student welfare, the rights of 
students and parents, and state, local school, 
and governing board policies. 

☐ ☐ ☐ ☐ ☐ 

 

1.2 Acknowledge that all persons are equal 
before the law and have inalienable rights, and 
provide leadership that is consistent with the 
principles of individual freedom. 

☐ ☐ ☐ ☐ ☐ 

1.3 Accept accountability for all students by 
identifying and recognizing barriers and their 
impact on the academic success of students and 
the well-being of the school, families and local 
community.  

☐ ☐ ☐ ☐ ☐ 

1.4 Act ethically and professionally in personal 
conduct, relationships with others, decision 
making, stewardship of the school’s resources 
and all other aspects of leadership. 

☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:   ☐ Distinguished (18-20)    ☐ Accomplished (14-17)    ☐ Effective (10-13)    ☐ Developing (6-9)    ☐ Ineffective (<6) 
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Standard 2: Vision and Mission 
Effective superintendents collaborate with stakeholders to develop, communicate, and enact a shared vision, mission, and core values to promote the academic success and 

well-being of all students. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Comments 

2.1 Collaborate with district and school leaders 
in the alignment of the school vision and 
mission with district initiatives, State Board of 
Education priorities and current educational 
policies. 

☐ ☐ ☐ ☐ ☐ 

 

2.2 Collaborate with members of the school and 
community using academic data to develop and 
promote a vision focused on successful learning 
and the academic development of all students. 

☐ ☐ ☐ ☐ ☐ 

2.3 Collaborate to develop, implement, and 
model a shared educational vision, mission, and 
core values within the school community to 
promote the academic success and well-being 
of all students. 

☐ ☐ ☐ ☐ ☐ 

2.4 Strategically develop and implement 
systems to achieve the vision and mission of the 
school – reflecting and adjusting when 
applicable. 

☐ ☐ ☐ ☐ ☐ 

2.5 Recognize individuals for their contributions 
toward the school vision and mission.  ☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:   ☐ Distinguished (22-25)    ☐ Accomplished (17-21)    ☐ Effective (12-16)    ☐ Developing (7-11)    ☐ Ineffective (<7) 
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Standard 3: School Operations, Management and Safety 
Effective superintendents manage district operations and resources to cultivate a safe school environment and promote the academic success and well-being of all students. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Comments 

3.1 Manage fiscal resources in a responsible 
and ethical manner, engaging in effective 
budgeting, decision making and accounting 
practices. 

☐ ☐ ☐ ☐ ☐ 

 

3.2 Manage resources by assigning instructional 
personnel to roles and responsibilities that 
optimize their professional capacity to address 
all students’ learning needs. 

☐ ☐ ☐ ☐ ☐ 

3.3 Organize time, tasks, and projects 
effectively to protect personnel’s work and 
learning, as well as their own, to optimize 
productivity and student learning. 

☐ ☐ ☐ ☐ ☐ 

3.4 Utilize data, technology, and 
communication systems to deliver actionable 
information to improve the quality and 
efficiency of operations and management. 

☐ ☐ ☐ ☐ ☐ 

3.5 Utilize and coach best practices in conflict 
resolution, constructive conversations and 
management for all stakeholders related to 
school needs. 

☐ ☐ ☐ ☐ ☐ 

3.6 Inform the community of current local, 
state, and federal laws regulations and best 
practices to promote the safety, success and 
well-being of all students and adults. 

☐ ☐ ☐ ☐ ☐ 

3.7 Create and maintain systems and structures 
that promote school security to ensure that 
students, school personnel, families and 
community are safe. 

☐ ☐ ☐ ☐ ☐ 

3.8 Utilize a continuous improvement model to 
evaluate specific concerns for safety and 
security. 

☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:  ☐ Distinguished (36-40)   ☐ Accomplished (28-35)   ☐ Effective (20-27)   ☐ Developing (12-19)   ☐ Ineffective (<12) 
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Standard 4: Student Learning and Continuous School Improvement 
Effective superintendents utilize continuous improvement to promote the academic success and well-being of all students. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Comments 

4.1 Create and maintain a climate and culture 
of high expectations and enable personnel to 
support the academic growth and well-being of 
all students. 

☐ ☐ ☐ ☐ ☐ 

 

4.2 Ensure alignment of the district’s learning 
goals and classroom instruction to the state’s 
student academic standards, and the district’s 
adopted curricula and K-12 reading plan. 

☐ ☐ ☐ ☐ ☐ 

4.3 Develop a structure that enables personnel 
to work as a system and focus on providing 
evidence-based intervention, acceleration and 
enrichment that meet student needs. 

☐ ☐ ☐ ☐ ☐ 

4.4 Promote the effective use of data analysis 
with school personnel for all student subgroups 
and provide coaching to improve student 
learning and narrow achievement gaps. 

☐ ☐ ☐ ☐ ☐ 

4.5 Ensure all students demonstrate learning 
growth through a variety of ongoing progress 
monitoring data as evidenced by student 
performance and growth on local, statewide, 
and other applicable assessments.  

☐ ☐ ☐ ☐ ☐ 

4.6 Manage uncertainty, risk, competing 
initiatives and the dynamics of change by 
providing support and encouragement, and 
openly communicating the need for, process for 
and outcomes of improvement efforts. 

☐ ☐ ☐ ☐ ☐ 

4.7 Ensure and monitor the implementation of 
the Florida Educator Accomplished Practices by 
all instructional personnel. 

☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:  ☐ Distinguished (31-35)   ☐ Accomplished (24-30)   ☐ Effective (17-23)   ☐ Developing (10-16)   ☐ Ineffective (<10) 
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Standard 5: Learning Environment 
Effective superintendents cultivate a caring, rigorous, and supportive school community that promotes the academic success and well-being of all students. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Possible Evidence (may be adjusted) 

5.1 Develop and maintain procedures that 
foster a safe, respectful, and student-centered 
learning environment. 

☐ ☐ ☐ ☐ ☐ 

 

5.2 Cultivate and protect a comprehensive 
system that establishes a culture of learning, 
which includes policies and procedures to 
address student misconduct in a positive, fair 
and unbiased manner.   

☐ ☐ ☐ ☐ ☐ 

5.3 Deliver timely, actionable, and ongoing 
feedback about instructional practices driven by 
standards-aligned content to support and coach 
the development of instructional personnel’s 
knowledge and skills. 

☐ ☐ ☐ ☐ ☐ 

5.4 Provide opportunities for instructional 
personnel to recognize, understand and 
respond to student needs to minimize or 
eliminate achievement gaps. 

☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:   ☐ Distinguished (18-20)    ☐ Accomplished (14-17)    ☐ Effective (10-13)    ☐ Developing (6-9)    ☐ Ineffective (<6) 
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Standard 6: Recruitment and Professional Learning 
Effective superintendents build the collective and individual professional capacity of school personnel by creating support systems and offering professional learning to 

promote the academic success and well-being of all students. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Comments 

6.1 Recruit, hire, develop, support, and retain 
diverse, effective and caring personnel with the 
professional capacity to promote literacy 
achievement and academic success. 

☐ ☐ ☐ ☐ ☐ 

 

6.2 Attend to personal learning and 
effectiveness by engaging in need-based 
professional learning, modeling self-reflection 
practices, and seeking feedback. 

☐ ☐ ☐ ☐ ☐ 

6.3 Identify instructional personnel needs, 
including standards-aligned content, evidence-
based pedagogy, use of instructional 
technology and data analysis for instructional 
planning and improvement.  

☐ ☐ ☐ ☐ ☐ 

6.4 Develop personnel’s professional 
knowledge and skills by providing access to 
differentiated, need-based opportunities for 
growth, guided by understanding of 
professional and adult learning strategies. 

☐ ☐ ☐ ☐ ☐ 

6.5 Monitor and evaluate professional learning 
linked to district goals to foster continuous 
improvement. 

☐ ☐ ☐ ☐ ☐ 

6.6 Monitor and evaluate professional practice, 
and provide timely, actionable, and ongoing 
feedback to school-based leaders and 
instructional personnel that fosters continuous 
improvement.  

☐ ☐ ☐ ☐ ☐ 

6.7 Provide time and resources to establish and 
sustain a professional culture of collaboration 
and commitment to the shared educational 
vision, mission, and core values of the school 
with mutual accountability.  

☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:  ☐ Distinguished (31-35)   ☐ Accomplished (24-30)   ☐ Effective (17-23)   ☐ Developing (10-16)   ☐ Ineffective (<10) 
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Standard 7: Building Leadership Expertise 
Effective superintendents cultivate, support, and develop other school leaders to promote the academic success and well-being of all students. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Comments 

7.1 Develop and support open, productive, 
caring and trusting working relationships 
among leaders and other personnel to build 
professional capacity and improve instructional 
practice driven by standards-aligned content. 

☐ ☐ ☐ ☐ ☐ 

 

7.2 Cultivate current and potential leaders and 
assist with the development of a pipeline of 
future leaders. 

☐ ☐ ☐ ☐ ☐ 

7.3 Develop capacity by delegating tasks to 
other leaders and holding them accountable. ☐ ☐ ☐ ☐ ☐ 

7.4 Plan for and manage staff turnover and 
succession, providing opportunities for effective 
induction and mentoring of school personnel. 

☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:   ☐ Distinguished (18-20)    ☐ Accomplished (14-17)    ☐ Effective (10-13)    ☐ Developing (6-9)    ☐ Ineffective (<6) 
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Standard 8: Meaningful Parent, Family and Community Engagement 
Effective superintendents utilize multiple means of reciprocal communication to build relationships and collaborate with parents, families, and other stakeholders to promote 

the academic success and well-being of all students. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Comments 

8.1 Understand, value, and employ the 
community’s cultural, social, and intellectual 
context and resources. 

☐ ☐ ☐ ☐ ☐ 

 

8.2 Model and advocate for respectful 
communication practices between leaders, 
parents, students, and other stakeholders.  

☐ ☐ ☐ ☐ ☐ 

8.3 Maintain high visibility and accessibility, and 
actively listen and respond to parents, students, 
and other stakeholders. 

☐ ☐ ☐ ☐ ☐ 

8.4 Recognize parents, students, and other 
stakeholders for contributions and engagement 
that enhance the school community. 

☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:   ☐ Distinguished (18-20)    ☐ Accomplished (14-17)    ☐ Effective (10-13)    ☐ Developing (6-9)    ☐ Ineffective (<6) 
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Standard 9: Board Governance and Policy 
Effective superintendents work with the school board, exhibits a shared understanding of board and superintendent roles, leads and manages the district consistent with board 

policies, and demonstrates the skills to work effectively with the board. 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 
Comments 

9.1 Offers professional advice to the board with 
the appropriate recommendations based on a 
thorough study and analysis. 

☐ ☐ ☐ ☐ ☐ 

 

9.2 Keeps the board regularly informed with 
data, reports, and information which enables 
them to make effective timely decisions. 

☐ ☐ ☐ ☐ ☐ 

9.3 Interprets and executes the intent of more 
policies and advises the board on the need for 
new or revised policies. 

☐ ☐ ☐ ☐ ☐ 

9.4 Works collaboratively with the board to 
shape district vision, mission, and goals with 
measurable objectives of high expectations for 
student achievement. 

☐ ☐ ☐ ☐ ☐ 

9.5 Makes considerable efforts to have a 
positive working relationship with the board, 
treating all board members fairly and 
respectfully, and attempts to resolve any 
serious conflicts with board members. 

☐ ☐ ☐ ☐ ☐ 

Overall Standard Rating:   ☐ Distinguished (22-25)    ☐ Accomplished (17-21)    ☐ Effective (12-16)    ☐ Developing (7-11)    ☐ Ineffective (<7) 
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Superintendent Performance Standards Evaluation Summary (Individual Board Member Ratings) 

Professional Practice 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 

Standard 1: Professional and Ethical Norms ☐ ☐ ☐ ☐ ☐ 

Standard 2: Vision and Mission ☐ ☐ ☐ ☐ ☐ 

Standard 3: School Operations, Management and Safety ☐ ☐ ☐ ☐ ☐ 

Standard 4: Student Learning and Continuous School Improvement ☐ ☐ ☐ ☐ ☐ 

Standard 5: Learning Environment ☐ ☐ ☐ ☐ ☐ 
Standard 6: Recruitment and Professional Learning ☐ ☐ ☐ ☐ ☐ 
Standard 7: Building Leadership Expertise ☐ ☐ ☐ ☐ ☐ 
Standard 8: Meaningful Parent, Family and Community Engagement ☐ ☐ ☐ ☐ ☐ 
Standard 9: Board Governance and Policy ☐ ☐ ☐ ☐ ☐ 

Individual Evaluation Rating: ☐ Distinguished (40-44) ☐ Accomplished (31-39) ☐ Effective (22-30) ☐ Developing (13-21) ☐ Ineffective (<13) 

 

Summary Comments:  
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2024-2025 Superintendent Performance Standards Evaluation Summary (Board Member Composite Ratings) 

Board Member 
Distinguished 

(5) 
Accomplished 

(4) 
Effective 

(3) 
Developing 

(2) 
Ineffective  

(1) 

Board Member 1 Individual Evaluation Rating ☐ ☐ ☐ ☐ ☐ 

Board Member 2 Individual Evaluation Rating ☐ ☐ ☐ ☐ ☐ 

Board Member 3 Individual Evaluation Rating ☐ ☐ ☐ ☐ ☐ 

Board Member 4 Individual Evaluation Rating ☐ ☐ ☐ ☐ ☐ 

Board Member 5 Individual Evaluation Rating ☐ ☐ ☐ ☐ ☐ 

2024-2025 Composite Evaluation Rating: ☐ Distinguished (22-25)  ☐ Accomplished (17-21)  ☐ Effective (12-16)  ☐ Developing (7-11)  ☐ Ineffective (<7) 

 

Superintendent’s Response:  
 
 
 
 
 
 
 
 
 

 

Superintendent’s Signature: ___________________________________________________________________________ Date: ____________________________ 

 

Board Chair’s Signature: ______________________________________________________________________________ Date: ____________________________ 
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Annual Superintendent Objectives [2024-2025] 

Annual Objectives (assigned percent of incentive) Evidence of Progress or Completion 
Goal  
Met 

Progress  
Towards 

Goal 
Unmet  

SY 2425: Achieve composite rating of effective or higher on the evaluation 
performance rubric. (25%)   

• SY 2425: Evaluation Performance Summary  ☐ N/A ☐ 

SY 2425: Increase the total points earned or ranking calculated for district 
grade within the state accountability system. (15%) 

• SY 2425: State Accountability Data ☐ ☐ ☐ 

SY 2425: Increase graduation rate or ranking. (15%) • SY 2425: State Accountability Data ☐ ☐ ☐ 

SY 2425: Increase third grade reading proficiency or ranking. (10%) • SY 2425: State Accountability Data ☐ ☐ ☐ 

SY 2425: Increase overall 3-10 ELA proficiency percentage or ranking. (5%) • SY 2425: State Accountability Data ☐ ☐ ☐ 

SY 2425: Increase overall math proficiency percentage or ranking. (5%) • SY 2425: State Accountability Data ☐ ☐ ☐ 

SY 2425: Increase reading LQ growth percentage or ranking. (5%) • SY 2425: State Accountability Data ☐ ☐ ☐ 

SY 2425: Increase math LQ growth percentage or ranking. (5%) • SY 2425: State Accountability Data ☐ ☐ ☐ 

SY 2425: Increase acceleration for middle and/or high school. (5%) • SY 2425: State Accountability Data ☐ ☐ ☐ 

SY 2425: Maintain the fund balance percentage (Financial Condition Ratio) 
at 7.5%. (10%) 

• SY 2425: 2024 Annual Financial Report ☐ ☐ ☐ 

 

The Board Chair’s signature below is acknowledgement that the annual objectives marked in the “Goal Met” column have been achieved and that the aggregate of the assigned 

percentages for the objectives met should be applied toward the Superintendent’s Evaluation Performance Incentive Bonus. 

Total Percent of Incentive Earned: __________%  

 

Superintendent’s Signature: ___________________________________________________________________________ Date: ____________________________ 

 

Board Chair’s Signature: ______________________________________________________________________________ Date: ____________________________ 



September 17, 2024 Board Meeting

Agenda Item 26.

Title

APPROVAL OF H.B. 1473 REQUIRED QUARTER ONE SCHOOLS SAFETY AND SECURITY INSPECTION REPORT

Description

Pursuant to State Board Rules 6A-1.0018, and House Bill 1473 require the School Safety Specialist to Report on compliance of 

Sarasota County Schools to the Board of Directors and the Superintendent of Schools.

Gap Analysis

Board acceptance of this request allows the Sarasota County School District to continue compliance with Rule 6A-1.0018 F.A.C. 

The Sarasota County Schools District was inspected by the Office of Safe Schools eighteen times during the 2023 – 2024 School 

Year. The Office of Safe Schools found all schools to be in compliance with all laws, and best practices.

Previous Outcomes

Sarasota County Schools has been a leader in school safety preparedness and has compliant in all past inspections.

Expected Outcomes

The submission and acceptance by the School Board and the Superintendent of our Quarter One Safety and Security Report. The 

Sarasota County School District will continue to strive to stay in compliance with all required safety and security regulations.

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 3 - Ensure Safe Schools & Classrooms

Recommendation

That the Quarter One Safety and Security Report be approved as presented.

Contact Information

JASON OVERBAY   jason.overbay@sarasotacountyschools.net

JACOB RUIZ    jacob.ruiz@sarasotacountyschools.net 

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact

N/A

ATTACHMENTS:

Description Upload Date Type

Signature Page 9/10/2024 Cover Memo



EDUCATION FIRST – SAFETY ALWAYS

SARASOTA COUNTY SCHOOLS 
Safety, Security, and Emergency Management
1960 Landings Blvd., Sarasota, FL  34231
941-927-9000, ext 31190 Fax 941-927-4061
Web site: www.SarasotaCountySchools.net

The objective of the Sarasota County Schools quarter one school security best practices 
compliance report is to demonstrate 
to the district school board that Sarasota County Schools both traditional and charter have 
been compliant during the Office of Safe Schools school inspections during the 2023 – 2024 
school year. This report has been given to the district school board in compliance with H.B. 
1473 and rule 6a-1.0018 F.A.C. and the findings and recommendations of this report was 
presented to Superintendent, Mr. Terry Connor and each member of the Sarasota County 
School Board. 

_____________________________________ ________________

Signature Date



September 17, 2024 Board Meeting

Agenda Item 27.

Title

APPROVAL OF THE NEW JOB DESCRIPTION FOR MANAGER, SAFETY SECURITY TECHNOLOGY

Description

Safety and Security is requesting the addition of a manager to assist with management and support of new technology being 

installed in response to HB 1473 law requirements and increased security enhancements.

Gap Analysis

The new manager position will help provide management and support of new security technology enhancements. Manager will 

be integral in assisting with deployment, project management and support of the new security enhancement technologies. 

Manager will also assist the Director with daily departmental operation of all security trades and technologies.

Previous Outcomes

N/A

Expected Outcomes

To ensure deployment of district security enhancements are on time. To ensure the new technologies are managed and 

supported properly. To assist the with daily departmental operation of all security trades assigned under the manager. This will 

increase the safety and security of our students and staff and provide safe learning environment. 

Strategic Plan Goal

Pillar 4 - Every School Equipped

Priority 3 - Ensure Safe Schools and Classrooms

Recommendation

That the request for the new manager position to support district increased security enhancements and new HB 1473 laws be 

approved as presented.

Contact Information

SEAN O'KEEFE   sean.o'keefe@sarasotacountyschools.net

MICHAEL KEMP   michael.kemp@sarasotacountyschools.net

Financial Impact

Fund Source: Operating Budget   $118,377 

ATTACHMENTS:

Description Upload Date Type

Manager, Safety, Security Technology 9/5/2024 Cover Memo



TBD  

School Board Approved -  

 

SCHOOL DISTRICT OF SARASOTA COUNTY  

JOB DESCRIPTION  

                             MANAGER, SAFETY, SECURITY TECHNOLOGY  

SALARY SCHEDULE: ADMINISTRATIVE – F 

COST CENTER: SAFETY, SECURITY & EMERGENCY MANAGEMENT (9035)  

QUALIFICATIONS:  

 Bachelor’s degree or equivalent combination of education and experience required. 

 Prior experience in the field of Safety and Security, preferably in a school setting, five (5) of which 

must be in a management/leadership role. 

 Demonstrated ability to successfully assess and apply best practices and current technologies in safety 

and security. 

KNOWLEDGE, SKILLS AND ABILITIES:  

 Knowledgeable of statutory and regulatory and technical requirements in areas of responsibility.   

 Ability to supervise people.   

 Ability to make decisions based on relevant information.   

 Ability to balance several job functions at one time.   

 The ability to work cooperatively with other District departments and outside agencies.   

 Proficient in emergency management/crisis planning principles, security camera systems, central 

station alarms, access control systems and two-way radio systems.   

 Ability to organize and prioritize activities. Ability to communicate effectively, both orally and in 

writing.  

REPORTS TO:  

Director, Safety, Security & Emergency Management 

JOB OBJECTIVE: 

To provide for the safety and security and assist in providing services that protect students, staff, and District    

property. To develop and maintain systems and programs that mitigates risks and delivers enterprise-wide 

value through security. To provide technical oversight of integrated security system solutions, crisis 

management and technical support for the District.  

 

SUPERVISES:  

 Security Analysts 

 Security Systems Network Engineer  

 Security Systems Specialist 

 Security System Lead Technician  

 Security System Technicians  

 Central Security Monitors  

 Inventory Control Technician  

 Inventory Accountant  

 Locksmith personnel 

 

 

 

 

PERFORMANCE RESPONSIBILITIES:  

 



 
MANAGER, SAFETY, SECURITY TECHNOLOGY (Continued) 

 

  Assists the Director to develop and oversee the District’s capital budget associated with security 

services and functions. 

 

 

  Responsible for all security operations and service levels for all security alarm systems (fire, 

intrusion, hold-up, freezers, coolers) central station alarm monitoring and dispatch services.   

  Responsible for developing and implementing standards, procedures and processes for school 

and district-level crisis response plans, serving as backup emergency operations official for the 

District. 

 
 

  Plans and manages support of new technologies (including wireless security, IP based systems, 

and integrated solutions) ensuring security performance, accountability, and reliability. 

  Oversees and coordinates the Operations & Communications Center and its 24/7/365 staffing and 

technical operations. 

  Serves as the backup to the Director of Safety, Security & Emergency Management in his/her 

absence and acts as a liaison with public safety authorities and school resource officers on all 

matters affecting school security. 

  Assist with emergency shelter operations. 

  Work in collaboration with and in a professional relationship with the County’s 911 

Communications Center and the Office of Public Safety Communications. 

  Plans for human resources, equipment procurement, electrical power, cable requirements, and 

code compliance for all security systems. 

  Coordinates safety and security grant and alternative funding resources. 

  Insures all incidents, work orders, and service requests are completed, documented, and 

communicated in a professional and timely manner. 

  Insures infrastructure hardware and software is updated according to supporting vendor, 

providing a stable, salable, and reliable central station operation and security enterprise. 

  Manages the security operations infrastructure to ensure the integrity of data information as it 

applies to School Board, State and Federal laws and guidelines. 

  Reviews vendor services as they apply to the production environment. 

  Disseminate information and current research to appropriate personnel. 
 

 Keep well informed about current trends and best practices in areas of responsibility. 
 

 Assist with developing and coordinating cooperative agreements, interagency agreements, and 

contract with other agencies.  
 Manages project timelines so strategic milestones are achieved. 

 
 Develop annual goals and objectives consistent with and in support of District goals and 

priorities.  
 Attend training sessions, conferences and workshops to keep abreast of current practices, 

programs and legal issues.  
 Supervise assigned personnel, conduct annual performance appraisals and make 

recommendations for appropriate employment action to include mentoring and coaching so each 

staff member can reach individual goals.  
 Prepare or oversee the preparation of all required reports and maintain appropriate records. 

 
 Serve on District, state or community councils or committees as assigned or appropriate. 

 
 Provide leadership and guidance in the development of annual goals and objectives for assigned 

department or program.  
 Perform other incidental tasks consistent with the goals and objectives of this position. 



 
MANAGER, SAFETY, SECURITY TECHNOLOGY (Continued) 

  
 Every Sarasota County Schools employee has emergency response responsibilities, though not 

every position will require routine assignments during an emergency event.  All employees are 

subject to recall around the clock for emergency response operations, which may require irregular 

work hours, work at locations other than the normal work location, and may include duties other 

than those specified in the employee's official job description. Assignments in support of 

emergency operations may be extensive in nature, with little advance notice, and may require 

employees to relocate to emergency sites with physically and operationally challenging conditions.  
 Sustained focus and attention to detail for extended periods of time. 

 

PHYSICAL REQUIREMENTS:  

Heavy Work:  Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently 

and/or up to 20 pounds of force as needed to move objects.  

TERMS OF EMPLOYMENT:  

Salary and benefits shall be paid consistent with the District’s approved compensation plan.  

Length of the work year and hours of employment shall be those established by the District.  

 

EVALUATION:  

Performance of this job will be evaluated in accordance with provisions of the Board’s policy on evaluation 

of personnel.  
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